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MEMORANDUM FOR! Lee ἢ Wigren 
VIA > Head of Career Service 

PROM > OW. DeFkelice 
Acting Director of Personnel 

SUBJECT > Retirement Plannt ng 

1. tn order to assist enplovees in planning for their eventual retirement, it is the practice of the Agency to inform each employee, well in advance of retirement, of the services the Apency provides for retirement planning. | 
{Ὁ \ ὁ, The prospect of retirement deserves scrious thought and careful planning so that you may make the transition to the next phase of Life With purpose and confidence, To δ 5 τὶ Sist you in this regard, the Agency offers various resources which wre attuned to. the needs of prosnective retirees, You Will, in the future, be invited by a Retirement Counselor to - ay 

an individual pre-retirement counseling Session, or more than ; : 
One if you wish. This phase of retirement planning will be tailored solely to your own particular situation and circum- Stances and will be within the context of the retirement System under which you will retire. The individual counseling. Sesstons are intended to ive you a wide range of information. | ar i Matters as estimates of yoursannuity, survivor bene? © Thcoht aa Meubaess Social cSceuri ty eaves cod ; in obtaining other employment. tn addition, youu - ~ - 

σόν eg MEETS ὰ  ταπιι κεν ΠΣ Seminar 
é that will be offered in the autumn OPTUS SO rr αν 5, Experience has amply demonstrated that advance Preparation eases the transition to retirement. | recom- mend, stronyly, that you avail yourself of the services the Agency offers you in planning your Own retirement, 

Tk. DeFelice 
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MEMORANDUM FOR: John P, O'Retlly 
; Lee Il. Wirren 

ἰυονουνούδυουνννν,, ΘΟΝΝΝ 

SUBJECT | : Letter of Commendation 

We have just completed a high level, sensitive 
“conference of considerable importance to both this 
Directorato and the Agency. You had the responsi- 
bility for virtually overy aspect of its organization 
and administration. ‘The planning and execution had 
to be done with comprehensive attention to detail 
without losing sight of our overall chjectives. For 
weeks in advance and, particulariy, during the 
conference itself vou carried out your duties with 
energy, skill and competence which have roflected 
very Croditably upon the Agency. You showed consid- 
erable tact and alertness in anticicating problens 
before they could ariso. Tho close and cooperative 
relationship you established with the command and 
Support personnel at the meeting site, and your 
obvious rapport with our various guests, also 

“contributed to the efficient yot cordial environment 
in which the conference was conducted, You faced 

᾿ demanding and often complex responsibilities, and I 
commend you for your excellent performance in meeting 
then, 

; Ἦ Wham δὶ Near 

Willian E. Nolson 
Deputy Director for Operations 
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CI 535-75. 

MEMORANDUM FOR: Chairman, DDO iivaluation Boards 

FROM | : Chief, Counterintelligence Staff 
SUBJECT. : Promotion Recommendation for Lee Hl. Wigren 

: 1. I recommend that Lee H, Vigren be promoted from GS-13 to GS-14. Mr. Wigren has been in grade since May 1962 and is now a GS-13, Step 8, He currently occupies a GS-15, Operations Officer, Branch Chief position. : : : 

“2. Mr. Wigren was born 1 December 1923. fle received a |: BA degree in Russian Studies from Yale University in 1947 and. an MA degree in History from Harvard University in 1950. Ke entered on duty with CIA as a GS-06 clerk in March 1951.) He subsequently attained professional status as an Intelligence Officer in 1952 and since that time hus served variously as Intelligence Officer, Area Operations Officer, Riographics Officer, Instructor, and Operations Officer in DIV/D, Europe Division, SE Division, OTR, and Since 1908 the Counterintelli- ‘gence Staff. 

"3. Most of Mr. Wigren's career has involved CE and CI matters. He has been primarily concerned with various aspects “of the Counterintelligence research and analysis activity of SE Division and, since 1968, the Counterintelligence Staff. In the course of his various assignments, he has developed a broad and deep substantive knowledge of the Soviet intelli- gence and security organs and their activities which has made him one of our more knowledgeable: and effective CI analysts. He is careful and thorough in his research, he writes well, and he has an established reputation within and without CIA as an interesting and effective lecturer concerning counter- intellipence matters. His career record reflects: a consistently professional performance of above-average quality in his yari- ous CIA assignments. Additionally, that record is documented by several letters of appreciation from other US Government agencies and foreign liaison services for the highly profes- sional assistance provided then by Mr. -Wigren in the counter- intellieence field, : 

καθ aeons cu ἂν ae nl ; 
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, π RET aie SECRE 

τ 

᾿ . ἄς Me. Wigren is currently Chiet-of the External - Research Branch of the ΟἹ Research and Analysis Group. He 
perferming the duties and responsibilities of this uS-1§ 

Siti tn a Satisfactory manner. He manages the complex 
ities of six staff officers and nine contract person- 
sseciated with this Branch and is responsible for the 

research programs in which they are involved. He 
Strives to direct and combine the best talents of the person- hel uncer his supervision toward the achievement of his 
Branch's objectives while remdining sensitive to the. personal - and career interests of his employees. .He is especially effec- "- ᾿ tive in dealing with the several contract personnel (including ; ‘former defectors) under his supervision who, because of their professional status and diverse ethnic backgrounds, some- 
times require especially understanding treatment, 

S$. In summary, Mr. Wieren is effectively and satis- 
factorily performing the duties of a GS-15 Branch Chief in a 
position which requires specialized stibstantive knowledge 
and the ability to manage activities and Supervise person- 
nel. Ξ believe that his demonstrated ability in this posi- tion and his sustained record of job performance at an above- 
average level since his: last promotion Clearly merit his 
promotien to GS-i4 at- this time, : 

George T. Kalaris 
Chief 

Counterintelligence! St; 

SECRET " 
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| po/o DH) 3 
DEPARTMENT OF 
DEFENSE ITE LIIGEOCE ECHOOL 
NAVAL OISTHIET Habe τ ΤΩΡ 
WASHINGTON, 6, ας 297020374 

OFFICE OF THE σα ΑΝ Γ 

C-2037/1S=2 

Me. William £, Nelson 
Deputy Director for Operations: 
Central Intelligence Agency ; ~~ 3 WashLlogton, D.C, 20505 : : ec 

Dear Mr, telson: 

(C) Tt 148 a-distince pleasure for re to express my sincere appreclation to Measrs, Kaymond Rocca, William Decker, willfam Donnelly, John Dogart, Joseph Flahecty, Lee Wigren, Robert Thocas and Paul Johnson, all members of your staff, for ἐμοῖς outstonding participation and support of our new "Soviet Intelligence Elective Seminar.“ This seminar provided an in-depth examination of the Soviet Intelligence and Securlry Services ) for twelve graduate degree ¢andidates enrolled in the School’s new Mastera Degree Program in Strategic Intellizeace, 

thorough knowledge of the subject 
analyses which made each presen- 
the seminar members, In addition 

they also spent valuable time 
ef the seminar and faculty, 

(U) Each Agency pactlcipant displayed κα 
iuterlacéd with personal expeclences δησ 
tation unique and. «extremely valuable for 
to the participants’ formal Presentations, 
informally talking wlth tidividual mecbers 
Our studenta and faculty were enthusiasrée in thelr praise of all anpects for the program; and they espectally eperectated the candid discussions of the problems soviet intelligence’ poses kesh for the Agency and the: Intel- ligence Communlty, Please convey to éach participant our sincere thanks 
‘for his outstanding presentation and hile interest In the School's Graduate 
Program, 

(U) Your continued cooperation tn assier 
whose intelligence capabilities will be 

Sincerely, 

Wo oJ. FURRAS 

Captain, USN 

Commandint 

ἘΞ ΞΞΞΞΕΣΣΞΞΗ 

Ο' περ οά ΒΥ ..... ΓΑ νιν ννννν νυν νον νννν 
ΕΣ ΕΡΤ FROM CL | 

as : ECHIDULE CF EXSCUTIVE CHOER 11652 ° 
» " “πο f eTION CATEGGSE’ Twa. CZ). ecw wae COMCINENTIAL FEES 

μεν τ ἐν οῚ "Derfyerive information fran material 
governed by “TA Regulation 10-29 

Ὡς or é 

ENEPAL CECLASSIFICATION | 

LASSIFY CN cannot be determined. οςς ὦ 



evra LE 

Ἔξ μα ἀρ, Ν SECRET wf . 

thew ἢ εἰδενή Taj a 

Ἱ οὐ μι REQUEST FOR PERSONNEL ACTION 
Ἴ : ian arr z ae ‘ Taw: δ eit~Meddle} a, 

£2 [008198 WIGREN, LER ΙΝ 
a] Pat 3 Natet . a PERSMNEL ACTION. 

F "ς hive pate stout ee 

REASS [GNME τ ae EASSTGNMENT for | te ΓΝ 

one 

9. ORGAN AION AL DESIGN ATONE 

ΠΏΡΖΟΙ STAFF 
“RESEARCH AND ANALYSIS GROUP 

1, POSTON TINE 

OPS- OFFICER (14) 
18. Οζι ραιαῦδναι Με πι53 

1a CLASSIICATICN SCHEDUNE ΟῚ 

"7 Tisariciay, ANALYSIS NO 
CHAROEABLE 

14227-0170 
τσ ιοζπον. oF Ὅν κιαι “sation 

WASH., D.C. 

12 POSITION NUMATR Το 

0213 

“116 Geact.aNO step 17, SALARY Om BANE, 

VD CAREER StRVICE OSA TON 

Cate ratrariy 

20 June 1968 

τ “CANGORT OF tm EMPLOYED AE 

REGULAR 
a re AL AUINOBITY {{ 5 vmbleted by hy Vine Sai? 

Prevomeasts 

tate en antes anne rete stp mennny anna 

ἢ 

sy : : 5.0 ἐς ee I ey ne | IG 7. 18, REMARKS ; : ὃ a 

FROM: 
CONCUR £ 

ΘΖ ΩΣ 

᾿ ᾿ : ς τας ὦ: 4. 468 cc: Finance ἃ Security "ὁ Seats Nerrosal (22% na ny Pxr3. 8 ee CP 

faa ᾿ς Date sGAtO ‘Yee τοκλῆμε OF RTE PPOIVING OFPICER [Dale SOTHO 
Δ 

20 June 6B UE 
"4 SPace BELOW FOR EXCLUSIVE ust a ane oe a erate 

19. MOM TSO ἔριν fet OUEKE (ODiRG 2). Shation ie ἈΠΕ 

τοῦς 

2 2 | 
cata Seeaatiow 

Bala (098 

Η] 

a0, 

| 

nD ΝΟΥ π᾿ Θ᾽ tt 

7 [wo om)” Ξ ἘΠῚ rT 
HQ. 10. 

[2] SOCAL {ον Ὡς χὸ 

34. VET, ΜΣΗ ΚΕ 
2 cat unico 

Cone ὃ-- Bat int tt tir coo8 To- ae nEALIM IND. cone T= Fe 
ΔῊ iter bet 3~1¢ Ft 

: ie τ Ἔ a. PECVIOTS Civiias GOvEGM MER? StewICE 42. (ΠΥ Cat 4 SEDI RAL ΤᾺΣ BATA 4141 ΤΑΙ Gata 
a ree a ep me ee en ΦὋὃ’ὃὸἃᾧἪ, 2 τὴ 
coor 6 BO δαινυχ MERIC (00 [αν BaeCUTeD | Coos |e. Tak tremeniows [roam ἃ κέζυ 0 cout τ μρ ate O08 1-0 Based 18 iaarice 

ats d— Ct Ὁ ΝΌΧΕ ἘΜ) Due} Teast 
1-τὸ 

one πεν 
{ ̓ Ἐπ MLA Ὁ. AEE WORE Imad ἢ TEARS) 

43 POSITION CONTA CERTZCATION 

Frain OTR 

01} 152 USE PREVIOUS EbiTOe Ν᾿ : ὃ SECR 

τε τος το 
᾿ αρρϑθῶντο 

| vay OY 
{4) 

Cd 



a A od ae oe tee este tee 

Baouwive ἀρῶν ἢ 

South African Polica (tcadquarters, 
Privato Bay 44, 

Protoria, 

l7th March, 1967, 

Mr, R. Helms, 
; - Contral Intelligence Agency, 

WASHINGTON τὰς, 
Doar tur : Me ας 

‘ : During a rocont converaution with ono of my offtcora in connection with tho 
viekt of Me. Moors Pisanke und Mr, Leo Wireren, ft: wuddonly dawned an mo that AEN oupele 
Dhad, wt the teas, roquonted boil: Me. John Morty andl Monsen. Pinadeo and Wixcen'to convey ΤῊΝ sincere thinks and good wishes to you Ὁ whileh Lam suro they did ἃ had not 

\ yet written to you personally in connection with the matter, | 

Ἶ 

é να ᾿ ‘ Hank and Lee, aa we affectionately remember them, proved themaelycs to be Mas a | Most worthy ambassadors of your country, ag well as your servico und 1 feel convinced : : that thoy left behind thera a number of sincere new friends. ‘They are both obvicualy ΄ : experienced officers with a wide and thorwigh knowledge of their respective flelda and ΟἹ wo found thelr lectures highly instructive, 
ae er aa “Fortunately, circumstances permitted the major!ty of my genfor cfftcers to “*attond the course in Pretoria and the lucid manner in which Hank and Lee delivercd thoir 

loctures, brought ua all undor a new and deeper awareness of the vital role hetng played by the United Statce In the atruggle against international communism, and tor the very 
éreat need of unity and closer co-operation amongst the peoples of tha {ree world {7 the 

. Communiat cnalaugit fy to be successfully withstocd,: 

Pleane once again accept my sincere thanks for having made tvo euch ahia 
und oxportenced officers aa Hank and Lee avallabie for tho purpose of lecturing to us, 

Kindest regards ΄ 
Sincerely, 

Porte ee wn we em Major-Goneral, 
Hd, ΑΜ σεν BERGH, 

/RVZ 



for the presentation by Mr, 

DEPARTMENT OF THE ARMY 
υ 5. ARMY INTELLIGENCE SCHOOL 
FORT MOLATINO' MARYLAND 21219 

LS March 1907 

1M REPLY βερϑϑ FOr 

«. 

Με, John H. Richardson 
Director of Training 
Central Intelligence Agency 
Langley, Virginia 20505 

Dear Mr, Richardson: 

It isa Pleasure, to express the appreciation of the Statf and Faculty of the U. 5, Amy Intelligence School 
Lee A.j/Wigren, at Fort Holabird, on 8 March 1967, to personnel attending Class: 67-S0-2 of the Senior Foreign Officer Intelligence Course,: τ 

Mr. Wigren's discussion of current trends in Soviet foreign policy was factual and timely. Hig uxamples of Soviet activity in the foreign policy sphere in Vietnan, the Middle East and Atrica were of definite value to this class. The talk was highly interesting and was enthusiastic. ally received, 

Thank you for your continued cooperation in our guest Speaker program, Would you please convey to Mr. Wigren the appreciation of the Staff and Faculty, 

Sincerely, 

AMD ὃ. SMITH 

Colonel, AIS 

Commandant 

Saad 
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‘regulation that you are not ecligthle for designat ton. 

, determination that you are not elflytible at thts time for de 

SECRET 
(When Fitled in) 

8 Auzuss 1466 MEMORARDUM FOR: Me. Loe Ue Yt gren 

THROUGH “op Head of Gi Garcee Sorvlee 

SUBJECT ‘ Notiftcation of lonmclipibitity for Desipnation as a Participant in the CLA Retirement and Disahiticy System 

ott. AB you nity know, we are fn the process of γον ἐν [ἢν the. employment history and current Career fleld of all employees in the Anency to {dentity those who are eligible for designation as apartietipant in the new CLA Retirement and Disability System, in this Process, the infttal review of cach case is’ made by the individual's Career Service. Tf the Head of his’ Carcer Service nominates him for partleipation in the System, this nomina- Clon is reviewed by the CLA Retirement Board which recommends Final action to me. fliowever, {{ the Mead of the Career Service advises that the employee does not meet the basic requirements of HR 20-50 for participation, I have accepted this Einding without further review by the CIA Retirement Board, | This practice has been adopted. in the interest of expediting thts screening ProcesA BY that those: employees whe are ellyible to partie! pate tn the Sys- tem may be designated Participants as svon as possible, . 

2. In your case, the Head of your-Career Service has advised me that you do not meet the requirements of HR 20-50 for destynation as a partict- pant and [ have accordingty made the formal determinant ton required by the 
From a review of your 

areer Service was based upon 

record Lt appears that the decision of your ¢ 
the fact that you have IS. years or more of Agency service, but have not as yet performed 60 months of qualifying service as requlred by regulation, My 

Signation tn no way affects your current status under the Civil. Service Retirement System, nor does Lt preclude reconsideration of your eligibility τὸ participate in the CIA Syatem {f you should meet -the requirements lor destgnation in the future, 

3. Should you destre further informatton concerning the requirements for designation as a participant in the CiA Retirement System, [ suggest that you read paragraph e of HK 20-50 and paragraph 5. of the Nmployee Bulletio dated 30 July £965, entitled "Publ le Law 88-643, The Central intel lipence Agency Retirement Act of 1964 for Certain Employees ; 

4, Tt ἰδ always possible that the records upon which che determinatton made in your case may have. been {ncomplete or inaccurate regard tng your actual employment history with the Agency. “Lf, after studying the materials cited above, you have questions regarding the decerminatton that you are not eligi-« ble to partfefpate in the CIA Retirement. System, please feel free to contact offictals of your Career Service, They are familiar with the details of your case and will pladly discuss them with you. In addfitton, you may wish to dis- ¢uss your case with the CIA Retirement Staff located in Room 205, Magazine Building (extension 2847), {£ such discusstons do not resolve any questions you have regarding your eligibitiey, you May request that your case he formally considered by the CIA Retirement Board, .‘ilowever, this request must be made with- in 30 days of the date of this memorandum, er : 

Sotthue ry ᾿ 
: τς mett ἢ, Echols Gaaye t 

Ditcetor of Personnel seit πσὸ 
wad ‘ 

SECRET declousticanen 
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SECRET 

ὅ March 1963 

MEMORANDUM FOR: Clandestine Sorvicoa Career Sorvice Board, Socretury ς : : τῇ 
| 

_ SUBJECT : Promotion Recommendation for Mr, Lee H, Wigren 
ae 

5 ἱ 
| ! - 1. In recommending most atrongly Mr. Wigren's promotion i i from G3-@12 to GSe13, 1 βου] 4t ig only’ nocessary to emphasizo | j i Mr. Wigrea's educationa) background at Yale and Harvard, whore { he received a B.A, and M.A, in Wistory and Russian; hig ten | years of work in th Agency on Soviet intelligence in tha CI | ᾿ “8taff, FI/D, and sr Division: his ability during the’past three | i years in 8R to superviso a Broun of over twelvo pooplo performing ἱ Ι . ἃ varioty of roseurch functions, ranging from hajor studios te i . operational aids, on the RIS; his appreciation of the counters ! : intelligences role of tho Agency aud his ‘furtheranco of our . ! H Higsion. in that respoct by tho high stancardg of excellence of ἯΙ ! hia production; and hig vigor in ansuning and carrying out the i duties of a job formefly hold by a 05 “18, +e 0% i | 

i 

I 

t 
| 

᾿ ὃ. Hr. Yieren hag been in grade for almost four youra, Ho has had respansibllitios and performed duties far above bis | grade level for three of thoso yeara while dealing with practically ξ all of the DD/P, other agencies of the Government, and foreign Ι intelligones and socurity sorvicoea, He is an acknowledcad oxpert in his field and equalled in it by no one olae in the Agency, and : possibly in the govornmonat as a whole. His fitnosa reports havo : roflocted superior porformatce in every important respact and oute etanding performance {in many ways, with the highest personal chare : ἱ acterintics possible, dolng a job on a uniquely difficult Subject, j ' while using and training personnol who all too ofton have had ᾿ ! little or no background for thoir positions, a  Ὸν H | | , δος οἷ i 3, Yo wy Opinion, Mr. Wirren ig the most qualified GS-13 in eee eee Ι the Division Por promotion to 07.138, and I bolievo that the ' ee 
f above comments and our four provious promotion recommondationa ͵ i ᾿ amply support me, 

| ' 

i | 

SGBR DIV TS LGR St το τὸ το nes ξὲ Ἢ 
; 



2 Santeyber 1999 

MEMDPABDUM FOR: Chief, aR sou 

HUBy OCT 1 Promotion Request, 
too H. WIORES 

1. It 18 requested that Mr. Wigron be promoted to Ge-]j. 

2. Mr. Wigren received his ΒΑ from Yale in 1947, majoring in 
histeey esd Rusalan tengunge ami area studies, and his MA fran Harvard 

-in 1948 in history.“ He came on duty with the Soviet Intelligence 
‘Brasch of: what was then Staff C in March 1951, and stayed with that 
branch as ἃ resenrch analyst on Coviet Intelligence until after its . 

_tranefer.to dR/CE in early 1955, when be troneferred to WE Division 
ἢ Δ, .gearch of 8 flold asoigmnont. duch assignment having become 

jncrensingly doubtful by 1957, he transferred to ΡΖ) where ha re- 
. mained until assignment to this Division in April 1959 as Chief of 
6R/CE/Research. 

, 3. 2 aight δὴ well admit αὐ the ctart thut Χ have bncen Br. 
Wigren since ve wero in high echeol together ani I have always bean 
impressed with hia ability, particularly in the research flela. 
Additionally, be bne been in or cleee to research on Soviet Iutelli- | 
gence for the ‘past δὲ years. This, cosvined with his acedentc 
background in research methodology, history in general and Pussian 

-hiotery in particwar, made hin my natural choice for his presen: 
job although I had never worked directly with him before. In the . 
past five months, I have had reason to be happy about my chotea. ᾿ 
The main need in BR/Cu/Resaerch hes been for an established program 
of atuaics which wo might expect to be produced in regular order; 
thie hie teen εἰ necd, to my porsomal mmowledye, oince 1955. Hr. 
Wigren hes quietly set up such a echtdule with realistic target dates, 

‘4a in touch with each study st each p;olut during ite productica, and 
shovs every indication of meeting his deadlincs. Ao-has a Long-re.oge 
interest in counter-intelligence, knows what bo iu doing and wiry, and 

- is able to orient bia subordinates properly and direct their efforts. 

εν ἧς, Although Mr. Wigren has been in grade only 9 relatively short 
time, singe April 1958, I feol that he io doing a difficult joo ο΄. 
excollontly and that hio prumoticn is justified on thea basia of 
academic background, Agsncy experience and current performance. | 



' τε SECRET , 
SECURITY INFORMATION 

PERSONNEL EVALUATION REPORT 

ffene f through ὃ wifi be ceoapleted by Adwiniatrative of Perronnel Of faces 

SPLCDEY STATION 

1, NAWE Clase? Cleves i ee te FOSTETON THTLE ~-—WIGREN Leo _ H.1QS27_ | Intell. -orr 4. OFFICE STAFF OR OLYIS40N BRANCH [-ἈΠ} ocrreuc | te etree, DLP _FI LState Gg - CE [to 7) sirin “Se PEMIOD COVERED BY REPORT δ. Tere OF wiroat ᾿ Lol ας From . to (TJ tnttiad CRT] tanvat [ΞΞΞῚ 
4.19.5. 42198253 — τς [ΠῚ Wessel gamont (TT ] Ressstgnment of Sucervisue Steae 7 fheough 10 will be cueplefed by the Petaon evaluated 

intellir-once services, and prepure Btudics based on thin examination, 2. Conduct research to dotorminn current relationships between Yoviet intelligence services and those of the Soviet satellite countriena, 3. Proonre analysen of special counterenrlonere problems for use {n tho fleld, headquart 
ond training, 

4, Prapure counterespionage studies dealing with soectfic eronaa, and baged on ay steamutic annlyseo of eadlonage casen in those Aroaan, 
5. Assist in the review of Country Pluna from the couhtereuptonage Viewpoints —_ 

ἰσυσυρυρινευσο σον ΌΗΒΟΝΝ 
ORT PERIOD, ὴ 

Go LIST COURSES oF INSTRUCTION COMPLETED OURING REP 
Mame of Course | Location Longth.of Course ᾿ 2 Oste Comploted rt ete ere - : 

πτ τ ωω. 

Tha following courses were coupleted during the Period April. to.July-1951, and? have not heon proviously reported? ἡ 
1.Basic Ortentation Courne;aBasle Tatelligenue Course; 3.0perations Couraa; and 4,Advancea Operations Course, ; 

9: IM WHAT TYPE OF WORK ARE YOU PRIMARIUT INTERESTED? i 

: tn the flold of countearesrions.e, ΙΡ DIFFERENT FROM youe PRESENT νῦϑι EXPLAIN YOUR QuUaLtFications {APTITuOE, KHOWLEQGE, SMHLLS), 

10. 

21 April 1953 Boe ες 
ae ene. items 1! through 48 will be completed hy Supervivor teen nee ent 

lk. gai 

. Φ . 
ποτ τες τ τε, 

7.151 YOUR MAJOR DUTIES Ty APPUOK ima E ORDER OF IMPORTANCE, With A BRter DESCRIPTION GF ξαζῆς (curr MINOR OUTIECS. 1, Under: guneral sunervision, oxaminn the atructure and operntional methods of soviet 

Reoearch, analyaio, ani supvort == al 

Spestet 
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sete 
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nner seen 
14. COMMENT ON THIS PERSON'S ADILETE 19 MAROLE GREATER MESPOMSTBELITIES OW ΟΝ Im THE FUTURE. 

eer reer nr ae hs nt hentia ονώκοοι 
QUALIFICAPIONS?T (Racommand eppropriate reasetyanent, ΤΊ 

15, ARE THER OFMER OQUTEES WHICH BETTE Suir THIS Person's 
posalote.? 

6 even bun, ὭΣ 

a ΑΝ ΤΥ his πιο Copiruble, 

" St scene ee re Rat στο ΎνὍ-οσὕ.ὕ.0.......ὕ....ς statement rere A 17. JF PERFORMANCE DURERG REPORT PERIOD ras δι ἐν UNSATISFACTOAT, [MEME tS ΑΥΤΑΓΗΓΟ cofr OF MEMORAHOUM BOTIFSTING THIS PERSON OF UNSATISFACTORY PrAFORMaNcE, 

18. TRIS PERSOWNEL EVALUATION REPORT WAS BEEN OISCUSSEO WITH THE PERSON EVALUATE. 200) fSONAL CGMMERT. THC LUOTNG COMMENT ON (Tims 7, @ AND 9, ARE SnGaN BELOW UNDER free 20, 

j : of, pri (@x3. ee etter pace δὲ, a 
OaTE si 

- ert er eee 
19. | WAVE REVIEWED The ABOVE REPORT, ifowmanto, If any, ara shawn In 

COMMENTS: 
=O 

{If necassary, may be continued on reverse alge of cover 
20. 

eT SECRET 
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te Ξ on SECRET say : ᾿ SLOUR EDD ἐν ὑννατη ρα 
πο ΜΨΩΝ 

Ξ ἐΤΗΜν ἢ PR ROUIH 4 ATL AR OOerLe reo ΕΥ̓ 
EEvISION 

------. merece 

ROUTING AND ACTION SLIP FOR PERSONNEL EVALUATION REPORT 

TRANSACTIONS AND ΔΡΙΛΙΕᾺΝ δῷ αν BNEW ACTION ES ENTTIOIED IN ΓΕΚΣΟΝΝΕΙ͂, ------ ὄρ Φ΄΄ὖ΄ἷὃ ᾿. 

ἀν MAME thaste tEieset? Middle: Ps. geace ὃς FOSET ION PELE 

on) Qer : ξ 

Coc Ἴσερελι, 
Ξ ς- EA) 

ὃν TIPE OF περυκι 

initiat ᾿ annual Cc) Special 

Cj Reassignment of Supervitor 

+ AUTRENTICATION (fee guaNcH) 

veptees μον 
[Pe Ses 

IF PIERO, SPECERY STATION 

&. ΡΕΜ ἢ {πη Reh ὅ4 HEFURT 

ἔγυνπ fe 

ΓΙ 
[5:2] Roaaslgnment 

ROUTING AND ACTION 

PERSON TO 
: 3 i 

REQUIRE O ACTION ᾿ TARE ACTION DATE ACTION 
COMPLETED 

9. @. Obtain two copies of CEA Form 937-151. 
Ὁ. Enter ἄπλα in ltems 1 through 6, above, in : 

corresponding spaces of PER forms, Evaluations ον. Attoch this action form and pamphlet "Your ].- Officer 
: Kvaluation Report” to PER forms, ; : 
d. Dolfver forms to, immediate supervisor of 

person to be evaluated, : 
: nr 

10, 4. Dellver forms’ to person to be evaluated, 
Ὁ, Offer advice and assistance. Supervisor 

Thi. Complete [teams 7 through 10, 
Ὁ, Deliver forms to supervisor 

Ferson to be 

Evaluated 

ie ay Complete items 1} through 17. 
Ὁ. Attuch wirning memo, if required. 
c. Deliver forms to roviewing orficial 

(aupervivor next in line), 

Supervisor 

ὅν αν Ruview the svaluation, 
d.. Discuge complete evaluation and 

recommendations with supervisor, 
α. Record additional comments on forme. . 
ἃ, Sign forma in (tem 19, 
6. Deliver forms to supervisor. 

Reviewing 
rficial 

14. 4. Discuss ait aspects of evaluation with 
person being evaluated. (Explain right of 
appeal, if warning memo is prepared, } 

Ὁ. Sign forms in Item 13. 
¢, Deliver forms to Evaluations Officer. 

ἣν a. DelTver ortvinal copy ΟἹ evaluation form τὸ 
Transactions and Records Branch, Personnel 
Division, Svaluations 

Ὁ. Retain the carbon eapy fer use of Operat- Officer 
ing office and Office Career Service Board, 

c, Detach Inutruction Sheet of Form 37-15] 
if Item 20 (continu | is unused, : 

ORM NO. τὴς : SCP 1952 277 454A 5 . SECRET 4 ἐν 0} 

Supervisor 
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eae τος 1000_ 



14-00000 

SECRET Js Fe, 
Ckhen Billed Int ae ; a 

“UV Ie νου i : ᾿ : ἢ ‘ . dwrial No. 2. πιο (LasaBirarmecsiu! ΤΙ ὃ Cure OF Birk Ff. < 4.05 -€Ou ἷ τὴς ἜΣ Τῆς ba Ἴδα ἢ 
i 

. Lae fs Prd ips | pp 206128.___ WIQREN, Lee: 8 al ΜΔ 10 | ano Ives 1 foes] 9. C&O Ger Legal Authority ἿΣ ee Atfidas. i, FUGLt [ot Sens fons Yos- Codes “OS Te {ree Code" “De [¥e ᾿ No. = | | ἶνο .2} it ᾿ heh te iseearas 4a Petite Gets i, Sn ee ἱ  ἰ ΟΡ[[03119|5λ 
- CURRENT ASSIGNMENT 

15. Location Οἱ Otficlol Seation 

ws? Ἧ paar cn eee τόνος. κῆτος 
es Organisational Designations 

fODP FI STAFF 
Station Code 

ΤΥ Ὁ 

| COUNTER ESPIONAGE SECTICGN 
CSICGRAEHIC.. 

Hates 
18. Position Mo. 19, Serv] 20. Occup. Series 

qi 4 
fig. Dept. Field 117. Posinion Title 

LOGLARMIC Οὔ 

τῆς Nature OF Action 29. Typo Of Employee 30. Separotisn Dora 
ED 

ERO POSED ASSIGNMEN Τ 

UL. Srganizational Designations Code 432. Locetlon Of Official Station Station Cade j DOP ἐπ 
CHIEF OF OPERATIONS 
COUNTER ESPIONAGE STAY? 
See SEARGI AND SUPPORT SEcTIGN WASH. D.C, 

Pa « Flatd $34, Position Tele. 
36. Serv. |37. Occup. Serias ΓΞ ge ἐπ σεως 

eae IO ΟἹ GS Ϊ 0136, REL Grade & Step | 79. salary Or Rate [4Ὁ. at, ¥ Grade oP 4). Appropriation Number 

[1 .2 132 8320 : ἱ #434] 12} ΛΞ 9. 300 20 001 4 
y 

ἂς Requested By (Namo And Tithe} 

§ CH/ER/ Pera 7.22. 2 " pa. “or AJSditional Information Call {tema τῆς “Ta wanene Eat. CONCUFRENCE? T/ PER LOL Gs 

f 

G Reavest Approved By (Signature And Title) Datu Approved 
ἘΞ 

j CLEARANCES ΓΤ Cingante Bote τ σποτῶς PP ow] {i Soreor Boord fete ET ET [0. Plocoment fs Bones τ Fae. Control Ε. Release 

< Ch gasification ra F. Apcroved By +~ Dear [ς ΠΝ ρα, TWO copies of th «δοῦλος, Rave been forwarded to the Cities of Security. 
Cne cory ed Payroll. yee Dist Somes 

CONCURRRCH: i Vig ee τν 
i i Continued on reverse side FID 1 \ ὮΝ I aT ΠΝ Te Ὁ se. GO. ORTH) ἊΝ es Ta S20 Ya togro™ SECRET, ἘΣ ἜΝ ee ee οὐ ee 



14-00000 

| [A. Caroor Board 

taal 
δ" ι" 

Noeng- ὃ Code. 
Ὁ 5 Ped ἢ 
“10 Pee 

¢ Other Lagal Authority pre Apat, Alfidey. ΚΕΝ FEGU 112. 
Mo. | Ba. | Yr. You iCudo| Mo, £ 

No-2 

Station Code | 

eras 

1.13 

1 20. ‘Occup. Series - 

0132.33 
24. to Beet PSI Due 

27. Nature OF Action 
Code 30. Soparation Data 

Promotion 2 0 
al 

Station Cade 

Anres 

of ft Mee WA ῃ J: 

: Gi 
~ SOURCE OF ee 

5. Pos. Controt 

|C. Classificction 
Remarks 

7 9, 1152 ieee a0 ἊΝ 
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ts 1% February 10 

MEMORANRDGN FCR: Chief, FI 

? VIA: FI/ Personnel 

i SUBIBST: Personnel Action (Proxction) 
i 

: = ae is recsosmended that My. Lee WIGRED { be promoted from 
᾿ Poeeee Gael Me. Wigren has been in his πλμαθὸν grede since 
᾿ λό ‘ Since he wus assigned to Division D on 23 September 

1957, he us been under my supervision. Hts performance durinz this 
time has tuum as least at a GS-12 level, 

3. Sr. Wigren deserves a promotion on the besis of hig job “ who & 
performans:. Since caaing under my supervisik on, he has consistently 
shown himsely so he a conselentious, dillisent and capable employee ; hts 

i _ @nd the iiss quality of his reports are indicative of his intelligence, 
Beach δος ability to write effectively. flair for 

Chiet, 

ἷ APPROVED: . oo 

Tak By ASSES, Sel FID ISION Ὁ ε ἢ 

“ A eee ἐμ Whee te ῳῷ ἢ 

a 



1. Serial No. 

γον. | [(Codo 

2. Nome (Loar F ivan Middle) 

WIGREN, LEE H. 
8. CSC Retmt] 9. CSC Or Grey Legal Authority 

ἊΝ πο ἢ Claeetty Aecuntin 
lon Peat ne : 

To Content, “ 

REQUEST FOR PERSONNEL ACTION 

3 Pad 
- {OPED 

10, Apmt. Alfiday, TLFEGLUI 

Mo [Oo [Ve [γεν fol 

4. Organizational Designations . 

DDP/WE Ὁ 

Sweden 

16. Depe.- Fietd 

27. Nature Of Action 

REASSIGNMENT 

91. Organizational Oesignations 

Division DL (ouw 
Blographic Unit 

a Title 

B. Pow, Control | 

Free 1 1$2a 

3-37 

Scandinavian Branch, FI," PP, FY 

17. Position Tithe ἢ 

Area Ops Officer 

DOP. FI start bE : ᾿ Ts Copan ΄ ἢ 

Blographic Officer 

Ext. 4245. 

15. Location OF Official Station Station Code 

Wechington, Ὁ. C. 

20. Occup. Serion 

HIG. OF 

26. Appropslotion Number 

8. 3600-20 

24. Date Of Grade | 25. PSE Dus 

o Oa Yr {Mo ὅσ 

ACTION 

Code] 30. Separation Dara 

Statlen Code 

35. Position No. 

B71 2 

aleskare Exe.) 
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υ : Ὅς NE ΟῚ R, ap Personnel Folder 
᾿ Su t . . : SUBJECT : Career Development Flan « for "IGHE, Lee ἢ, 

ι 

An individual careur plan has been developed on; 

: | 
" 

ἱ the avove subject, approved on 20: Hoventer 1956 
: 

9: 
ἱ . : . : and ig on idle in the FI Career Manazement Office, ᾿ . 

. j 

FI Career Nanagexent Officer 

« 

: 

: 

i 

i 

3 
aah 

* 

᾿ » ciate one : 
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STaAnvaPD Foo bg 
Parte CAND ἃ 9 Dee ; ἢ 
OR fed δέν τ ἢ Soe 

FOC ARE Ue PIECE Ἐπ μὴ ΝΠ, 

REQUEST FOR PERSONNEL ACTION ἶ 
REQUESTING OFFICE: Fill in items 1 through 12 ond A through Ὁ excep? 6B and 7 unless otherwise Instructed. 

U applicable, obtain resignation and fill in separation dala on rever 
UHAME (My ~ Afins—Afra,—One given nate, initiallay, and eutnamay OTR BARE OF BIRIN A ALQUEST NO. | ἃ Date oF AcaueeT 

Mr. Lee Ἐς WIGREN 1 Dec 1923 ee et ene ee emer a thn tn i enema - το ΦΠσὦ.ὕ....όὺβ.....,.., κω ἃ WANUGE OF ACTION mENUEsTEO: ai 4 Ferectred Garg Α γε ΠΝ ει (Specity whether appoint ment, plromution, separation, ete.) A PHOPOELD, 

j Reassignmant . ASAP 
sete retreat, 

& POMFION (Specity whothes ostablish, change grado or title, ato.) 

0. APPROVED: 

| nan ate ge entre coven etn a snare eae amet ee Se, ; TOM . ΕΔ POSITION THLE AN “{ 1ῦ:ω 
Area Ops. Officer BB 67-11. punale Area Ops Officer BB 55 

; ᾿ ἃ τανε, ΘΆΛΟΣ, AND , 
mae GS-0136.01-11 $5940.00 p.a. 

+8 

G8-0136.01-11 $5940.00 p.a. 
πον . : sa, OBGANIZATIONAL Ἰ ἐρῶ DDP/ME . DUDIGNATIONS DDP/we ΄ 

3 ᾿ 

ranch FI, PP, ἘΜ ᾿ YI, PP, Fa 
hea 1h HEADQUARTERS 

Washington, ὃς C. ashington, D.C. Ὁ 1 
od ee I ccd 1ὰ ΠΡΟ οᾳ otrantucyray | [| mea [ae] ovvanrwentat DP A RUMARES (Live roverae if nocessary) oe es 

Incumbent, Carter, to. be reassigned to field slot in WE 

!PE/Carace Service 
3 ee PP EY 

> 0, HLQVEST ApeRnuEn ay "a, REGUESTED ὃν 

Ν Signature: ΓΞ ΤΙ ἘΠ TETOMMATION CALL (να πιο and telephone estencion) ‘ 
| ΤΙ αν 

14, POSITION CLASSIFICATION 
‘new | vice [πὰ [REAL 

13. VETERAN 

3. LEGAL RLAULNCE 
[]etaimeo (T]Proveo 
STATE: Magee ἢ 

19. CATE. OF APPOINT> 
MPT ΑΙ ΓΙΏΑΝΙ Ὁ 
(ACCEZIONS ONLY) 

Wa. SUBIFCE TOC. 5, 
ΒΕΠΗΈΜΕΝΥ ACT 

§-3600-20 (79 - HO) 

Pie) ibe), He ease 
21, STANDARD FORE SG REMARKS 

2 erro tn tena tty τσ πο στπῆττσσπστ τ σι ο.............- | | 
22. CLEARANCES V(NTTIAL ON iGNATNeE | DATE] REMARKS: 
A : 

8 ΤΡ CHIL. GM POS CONTROL | a : 
2 GS-16 le CLASSIFICATION — Ν᾿ [ 

Dien ca OR | αι BL ubat we. [ἰῷ Aa τ κι hp. 
“4.2.5, 7 Pe ; < : : 

Te RY, acs Cian 
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QTANKIND roa ἈΣ 
PROSE ΑΙ OF τα 

σ 5, err 
νον καρ πο FT CT UTTER 

“REQUEST FOR PERSONNEL ACTION 
REQUESIING OFFICE: Fill In items 1 through 12 and A through Ὁ except 68 ond 7 unless otherwise instructed, 

if applicable, obtai ignation and fits ἢ separation data on reverse. 
ane) ‘2 DATE OF SiRtH iL REQUEST WO, ~~~ @ «DATE OF FRGOEST 

YOUR ἢ 3 ! 

ne reer er i 
1, MABE (Ar, Ἔδει. τἀδεν εἰρ το given name, Vy 

1 Dee. 1923 " Per 
--..-ὄ.ὄ.ὄὄ.- τ΄ Τς............. 

a Urective Oath 
A PROPOSED: 

Pee Lec! » WIGR 
4 WATURE OF cron aiguisten: 
A PRASONNUL (Syacuty whether appointment, promeafian, separation, sto.) 

Rex isle n 7 tenet one Ὅν ΨΥ Mectaw ae oe ASAP 
A Fosition (Specify whether ental » vhange drada ve tithe, ete.) ὺ 

᾿ 8, AIPROVEO: - 

τε τς ς- τε τ τς [3 lide 19.58, 
ΠῚ aa a rosition προ πο, δ —— ΤΣ 
Intell. ofr. (FI) BY 1 227 Arce Ops. Officer ΒΓ (7.11 
GS-O135.5L-1L $5940.00 pea. & freviee GRADE, ano (9 -ΟἹ30.,01-1} $5940.09 peas 

18 ORGANIZATIONAL DpP/We ὈΟΡ ΕῚ © a8 Biene δ Ef ne Branch, ¥L, PP, ΜΆ 

Sovict Inte Lige ace Branch, ; : 
Sovict Intell. Ops. Guidance ἅς, ΕἼΝ NEAcauanrEnd : | 

hingta, De ἃ YVusnington, De Ce | 

fines 7 PS fT reruar won LTE πε OR EL BE Ae 29 Baas Le S| 
A, MEMARAS (Ges reverse if novessary) . ; i 

: Fi μάνα 11 Δ bis 4“ Φ Fitness veport of October 1994 15 current, adequate and needs no change οὐ susificn 

δ. REQUESTED BY 

13, VETERAN PRUEERUNCE 

ONE | welt avis 13 POINT ᾿ ΤΗΝ 

εἶ visas. οτηξα ᾿ ; " ᾿ 

- . : SD - SI 
ah ΚΙ με ες ἢ τ 10. DATE GF APPOINT. | δ᾽ LEGAL HEI 

. RACE) nom: 5 2305 -23 q COTY. [0 η4-- ἂν in ἐν (accessions Oner) (Jeamen (Clrevan “9 Guulabla: Yeu STATE: Viatiti « Mee Ὁ τ _623€00-20 
21. STANDARD Pow ὦ REMARKS 

22 CLEARANCES Ϊ INITIAL OR SICHATURE 

A. 

8. CEIL. OR POS. CONTROL idly ΘΑ ΤΟΝ, Δικ. 
C. CLASSIFICATION 

Ὁ. PLACEMENT OR EMPL 

cate 

4 

δ + 

" 
i 



H-O0000 

δ 

39 Pebvuusy Loss 
: \ 

. ‘tus Chter, ΠΧ) 

- BROM: ‘SP/Cs/Hol brook ) 

ει SUBUSCE: Trnaerer or Personnel 

1, Thiy ts to notify you that Lee ἣν Wyeren, Currently agatened bo SR/C, Ly evetlusle fur rélecsea to as/., 
\ ; 

' 
i 

ΤᾺ 
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Os, Curie θὲ 

REQUEST FOR PERSONNEL ACTION VOUCHERED 
REQUESTING OFFICE: Fill in tems 4 through 12 and A ndeal D except 6B and 7 unless otherwise Instructed. If applicable, obtain resignation and fill in separation dota on reverse. UWAME ide. Mine Uhre. One given home, ities), ond aurinne) τι iF 2 parE oF pint A gust Ho, |  oare oF acautse si nT ert ΐ 127172 5 9 Dec, 1. 

iy Lee He WIGRGH j 73 19 Dec, Loy, “L Rataoe Gr action ΤΣ oF a ΤΣ τ ταν Ὁ eg ΠΤ ΓΤ TES onomen A PERSUANEL (Spoccly what her anpuintment, promution, separation, eta.) A PROPOSED: [FGAL AUTON. 
ry mat ween OOTON ὁ ὁὃὁΠἝ᾽ - ὃ. POSITIGN (ρον wherhor catablish, | change Aradeur tittle, eto.) 

ee 8. APPROVED: 

, “te 
OM The, lls Off. (FI) - aT Say "Te ΠΡ Tie ἐμῷ i We  Entell. Or “Cit NV ATs 

Glm~O136651-9 $5185 pete he A race caare, amo | (Xo 36,51-11 35940 pea. 
DOE/FI Ὁ ΠΝ i DDF/FI - 1, ORGANIZATION, es SLaff ¢ OLSIGHATIONS Staff ¢ 
whet Intelligence Branch coviel Intelligence Branch 
Soviet Intell. Ops. Guldanes Gael Goviebl Intell. Ops. Guidunee See. ᾿ ; Ὦ ἡ, NEAGQOARTERS ae dastington, DeGe . | vasninglon, D.C. 

[7] sto og | OtpaaTMenrat Ὁ [a2 eto 08 ocrawrueensat | [J nas _ [xl OEPARSMCHTAL 
A BEWARE (Veo raverse if necessary) 

# Tuts slob reountly 
“G. HEQUESIED BY Vamaand till | 5 τὴν 

€ 7 ΕΝ αν ee ach, Line 2 o/era. 
4. FOR ADGITIOEL INFORMATION CALUTNamia gad tolephana δὰ tension) | | 

πὴ Le bo nis Be i 

4, VETERAN 

HOME I went ": 
[aa. REAL. 

LO POINT : BLA ale 

ae anns entree tree 
22, CLEARANCES INITIAL OR SIGHATURE rs ante | ae et Ei 

Ὁ. CEIL. OR POS. CONTROL, Poel {Π-Ξ oe te ai) ©, CLASSIFICATION ol Seenennee te pe es “D. PLACEMENT OR EMI. ᾿ 7.) 42, Ag 
—————| ᾿ OUT Fp i ae 

FA 

~7 JAN 1955 

18:..87329-2 

CHECET 

a ly ‘DISAD, OTHER] " 7 ; τρῶς ΣΙΝ | : 
ae {τ ΤΑ ΓΑΕ 

19. UATE OF APPOINT. [ 20, LEGAL PESIDENCE SEK RAL 
ΜΕΜῚ ALEIDAVITS “ ΜΝ FM: κ 2305-23 (ACELSSIONS OLY) (]cesuacg () rroveo Moin τὸἪ 7% ᾿ 

STATE; oe feo (ere: ----.«-.-----ὄ ὦὦἝὦ.. 
21, ΞΓΑΠΟΛΠῸ FORM "ἢ REMARKS " ν 

ee 

wee 



ra 

CUMULATIVE TSALSENG RECORD 

x PROMG TA αν 

ROTATION i 

ΤΟ: ine FROM Inteli, ἃ US 
Steg! © Wesk 

REMAGNS: 
q πὰς τ: το 

course τ ΔΝ 
ὅθ Ὁ poker ἐν Dice es 

εν CUNSTREC TINE COEOET (OC) ad πέεν AUTHOR. BICLES), αὐτοὶ ie ee nal HIELO FOR COLELS SO WARRED BASED UPQH suOJEET'S 
oo panes ἢ 

Patviovs 1 φαζκώκσονο Γιυτίρτηιενεε 
ΞῚ ᾿ναινινον Ὁ 

ὃ. SUBJECT WAS COWPLETED TRAINING OR RECEIVED 

BIC. θεῖς, soci 

. ALSO OC 

JCOMSTRUC τινε Cees Τ AS SNOBN AF THE LEP, 

Ρ ᾿ 
Stare ea ὁ CFE ICE ¢ tatsi 

ΜΕΤ Ses [TT] ὑσὲ5 nor weer 
νυν ον THSINING STANDAMOS AE QUAL δι. 

ἱπτρ bid, ange 

AIC, MITE, age 

[AMO CAL 
*O, ALSO ΡΜ 4, 

. CATION FOR THE PROJECTED action. 

ΕΞῚ «- suescer ας cueRtNriy ENROLLED oN 

COURSES WAANED BITM AN 8. THE COMPLE. 

TiCn OF eM Bikk SATESFY MINT UM 

STAND ANTS, 

(EE... νίκες SguecT 4a Wao PREVIOUS μα. 

VR FPTLO TAP Sst enCe, wCH CAN BE ac. 

CaPTEO τὰ LEED OF TRAINING, SUBJECT 

SHOULD SE RECUIRED TO Tae 

“QuaurFving [7] Rermesuga TRAIN: 

ING AS ESTCKED aT TRE LEFT. 

Personnel Officer, 

FOjectes personnel action has been [ΓΤ approved {{ disersreved by the Career 
Mervice Board, Additional trsining as indicated above has heen recommended by the 
Training Officer to satisfy reguirscents of the ‘proposed Ὁ t 55 tt & ἘΣ Ψ μ- : Cs τι ber ο 

‘TSoase schedule Mivision Training Officer 
who WES coords 

ining Officer. 

SIGMATURE OF CAREER WANASCWENT COVICER 

πένεν ΦΊΛΟΝ war 
ΤΕ Ἷ - ἔρι εὐ SAW ΝΟ. SR. tn? » : : {2.4-. 45) AUB TSE GSICH MAY BE USED e SECRET 

Ρ 

a ταν sa 59°77 
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AY 

; | APPLICATION FOR MEMBERSHIP | | in the CAREER STAFF of the 
CENTRAL INTELLIGENCE. AGENCY ee 

To the Director of Central Intelligence 
Sir: 

: 
I submit herewith my application for membership in the Career Staff of the 

Central Intelligence Agency as defined below. 
; “The Career Staff of the Central Intelligence Agency is a group of 

carefully selected and trained individuals who accept an obligation to devote themselves to the needs of thé Agency, and who intend to make G career with the Agency,” 
In accerdunce with this definition, | desire ta devote myself to the faith. 

ful performarice of duty in the Central Intelligence Agency, and | accept the 
“Obligations and conditions: of that service which are determined to be essen- 
tial to the futtherance of its mission, 

pletion of any assignments, | will be offered reassignments which are compati« 
ble insofar az Possible with my abilities and career interests, and that | shall 
be entitled to the benefits now available or to be made available in the future 
to members of the Career Staff of the Central Intelligence AGONY, ccs 

x MEMBERSHIP IN THE CAREER STAFF OF 
᾿ 

--3ὄ.ὃ 

THE CENTRAL INTELLIGENCE AGENCY ; 
are (Signature) 

APPROVED, TO Tae errecr Jott) i354 
(2). = yt 5 Ν 

FOR THE DIRECTOR GF CENTRAL INTELLIGENCE, . τΞῈ -Ξ πβκξοςς ras 
fell) 

EXECUTIVE DIRECTOR 



A none eater antinori atewpe pen ame 

STANSARD γεν ἘΣ 
Pie αὐτὰ Pt τς 

6. Che HOV aR 

stm kOe τῶ τ CITE RA PLE ΩΤΟ,, ΠΟ REQUEST FOR PERSONNEL KETION 
REQUESTING OFFICE: Fill in items 1 ihren 12 end A through Ὁ except 6B and 7 unless otherwise instructed. Ἵ If applicable, odtair meignatica and-All in seperation data on Paverse. Ὁ ΜΑΒΕ (Me. Mise-Mra—One given name, initial(g), ann auniornay ΓΞ OATE OF Bat ἃ AQUEST WO, 4 OATE CF Request 

Mr. Bee Εν Wirren ὶ Lovee 73 OF agTigy τού; τποσ--------- ἰ τ ΄’ὋὉἪὉ ὁ ὁ --Ξ πῶ 

ἃ maTucE OF ΑΣΤΙΟΥ Βεουξετο: 
᾿ 

[4 ersretive DATS 
- A PRASOAREL (Specddy whether appointment, promatian. ORE ETc, ete.) 

] A PROPOSED: 

Υ 
Reassienment 

[33 δ᾽ δὴ 
enact eee ete Sete ey, 

_ 
_ & Position (Soniye wheres eatableah, change grace or: ΠΡ ΤῸΝ - t 

ξ . ; ᾿ hey 7 Ze 
é 

ὶ a cé-3 ¥ 

Tigi ---------- ὁ sf I Sak i OE 
TAH : Neo hiahs pee ΤΣ, ;& POSITION TITLE ang Τότ 

ἵ 
ntellivence Crficer nY fer Lorre : . anvellirence of: .cer(Fi) 3Y227 GS 132 9 $5060 per annun |. sorce, SRADE ax 6.20136 .51-9 σου Der anmua- ΠΈΣΕ 

i! " : 
{i i OPGaNIZAN TWAS 
i QEUGMATIONS, pateatnamenuaare ny yrerckdmpery ayy by ἢ 

ζ CITT ΠΗ ΠΤ ΠΠΟΣ ὙΠΟ Σ, i 
© Branch ASU yp De jj Neaoauantens Uuidanee Sect, 

a) [-ΞῚ bvrarraenta, —_ an δέκ αγαξετει. [reo ΓΞ ocranrmenrran | tL LUTE δ - κ΄ ἘὈὌς 
ot REMARKS (Use reverse if necwesary) 

B, REQUESTED BY (Name and title) ° | ἃ, RES 
Lae aen aren eaeaenietanetnemneemmntanreeee 

ἰ δωκε, Δ FOR AODITIONAL INFORMATION CALL (Namo ant telephone ox tiorminsy)) . 

Titter 

1). APPROPRIATION 
| 8%. DATE GF APPOINT. 20. LEGAL RESIDENCE WONT AFFIDAVITS 

FROM; 
(ACCLSSIONS CALY) (]ctameo [7 proves 

of lV b=2305—2 
ὶ το. pai 3 

| ᾿ STATE: 21. STANDARD FORM τὸ REMARKS, 

16. 15 

"π-- tantra re 
INITIAL OR SIGNATURE [ance REMARKS: 

“ὩΦἂΦπὡΦοῆπ'π--------ὦ ἌΝ“ 

8. CEIL. OR POS. CONTROL 8 s rer 
€ CLASSIFICATION Ϊ 

Ὁ. PLACEMENT OR EMPL 
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cee oa tment 

ce pene erent EIA EA 
i ᾿ 
| grammars τον §2 
| peow carta θὲ TE 

} 8.5. τὸ OF Pers Am OTD 
eet κῆρ’ orice, SPT 

CORM, CTR 8. 

REQUEST FOR PERSOMHEL ACTION 

REQUESTING OFFICE: Fill In ters 1 throush 12 endl A-through Ὁ except 68 and 7 unlew otherwise janvecd 

If applicable, obvoin resisnction and fill in separation data on reverse. 

τὰ MARE (AEe~ “Ms Ω ~One given nsine, initiak a), asd eur caccad [2 oar oF δεῖν TE ἈΤΆΡ μα, 71 ἘΝῚ oF eravest | 

lr. Lee i. Wigren. : ae 1 Bee 182 

ἃ BATCOe CF BCtrow ALQUESTED: 14 ΠΤ bag 

& PRASGEBLL (Spocuy whether eppolatinent, D4: IDA ID, Separetsce. φίδ. A PROPOSES, 

?ronoticn 

3. vosTies (Speci whether establish, change 85 we of t2the, ete.) 

| : : 8. APPROVES, 
ine boii aes ττ ἿἍ}ὦρ} Γ΄ ie 

Zs 23.42.32 
τ Υ j Ss Ὲ 2 Fa 

; Β7 221-11 [ας ΕΝ intelligence Ufficer ΕΥ̓͂ 227 i 

RCCL GRADE, AO US 132 9 $5060 eee 3 

‘DLP/FT : ; Ϊ 

; * fasunan STAPF C a | 
Soviet Intelligence Brarch Soviet Intelligerce Branch 4 

ais Intel .Uperations &sid.Ser. . Soviet Intel. Cperetions Cuid.Sece 

agnington, DC 

if = ; [33] cesatetara, τ πειὸ 58 OLPAATCSATAL [πιο ᾿ f x ] εὐριτμεκιαι - ἢ 
-φ-----Ὸ ΠΡΟ ΦΘΉΡ τ ἀ ὕ........ς-- aaa! 

ἃ REMAMLS (ee reverse if necessary) 

| By ELDON ERS, Weshington, ne 

{ 

ὶ Σ i 

5 Ε' ἢ . ὶ ἵ Ἢ 

᾿ it 4 
Ε ἢ ἡ" 

5 
Ἡ a 

ich aun 
14. POSITION CLASSIFICATION ACTION 

Ew | Wo] LA |REAL XN 

Ι ἶ τ ΜῊ 17. BPPROPRIATION [νη τον GS. [15 Dare, OF Appoint. ΓΖ, LEGAL RESIOENCE ᾿ς 
RETIREMENT ACT RFID 

ξέρα: τ (ris —H0} acctsnouscmyy = | CJaameo [ provr> ἢ, 
| 2305-20 : 
ἢ το. 

1 STATE: i 

UR. GSAHGAKD FORM 50 REMARKS 
ἢ 

Ls : 4 
“ 4A 

/ “ i 

{ - 

᾿ 3 
ἰ 

5 

Ϊ ἘΌΝ δ σσο. 
t 

Ca ac aa i 

1 GER. Ga FOR CONTROL | i 
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PEGISIPT fea PERSONA = ACTION REQUEST Areata Senter 
eS eS i 

BQ 5ΤΕῸ Mee THE DAME af AAT Τῷ ae - aetna etn ΠΕ ΕΠ ΠΡ 
ea as 
KATURE oF AV TRA 

WHET LEAVING (COOGEE 6) Jebel tom ~ Chi tee 
ὃ sere 

"LAST WORKING OAY, Trangtor 

TUMOTres Sinwa rene. 

ἀνθοῦν» οἴῳ... 
weep 

am ren ene Sag Θὰ, 
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“"Ditermvbienel Comamton | oviel Invelliconce 
Washin ston, b, | . ——Heanine ton, YeGe 

OFFICIAL STATA 

CEPARTNENTAL, eh vA ΓΙ | prrantwenras dcop . Pisko i] 
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From Pos. #117 to 106, 9». 
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RECOMMENDEO: 
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© 5 ¢. AUTHORITY: 

kel 
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DATE QUALIFICATIONS, APPHOVED: 
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LATE SGMAYURL 

τ 1 
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11 Seplomber 1951 : 

MEMOS AMDIM \ 

TOs Chiof, CrD 

VIAs ᾿ ADMIN/Pexsonnel . ἱ 

ῬκΟμι.  Chtor, Start 6/020 

SUBJELTs Chanzo in T/0 

ῃ 

ὶ 
\ 

Tt is requostad that, Loo A. Wigren bo movad fran Slot J17, Clork, 
4 Internattonal Commntom Branch, to Slot 106, Clovk, Soviet Intelli« ; 

genes Branch, 

aol 



SECRET Ὁ “CONFIDENTIAL RESTRICTED 
cate 

ENTRANCE GN DUTY RECORD 12) March 1901 

Το: BUTLOUNG “OM 

o,f 1 

FROM: ; ET ee ee ete eT, τ τον ie ler gor θεῖε 
PRRSONNEL OFFICE: 19 Mareh 1001} 

mame OF CMPLOTE ὦ “ Wiccan 
fs Fe Φ 7 

3150. 
FOSETION TEAL Clerk 

bute STAriOM : 

favsington, D. ec. 
PAYROLL 

Vorchorad - 

OATE SECURITY CLEARED. 2 - 
Proc. 26 Feb. 1705} Fully (xerbad) ον 

OATE PERMANENT IDENT IF ICAT IGS δε μεν [0 : bare FINGER PRINTED 
9. March LE A Baren 1901 

OATE BRIFFLO BY SECUMITY ; ἜΝ bare OF PHYSICAL Cxaminad ion 
19 March 1992 % ifareh 1951 

OATE 24 MONTH AGALEMENT $IGe80 
TA 

EMPLOYEE'S CMLAGLHCY ADD9ESS 

UOTE OATH OF OOFICE ADMINISTERED 
ly sareh 195 

EMPLOYER'S LOCAL A0DRES% 

Tepe SECs | 
δ I} mu 

1 

SIGM@STURE OF PERSON. OFFICER 

SECRET FORM BO. 57.75 RESTRICTED CONFIDENTIAL OEC θ89 

a! 



δὶ Hareh 199) 

The Honorable Hichard PB. Kirslesworth 
| Us ὃν Housy of Keprecentatives 
Washinston 25, De Ce 

Dear Hre Wigulesvorths 

This lo in reference to your interest in 
the application of Hr. Lea wirren for anplay cent 
with this Ayency, “————— -- 

Ioan gled tolinform you that Mr. Vicren 
entercd on duty uith we on 19 March 1952, 

¥e apprueiste beth your interest in the 
Central Int: lli-enos Agency aid your recossondation 
of Hr. Wigron. 

ι 

' Sincerely youra, 

Walter L. “forshei mor 
Lerislative Counsel, 

dos | 
Central Recordg.. : 
Personnel 
Stayback = 2 ἱ 
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a FROM: 

TO: Medfcal Divi. won 
to 

Transact {ono & Recorda 

SUBIR OT: “tee Ti pees 

Request that above naned subject 5 

POSITION: ‘G1 ork 

ot 08-6 ; $3 

BRANCE: (90, 2 

"SERVICE: peer “, 

NATURE OF APPOINTMENT; EXC. AIPT, 

& ziven a physical examination, 

7, 
πὴ GRADE: 

a 

FORM NO, 
ὡς MAY 1950 37.010 ᾿ 

τῖλ a re 



-- -ἁ-ὴ. .ρ..:.ςς. 

PERSONA ACTION. REQUEST ponies 
Ss 
5 << 
are) Dae 

: oo ar CuEATiO TIFLGENE DATE OAIr_. τὰ ἘΝ Dt beget 75 
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i FOR USE OF PERSONNEL CHLY 

a LPAACEMENT ὁ ὁ ὃ 
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TRAHSACTIONS AND ALCORUS em mamemencets eaten trate reese sien rename, fn he renee ; ἈΡΕΡΟΡΗ ὩΣ 
| ALLOTMENT: Pa fmf OL 
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CENTRAL INTELLIGENCE AGENCY 

2420 Ε STREET NW. - 

ἘΝ WASHINGTON 25, Ὁ. Ὁ, 

1 March 1952 
In reply rofer tot Rode) 

Ur. Yea 1, Seren 
PL) talaons Averue 
Lrockton, “egsachusette 

Dear Hr. FWerens 

In reference toe your arpiication for employment, 

thio letter is to assure rou that the procasoing of your 
papors asa G5, & oA lo por annum ie being continued 
by this agency. A definite octer of employment cannot be 
made, however, until such time as all procesutng hag been 
completed. 

The processing is a tather lengthy one; but when 
‘further inforaation is available, we shall get in touch 
with you immediately. 

In the meantime, it would be appreciated if you 
would advise us of any change in your present status, 

such ag change of addresa, etc. 

᾿ς Your continued interes* and patience are appreciated. 

Very truly yours, 

NO, CLYPgecaLe 
Personnel Division 
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\ 
: 

4] February 195] 

The Honurable. Richard EB, Vv. iggleoworth | U.S. House of Representatives . 
Washington 25, Ὁ, ς΄, 

Dear Mr, Wigglesworth: 

| ὶ : This will acknowledge receipt of your letter \ : of 10 February 1951, in behalf of Mr. Lee ¥igren, ᾿ who has applied for a poalticn with this Agency, 

We are Seriuualy considering Mr. Wigren _ for employment; however, security clearance necege sary for this - gency is of such a detailed nature that considerable time is necessary belore the checks are completed. On the information available to me I would say that it will take approximately three rmure weeks before the necessary checks will have been completed in Mr, Wigren's case, 

Thanking you for παν continued interest in the Central Intelligence Agency, lam 

fincerely yours, 
oo : 

Valter i, Pforzheimer 
Legislative Counsel 

WL Pflorzhetmer:ble 
Central Records et 
Personnel W/basicp, —~ 
Stayback « 2 



PAICMARG 8. WIGGLES WOR Te 
RETR Bwaroes, waneacomn eens 

COS WITTTS Pa 

APPROPRIATIONS 

Congress of the United States 
᾿ Bouse of Representatives . 

Washington, D.C. 

February 10, 1951. 

Mr. walter L. Pflorshelmer, 
Leglelutive Counsel, : 
Central Intelligence Aguucy, 
huchington, D. Cc. : 

Dear Mr. Pforzheimer: 

Referring to my letter of November <7, 

1950, [ should greatly uppreeiate it 159. you would sdvise 

mo what action, if any, hus beon taken on the application 

tor employment with the Central “Intell izence Agency filed 

4 
by my constituent, Mr. Leu kigren of 214 gelmont avenue, 

Brockton, Mugsachmusetts. 

Sincere 



218 Beluont Avenue’ it 

Erockton, Massachusetts 

. January 16, 196) 

= ur. D.V.Mulcahy 

‘t430 E Street, NW 
Washington, D.C. 

attn. Miss Limbocker . 

Dear Mr, Mulcahy: 

It has been some time Birce I have. had any word rege arding . 
my Boor iene ian for a positdor. with the C.I.A. At the tire of my 

“interview: last fall, I underetcod, that I would: probebly hear 
ubout it ny the first of the YOare. 

I should greatly. appreciate a word as to the progress in 
processing of my application, and, if possible, the pre’ able 
date on which I shall have to report to Washington. Sueh 
information would help me greatly τῇ dense: my course of . 

action in the coming weeks. 

If you should deatre any a24itional information for ny 
application, please let me know. 

Sircerely, 

' Lee F. Wigren 
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x. 
RICHARD 8, WIG CSW TS ᾿ ; ee sa ᾿ 

32 . δυο νο Ἰακοχία ; a ᾿ ΔΓΕ ΘΗΠιλτίΘνδ 

fs Nr Congress of the δ] τὺ States : 

: | Douse of Representatives | a ΕΣ . E 

Washington, D. €. _ τὰ ‘ 

Noveaber 27, 1950. 

Kol 

Es, 
Ey! 
ΤΩ 
ret 
Patt 

hes. 
τ 
1 fee 
dg 

‘Mr. Donuld V. Mulcahy, 
‘Chie! of Procurement, 
(Central Intelligence Agency, 
washington, Ὁ. Ὁ, 

Dear Hulcahys 

Do I have been asked to write you on tehalf 
| 

of a constituent of mine, Mr. Lee Wigren of 218 Belmont Avenue, © 

ἢ 

Ϊ 

Ϊ 
ἐν, αἱ Brocaton, Massachusetts, who is most anxious to secure an ap- 

ἷ ΠῚ 

ἱ ροξπίοηῖ with the Central Intelligence Agency. 

You no doubt are familiar with Mr. Wigren's 
᾿ mete 

> . Η 
«τ — 

experience and qualifications as 1 understend that he has filed 

an application for employzent with your office and that he.vas 

Be recently interviewed by your. 

δ ; I have known his father personally for many 

‘yeara and should be happy for his son's sake if his expertence 

and qualificutions £1t him for somo position in your organization, 

ww : “Svar? 
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In SN Aw 

LATE A weno ee τὸς ete iat paresel: ὦ HTep ΠΡ PDGuENes ΕΥ̓ 

ty, Loo Πν ΤΑ: ΤῸΝ 
215 ἰσλυσαῦ Avonus 
Treexten, Maugachuse ito 

Doar or. Riygrune 

Thin ig to advine that actual presessing of your 
application for employuent wlth this agency hag been 
Initiated, Specific detafla ag to τῶν type of appointe 

mont aod salury will be contained in sabsequant corre- 

upondence. Ploane direct all future correspondence to , 

tho undersigned. 

Sho attached form should be contleated and returned 

within two wookn, Thank you for your prompt ettention 

to this matter, 

Vary tavcly yours, 

NOPE ING Mee de 

Division 

Enclosure 

. 
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CONFIDSET IAL 

REPORT OF UNTARVIEW 

1959 

ὅλων - Namo of Candidate Lis αὐ ids byegn 

Position Conoldorad ἴον [6 |___ovrtce OC Su ᾿ Interviewer [ | 

Personal Dignified...... °° =. ΤΠ Netural,.e.e. ah Awkward.oses 
Appearance Woll-grooned... 7a CCL0AN aeee ee ee SLovenly.... 

Wido-AWeko.eeee ae Stolid....+6 σ΄ Apathotic... 
Tiaprosaivo.cecs Ordinary, eo. _ Inelenificant 

Porsonality Porsunsive. sees —, Rosponsive,,. —“"— Taciturnesee. 
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Dominantsssesee Confident... -  — Submissive... 
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previous Intelilgence or re lated ‘anoetonse Cw ἐ χ.. Lota DP scp ae 

olad ie 4 £7 ἜΣ ee ee 

Salary Lovel roquosted ᾧ QS τὸ ‘Lwoat aalary acceptable ᾧς-.---.-.ος 

ER, ES OTT em NN ae ν oem κὰν πὸ πὸ ὦ» νὼ ἐν ἂν ‘nest νῶν τὸ ὦν ὦν Sind ὧν ὦ» ὧν ὧν ὦ ὦ ὦ See ἀπ ὼ πὰ ὦ ὦ ὧς κα 

GENERAL RECOMMENDAT IO; 

.4. Candidate 19. not recomended for-enploymont. Reaeons: eer 

2. Candidate” ες reccoymended Cor anny Justiticaetion;s MWe py xe rhanseas Pre - 
ΕΣ ΟΣ aberpasl has Laer wb ee Pig ὦν αι σι eK 

SPECIFIC RECOMMENDATION for employment: 

Diviaion_ 6 50 Poait! on: ARTE Branch ἢ 

Locetion: Wash. εν 

Solery level; Gio τῷ 

RECOMMEND/ TION eg to pctential value of candidists to the organization in «thor 
than tho aay immediately under yconsideration: hotel ἄς mete wl ohh 

“ nt en ek A hearer ay bart Me™ beara Pmt, oe 4% ee aa »“ Seabee ζω. 

One en hte ore ας e Poa Lt obua Cees 

Enter any additlonal remarks on reverse olde. 
ae μ᾿ 

Ἧ ' | “ST Ure Or Interv lever "FORM ND. ϑ.. ad CONFIDENTIAL - bat 
MAY 19590 

peaks 

ἘΞ 

NABER Eevee aa 
τ: 
At 
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Pr ΧΟ ΤῈ 

>. 

ἐπέ 
‘Boas ‘ μὰ er heave conpleted 
d : returcding Uien te you 

in Washington ὦ 
QO, GEC Lor these 
te repert to Temporary Τὸ 

be gouth cide of the reflecting peel 
Mewerdal st νος A.M. of Vednogdiy, 

‘ 
' 
i 
i 

er ae 

lee A. - : xg ft ie oe 

; τ ον, θα, 

io : oe ae Coley. 

i 

al ry 

F 
»“Ἁ “Δ ὡ 

ar τ yw {; 
‘ ( Y 
: πῶ 

: i 
1 ¥ 



στ ναι! 
i 

In 

vr, wee ἢ, Wirren 
212 Selmont Avenue 
Brockton, Wasuachusotta ὁ 

Desr ΚΡ, YWirrane 

23 Octorer L950 
repay please refer to LD «2 

i \ 
\ . \ 

Reference is wade to your ai: clic: Ἢ on Or 
enployment with this crency. 

This is to advince 

i 
li 
t 

tou Grek interest has. buen 
expregced in your quallficetions. Honaver,! before omy 
coumitnent can be usdo, 2b wili he necessary fer you to 
acpear for personal sJaterviews in #éshingtes, LY you 
are interusted in pursuing this tater, please arranre to 
Be in @ashinefon for two (uli dave. it Would bo aopre- 

ated af you would comilote 
rane prior to your arrival. 

It 18. requested that 
L Building which is located 
Reflecting Pool adjacont to 

This is not to be ¢ 

employrent ner as an ee 
δὺ Government expunse, 

Encl.s 3 Forns 3) ~ 1 

ana retura the anciosed 

b you revert to- Tom orary 
On tie south side ar the 

the iincoln Memorial. 

GneLrued e6 an offer af 

ion to cose to Wishineton 

Very truly yours, 

DOWALD V. MULCALY 
Chief, Procurorent i Flacenent 

maployces Division 



18 September 1950 

Lr» Lee RR. Wi pren εν ᾿ - "ἢ et) Pa te 

218 Bolmont Avemie ‘ 

Brockton, Massachusetts 

Dear Mee Eierone 

Reference is made to your correspondence regard- ing poeaiblo omploymnont with thio organization, 

If you will complete the enolosed forms, and return them to this office at your earliest conventonce, we will be able to review your oxporionce and education for cone sideration for any pougible employment Opportunity. Upon completion of thia process, we will communicate with you regarding the decitoton reached tn your caae, 

Your interest in our organization 18 appreciated. 

Vory truly yours, 

Deb 
A. P. FLYNN 

ἔχ δ Chief, Procurament & Placement 
Personnel Division 



ee. 

aided in the develornert of an edic 

ele Belont, Avenue 
Procetern, Puctuchucetts 
westesier TL, leo: 

Certral Intelligence Ageney 
rational Gecurtty Ceurnet1 
efaC E itrect iy 
Waehington, δι, 

5 [δε < a Oey 

ΟΣ ΔῸΣ to dinugufre shout Onengr Ath the Central Intelligence Legeney Tor ἃ wan of τοῦ Gbalificatfong,. ἀν a Pea 

1 ὅπ a preduate of Vale Univertity (hfe, 1947), end have an ΠΑ. degren frou. Earverd Univerettiy (144). In additdon, Tohave eChvloted two yesré of work που Αια Segree of PhD, at Lervard, 

My wajor ¢ludier have been tr hietory, government, and related bubjecte, with concentration bn Untied UbLates history. Part of ny verk αἱ Yale ruc done urler the «2: me Τὴ Gpectalizen Tradndng Frogrom in Rucelan urea and Langue; οὐ etudies, The vpraduate ork whlch I have done Lee ineluded re ereh and writing in semlrers ae well as cluee etudy, Ὁ 

ξ royinately two years of admin- 
@owith the Informetion ari. Education 

lecturer, T was sent te the 
citen unc Lee University, 

LG Administrative None - 

During. world ἢ 
dztrative and Leaching. ax 
Branch of the Arey. After eery tinge 
Sehoecl ror Pergetitel wervices, Ve ὩΣ 

Pickett, Virginian. Por ene ard anee? 

2 churge of the prepyram of 
history amd current events, 
Lhe progress of the war, 
about the enemy. My. 

ree clasces, training in- 
hoof class material, : 
: newe dissemination medta, 
“ork necessitated clcrte 

ecrrity otficere of the camp, 

perconnel at that carm. I wag in - 
weekly clugeet and ditcuesion grouct: 
These clusbes coveresi cuch tonies 
the U.S. und tte aliles, und infer 
eLties inchuded supervising ‘ancl 
structore, dodimy: reeecreh and or 
lecturing, ‘planning: Gieplays, de: 
end doin educstionel counselling, 
cooperation with. tre Intelligence ered ae ; 

1 am trenty-eix years of age er uriwerriod. T al a veteran : & ἢ : of Norld Wor TI, but net a member of “iy Pegerve, 

eesition trnvelving historical research or 
᾿ would ba fnterexted in any opportunity 
lable, If there eievid be an opening for which lable, If ther ! Ε 
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In August 1976 Mr. Wigren agreed to be responsible for establishing and managing 

a counterintelligence production clement ter the ΟἹ Staff. He has contiminl in 

that capacity up to the present time, in addition to serving as the nominal focal 

point for one of our more important CI ¢efectors. Although he took the publication 

assignment with some; reservations, he has gone an excellent job of sponsoring, 

processing and publishing a variety of important counteriptel lisence documents for 

use with foreiyn and domestic intelligence and security services. [le is well aware 

of the widespread respect and admiration tor his achievements in this position, 

both -in the processing of written studies and presentations which he makes based 

on his extensive counterintel Ligence background and knowledge. While he might find 

better acceptance with some operational background, there are also special. advantages 

and strengths which derive from the depth ot headquarters staff experience which 

constitutes. his-career. He is a very ceeperative and responsive officer and is now 

felt to be the best candidate to take ever counterintelligence training for the: 

Agency, which he will phase in to in the near’ future, 
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3. ΒΥ REVIEWING OFFICIAL __ 

COMMENTS OF REVIEWING OFFICIAL 

I endorse the rating officer's coments on Mr. Wigren's performance. One of the 

things that has impressed me most during my nine months as Chief of the Comter- 

we intelligence Staff has been the impact of the publications program on the intel- 

ligence conmumity at large. In the ΕἼ field, there is nothing in the U.5. 

Government comparable to it. With the current intensification. of interest in 

coumterintelligence, it affords the Agency a means of speaking to a wide audience © ; 

on issues and problems of abiding concer. Mr, Wigren has done excellent work in : 

drawing upon the resources of the Staft_to-coTlect and then to. present counterintel- 

ligence materials in _a_way-calculated to serve their purpose admirably. I have 

also drawn-heavily on Mr. Wigren to erevare special briefing materials for my own 

nT 
Tipe 

ene nae DATs 
ARLE 

23 December 1977 

EAD oma ε2: 

OFFICIAL TITLE OF REVIEWING OFFICIAL {Τ 

¢ CERTIFY THAT | MAVE GEEN THE ENTRIES iN 

ALL GECTIONS OF THIS REPORT. 

SIGNATURE OF EMPLOVES A 
SA I eal 

ΜΙΝ used ee! 4 
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SECTION E REVIESING COMMENTS (continued) - 

Lee I. Wigren 

° 

_use in dealing with senior echelons of the Agency and other povernment 
components, He is a fine officer, whom I expect to rely upon heavily 
in the counterintelligence training program. The latter I rank among 
the most important responsibilities of the Staff. 
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ty 1 : Still.valid as of 
6 December 1977, ΕἼ ὅθι 

Gelert 
“hare a 

(oer 

SULIECT τ Letter of Instructions 

1. Vhe following letter of instructions is provided to 
outline your functions as Special Assistant to the Chics, ΟἹ 
Staff Research and Analysis Group. 

2. The objectives of CI/R&A are: - ees eas 

. a. To provide current and relevant counterin- 
-telligence support. to operations heing conducted by 
ΟἹ Staff and the Gperating divisions in the interests x ; of furthering intélligence collection and preventing 

.the frustration vf our operations by adversary intel-_ 
ligence services, . 

ἢ end analyze information 
to facilitate the detection of the efforts of ad- 
versary intellipence services to penetrate the US 
and friendly foreign governments. 

b. To conduct researc 

3. Your functions as Special Assistant to Chief, CI 
Staff Research and Analysis G roup are as follows: | 

a. Select information and research and. analysis 
products of CIA, other egenacies, and linison ‘services . 
for publication by the CI Staff es CI guidance and ἢ 
references. ; 

b. Initiate and supervise the conduct of CI 
research and analysis by assigned personnel for pub- 
lication by the ΟἹ Stafé. 

ς, Establish and implement publication nrocedures, 
including editing, rewriting, organizing, SHnitizing, 
classifying, setting up dissenination channe)s and 

ΕΖ IMPDET 
a - & CL ΒΥ 01.2208 

Oran Ba 



yreeosses Cor 

peed ais. 

ὦ. Tuttinte. sal noord amie the distribacien 

mprapyiaty within the 
of Cl Stakf publications as 4 

US povernienht agencies, and to 
ἃ Agency, to δ 

Liaison services. 

«. Maintain a recerd of Cl s|en ff publicae 

tions, incluciangs yeedphents, dates of distribution, 

responses and comacnis, relatea correspondence, and 

other pertinent information. 

ξ. Coaduet Lisison with other government 

agencics and forcicn intelligence seyvices to proc 

mote the collection and dissemination of CY informa: 

Ν ; tion. . 

g. Coftcce aad maintain ἃ library of pass and 

present classified ΟἹ publications: available fron 

all sources for ready reference und consultation. . 

1 have reszd and understand this Jetter of instructions. 

oti 7 

Lee ar 

Distribution: 

Orig - Addressee. 7 

2 - Cl/Personnel 

1 - C/CLI/REA 
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- /PWORD "VES" 

+f P~ Proficient Performance: is satisfuctory. Derisad results are belng produced is the monner expected. 

CLASSIFICATION Fest 

᾿ FITNESS REPORT 

SECTION A Δι GENERAL | INFORMATION ᾿ renee sd eared 
ΩΣ ἡ ἢ ΡΥ ΤΡ [pe Hae (Leet, firet,iddle) ὅτ bate Or wintafa, τὴν [5 cBane [ὅν τνν 

NUG1L98 Wipren, Lee Hee «ἢ [12/01/23 M } 
7. OFFICIAL POSITION TITLE “TST Ore tiwiin oF sSticnernd je. τανε At station | ye 

Operations Officer ΕΝ ae vadquartérs 

Tio treet Ge appointwint Rage sere Ὁ Ἀπ, τῷ, Tver uF weeawT 

Χ CaREta BESLAVE TEMPORATCY iniToat x tome | ΠΤ ΉΤΝΝ ie ee 

13. REPORTING PLB TOD fF eee. TOD 

ΣΝ Ws esac pecs ΠῚ Oct, 75 - 31 Oct 76 
SECTION Bo QUALIFICATIONS UPDATE trees 
" QUALIFICATIONS - UPDATE FORM 1$ BEING SUBMITTED WITH CHANGF$, 490 15 ATTACHID 10 THIS REPORT, PLACE τῆ | oo 

IN THE BOX 10 THE RIGHT. "Καὶ MO CHANGES ARE REQUIRED, PLACE THE WORD “NO” IN THE BOX Αἱ BIGHT. 

PERFORMANCE EVALUATION ὭΣ: 
atisfactory Performance ip unacceptable, A rating in this category requires ipmediate and positive vemedial action, the nature: of the action 

could range from counseling, fo further training, to placing on prubation, to ὦν οὐ to seperation, Desribe oxtion token 

ie DA ὦ MEPGRT NHE 1% GP, 

30 Nov 76 

or proposed In Section Ὁ. 

Porinrmance is daficleat In soma- atpocts, The regions for assigning this rating should: be stuted in Section Ὁ ond samedias actions 
taken οὐ recommended should be dexribed. 

M=Marginal | 

$—Strang i Perlormance is chorocterliod by exceptional proficiency. 

O--Ovntanding -᾿ Performance is sa exceptional in retution to saquiramants of the work aad in comparison to tho performance of others doing view! Sear 
Ε work o¢ to warrant spacial recognition. 

SPECIFIC DUTIES 

Lat up fo ala of the meat important specific dutles parfarmad during the rating pertod, Insert rating lettor which best describes the monner in which employee 
performs EACH tpocific duty. Consider ONLY attectivenoss In perlormance of tho? duty. All employees with supervisory retponsibilities MUS! be rated on 
their ability to twpervise (indicate number οἱ employees supervised). 

OPECIFIC. oury NO, ἡ 

Manage a branch composed of six staff officers, seven contract 
personnel and a varying number of detailees. 

πρετιεις OUTY NO. 2 |. RATING 

Supervise the work of three Soviet intelligence officer defectors ES 
and their four contract cmployees. : | 3 

ξύλο a Ἢ - 2 RATING BPECIFIC DUTY MO. 
Ξ 3 Lary τὶ 

Function as secretariat ἔοΥ απ international research and 
analysis complex. go ae 

Seo Np oe Pete ee te ae eg eee RATING Ρ iF NO. 4 SPECIFIC DUTY NO. Σ LETTER 

Conduct counterintelligence research and analysis. er i 

GPECIFIC DUTY NO. 6 ae 

Establish a counterintelligence publications system which will 
‘collect and sponsor counterintelligence studics, produce studies, 
and distribute thei according to need and security considerations. 

i 

i 

OrECiFic DUTY NO. ὁ ᾿ ᾿ H RATING 

: ἢ { Ferree 

OVERALL PERFORMANCE IN CURRENT POSITION 

Take lato account everything cbout the employee which influences his @ffectivenets in his current position such os perfarmance of specific dutles, 

productivity, conduct on job, conperativeness, pertinent personal traits or habits. and particular timitotions of tolents. Based an your knowledge ς 

of employee's overall performance during the rating period, ploce the letter in the rating box ἐοεεσεροπαάϊος to the statement which motf octu- 

cately reflects his bevel of performance. 

= : 4 
tone use yeacyiaus nie os . : 012208 ei | 

: ’ ΟΠ 06: ] £2, UAPDET Ch ΘῪ \\ | 
behersadint ς \ 



1 

3 ar 
τς cael 

eres 

CLASSIFICATION i 

SECTION D __NARRATIVE COMMENTS ___ 
ladvcate sigaifican? strengths ce weukrosser demonstrated in current position heeping in proper perpestive their reletionhis to overolf perfarmance. State 

at of work performance. Give recommendations for tegining, Comment on tossign longuaye competence, if required for 
suggedians made for imuroreme 

cvirent postiva. Amplify οὐ saplain ratings gives in Sectiun C to provide beat basis for determining ἐνῖνεσ personnel ative. Monnec οἵ performance of 

.masageriol or supervisory dution and cait_consciovsnees in the ure of personnel, space. equipment oad turds, must be commented on, # “opplicolie. if . 

φαῖνω space is needed to complete Sectiun D, attuch o separate sheet of papel. : ᾿ i 

Mr. Wigren received a well-deserved prometion during this reporting period and 

moved in August to become the Staff Publications Officer. He mug solid progress in 

the carly part of the reporting period in making the transition from the narrow 

‘sphere he occupied in the previous Staff organization to the much more varied and 

challenging duties of the Extemal Branch, ΒΥ the time he left that position he 

had mastered its peculiar problems and proven his capability Co munige its unusual 

personnel effectively and productively. Ue has retained responsibility for exploita- 

tion of the most useful asset in that. branch and recently conducted the asset on a 

series of liaison visits which has resulted in a significant advance of our ΟἹ rela- 

4; tions with the services concerned. — 

He has moved vigorously into the function of Publicat ions Officer, which is one 

of the most important activities in the Staff. He was selected for this assignment 

because of his deep CI experience, writing ability, and his mature judement in 

selecting and preparing CI infomation appropriate to various audiences. Cost- 

effective influences which he faces by participation in local government are also 

applied in his Agency work, Ile deals confidently with senior officers. of the Staff 

and other components and gets the best effort-out of his, subordinates. His present 

assignment is tailor-made for him, and he exhibits no’ significant weakness in per- 

forming it. : ; Th oe ; 

[SECTION E_________ CERTIFICATION. AND_ COMMENTS "= 
_t:, BY, SUPERVISOR 2 tae 

MONTHS EMPLOVER WAG DREN 1? THID REPORT HAG NOT BEEN SHOWN TO EMPLOYER, OiVE EXPLANATION 

UNDER MY GDUPERVIBION . ᾿ : ἢ 

20 : 
DATS eS Ν OFFICIAL TITLE OF GUPERVIOOR 

‘6 December 1976. | Chief, CI/R&A 

ae eee oe ew _BY_EMPLOVEE. 
i Have [ΠΠ] of HAVE Not EAB] ATTACHED A 
STATEMENT CONCERNING THE SUPERVESOR ἢ 

EVALUATIGN OF MY PERFOMANCE, 

- 3. BY REVIEWING OFFICIAL 

COMMENTS OF REVIEWING OFFICIAL ; “ies : 

ΕΠ [ concur with ‘the present, assessment of Mr. Wigren's performance by 

the rating officer. As chief of the External Branch he turned in a 

highly satisfactory performance. In his present capacity, Staff - 

Publications Officer, he is off τὸ δὴ excellent start. I believe the 

are preased Chat He orriciac TitLa GF REVIEWING OFFICIAL [TYP 

is a member of the staff at this time. 
* 29 Dec 76 Chief, ΟἹ Staff. 

ES IN ALL, SIGNATURE OF EMPLOVEaOOS™C~C~S 

CONQUERED) A 
. 

HE REVIEWING OFFICTALTS p j τ 

v 

ECERTIPY 9 OMAWE ὦ 
OF THtS ALPORT 1 
AL SPATEMPNT CON 
UVALUAT LON OF Ate PERE Gis 

hee ltl, 
at CLASSIFIC 

δ [ΠΣ 



* fthele ability 

[ net, } or Cee ; 
OY Ageia. tote 

οὶ ' FITNESS REPORT 
SECTION A GENERAL INFOH?AATION 

ἃ. AWE float, ἔα, middle) “Ys. Dave or parHia Bes 15. ae ο ὃν" 

ἍΠΌΒΕΙ, Lee H. / 12/01/23, ἘΜ 13 | DAA i. eMPLOVes NUMBER | 
! 

le oFs/oiv/as OF ABSIGNMENT|®. CUHRENT BPATICW FG CODE fh ane -~OOb194 ... i.- 
7. OFFICIAL FOBITION TITLE: 

Operations Officer Ch — pooscisRonse == [9 ὁ jee. for 
4. Tyee ὦν APPOINTMENT ta. TYPE GF PEST OT 

AS eat Sy Vege ees | : Ϊ Ἰονμεη  βρο OO ἀρ Uy Mh Po AT 
[Cane ee [MESSRS ORT RACT { ἢ “εροΑἢ ANNUAL pes SR it Ἡ OPRCIAL 

5 j ! Ϊ ΐ μι ᾿ Ϊ “θεῖ : 

-* .-- me --.- ee ate cnn Meccan = Be eee: 6 new rn Parente δ... ee eee eee 
ee ato amer πον σε bee 

4, GATE PERURT CUE IN OP, 

31 October 1975 
ee tr Ce Rea mtg Je ye 
τῷ. REPORTING PERION (/rom-fe-4 

1 October 1974 - 30 September 1975 

SECTION Bn. QUALIFICATIONS UPDATE ........ο.:.. 
THIS θεάων, HALE THE 

" QUALIFICATIONS UFDATE §OOuw “ἡ BEING SUBMITEID Wiles CHareGls, Al 15 ATLATHID FO 

WORD “YES” IN TNE BOX 10 fore eit. 18 NO CHANGIS ABE @IGUIDED, PLATE THE WORD "NO" IN FHE 87/4 ΑἹ bIGME, 

SECTION C ~~ PERFORMANCE EVALUATION __ 
U—Unsatistactory Peformance ἦν aow-epiuble, A ruting in this category raceces inmedinte and. μι 

covid range baw suvesgling, tu further taining, fo ρίαν on peebution, to evanignment of 10 bepor sts. Lenetbe uction taken: 

or proposed in Seren Ὁ, : 

Pertormonce is dateient in same vapects. the reotons for sreyning this ruting should be 
tuken or recomeanded should be denribed. ᾿ 

Performance is wetstystory, Desired rowwlts-are belny grodiced ia the manner oapacted, ? 

M-Marginol slated in Sacha Ὁ vad remedial attions 

P— Proficient 

SeShony 
O-Outstanding 

Poctormancs is eevrvctarized by eaceptionnl proficiescy. 

Perlormunte is τῷ χη πο! in rglution to requirements of Sia ay aad im comparison to tho perfarmasey “A gthery doing similur 
work os fo woeryet tpesiot secoynition. feu. 2 ᾿ 

ΒΕ SF Sekt wand  5ΡΕ(Ης Oe ES a. resent - - os ae ee oe 

Ut up to stn of the most important ipecte dutios perfacmed during the rating cern. Insert rating telter which best deccribes the mepemar in which employee 

petlorms CACM specific duty. Consider C2vi¥ wtfectivenay In posfarmunce of thot 2x7, SI] employees with suporvitory rosponntnCeios MST be ruted on 
rie 

ervine {indicate nymber vf ampluyeus supervised), ‘ ' 
--..-΄--ο--.. - - -ο..ὕὕ..-Ὀθ0θ0θΘ0Χ( ( ὅὲ.ὕςς-ςς- ᾿ ----- BTS 

‘BPECIFIG DUTY NO. t BaTiNG 

‘Manages a branch composed of six staff officers and-nine contract personnel - 5 

OPKCIFIC DUTY ΝΟ. 2° 

Supervises the work off____foviet intelligence defectors and their 514 ἣν 

— oe ll contract employees. | 

ereciFic OUTY NO. 3 ΞΟ ar ny et πα ΣΡ δυο Ἴ RATING 
: ᾿ LErTEn 

Acts as secretariat for an international research and analysis complex 

. ᾿ - - $ 

Tee te ist ea eS eet hn cas lg a he eee ee te 
8PKCIFIC DUTY NO. 4 ὰ ΄ RATING 

χὰ 
Larvae 

Conducts counterintz1ligence research and analysis | ρ 

δραςιρις ουτν νῶ 5: Sate Gs ae Se er RNa 
; } LOTTE 

{ 

fe ches oe ed sates a SS aed al ΤῊΝ 
SPECIFIC DUTY NO, @ | RATING 

; LETTER 

a eres OVERALL PERFORMANCE IN CURRENT POSITION 
oe αν een ANS 

Toke Into account everything about the mmployee which influences his @ffectivenses ia bis current potition such ot performance οὐ specte duties, LETTER 

productivity, conduct on job, cooperatreere:s, pertinent personal traits or habits, ond porticulce limitclions of talents, Based 3a por ecawledge 

of omployee’s overall performance durmg me ruting period, place the letter in tha rating bea corresponding to the slatemeat eae test accu Ρ 

rately reflects his lavel of performance. 3 Ἶ | 

ΕΟΝΜ 45 ee Pepe tass - ΦΕΙΑΘΒΕΓΆΠΟΝ, Ἐ Ρ ως 3 44) 

᾿ 
ἮΝ Ε2, WAPDET Cl BY ..--.--...-----.---...-..---- 9-73 

I. She Ea ie ee eee Te 



beg. : ee δ tel 

᾿ CLASSIFICATION | 
SECTION ὃ con NARRATIVE COMMENTS 6 ΞΡ στ ΡΤ ee 

loticnahip to yverall performance. Stare 
nm keeping in precer beripectkep their rel 

Indicate tigniticgat strongthe or seutnestes demonitrated in current ΤΙΣ 

gt fanquoye rompeteme, if reavired for 
Give recammendations fer traiaing, Comment oa tyrei 

twggeations made fur improvement of work perlarmance, 

best bovis for determining future berorngl actions, Mawner of performance of 

current potition, Amplily et wertoin Fatidgt Qivbe in Section Cty provide 
managerial of supersisery duties and cost coniovenes in the use of μρεινονιφῖ, apuce, equipment and funds, mut be commented os, if applicable, Hf 

ἘΠΤΣ ners nT δὲ τοῦ Commiovsness in the wie οἵ per tn an ah Ee tommantoed on. it applivable, 
entra wpoce it needed το compista Section Ὁ, attach g reparate sheet af yypper. 

ee ᾿ 
Mr. Wigren. ἐς doing ;a quite gatisfactdry job of running the R&A External Research Branch. When’the Group was reorganized he was almost fully canmitted to Duty No. 3 above. While maintaining that function at a commendable level of performance, he has accepted the assignment of running a new branch which {§ an amalgamation of components of several previous R&A branches. Comprising, as it does, the disparate Clements of. defector, contract, and staff officers, Mr. Wigren has done a very good job of assigning work and getting ft done by this branch. He gets along well with the personnel and seems well-suited to the kind of bread-and-butter research and analysis which the branch carries out. He is very ‘serious and purposeful_in his ᾿ approach and-can be relied on to carry out assignments effectively and on time. His long experience th ΟἹ matters and his knowledge of past activities and events in the . Staff are a valuable adjunct to.the branch chief function which he now fulfills; He is one of very few officers of the former Staff who have been selected to ρᾶγ- ticipate in the reorganization and reorlentation of the Cl’effort. He has shown ‘by his performance and attitude .a quite acceptable capability to adjust to ‘the present Staff requirements in terms of methodology and intellectual approach. He ts conscientious and enthusiastic, and is stil] feeling his way to some extent organizationally and functionally in his new position, ' He reflects genuine consideration for the costs of perfonning his functions. 

SECTION Et GERTIFICATION AND. COMMENTS fa σου τὰς τ ae 1, BY SUPERVISOR a 1° 7918 REPORT WAR NOT BEEN BHOWN τὸ EMPLOYER, GIVE EXPLANATIONS τοῦ 

[MONTHS EMPLOVCR WAG OREN , UNDER MY BUPEAVIBION 

rh See noe ee es ot ent Ser an y= ‘J OATE 

October 19 ; 

2. BY EMPLOYEE N “ἔοι ἢ δὲ ἐΜρίουεε. σιδπατοπεσε ERC τ -------- - 
— a a τ 

᾿ OTATEMENT CONCERNING THI EVALUATION |OATE OP MY PERFORMANCE aT ͵ go : : an hil? Ἢ Ware tiueke . ἢ Se fet Ἀν Ak Ti freee TEC gp ben 
| | HAVE ATTACHED x Rava NOT ATTACHBO 

᾿ 3. BY REVIEWING OFFICIAL Oe ent ae A Nae a seen ane er a COMMENTS oF REVIEWING OFFicial, . 
I concur with the assessment and evaluation of Mr. Wigren as set forth in this Fitness Report. He found himself in the midst of a changing situation and not only has adjusted well. but also has made a useful con- tribution to the reorganization and redirection of the Counterintelligence Staff.-°-His current assignment requires .a good deal of common sense, ; understanding of. human nature and the 

for individuals whose expertise and capabilities are quite circumscribed and limited. Success in that respect is important to the Agency for reasons not necessarily associated with the value of the product which emerges from these projects: In his frequent contacts with representativds Of foreign liaison officials, Mr. Wigren has invariably ere A avorable DATE TOF FICIAL TITLE OF REVIEWING Official [τὸ 
3 November 1975 Chief, CI Staff 

Ἢ 
aaa ne ὃ . 4. ΒΥ EMPLOYEE: eee ene τς τὺ ἐς τς ACERTIOY THAT 1 HAVE SEEN THE ENTRIES IN a |siaNaTURE OFEMELOV ES ; 

ALL BECTIONS OF THi8 REPORT ; : vod. JF 2? Ss Mee. 
wy CLASSIFICATION | ss ἢ 

ability to devise meaningful projects ᾿ 
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Wer ebewaedbdeate / 

-Pitness Report - Wigren, Lee H. ᾿ : 
ἢ 006198 : 

Reviewing Official Comments (continued) | 

impression which is also important to the Agency. In sum, 
I regard him as a competent officer who is performing well 
in his present assignment. 

i . 

Ἶ ; i 

' 

: i . as 

4 

‘ i 
; i i i 

ῃ " 

δ Ὁ ᾧ, Te tlie 4 
! ‘ 3 

Α ἢ t bs. pte tee κα a 
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᾿ CLASSIFICATION : 

FITNESS REPORT 

SECTION A ‘GENERAL AOR A ats : 
Ἢ, EMPLOYEE NUMBER Ta “NAME τίου; fest, middie) oe eee GRADE| 6. 00 

006198 - : WIGREN, .Lee_H.,.. ᾿ς ἈΣ6Ο1,12) [ΝΜ faa" | Daa 
7. UFFIGIAL PODITION TITLE: 8. OFe/DiV/BR OF TABDIONMENT 8. ΓΞ κεν gration ᾿ to. Co ry ‘fei one) 

Ops Officer sg _ | BPO7ZCL OPS/RS ___| Washington, DC C [x [roe] oF 
=" cae τῇ. TYPE OF APPOINTMENT 1a. TYPE OF REPORT 

ican Cane (aay ae a po 7 loTHER (Spec) te Sen) halt ie πεν H ᾿ eS | jit tM ORS, ™ 
CARKER RESERV CONTRAC : EMPORARY ANNUAL | , REASSION. J OPECIAG 

x EAN ΤῈ ics) RC OP Es eee ΒΕ 
15. REPORTING PERIOD (from-fo-) Ha DATE REPORT OUE IN OF. 

29 Sept 1973 ~ 30 Sept 1974 | ob Ξ 
SECTIONB δὍὁ7ι ~_____ QUALIFICATIONS, “UPDATE. 

4 IS BEING SUBMITTED WiTH CHANGES, AND 15 “ATTACH TO TiS REFORT, PLACE THE 

WORD "YES IN THE BOX TO THE RIGHT. τὸ NO CHANGES ARE REQUIRED, PLACE INE WORDS “ΝΟΣ IN THE BOX AT RIGHT. 

SECTION Co Ὁὁὁὦὁὦὁὦὁὦὁὦὁὦὁ _PERFORMANCE EVALUATION 
U—Unsatisfoctory Pestarmance is unacceptable, A rating in this category requires inmodiste ond oct hee remedial action. The mature of tho action 

ise could range from counseling, to further Haining, to placing on probation, te roankgreest o¢ 19 soporation. Describe action token 

if QUALIFICATIONS UPDATE FORM 

‘or propoted in Section Ὁ. 

Perfarmance is defiient in-sene aspects, The reasons for ansigning thir tating shoo de voted in Section Ὁ and remedial actions M—Marginal 
tohen or recommended should be described, a ἢ 

P.-Proficiont Performance ἣν sutiluctory, Devired results oro belag produced in the manner expected. 7 H 

$—Strong +, Pactormance is characterized by exceptional proficiency. 

O-Outttanding "Performance is 19 exceptionol in relotion Τὸ requirement: of the work ond in comparisce δὸ the performance of others daing similor 
work as fo warrant wecial revognition. 

_ SPECIFIC DUTIES _ 

tht vp to sie of the most Important specitic dur ‘os porformed during the ruting period. Insert rating letter which dest dercriber the manner In which employee 
performs EACH apecific duty. Consider ONLY effectiveness In porformonce of that duty. All employees with sugervscry responsibilities MUST be rated on 
thelr ability to supervive {indicote aumber of empley ees. 1 supervised). 

PECIFIC DUTY No. 4 1 4 

The conduct of research into sensitive counterintelligenco cases, 
primarily cases involving Soviet intelligence and security and 
Bloc operations. Fintan Vy BE at VER so echt A ιν ΝΗ ΠΝ ἘΦ 

εκ ολοῖν τ NO τ ΣΤΥ Sa, coll: jtes, ang analyses Fiested counterintel. 
gence matert als geting, data on aes intel igence organi zatlon 
and activi ty maintains ὦ les Ὁ of such mater tats bees theSe material 
in memorandiims, reports, and commentaries utilized in sensitive DDO 
Liaison With designated counterintelligence-and secur ity services. 
epacieic DUTY NO.9 Collects, Organizes and maintains other basic data on. 
Soviet intelligence and security for research purposes. Acts us 
CIOPS referent on Soviet intelligence and security matters, 

[RATING 
LETTER 

Ὡ- 

RATING 
LETTER 

9 

‘OPRGIFIG DUTY NO. 4 — a. RATING 
+ . L&TTER 

Conducts, from time to time, counterintelligence source debriefings 
Records, analyzes, and distributes the resulting data. 

ϑρεςιρις DUTY NO. δ΄ ας ctures, par! icipates in, and PRonducts br iefi ings and | RaniNe 
rae aN apaeatay inside t gency and udder the auspices οὐ the U.S. 
ntellig gene Cgumunt tr on Sqvict intelligence. and security seryices ) 

and relatec Ἢ political developments and communist international ( 

RATING 
andiseviats directed—-subversion- —_—____--_ 

LETTER 
SPECIFIC DUTY WO. 6 fan 

| 
OVERALL PERFORMANCE IN CURRENT POSITION 0 

Take Inte account everything about the emoloyes which influences his effectiveness in hie current position soc Ἢ δὶ seformurce of specific dutios. 

productivity, conduct un job, coopstanveness, pertinent personal traits of habit, and particular timitations a: Sabet. Sased on your hnowledge 

of employee's overall performance duting Me rating pe: sod, place the letter in the roting boa corresponding Ὁ toe atemest which most accu- 

RATING 
LETTER 

5 
τοιοῖγ: retlacts his level of performance. 

aes utacwae Deicke CLASSIFICATION - 

5.1) 45. Eas ΠΠΠ ΗΝ τι wor coy 086274 ὙΠ"... 
SECRET 
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CURMANTS OF AKVIEWING OFFICIAL 

ary | 

| Sebi | 
i - CLASSIFICATIONS } 

_NARRATIVE COMMENTS [SESIGN: Ὁ 
indice: tignilicant strengths ar weaknesset demonstrated in current position heaping in pracer perspective their relationship to overall performanca. Siute 

wippottans made for improremant of wor’. performance. Give recommendations for trareie wer" on foreign longvage competence, if required for 

curren: πίον. Ampality of esplain ratings given in Section C 191 ptowidip, best joarbhtppis future personaet action, Manner of performance of 

manaterub ar tupervivory duties and cou consciousness in the use of personnel, spore, eauipwent ond funds, must be commentec on. if opplicobie. ".- 

gatce yin is needed to complete Section Ὁ, attach a separate sheet of popar. ᾿ 

Akthough Subject has only been under my supervision for some four’ 

monzks, L can but agree with carlier comments on his performance. 

ἶ e- organization, function and 

intelligence and security organs, Ile . 

preguting classified studies on the various aspects of the Soviet 

intelligence services and operations has been consistently impressive. 

_ Subject has’ not had the field experience usually associated with his 

age und grade, but the lack of this has not been a drawback in his chosen 

research duties. In the future Subject will profit from seeking out 

oppertunities for further activity rather than, as at present, waiting 

until assignments are given to him. ; oo 

in. addition to his research abilities, Subject is a highly: effective r 

lecturer, much sought after by other agencies who are conducting 

trzining in the CI field. νος ὦ Ἧ ws 

Subject has encountered some slight problems with his staff during 

the reporting period, but these are essentially minor. In my opinion 

biect. is in the forefront of research personnel at his grade level. 

SECHON Ἐς "CERTIFICATION AND_COMMMENTS 
: Ἢ 1. BY SUPERVISOR : 

MOMSITEMPLOVEE MAS BEEN \P TNIB REPORT HAG NOT BEEN BHOMte τὸ EUPLOYEE. GIVE EXPLANATION 
: 

παν MY GUPERVIBION 

anennrern ee 
a .. ὰ : ᾿ 

DATE = OFFICIAL TITLE OF GUPERVIBGOR. 
A-RIGNATURE 

wh 

—— AC/CIRA . | Et : 
2. BY EMPLOYEE 

foare 
WUYTEMANT CONCERNING THIS EVALUATION 

TSiGNATURE OF EMPLOYSE 

oF ΜΥ PERFORMANCE 
| ΚΡ ΩΣ 

© gece δο τὐ τ τασ σα πΛ6 τιυδθ ἠὲ i ; hea 
3. BY REVIEWING OFFICIAL ae ae 

ἶ endorsel______|Section Ὁ evaluation. I have found Mr. Wigren to bea. | x 

wery, dependable and resourceful individual .in undertaking the extensive research 

coammitments that the staff has undertaken in meeting very heavy obligations of 

gansitive liaison exchanges over the past year. Yr. Wigren is above all a gentle- 

mam in his attitude toward and treatment of others. I would say in the long run 

Rais. works to his disadvantage because his contribution and his modesty tend to 

te overridden by the pretentions and bluster of others. Mr. Wigren has what has 

maw; become a most precious commodity to the 050 in counterintelligence and that is 

ἃ grasp on many of the aspects of the collegial memory. He is therefore in ἃ 

msi tion not 40 to contribute yseful ideas ΟΡ που nrojects, but to correct, 

inend, and-madify suggestions_an “courses οἱ action_put up by others μη (Ὁ ἢ 

OFFICIAL TITLE OF ACVIEWING OFrFiciaAn ¥PEO OR PRINTED NAME AND SIGNMATUSE 

wave 
. - _ Me 

pave the facts. In ofher words, this 15. a man whose continued _utiljay and 

mzcential are considerable in my judgment. an 76 AOC /CIOP 

a, BY EMPLOYEE = 
Τρ ἢ SIGNATURE OF, EMPLQ 

‘PEEATIPY THAT | HAVE SEEN THE SNTRIEG IN 
‘ac SEU PICNY OF THIS REPORT. F. ae 
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que QUALIFICATIONS UPDATE FORM 1S BEING SUBMITTED win CHANGES, AND I$ ATTACHED ΤῸ THIS FEPOPT, PLACE THE 

| On Soviet intelligence and security services and related USSR political develep-: Ὁ 

SECRET 

CLASSIFICATION 

FITNESS REPORT 
"SECTION A ; GENERAL INFORMATION 

07 STS BATE OF BIRTH Ta, i aes 

< 
bw 

ry 
1. EMPLOYEES NUMBER !2. NAME (los, ἡ middie) 

006198 __ WIGREN, Lee H. ” spi MBI OI ES ἰΜμ. 13. 1 Ρ 7. OPFICIAL PODITION TITLES τ΄ (8 ϑβρθιν)θη GF ASSIGNMENT, δ. CURRENT ὑτατίον τ Γ6; CODE “Tek one) | Ops οίῇςος. ___.__| DDO/ci/OPs/REA_LIWashington,_D..c.["™] [er TYPE OF APPOINTMENT 12. TYPL OF REFOAT 

Pan 

er ee eae 
ee pce τον, apr ἔξ nceee fe ἐμ Ἢ cs { ἰοτη εῆισρο ΠῚ" i f N jcangca [RESERVE ONTRACT | . emporarRy}| X [ANNUAL ᾿ | REASBIGN. | Ιβρεςιαι. ae ΕΘΝ, ΕΝ ΡῈ ε ΜΕ ἢ eee ἐγ πῶ ον Nese ce ΔΕ ει τ Ὅν, AS sy ον ΒΌΘΝ 

14. DATE REPORT DUE IN O.P. 

1 Novernber 1972 - 28 September 1973  ! October 1973 
SECTION Bo QUALIFICATIONS UPDATE 
WORD "YES" IN THE BOX TO IME RIGHE. 5f NO CHANGES ARE REQUIRED, PLACE THE WORD "NO" μὲ THE BOX AL RIGHT. 

PERFORMANCE EVALUATION 
vancceptoble. A rating in this solegory requires immediate and positive semediol ection. the nuture of the action to plocing on probation, to fearsigament or to separation, Describe action tohen 

U-Uniotiddactory 

sould range from counreling, to further training, 
‘or preapased in Section Ὁ, 

roting should be stated in Section Ὁ ond remedial actions 

M—Maiging! : Performance is deficient in some aspects. The repions for assigning: this : taken or recommended should be dotcribed. 
P—Proficlant ἡ Partarmance is satisfactory. Desirod results are being produced in the manner eapected. ‘$—Strong Performance is characterized by exceptional ‘proticigncy. 

taquirements of the work ond in comparison to the perfarmance of others daing similar 

O~ Quntonding Porlormanse it 96 wacoptional in relation to 
work os to warrant speciol recognition, 

SS ΒΡΕΘΙΗ ΙθυΠ δος τ ne τ πὸ 
performed during tho roting period, Insert soting fetter which bew deceribes the monner in which employee 

with supervisory resporubilities MUST be rated on 

bist up to sla of the most importont specific dutios 
Performs EACH apacific duty. Consider ONLY effactivenoss in pertormance of thot duty. All employees their ability to, supervise (indicate number of employees tupervised). - : ἐ ; : sent oa ease inns ——— ene a 

A i RATING 

SPECIFIC DUTY NO. § 
ia 

LETTER The conduct of research into sensitive counterintelligence cases 
! 
if 

é 

Ν a primarily cases involving Soviet intelligence and security and Bloc operations. | 5 
i 2 Assembla 8, collates , and analyzes sa lected counterintelti g nee | AatiNe "materials reflecting data on Soviet intelligence organization and activity: main-| ‘ET7#& tains files of such matorials, Uses these materials in m morandums, reports; § and Aemmmentaries utilized ‘in sensitive DDO liaison with esignated counter- Ϊ inte 

τως 
το 

Security services, ᾿ igence and s 
GPECIFIC DUTY NO, 3 i : Ao are ψ : ἢ — ae i RATING . +  . Collects, organizes and maintains other basic data.on Soviet {RET TER. “intelligence and security for research purposes, Acts as CI/OPS referenton | 85 

: t 5 

Η 

Soviet. intelligence and security matters, _ ἱ ack ty feet SPECIFIC DUTY NO, 4 ie Chee be, ane Ἐν ἄνα i - ΟΝ σεν 
; -ν Conduets, from time to time, counterintelligence source - | Ἄ debriefinga. Records, analyzes, and distributes the resulting data. - ᾿ 24 5 

6 es 
: RATING 

Sreciric bury HO. δ᾽ ‘Lectur 8, participates in, and conducts briefings and presenta- i temes tions inside the Agency'and under the auspices of the U.S; Intelligence Cemmunity 

ments and communist international and | Soviet-directed subversion. sa i BPECIFIC OUTY NO. 6. ἢ ae ian eee : : ᾿ ᾿ ᾿ : RATING 
᾿ LETTER 

pie ~ : “ ΤΩ “ὦ 

—___ OVERALL PERFORMANCE. IN_ CURRENT POSITION. 
yea which influences his effectiveness in his current Position such αν PaHarmonce of specific duties, H pertinent personal traits ar habits, and particular limitetions or taleats. Scie an your anseledge | 

ἢ 
t 

Take into account everything abou? the emplo 
productivity, conduct an jab, cooperativeness, 

af employee's overall performance during the 
eataly reflects his level of performance. 

rating pasiod, pluce the letter in the eating boa corresponding to the salement nen most occu: 

Rice oy pe okeeuunte. ταῦ τῦς CLASSIFICATION “Wigan gry AS ry SECRE T E2, IAPOET CL py 055431 "" —~ 

a 
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SECRET 
CLASSIFICATION 

SECTION δ τς ______NARRATIVE COMMENTS _ 
indicote signitieans strengths or itcliewe., demonstrated in current poutian beeping in proper perspective thei elaisihin to overall performarce, Shite 

tugyestions mode for improvement of work pertermance. Give recommendations for Hoining. Comment an torelgh language competecce, if required for 

current position. Amz lity or explain rotiags given in Section C to provide best busis for determining future perennel uction. Manner of peter εἰ οἱ 

, bipers teary duties and cow fonrciguinesy in the ube ‘ot 1 arctone vel, tpuce. equipment und funds, mert be commented o en, if ope 

entra spoce is Anedoad 10 complete Section Ὁ, δα a separpte sheot οἱ poper. 

Wau 

In the past six. months the compartmented nature of Mr. Wigren's “ave 
‘has brought him more directly into the DC/CIOPS' cognizance rather than the ; : 
Chief of the R&A component as has previously been the case,: 

1 think Mr. Wigren's strengths and weaknesses have bean winnower 

thoroughly -in previous reporting. Heisa recognized expert in his topic and as 

‘such he: Trépresents a considerable capital investment by the Agency in that kind ; : 

of expertise. He can write and he can speak with unusual fluency on his specialty 

- and in consequence is a key manin the ongoing research and study of sensitive 

“Soviet intelligence and security organization and operations, particularly pone- 

trations and disinfornaation, ‘This statement is backed up by (ἐὰν production, in 

the form of briefing papers, memoranda, and other production, which goes out- 

side the Agency, I have found his work to be extremely satisfactory, and more 
particularly, itis ifhe is given the time and specifications which d¥o thgredfents 

: οὗ his meticulous and thoroughgoing approach to hie work, Mr. Wigren could: ἃ 

garry on in his specialty at a very high level of competence in any other part of 

“the Agency; - or for that mater anywhere in Government where there is any interes 4 

in Soviet intelligence and security. Iam firm in the view that he merits the overal 

SECTION Ε _ CERTIFICATION AND COMMENTS grading of /Strong. " 
δ ΕΣ cae : 1. BY SUPERVISOR i 

MONTHO EMPLOTER MAG BEEN [1 THIG AEPONT. HAG NOT BEEN BHOWN TO EMPLOYEE. GIVE EXPLANATION. 
UNDER MY BUFERVIGION 

DATE ἘΠῚ 3 Sooo epic SLR ὃν 6UPERVIGOR TYPED SS Fiistee Νλμε ANO GIGNATURE 

oa Lee Deputy Chief, C1/OPS Raynfond G, Rocca 
; 2. BY EMPLOYEE 

STATEMENT COWCEANING THID EVALUATION | sionaTuRE SE RM ECOVES ; GF MY PERFORMANCE | ; i) ne ; 
ai “ pow 7 Y Jase Mb. “3 tN ; - 

"3. ΒΥ πάτο “OFFICIAL ὃ : 

I concur with the rating officer's comments above. 

COMMENTS OF REVIEWING OFFICIAL 

OFFICIAL TITLE OF REVIEWING OFFICIAL [89 OR PRINTED NAME ANDO SIGNATURE 
~, .7 εῶ A Lora” ᾿ a 

Chief, CI1/OPS - James Angleton 

ane Ξ 4. BY EMPLOYEE ne 
L CERTIFY THAT) HAVE SEEN THE TNTRIZS IN JOATE 2 νοὶ SIGNATURE OF EMPLOVEE 

ΓΑ͂Ν tr fe, 

CLASSIFICATION 
SECRET 

Nene J 

aoe 
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a ἢ ὅτι SECRET 
{Bhen Felted fa) 

EMPL OVER SERIAL MUMBE 

FITNESS REPORT. τς ῥα , 006198 

SECTION A = τ GENERAL 
1. NAME ΠΝ (Firat) TT Mnhile) Ἴ. UATE OF aiaty | ER ADE S. St? : ' 

τος Ὁ WAC OS Alig on ee a ce POO ef cg Di 
ὁ, OFFICIAL POSITION TITLE " OFF Dive ne OF ASSIG ME 4. δ. CURRENT STATION 

Ops Officer | DoP/CL/REA _..._l Washington, D.C. | 
@ CHECK UND TY PR OF APROMMP MENT [ 10. Greece (Al Τα ΡΕ OP Be PORT 

εἶδον δι Oa tect ee eee paren eeeee 
5 : ἐνέσται " Ἷ ° τ T = 

X loances ᾿ RESERVE | Tene OM amy . prep ri ay ARASTIGNME eh BUR εχ see 

oa Ἐ Rasta SRE Ὡ---““π͵ὴποτ- ΩΝ ciate ἩΜΞΘΡΡ ΘΕ ΘΝ ΕΣ ΝΝΝ 

τα PROVISIONAL (See inatructiona + Section 0) ‘i ok ῥα αςν i [HE ASSIGNMENT EMPL GORE 

‘gor nian thpee ΠΣ 

τ DATE REPORT DUE IM OP, ri 

ἜΣ November 197 November 1971 + 31 October 1972__ 
SECTION B PERFORMANCE EVALUATION 

Performance ix unocceptuble, Arrating in this category requires immediate: and parities cemedial action, The nature of the action 
could range from counseling, to further training, to placing on probation, fo reastigament or to separation. Describe action toben 
ot proposed in Section C. : ᾿ εἶ ἡ, ΡῈ 

{τῶν REP OR τι PE ὦ CP run. ἐῳ5} 

U-Unsotisfactory 

ing this tating should be sioted in Section Cand remedial uctions M-Marginal Performance is deficient in some aspects. The reasons for onign 
ἣ token o recommended should be detcribed. Ὁ i . ; vr 

: P-Proficient . Peformance is satisfactory. Desired rasults are being produced in the manner espected. ' j 

Performance it characterised by exceptional proficiency. 

Performance is so eaceptional in relation to requirements uf the work ond in comparison fo the performance of others doing similar 

work os to warrant special recognition, . υ - ἐὰν : συμ ονον νον omens 

τ SPECIFIC DUTIES 
mad during the rating pariod, Insert rating letter which beast doscribes the , 

Considar ONLY effactiveness in parfoimanca of that duty. Ail omployaes 
o findicate numba of amploycos supervised) 

4. ag 

List upto six of the most important specific dutios perfor 
manner in which employes perfarma EACH apocifie duty. ¥ 
with gupervisory roaponsibilitios MUST be rated on thoir ability to suporvis 

poreci@tc bUTY NOT Analyzes and synthesizes materials dealing with both the his- - 

. tory and current status of the Soviet intelligence and security services and ἡ 

’ | with the operations directed by them against their major counter- (cont, } 

7 ‘PSneerie bury woe? a ; ἢ : ; 

ἢ . ΑΒ 8 corollary of the above, serves as ΟΕ ΚΑ΄ principal 

point of contact with SB Division (except for ADP matters), © 

: ; τ ; 

SPECIFIC DUTY NOS Ογμδηίχοϑ and. maintains basic ΟἹ data on the RIS, such as aie 

strength figures at home and abroad, changes in structure and functions, τ Ἢ 

case histories, and other categories of facts, This information is (cont, } Ξ 

: specific OUTY νοι ὁ Conducts occasional, detailed counterinteHigence debriefings Cee 

: of knowledgeable sources selected by the DC/Cl, Records and reports the 

: resultant information, ΝΜ μ᾿ 5 

' eee eee Lectures and conducts briefings in various training courses Ὁ Correa 

both within CLA and in other governmental programs, The main topics dealt : 

with are the Soviet intelligence and security services, political devel- (cont, ) ο 

QPECIFIC OUTY NO. ὃ 
RAT ihe 
LETTE 

reas OVERALL PERFORMANCE IN CURRENT POSITION τοὺς 
----«ο----.-....... eee BATI9G 

LETTER 

Toke into account ovarything about the employoe which influences his affectiveness in his currant position such os pore 
and 

formance of specific duties, productivity, conduct on job, cooperativanass, partinans personal traits of habits, = 

particulor limitations of tulents. Based on your haowladge of emplayee’s overall performance during the rating period, ς 

place the letter in the rating box corresponding to the statement which most accurately reflects his level of parformance. See 

Ds eran 4 
= orvepn pen 7 

x 

᾿ ean 45 Gasonete emavious eo-TIONe SECRET oe 



SECREY 
(8hee Fitted Pay 

SECTION C : NARRATIVE COMMENTS 
indicore significant strengths or. weak iettes demanstroted in Cutrent position heeping In proper perspective their relationship te oval) performance, Srote suggestions made for improvement of work pedlormunce. Give recommandations for training, Comment on fureign language competence, if required tor current potition, Amplify or eepluin ratings given in Section B to provide beat bosie for determining futuce personnel action. Munner of performance ul monugerial of su in the ves ol personnel, spuce, equipment ond"lynds, must be cgrmented ona il upplicoble. Section C, ottach ¢ separate sheet of popes. Ὁ ae. ao 

As was noted in the preceding fitness report, Mr. Wigren has a solid and 
‘broad knowledge of the USSR: its history, government, and intelligence services, 
He also has a useful working knowledge of Russian, Consequently he serves in 
CI/R&A as senior referent on the RIS, againsi which target most of the Kroup's 
work is directed, as 

‘A key responsibility in R&A is to serve/the Staff's repository and memory 
for essential clements of information about the RIS. Mr. Wigren has organized 
this abundance of material effectively, has censured its retricvability, and con- 
tinucs to update it, 

Mr, Wigren consistently shows sound and dispassionate judgment, He does 
‘not jump to conclusions but digs out the pertinent facts and brings them into 
proper focus, He is skeptical without being negative. He accepts tasks and 
responsibilities without quibbling, and he carries out these assignments suc- 
cessfully without needing further consultation or guidance. ᾿ 

Ης 8. a quict person who keeps a low profile; but when a aignificant issue 
ig at stake, he is firm, even tenacious, when persuaded that the facts are on 
his side, 

(continued) 

SECTIOND CERTIFICATION ANO COMMENTS  ---------- 
j,. z : BY EMPLOYEE 

I CERTIFY THAT I HAVE SEEN SECTIONS A, &, ANO C OF THIS REPORS 
oarve - SIGNATURE ©. EMPLOYEE ᾿ μὴ 

Nv. J 7m - poy: ata : 
.}2. BY SUPHRVISOR 
Mie tHe EUPLOVYEE HAS BEEN 1® THiS REPORT HAS NOT ξεν SHOWN TO EMPLOYEE, GIVE EXPLANATION ΕΗ MT SUPERVISION 

' 

46 
; 

Gave ᾿ OPPICIAL TITRE OF SUPERVISOR τ DOF ΡΘΙΡ RD 

3. “BY REVIEWING OF FICIAL 
CLASSE NTS OF REVIEWING OF FICIAL 

Mr. Wigren is a solid methodical researcher and analyst. 
He possess developed skills in presentation both in writing: 
and from the platform. -He works quietly and effectively ἑ 
‘ith a minimum of supervision required once the job has been 
blocked out. He is a most dependable and consistently productive, 

He is overly modest in personal demeanor and tends to 
prefer to concentrate his efforts on singke tasks rather than to handle 
ἃ range of simultancous undertakings. 

1 

i : 

ne ent, 
OFFICIAL TETLE OF REVIE@ING OFFICIAL ee PRINTED “μα με ANO SIGNATURE 

SECRET , oS 
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“a 

- Ν ᾿ at Ξ : 

ἐν Ἐς ἰᾶς SOEGKET ee 

SECTION B (Cont.) SPECIFIC DUTIES Lee H, WIGREN 

SPECIFIC DUTY NO, 1 

intelligence targets, especially the intelligence services of the 
non=-Commiunist world, | 

SPECIFIC DUTY NO, 3 

provided to other Agency components, to other U.S. departe. 
ments and agencies (principally the FI), and to selected 

‘liaison services as appropriate, 

᾿ ρ 5 : - ἥ 

SPECIFIC DUTY NO, 5 ᾿ 

upments in the USSR, and Communist subversion, 

SECRET 



SECRET 

: ΨΕΟΊΤΙΟΝῸ « NARRATIVE COMMENTS - (Continucd) 

Lee H, WIGREN 

ἱ : ; - His supervisory responsibility is Nimited to providing Βαϊ» 

“ance to one secretary whom he shares with others, I should not | 

ae wa hesitate, however, to agsign other employees to hia supervision if 

ea our T/O permitted, His past record and his current performance 

ἊΣ vi (which demonstrates an ability to look ahead, to grasp cusentials, 

to yet along with others, and to be both fair and firm) show that he 

can handle a manayer's role very well, az , 

SECRET | | ᾿ 
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whe 

Porecinis ΟΟΤῪ NOS Analyzes and synthesizes matertale dealing with both the his- 

Mes οὐ | SECRET 
CRpen Baidtod Ene 

" EMPLOYEE SEHIAL NUMAED 

; | FITNESS REPORT 006198 

SECTION A : GENERAL 
TT AME tial) Tria) TM iki te? TS GA TE Gr pet \3. Sha 4. GRADE 9. 5} 

WIGREN, Lee Il. .12701,22 1. Μ she. ss) D 
5. OP RITIAL POST tae, Le. 4 ow 7. OF PRY RO ae PSSIOMMENT ἰδ. CURAEMT STATION 

ops" Or riter | DOP/CI/RAA | Washington D.C, 
D CHECK (τὸ TYPE OP APH DMT MET Ὁ. CME TK tait RL UF BE ROT: 7 ᾿ 1 

SCS RE ῥφιξου Siete ries = 
[casera ) ΠΡ Ε YE 1 PRKRMPORARY tpt Tray [A ERSIIG MBAR aE SUE ΕῚ εν, 9 8.0) re 

: SEEMED TCs shes Abace RES SMO NEUES 
CARE EN PROVISO aL (See ραν « δφιυιίισι C) ANNU EL } ine AGSIGUMENT RUPE κα αὶ 

[9ρέςιαι ἐδρφενν}! APECIOL ἡξρᾳ: γ): 

ΕἸ, OATE AEFPORT OUF Ih OP, : ar » τᾶ. REPORTING CEMIUU (Pron tue} ‘ 

30 November 1971 2 ἂν ΕἸ January 197) - 5 October 1971 

SECTION B τον PERFORMANCE EVALUATICHM 
_ UeUnsatisfoctory~ Performance is unocceptuble, A rating in this category requires immediate ard gastice remedial action. The nature of the action 

meas evr could range from counseling, to further training, tu placing on probation, ty seamgrment of to separation. Describe action taken 
“on proposed in Section C, 

M-Marginal Pelormance 1 deficient in same aspects, Tha reasons for assigning this rating chovld be stated in Section C and remedial actions 
eS gohan of recommended should be described. “A ve - 

P-Proficiend Performance is satisfactory, Dusirad results are being produced in the memmes espacted, 

S-Strong ως Peformance is characterized by exceptional proficiency. ᾿ ἢ 

O-Outstanding Performance is τὸ esceptional in relation to sequirements of the work and mm camparincn to the performance of others doing similar 

9 iis work os fa warrant special recognition, 

SPECIFIC OUTIE 

Lise up to six of the most Importont specific duties porlormed during the rating garind, insary rating lator which boast describes the 

mannar in which employes performs EACH spacific duty. Consider ONLY offectisanese in pecformance of that duty. All employous 

with supervisory responsibilities MUST be roted on thele obility to supervise (adicata number af employeos aupervinad), 

tory and current status of the Soviet intelligence and security services and _ 
with the operations directed by them against-their major counter- (cont,) © 

ECC GUTY HO? Ay a corollary of the above, serves as C1/KLA's principal - 
point of contact with SB Division (except for ADP matters), ; Bar a 

Cem 

SPECIFIC OUTY NO? Orvanizes and maintains basic counteristelligence data on the 
RIS, such as strength figures, case histories, counteraction (¢e.g., the ree 

sults of the AESMITE defection), etc, 

apecinic OuTY NOs F'ngage’s from time to time in counterintelligence interroga~ 
tions/debricfings at the direction of the DC/CI, Records data thus obtained 

and prepares detailed reports, ; 

᾿ ᾿ 7 ; " pa HATING 

Lectures and conducts briefings in various training courses LETTER 

both within CIA and in other governmental programs, The muain‘topics dealt 

with are the Soviet intelligence and security services, political devel- (cont.) Ὁ 

SPECIFIC DUTY NO. δ 

SPECIFIC UUTY 10. δ i ne ᾿ oe Ce 

OVERALL PERFORMANCE IN CURKEMT POSITION 
AATING . 

; . Nore he LETTER 
Taka into oecount everything about the employee which influences his offectivensss in his current position skch as por 

formance of specific: duties, productivity, éonduct on 155: cooperativeness, pattinent personal tralrs or hobirs, and 

particular timivations ar talents. Based on your knowledge of employee's overall gersformance during the rating period, 

place the lertor in the rating box corresponding to the storemeat which mast ocewarely reflects hie level of porformance. 

roma 48 oneocare entyious to:Ti0ns SECRET . ἐξ eo ὩΣ 
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SECRET 
Bl en Fellow Pay 

NARRATIVE COMMENTS SECTION C 

Indicate significant strengths of weaknesses demonstased in current position-here ine ἐν promes Terepective thelr relationship to overall petformunce. Srure suggestions made for improvement of work Derlgemance, Give aoa enlesions for training. Comment on foreign lanquage competence, if requiced far current position, Amplify or διρίδιω PoMccs τισι Section B te provide best Losis for determining tuture personnel ection. “Marnetof pertorinanep of fronegeriol δὲ nope seer duties ond cost consciousness inthe use of persounel, space, eauigeent end ‘Auale: thysr Ὁ commented on, it applices Ἂς τῷ evee wpace is needed to complete Section C, attach @ sepurate sheet of poper, . aoe 
13 

Mr, Wigren's responsibilities have broadened Guring the reporting per~ iod and will continue to grow, In part this change has ressited from the assigne ment of Mr, Edward Knowles to Ci/OPs, but in equai or gteater measure it is the product of Mr, Wigren's demonstrated. ability to catry added responuibility . with cquanimrity and resourcefulness, . 

Mr. Wigren has a very sound “Knowledge of the Soviet Union: ite history, governnicat, intelligence services, etc, He reads widely τὸ seep his kniowledje-—_ current, He maintains an excellent balance between a respect tor the impor. tance of facts and a creative faculty, Recently he has been ine reasingly-con« cerned with ways to ensure ἃ more regular, orderly flow οὐ essential counters intelligence into this office and with restructuring the organization of this ine formation to make it more readily responsive to our needs, His approach has 

- His work shows a very high level of organizational ability, This ig res flected in his structuring of a report or speech, in the lucidity ef his ex. presston, and in his grasp of the inter-relatedness of the functions of this 
group, He Is thoughtful and temperate; he does not juinp to conclusions, show 

; ; . Be . (continued SECTION D _____.__ CERTIFICATION AND COMMENTS 
' : : BY EMPLOYEE 

I CERTIFY THAT | HAVE SEEN SECTIONS A, B, AN OC OF Tris Sear 

Soh ew 

BY SUPERYISOR wt eee 
1f THIS REPORT Has NOT BEEN SHOWN TO EMPLOVEE, Siu EAPLANATION 

------. 

fa. : Ἐξ 
arena 

MOPITHS EMPLOYEE HAS BEEN 
UNOER MY SUPEMVISION 

34 
ne Narre OPPICIAL TITLE OF SUPERVISOR 

Aponte ‘54'7 | Chief, CI/R&A 
BY REVIEWING OFFICIA 3. 

COMMENTS OF REVIEWING OF FICIAL 

Mr. Wigren is a very knowledgeable research specis 
Soviet Bloc counterintelligence matters. Ue also 
excellent. expositor of that kind of information fron a _lecture platform, He has done a good job. [ am in agreement with the 
rating but would want this man to show more dynanisn, 

bee pet the μὴν 

Nh 

{TYPED SF να Ngee lt SAME AND SIGNATURE 3 rs i “ ὙΠ πὰ ᾿ I ᾿ : eae i 
18 Ray i) i Deputy Chief, CI Staff - ? Rayreése Gl Nocea 

: SECRET 
͵ : ὲ i 

od 

POFFICIAL TITLE OF REVIEWING OF FIC+aAL ᾿ ἢ Η 

er aT) 



SPECIFIC DUTY NO. Ll - (Continued) 

intellizence|targets, especially the intelligence services of the 
non-Cemmunist world, 

i 

SPECIFIC DUTY No. 5 .« (Continued) 

opmezis in the USSR, and Communist subversion, 

pons 
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sO epee 

Section © - Narrative Comments - (Continued) 

bias, or push pet theories, He is flexible, broad-pauged, and ; 

genuinely interested in his work, He reads Russian and uses this ae 

facility in his work, ; a : Ε - 
" 7 ale 

Mr, Wigren does not need close supervision, He-carries 

out tasks without secking additional guidance or support when he 

encounters the usual difficulties, He relates well to others, and 

his creative abilities are frequently-sparked by discourse and an 

exchange of views, He.-is exceptionally considerate and tactful in 

his dealings with other Agency employees, 
ἊΣ 

-- 

At present he docs not have supervisory responsibilities, ἐν Μ 

Both. his past record and his present performance show, however, so 
_o-vthat he is fully capable of quiet, competent leadership. 

I? 

He has shown no deficiencies of any sort in respect to - : 2 : 
security or economy, ΓΞ τος 



ee a SECRET 
{then Filted In) 

EMPLOYER $€ RAL NUMBER i FITNESS REPORT 
006196-- SECTION A : GENERAL ae: NAME (Las) (Pine) 775 [2 Dare OF Gintn [abun Tar amane Ta. 30 WIGREN,- LEE H. . 112/01/23 M 685-13} D 6. OF FiciaL POSITION TITLE 

a τ τὴ ,. Or? Uivinn OF ASSIONAIE sar ' δ. CURRENT STATION’ OPS OFFICER . ᾿ Ὁ DDP/CI/RSA - iWash.,D.C. 
CHECM (x) τυρε OF REPORT 

9. CHECK Ix} TYPE OF APPOINTMENT awe 
ἢ - rete tee steeteaeel see ἐν [Reserve | TEMPORAR s+ finitrag 

REABSIGNMENT SUPERVISOR 

Caner 
: ab i ᾿ siden emer ian Seva Section Ὁ) ; XX Lannuar: [RE ARIGCHMENT EMPLOYER 

“| CAP EER PROVIBIONAL (See instructions 

SPECIAL (Spectly): 

12. REPORTING PERIOD (Frame fod : : [1 January 1970 ~ 31 December 1970 SECTION B - - PERFORMANCE EVALUATION = U-Unsotisfactory Performance is unocceptoble. A tating in thit category requires immediate and positive remedial action, The nature of the oction 
Η͂ een “could range from counseling, to further training, to plocing on probation, to teatsignment of to separation, Describe action tolen of proposed in Section C 

SPECIAL (Specify): aoa 

‘tl. OATE REPORT DUE IM OLR. ᾿ 

M-Mazgiaal. | . Performance is deficient in some sspects. The reasons for assigning this rating should be thated ia Section € and remedial actions 
ania token of recommended should be described. 

P-Proficient Performance is sati:factory. Desired results are being produced in the monnet expected, ᾿ " S-Strong é Performance is characterized by exceptional proficiency, ᾿ 
᾿ O-Outstanding Performance is το exceptional in telation to requirement af the work and in comparison bo the performance of others doing similar 

‘=a work ον to warrant special fecognition, . LS Γ ὅ ἢ ᾿ semana -- rane re tte te eer __SPECIFIC DUTIES re ment pr List up to six of the most important spacific duthes performed during the rating period, Insert rating letver which best describes the 
mannor in which employoo performs EACH specific duty. Consider ONLY affectivenes's in performanco of that duty. All omployees 
with supervisory responsibitities MUST be rated on their ability to suparvise (indicate number of employees aupervieed). = ee! Obtains Sensitive countcrintelligence data from varied (including. live) sources at the direction of the DC/CI. Records and prepares analyses of such data. The topics range-from operations ¢ ΟἹ primari ici ignificunce to current matters Peet ents Ae Tn the Course OF Carrying out specific duty No.1 

: ποθι ee ae Ρ : Υ a establishes and maintains relationships, as appropriate and directed with ‘non-CIA: personnel, ar 
SPECIFIC DUTY NO, ὃ Analyzes ‘and Synthesizes materials dealing with the Certea growth and development of the Soviet intelligence and security services and with the counterintelligence Operations directed by. 5 ἘΠ ΟΠ: ἃ ainst the Ron= Communist servic. es Se ες seacipe Sate Mos. Lectures and conducts briefings in OTR courses and in | earns the training programs of other U.S. Governinent agencies. The main topicsScovered-are the Soviet intelligence and security services, .§ olitical developments j 2 Communist subversion 

RATING 
ν᾿ τ: 

i LETTER 

SPECIFIC DUTY NO. 3 

SPECIEIC ὈυτῪ πο. 8 
- 

FS cerns 

- 
.4 μὴ ath 

‘ ἰι 

OVERALL PERFORMANCE IN CURRENT POSITION a τ i 
RATING Take into account eserything about the employee which influences his eHoctivanese in his current position suzh es per | SETTER formance of specific duties, productivity, conduct on job, cooperctiveness, pertinent Personal traits οὐ habits, und Particulor limitations of talents. Based on your knowledge of omployee’s overall serformonce during the rating period, ploce the lorter in the tating box corraspending to the statement which most occurately reflocts his leve! of performance. 

take i - Parte ἀρ κα 4 eet 
grog bie SECRET ΕἸΞΞΞΣΣ feciewed Ie SB 

χρυ τη 48 SGSOLETE ροενίθυθ sDITIONS 



SECRET 
ἐνὴσιν Fitted ind 

NARRATIVE COMMENTS 
SECTION C : a i ΦΘΙΘΕΌ ΓΦ ΗΝ 
Indicare tignificans strengths of weaknesses Jemonstr uted in curront position heepiny in proper perspective thelr relationship to 
overall performance, State sugcestions mode for improvement of work Petlormunce. Give recommendations for training, Comment 
on foreign language competence, if raquired bee Rercant po eltion, ‘ Mieplity of exploin rating’ given in Section B to provide beat 
basia for determining future Personnel action Means ol performones of monugeriol or supervisory duties ond cost consciousness ἐδ δον κα ΘΕ personnel, space, eqiement ond tveds, cust Le commented on, ἢ vpglicable.” Wests tpace is needed to complete 
Section C, atrach o deporato shoot of paper. 

. Mer [SO yo ae Satis ἐδ αὶ ‘Mr. Wigren contin, Ball Tene high quatity of performance noted in his preceding fitness “report, - 

Nis analytic work is Cbb&ietrized chiefly by his ability to view aocase in perspective. He brings extensive experience to bear upon current undertakings and thus looks etia given RIS operation or proj- ect not as ἃ picture in a frame but rather as one part of the history of Soviet intelligence. ξ : 

Wis work is further charactérized by flexibility, thoroughness, and sound judgement. He has a knack for getting at facts; he does not jump to cenclusions. He organizes material well and writes with lucidity. | ; i ° 
ae Ὶ Mr. Wipren is also genuinely ‘interested in his field. He reads and studies publications about the USSR during off-duty hours. He is able to read- Russian and uses this: Language skill in his work, 

Although he does not need close Supervision, he is very respon- sive to guidance. He is also a congenial person whose relationships with his colleagues are uniformly cordial, Although he has no present supervisory responsibilities, both his past record (continucd) SECTION D ‘CERTIFICATION AND COMMENTS Se ee ose ee ΜΝ ΒΥ EMPLOYER ὁ σπτογπτΓσππ- 
1 CERTIFY THAT 1 NAVE SEEN SECTIONS A,B, ANO C OF THIS REPORT GATE i SIGNATURE OF EMPLOYVE 

a 
ards) Δ. Υ̓ Ἧ “-Φσζσ ἐς red Oe 45 

BY SUPERVISOR 
if ΤῊΙΝ REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 

MONT"S EMPLOVEE HAS DEEN 
UNDER MY SUPERVISION 

24 
OFFICIAL TITLE oF SUPERVISOR TYFEO OR PRIN Dt 

tebir (7/0 | Chief, CI/REA __ 
ΒΥ REVIEWING. OF FICIAL 

3. 
COMMENTS OF REVIEWING OFFICIAL 

΄ 
I concur with the high evaluation given Subject by his supervisor, Με, Pratt. Mr, Wigren handles extremely sensitive operations ina 

compctent, thoroughly professional manner. He relates well with his co-workers and is respected by them, I too believe he is performing his duties in an exceptionaily proficient manner, 

{OPPICIAL TerLe OF REVIEWING OF PICIAL TYP 

cbigvtd (a (le 
SECRET 

Date 

N March 1971 

γ OR PRINTED NAME AND SIGHATURE 

--- -Οἰ 
a ‘eeu ff 
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Section € - Narrative Comments (continued) 

and his present performance demonstrate the-he is able to direct 
the work of others effectively. He has shown no deficiencies of 
any kind in respect to economy or security. ; 

C 

Pore ee = 
te A Kesieweel be 



SECRET 
Bree Felfed fraps ᾿ 

EMPLOYER SERIAL MUMAE 52 

FITNESS REPORT . 006198 
SECTIONA GENERAL 

To ante, : ΠΤ (Mihdle) je. DATE OF HIBTH BR, ORF 4. GRADE 1 90 
WIGREN, LEE ἰ 22/01/23 oo OM IGS-13 " 

ΝΣ arr Tiyan OF ‘ae i CURRENT SPATION OOF FICIAL POSITION TITRE 

Ops Officer _iDDP/CI/REA Washington, D.C. 
9. CHEER ONY TYPE OF APE KT ME rT ΠΣ ΤΣ κὐροκ Ted Pte ical Cee me. cont od 

μικόπραξονεν 5 ms at ee i tn wenn 
toanren ᾿ ΠΣ ry τερον αν Ἐπ ΠΝ [RRASSICNOE er BUDE "40 τ ct en caren ea fet 
CARL E ROR YIGIOWAL (Foe Inetructione » Sacthar CJ Χ- ΡΩΝ RR ADVIGIEMI PET RUMLOVEF et ADEN A ARI EISION Rei srednetrattess Beeline) | 1 enrerem ee retort 
BRE COAL USpecity): "ἢ φρένας Speers: | 

ee tne ee nt te a hae ao ne moe 
Ht, OATH te PMT OUR IN OF, 18. ree PURTING & a PF wit Ὁ OP pene tu} 

January 1969 ὁ ae | 114 July 1966-31 nec 1909 
SECTION 8 ~_.____ PERFORMANCE EVALUATION - 

Perlormance ranges from wholly inadequute to elightly less than sotishactary, A rating in this Coleyusy fequiros ἯΙ. Weak 
POritive remedial action. The nature of the action could range from counseling, to further trulning, 10 placing on, 
Probotions, to reds signment or to separation, Describe action taken of proposed in Section C. 

A+ Adeqvuote Ferfoemance meets all requirements. "" be entirely satisfactory and ie characterized nolther by deficiency nor 
orcellonce, 

P > Profictant Performance 8. more than sari sfactory. Desired rosults-are being produced Ing proficient mannoe, 

$ + Sreong Performance ἐν characterized by onceptionul profictoncy, 

O+ Qurstonding Performance is so exceptional in relation to requirements of the work dnd in comparison to the porlormunce of 
_ sthers doing similar work a6 to warrunt epectal recognition. 

A Paty 
LRP TER 

ς.. 

RATING 
-LEYTTER 

ἔ 

τρπετρτς BOTY NO acai sensitive “COREE TINteTL i eence cases as reas 
directed by the C/CI/R&A. These analyses range from operations of 
primarily historical Significance to current and pressing matters. 

PRE CIAS DULY NS Analyzes and Synthesizes materials dealing with the 
_growth and development of the Soviet intelligence and security 
: services. and with the counterintellisonce operations directed by. 
then. against the Non-Communist services... “ΓὈ- [" 
srecimte BUPVANS. 3” Conducts substantial reviews of Summary reports on 
: overt. publications dealing with the past and present of Sovict 
“intefligence. This assignment docs not consist merely of. editing 

Vole eS Laceures and conducts - ‘briefing gs in OTR courses and in 
:the training programs of other U.S, Government agencies. The main 
‘topics covered are the Soviet intelligence and security services, 
poritical-developmonts—in the USSi,—and-Comiunist subversion———— 
SPECIFIC QUTY NO. εξ 

Ἢ ; τ ἐν 
ΐ ἜΣ 

A T 6.4 Ὁ 
ΚΕΥΤΕΗ 

SPECIFIC DUTT AQ. 6 

| a 5 
“OVERALL PERFOR MANCE 4 iN CURRENT POSITION 

Take Into account everything about the employee which Influences his difectivarwas in his current position such as per 
formance of specific duties, productivity, conduct an ion cooperativeness, pertinent personal traits of habits, ond 
particular fimitations cv talents. Based on your knowlacge of employee's overall performance during the rating periad, 
place the latter in the tating box corresponding to the statement which most occurately reflaces his level of performance. 

RATING 
LETTER 

itsensee " 
Ὁ ΒΌΗΜ 45 use νρηενιοὺϑ ξϑιτίονν SECRET L poe ᾿ς 4.98 
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SECRETS : Bho ΚΕ τ Pad 

SECTION C ε NARRATIVE COMMENTS +a el cence ers en ne ne 
bedeetbe. significant strengths of wavenesser demonatruted In current Position keaping in proper perspective thels relationship to νοὶ! parlarmance, State 905: stiane mate for improvemant of work performance. Give toconmendotions tor troining. Comment on Soresin Innguage competence, εἰ raquiced for Current position, Amplify or explain copings given in Section B te provide best basi Var dotormining tuture persenre} uetion. Munrer of performance af manay erial ur superelaory duties and-cust constlousness inthe use uf personnel, space, equip es) and funds must be commented on, il applicable: Η extra space it needed to complete Section ©, attach o Beparcte theas οἱ paper. Ce τ \ : ἱ 

᾿ 

τ, Wigren joined CI/P4A or 14 July 1968, so that this fitness report 
is his first in his present assiynment, Consequently a significant 
part of his time hag been used, during the period of this report, in 
familiarizing himself with his job and its potential. His performance, 
nonetheless, has been consistently strong. i - 

He brings to-his assignment an excellent backpround, both academically 
and in terms of Agency experience: Ilo shows consistently sound judge- 
ment and equanimity, an ability to sort out facts and to reach 
decisions on a factual basis. Ho seeks and welcomes guidance but is 
also fully capable of acting independently within his limits of 
responsibility, : . ΕΣ 

Mr. Wigren has an excellent potential in the area of research and 
analysis. le has no present supervisory responsibilities. le is con- ᾿ 
sistently aware of the significance of the cost factor. ἢ 

᾿ 

Ϊ 

ἱ 
SECTION Ὁ eee CERTIFICATION AND COMMENTS ὁ Ἢ a: fi 1, po. 7 iat BY EMPLOYEE : a nee : ᾿Ξ ! CERTIFY THAT I HAVE SEEN SECTIONS A, ἢ, ΑΝῸ C OF THIS REPORT ‘ : GATe aa Greta T HE OF EMPLOYER" : : 4: Ma 4 hn 1) ig 2. BY SUPERYISOR ; soa i GhL Re Mn sUbe visas BREN IW THIS REPOHT HAS NOT BEN SHOWN TO RMPLOVER, GIVK EXPLANATION : 

1 Year : 
ATE CPeICIBL TITLE OF SUPERVISOR : : 

3. BY REVIEWING OFFICIAL 
CUMMes Ts QF REVIEWING OFPICtAR 

= 

{Ye q. erento gf ote tA Fey ee bret, lL AOE ORI E ΓΝ Gb , A ae IPG AO Ss) pear “.5“--:ὄ LO 7 o “τ > > oh, Lh, ee ee ek Pee A is oy OU ne A ἧ 4 -- . wa meee a “ποι VAG ft, et. ξυκσν PELPJOSL , etl ef χες, . fe ee ae 

“πάτα, Abe] «πὶ CO mm hy nen eee, veer. : ΣΝ ᾿ ΜΡ rr ae ve 

ee ne econ 7: / trite L [rtf cane tof > ΕΞ ΡΣ oe 

wh. tre alt ; a 
. Race 

πως 
te, GATE 

TYPED GR PRIN} PO Ν ASE a Ὁ SIGMA TURE 
μὴ 

POP RIAL TITLE OF REVIEWING OF FICIAL a 
f 

JAZ μὴ 
| Deputy Chief, | i OLS 
‘Counter Intelligence Staff Raymond G. Rocca 

SECRET 
is , ~— somget 
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" Section Bo - Specific Duty #3 \ 

these summaries, which are compiled by another element of 
CI/RGA; the principal purpose [9 to carry out analyses 
designed to ensure that the relevance of the material to 
a broad REA program is made fully explicit. ὶ 

{ 

; 
| 

a 

i 



SECRET 
CBken Fs lee Sad 

EMPQO TEE SETAL NUMRER FITNESS REPORT | 3 
CUOLIS : 

ἐν Bove - τὰ SECTION A 
GENESatL. 

7 το - της ἴδει ὁ σ΄ π᾿ “-------- ι. NAME Chaat) (Firat) (1 8} τι Taher BIntes fy Stk ΗΝ SRaAvEe 3, 45 δι πα AGREN. ee ee tos μ. tases D ἃ. Orriciat FOS) PIO Timeeg 
τ "o, gew “why BR OF AaLIG ENT. COG CERNE STATION YS Ὁ = ν- ; Cs) OTR/SIC Hgs. 

onde orrssig 
cA (1) Tree tr HLPORT 

ὃ. CHECK (UM) TYPE OF APPOINT an T ia Sere ~[ansenve Τέτοιο τ τὴς .  atpen beta eco uke hanes i ay 
ΤῸ Caner ἰ πέσεν εἰ τευρον δλδῆν { ΑΝ, 

sMKRASS: ENMENT SUPERVIZON 

ΜᾺ | 2 ; ae ἐκ aes -----ἰ- -- ὁ  ςΞΌϑ δςὋὉὋὉὋὉὋὉὦὉ ὁ ὁ ὁ ὁ ὁππΠ ἝὋἝὋἝὃ = 
CART ENERO VIBION OL (So Inetmictiona « Section ©) μὲ = ansuar ae oo nt ee a en ὦ ep NS, .---..«. ἰϑρξέειαι {ρος Η|γ}): 

fi ! PERT I AL (Specifyss © 
REP ONT DUE earn ES HH “που το... Πρ DaTe REPORT DUE IN OP, 

34. €ESCRTING PE RIO (Pru to) ω ! A 
᾿ 31 January 1968 i Toni 967 - 3) Decembe ‘ 

TION et inary 1967 = 3 rey SECTION B PERFORMANCE EVALUATION 
We Weak Peelormance ronyee from wholly Inadequate to alight. less thon Batisfactary, A fating in this categery requires 

. positive romediol action. The natura of the action cold range from counseling, to further Raining, to placing on probation, te reussignment of to sepuration, Desenbe action σὰ θη or Fropased In Section C, 

Sb ASSISNUENT EMPLOYER 

A+ Adewayg Pertormonce meats all requirements. I 19 entirely satisfactory ond 15 cheracterized nelthee Sy deficiency nor excellence, 
Pp. Porlcrmonce ta more than satisfactory. Desired reacts ore being produced in a proficient monnee, S.= 5} ng Performance le characterized by oxceptional proficizrcy, 

᾿ Ὁ - Qut standing Parformance ἐθ so exceptional in relation to requirements of the work und in comparison ta the performance of 
others doing similur work as to wurrant spacial recageition. - 

ssh a eu ed PP teen eee Somumementtdimmteeese SPECIFIC DUTIES 
: 

------ὦὦὁὁ 
i Rn Yo et 

Pree Liat up to sis of the moat impartant tpocific.duties performed during the cating period, fnsert rating letter which best describes the 
manner in which employee performs EACH specific duty. Consider ONLY elfectivenasa ia verformance of that duty. All omployees 
with supervinory reaponsibilitie 5 MUST be rated an their obility to suneevise finuicatn number olomployers supectizet’. SPECIFIC DUTY NO. Τ 2 

3 D ee E . : ; ; rik «ἢ Tuntruct ees τοὶ 
ρει: 

SPECIFIC DUTY NO. 2 

RATING 
LETTER 

ὃ 

RATING 

᾿ 

LETTER ΠΕΣ enyartk 
noblonele, 

y 
SPRCIFIC DUTT NO, 4 

Forthetr : VAS eouremnensé @runcle 

SPECIFIC DUTY MO. 6 , Ν 
RATING 

ῷ Β 

LETTER 
t ' 

‘ 

i 3 
1 

SPECIFIC DUTY NO. ὃ : : 
RATING 

: : j ; LETTER 
i 

oe 
‘ 

DUANE 10 Te OVERALL PERFORMANCE IN CUSRENT POSITION Ἡ tS a 
RATING 

BETTER 

Toke Into cecount overything ebour the employee which influences his effectiveness in his current position such os cere formance of specific duties, Productivity, conduct en job, cooperativeress, pertinent personal traits οὗ hobirs, and 
particutar limitations o¢ talents.’ Based on your knowledge of employee's ovorail performance dufing the rating oeried, 5 
place the letter In the rating box corresponding to the statement which moat ἐς σι στ reflects his level of petiormonce, 

ronu —— a a sos " SECRET [ ΞΞΞΞΞ | 
45 use previous eorrion 



SECRET . | ᾿ : : 
1OXen Fitted In τ 

SECTION C NARRATIVE COMMENTS εἰ 
ledicate significant sirengths'or weeknn: 4 demaniteoted in current po mheeping in proper parspective their relationship te 
overall performance. State suggestions πὶ ins improverent of work performance. Gise rscormendations for training. Comment 
an foreign language compatence, if reausen: ine current position. Amplify or explain γονέγ 28 given in Section B.to provide beat 
basis Ine determining future personne! acorns ef manna af manos -atvisory duties and cost conaci 
inthe vse of personnal, spece, equigmen: ani ἢ “space 
Section C, attach @ saparaie sheet af paow:. 

aor 

splicctis. if estra space is needed to co, 

v 02 Ἢ οἰ. 
aa Sie ἘΠΕ Ὅπτη F : noo: rit 0%. 

ake ed 

SELES 

: SECTION D 243 CERTIFICATION ANO COMMENTS . pee 
aa Ἢ. BY EMPLOYEE i 

ie A CERTISY TA! HAVE-SEEN SECTIONS A, B, AND C OF Thi. REPORT 
ἢ {κτὲ Ε SIG navi CF EMPLOYEE . ‘ 

- 19 Venice 1968 wo Aube γέννα . : ‘ 

BY SUPERVISOR 
MGMT MS EMPLOYEE HAS BEEN IF THIS THPCORT MAS ΝΟΥ BEEM SHUM TO EMPLOYER, GtvE EXPLANATION 

υ UMNNER MY SUPERVASION 

1G 

Cate : OFFiGes, nT LE OF SUPERVISOR T 

Joma 1062 

SY REVIEWING OF FICIAL 

COMMENTS OF REVIEWING OF FICIAL 

; Wigren has done very ‘weil during this reporting period. He makcs a fine 

contribution to SIC. Tesnmeur in this rating. ; 

OAaTE 

22 January 1968 i. Demers Director of Training  j.Alfdénso Rodrigu 

SECRET 
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SECRET 
(Bhen Fiiiey fn} 

EMPLOVEE SURIAL NUMBER - 
NESS REPOR 

ΕἸΤΝΕῚΣ J 006198 
SECTION A ra GENERAL : t. NAME (Loat) (Firat; tittle). <. στε OF BIRTH Δ, GRADE [5.50 

WIGREN lee 1 Dec 192 Ϊ 0 δ. OF FICIAL POSITION TITLE 2 ᾿Εκ DEW? BR OF ASSIGN WE? 2. *VRRENT STATION 

Instr Intel . i OTR/SIC Has. 
(USS CMECK (x) TYPE OF RE PLOT 

ὃ. CMECK UX} TYPE OF APPOINTMENT 

i teurouany i Tine rean [HEASSIGNMENT SUPERVISOR 
RESERVE 

τ ARE TRSPROVISION AL (See insteuctions © Section C) Yxx | annual 198 ASSIGNMENT EMPLOVEE 

SPECIAL (Specify): 
[SPECIAL (Specify): ᾿ ᾿ 

ἰὰ. REPORTING PERIOD (Pree t-) 
ΕἸ CATE REPORT. DUE IN OLR. : ae 

1 January 1967 μὰν Ἰ January 1966 - 7! December 1966 SECTION Β το ὁ pete eg PERFORMANCE EVALUATION . : ᾿ 
We Wook Porformance tonges trom wholly insdequote to slightly less than sotisfactory. & rating in this category requires, : positive remedial ection. The nature οἱ the ection could tanye from counseling, to further training, to placing on probation, to reassignment ἐσὺ .eeparation, Describe action taken of proposed in Section C, A + Adequate Performance moots al! requirements. ἢ ts entirely satisfactory and is chorocteriagd nolthor by daficlency nor ‘s+. excellence. ᾿ π᾿ ἢ 
Ῥ᾽. Proficient Performance 12 moro then sotistzctory, Desired results are being produced ine woficiont manner, 5. Strong Performance ba charactarized by exceptional proficiency. ᾿ς 
Ὁ - Qutstending Performance js so excepticns! in relation to requirements of the work ond in comparison to the parformance of others.doing similar work os to warrant special recognition. 

SPECIFIC DUTIES 
pacific ἀυνῖσο performed during the rating period. Insert ratier letter which best describes the ACH specific day. Consider ONLY affoctiveness in perlarxerce of thot duty. All omployees an their ability te supervise (indicate number of eacivysos euperviaed). 

List up to six of the most Important 9 
manner in which employee performs E 
with supervisory. reaponsibilitios MUST be rated 

SPECIFIC OUTY NO. I 

Instructs in Introduction to Comaunisn, USSR Survey, and CT courses, : 
SPECIFIC DUT’ NO. ἃ 

Conducts covert tutorial training prograzs for foreign 
nationals, - 

SPECIFIC OUTY NO. 2 

Participates as guest in programs of other U.S. governne st 
agencies, 

SPECIFIC ουτὺ NO, 4 

SPECIFE ΤΥ ΝΟ. 5 2 
RATING ae * 
RETYTER 

SPECIFIC GuTyY NO. 6 

OVERALL PERFORMANCE IN CURRENT POSITION 
RATING i ; ich in : es a LEYTER 

Take inte account everything ebout the employes which influences his etectiveness in his current sasition such os pore formance οὐ specific duties, productivity, cond κε on job, cooperctiverass, pertinent personal ects of hobits, and particular limitation s-or tolonts. Based on your knowledge of employee's overall patformance during the roting period, 8 place the letter in the rating box corresponding τὸ the stotement which most accurately raflects his level of performance. = ” 

wee SY. 10 FEB 387 - : 

fons 4§ ‘use PAR VIOUS EDITIONS SECRET 4-08 



seckeT 
(Eten Pitted En) 

SECTION C ; ᾿ Ε NARRATIVE COMMENTS a pec ἐν δεν Ἐς αν ρον tht ee Rey 
U f° ΩΣ E Indicate significant strengths or weoknesses demonstrated in current position keeping ee aay? bective shele telotionship to overall performance, Srate suggestions made fee imseovement of rork performance. Give recommne Hatin raining, Commene on foreign banguoge competence, tf required for curren? position. Amplify oe explain ratings given in Section ὩΣ provide heat basis far determining future personnel-action, Mernee of perfurrance of monagerio * supervisory duties ond cost contcloyeness in the vse of personnel, space, equipment and fyncs, must pe commented on, ito Le} "αν: space is reedad ta completo 

98 AH 7) 
Section C, attoch o separate shee? of poper. 

"| Mr. Wigren has made ἃ significant contribution to Min's ἢ ogran during 
this reporting period -- his first complete one with this stat¥. 1 velieve 

“ithat my comment: of last January that he "has excellent potential for furtner 
development as a senfor instructor" hac been validated. He has greatly 
broadened his scope, has’ participated actively in external prograns, and, 
although he has not been assigned any +9 Gate, is ready to assume cource 
supervisory responsibility, I-strongly recommend this his request for en ἷ : [ss 

extension of his tour in OTR be accepted... 

SECTION D CERTIFICATION AND COMMENTS 
i i BY EwPLOYEE 3 

i CERTIFY THAT | HAVE SEEM SECTIONS A, 8, AND C OF THIS REPORT 
SIGHATURE OF EMPLOVEE 

BY SUPERVISOR. 
MONTHS EMPLOVYEZ HAS BEEN if THIS REPORT NAS NOT SEEN SHOWM TO EMPLOYEE, GIVE EXPLANATION UNOER MY SUPERVISION ν iwi 

OFFICIAL TITLE OF SUPER ¢isoR : 

Chief, SIC/orA i ee 
BY REVIEWING OF FICIAL 

COMMENTS OF REVIEWING OFFICIAL 

4 ' ' 

No appropriate reviewing official, 

DATE 'OFPICIAL TITLE OF REVIE BING OF FICIAL TYPED OR PRINTED WAME 45D SIGNATURE 

SECRET: 



SECRET 
(When Filled ta) 

EMPLOYCE SCRIAL HUMOR 

006198 
SECTION av d GENERAL : ST PS a nr re re ------ ὦ — tN awe oh ns (taet) (Firert) CAP steht ep 12, DATE OF BIN TH i? SEN [* QRADE δ. 80 

WIGREN hee HH, 1 Dec 1923 | ON 095-11 | ῦ δ. OF Fictal POSITION TITLE FOF TSOIN OM OF 8SSIGNMENT IA, CURRENT STATION 

Instr intel ; ΤᾺ SIC Has, . 
10, CHECK IX! TYPK OF MEPORT 

tn re 
ὃ. CMECAR AN) TY PR OF APPOINTMENT 
xx τανε κε Trescave ἢ i ταν ον - finereen REAISIAMMR MT SUK VISOR 

᾿ MXM [| ANNA 
ἐς ARERR ΡηΟν ναι, (See invtructiona " Sect C) 

[RE ASTIGNM GMT GMPLOVEE 

FITNESS REPORT 

(SPECIAL (Specify): | wPmRCrAL {Spechys: 
regia 

. τὰν OATE REPORT DUE ἐν οὐ." 18. REPORTING PERIOD (Fam to) 
: 3]. Januory 196 ak |_sanvary 1966 = 31 Docember 1966 SECTION Β΄. : ΕΣ PERFORMANCE EVALUATION 

Ws Weok- Bras _ Performance tanges fram wholly inodequote to slightly less than sutisfactory. ΕΑ rcting in this category requires _ Positive remedial action, The nature of the actlon could ronge from counseling, to further training, ro placing on probation, to reassignment ce to seporation, Describe action taken or Proposed in Section C, 

\0.18 entivoly satisfactory and ts characterized nelther by deficiency nor 
As Adequate ᾿ Performance moats all eequirementa, 

excellence. Ἷ 

P+ Proficient | Performance [8 more than satistactory. Donicad results are being produced In a proficient manner, 
δ. Strang ees ‘Per formence Vs charoctorlaed by exceptional peaficlency, 
O- Qutttending Porformance is sa exceptional in relation to requirements of the work and In comparison to the petlormance of εὐ others doing steilar work as to warrant special recagaition. - ae 

pacific duties perfarmed during the tating peried. Insert rating letter which beat describes the ACH specific duty, Conaider ONLY effectiveness in performance of that duty. All employees fo supervise (indicate number of employees aupereda ott}, 

List up to six of the most important 8 
fmanner in which employoe performe Ε 
‘Pwith supervisory reapansibiittios MUST be rated an thele ability 

SPECIFIC CUTTY NO, ft 

‘Instructe in Introcuction to Co:9mumian, USSR Survey, and 
CT courses, - 

RATING 
BETTER 

SPECIFIC DUTY NO. ἃ 

Conducts covert tutorial training progrems for foreign 
nationals, 

8 
SPECIFIC DUTY NOLS ᾿ “(= RATING : 

: LETTER 
Participates aa guent in prosgrem of other U.S. government 
agencies, 

SPECI®WIC Buty NO. ὁ = 

SPECIFIC OuTY NO, 8 οὐ ἃ ᾿ 
RATING 
LETTER 

SPECIFIC OUT YT NO, @ 

OVERALL PERFORMANCE IN CURRENT POSITION 
Toko Into aecount rahi AE about the employes which influences his effectiveness In his current position such a4 pare υ formance of specific ties, productivity, conduct on job, Cooperativeness,. pertinent personal waite or habits, and particular limitations of talents, Bosed on your heowledje of employee's overall revtormance during the rating pariod, place the lerves in tho roting box carraapanding ta the warenwar which moat accurately ratlects his lovel of performance. 

coe 45 wee Previous eoitioms ) SECRET Higa ere ΣΟῚ 



SECRET 
(Bhen Pilfed fa} 

SECTION C MARRATIVE COMMENTS 
Indicote signifleans Strangths of wevknesses demersteated in current postition keeping In proper perepeciive thels relationahip to overall performance. Strate Bugyestions made far imycorement of wars performonce, Give recommendations for fealning. Comment on forelyn language competence, If required for curfent paesition. Arpiity οὐ explain rotings givon tm Section fi to provide beer boste for determining future personnel action. Wenner of perlormanes of mana προ of supervisor. duties and cop consciousness Inthe wse of personnel, spuce, euyipment ond fup23, mys) be commeniad on, i opplicuble. i extra space is needed to complete Sectlon C, attach 9 separate sheot of paper, 

Mr. Wigron has made ἃ eignificeant contribution to SIC'a progren during thin reporting-pertod -- bic firct esuplete one with thio otarr. I belleva that my coment of last Jorunry that-he "has excellent potential for furthor develoyiwent as ἃ sentor instructcr” has been validated. He has greatly broadencd his scope, hac particizated actively im external procrans, and, - @lthough he hac not been ansigne? any to cute, 10 ready to arccune course cupervieory recponcibility, I stronely recomend this hia request for an extension of hio tour in O18 be accepted, 

SECTION D on CERTIFICATION AND COMMENTS 
@Y EMPLOYEE 

iB δ 

! CERTIFY ΥΗΑΥ͂! HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT OATE . SIONATYRE DF ber ek ᾿ 

ΧΑ ee Pesan G67 Ler £fE ye See ane nS ESOC τον ες 
BY SUPERVISOR 

2. 
MONTHS EMPLOYER "aS BEEN {P THIS REPORT mAs HOT BOE SHOBN TO EMPLOYEE, GIVE EXPLANATION UNDER MY SUPER ΨΊΣΙΟΝ 

terete ere eee 
OPPICIAL TITLE OF tu PtH YIBOR 

Calef, £70/0TR 
BY REVIEWING OF FICIAL 

COMMENTS OF REVIE@ING OFFICIAL 

7 Ho appropriate reviewing of ficial, 

j 7 Y PED OR PRINTED NAME AMD SIGHATURE 
OF PICIAL TITLE CO RE ViEwItCG OFPriCtar 



SECRET 
PBhen Fritedt Fny 

EMPLOYEE SRARIAL trys re 

FITNESS REPORT 
006198 

See a eel eas siete i ce OE NERA τς Ou eh kins ge ν (Last) (Fisot? (Mitdle) 2. UATE OF ONT 1%. SEK I: GRADE 6. 50 ᾿ 

Se τος ΜΙΊΘΛΕΝΙ.. 1 1 Dec 1923) Μ΄ 005-032 ᾿ oo See 7. OFF/DIV/5 A OF ASSIGNMENT IB. CURRENT SPATION 8. OF FICIAL POSITION TITLE 

ἐπ : τς OTR/SIC beaten eter IASON {πῆς Π}οςς τος 000 _ 
9. CHECK (ND TYPE OF APPOINTMENT ᾿ 10. σηπ ον (4) TYPE OF 

᾿ Ϊ | | | TEMPOR ANY Wer PE AL xX itarrer 
--... ..... ale Jerws eit ὡρμω, 

(SIONAL (See Inetryetione © Section ω 

at, DATE.REPORT DUE ΙΝ wn er FS VE HEPONTING PLRIOD (Penne too) 

3 U January 1905- to May 1965 - 31 December 1965 
SECTION BO —..PERFORMANCE EVALUATION EE ik oe eal Na τὲ: 2 

A rating In thls cotogory requires 
We Wouk - Parformance tangas from wholly Inadequate to slightly lose than satisfactory. 

positive remedial acilon. The nature of the action could range from counseling, to furthor training, to plocing on “probation, to reassignmont or to separation, Describe action token or proposed in Section C. 
A» Adequate Porformance meots all requirements. I ts entirely sotisfactory and Is characterised nolther by deficiency nor 

excellaonce, 

P + Proficiont Porformunce ts more than satisfactory. Desired results ore boing produced Ina proficient monner., 
5.» Strong Porflormance Is churacterlaad by exceptional proficlency. 

O + Oytatanding Performances is se exceptional in ralation to requiromants of the work and in comparison to the performance of othars doing similar work on to worrant special recognition. ‘ 

Ὁ SPECIFIC DUTIES _ \ teen ae ne cea ene a 

List up to six of the moat Important specific duties porformed during the rating pariod. Insert cating Jotter which best dotcribos the mannee in which employee performé EACH specific duty. Consider ONLY effectiveness in performance of that duty. Alf employeos with supervisory ronponsibilitios MUST be rated on thelr ability to supervise (indicate number of ampluynes auporviaod). 
SPHCIFIC DUTY NO, ἢ -----Ὄ....... anes 

CeTTaS Instructs in Introduction to Communiom, USSR Basic | : 
Country Survey, and ΟἿ courses. , ΝΣ Β 

SPRCIFIC DUTY NG? ΡΣ Came Gee Py ee : a Tinea 
Conducts covert tutorial training programs. i δ 

SPECIFIC DUTY NO. 8 
RATING 
LETITRAG 

an nn nr rn ea ee tn me een ge ne ere een ene fee Reem : i rs ΟΣ 
: 1 πε Ὶτερ 

SPECIFIC OUTY ΝΟ. 4 

RATED 
SPECIFIC DUTT NO.8 aA : 

LETTER 

i SPECIFIC DUTY NO. 4 : τς = : RATING 
. : LETTER 

OVERALL PERFORMANCE IN CURRENT POSITION _ 
9 about the employoo which Influences his effectiveness in hie current position such'es pore 

70» cooperativeness, pertinent porsonul ‘traits of hebite, and 
ge of employee's overall performance during the rating porlod, 
toment which most accurately reflects his level of porfermance. |: 

Toke into account everythia 
formance οἵ specific duties, productivity, conduct on 
porticular limitations or talents. Based on your knowle 
ploce the lotter in the\tating’ box corresponding to the sta 

27 JAN 1865! 

SECRET 
PORN ee 
ἀτὸξ 45 OSSOLETE PREVIOUS EDITIONS, 



SECRET a 7 
νίκη ΓΙ!1}.. 5} 

SECTION ας .Ἰ οι, ΜΆΜΠΑΤΙΝΕ COMMENTS ἢ “HA ea 
Indicate shunificant strangths or wanknestos damonst: sted in custant position keeping in proper perspective thair ralationship to 
overall parfarmance, State $4992 stions made for ἔχη", 45.590} of wotk performance, Give cL poeoene ans for te Comment 
on furwign language competon:s, if rayuired for currard gssitivn, Amplify on aapluin ay era Sartion δξη:ν best 
basin ἔων determining future personnal action, _Mgpnees cf parfucmance of monagerial ar 4 aya ΠΝ ἡ Ὁ PEGs yet tthed, if 
opplicable, 

Ur. Wigren han Leen a meuber of ZIC staff for eiynt montha, He brought to 
us a knowledge in depth of the Soviet intelligence services HY BUYEL methods 
of clandestine - activities: which have Leen a distinct asset, and which have pro- 
-yided moot use ful Judgments and- insights. 

Mr, Wigren appears to have & avund, disciplined, acholarly attitude toward 
᾿ substantive prob eno, and a searching, imaginative approach to pedagogical 

ΤΟΙ τα. “He δ ἀπ τήλορεὰ asa teem member easily and effectively, and has 
‘ been willing to take on increasing: responsibility. I feel that Mr. Wigren has 
excellent potential for further deve Lopment acs ἃ senior instructor. 

Me ee has not--at this time--teen ‘aecigned any supervisory ecepoucisiitiiea 

CERTIFICATION AND COMAENTS 
BY EMPLOYEE 

! CERTIFY TH THAT ! Have € SEEN SE SECTIONS 15 A, B, | AHO yc OF THIS SREPORT ὃ 

PEtara TURE Ὁ oF TEMPE rEg: 

er iuPeRvisoR 
MONTHS HMPLOVRE Ad OE EN iv THId REPORT HAS GOT BEEN BHO TO EMPLOYER, GIVE AXPLANATION UNDER ME SUPERVISION ὃ 

- Bo ὧν oat “BY REVIEWING OFFICIAL 
COMMENTS GP REVIEWING OPFIGIAL en ΒΡΈΞΕΝ, 

No ϑρργοργίϑιθβ reviewing of ficlal. 

SECRET 
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ee oe SECRET 5 τ“: - . é 
- {πῆρ δι ραν. 

᾿ υ 
EMPLOYER SERIAL NUMER E FITNESS REPORT 

RE s 006198 SECTION AO... 
ἈΒΕΒ SECTIONA Boi .GENERAL ere eek Sen eee 

NAME (Laat) (Firat) (Mieddte) 5 DATES ΤΓΙΧΝ SEK [2 θηλδᾶ 5. 388 pt CIN ge Mao at, be b<23 {| _M GS-13 D εν OFFICIAL Position TITLE. ; 7, OFF Tia sm OF ASSIONMENT I. CURRENT STATION : Ἔν OT OINTMENT oe 10, Cues (τ) TYPE OF REPORT τ [Tewronany Less i _[Resssiannen τ SUPERVISOR 
iA ASRIGNMENT EMPLOVEE ce erent ere LBPEIAL (Spectty): 

"2. REMUETING PERIOD (From ἐσ} ᾿ 

OVISIONAL (899 Instructions + ξέρει C) 

τ OATE REPORT -OUEIN-O.P, 

91 January 1964 σ΄ | -. 1 January 1963 to 31 December 198 SECTION 8 me ee: PERFORMANCE EVALUATION. : - 
nn τᾷ formance tanges κοῖς ἐκεήν ιν τε πὴ τ το ες τος τ στ - 

Ἧ - Week τ Performance ranges from wholly inadequate to slightly jess than setisfactory, A rating in this category requires 
“Γ΄ poaleive remedial action.. The nature of the action could renga trom counseling, to further training, to placing on 

: Probation, to reassignment ον to separation, Describe omit taken of proposed tn Section C, A» Adeayato Performance méats oll coquicements. it Is entirety Satisiostery and is characterized nelthor by doficiency nor 
excellence. . τὶ ᾿ . a : ; ; P + Proficient Performance [3 more then satisfoctory, Desieod results ave heing produced 'in a proficient manner, “$+ Strong -.  -Parformonce is chorocterized by oxceptional ‘proficioncy. 

Ὁ- Qutstanding Porformance ἐξ so exceptional in relation to réquiremonrs afithe work and In comparison te the performance of 
ἊΣ “others doing similar work os to worran? special recagnitisn. : 

--- 
ay List up to six of the mos? importon? specific duties performed during the rating period. Insert roting letter which best describes the 

manner in which employee performs EACH specific duty. Consider ONLY ehectiveness in performance of that duty. AH employees 
with Supervisory responsibilities MUST be rated on thelr ability to Supervise timdicate number of employooa supervised). 

———-______ SPECIFIC DUTIES” 

: : SPECIPIC DUTY NO. i ᾿ 
ὃ : Supervises and directs the work of a Breach of 8 people, and coordinates and guides the research wort of other Branches : of this Group. 

Γ; Al [2.. SPECIFIC OUTY NO. ἃ : 
RATING 

' 

- LETTER Plans the research program of SR/CI ΗΣ a 23} Ρ 
a ep ne - 

RATING 
LETTER 

SPECIFIC DUTY NO. Ss ᾿ Ἶ 
Gives lectures and briefings to Agency aad foreign officials. 

en tren ee a eee netnene ee 
SPECIFIC DUTY NO, 4 

Manages personnel, 

: SPECIFIC DUTY NO. αὶ pe pirates . 
RATING 

‘ : 
pD Ι Ἰ LETTER Edits the research production of SR/CI ani s 

SPECIFIC DUTY NO. 6 : ° ν᾿ Ξον a 
RATING 

: 
LETTER Personally prepared a long and complicated report on a highly important: matter under pressure of Supervision and extremely s ight deadlines, 

OVERALL PERFORMANCE IN CURRENT POSITION : : See: : Sota So Ft te RATING 
Take Into account everything obout the employee which influences his effectiveress in his current position such as ρον. | SETTER 
formance of spaocitic duties, Productivity, conduct an 12» Caoperctiveness, ‘mrrinent personal truits or hobits, and Pp 
particular limitations of tolents. Boned on your knowledge of employee's ναοὶ aerformance during the rating period 
place the letter in the tating box corresponding to the statement which most arcueztaly reflects his lovel of performance. ΠῚ Rt κὺρ eae 30 JAN δας 

jeer 45 opsovera PREVIOUS EDITIONS. SECRET elena 

he 



‘foverall por 

SECRET 
(Bren Fitted In) 

OF FH ἥ SECTION C ες NARRATIVE COMMENTS OFF) or ae NE 

nificant strengths or weaknesses demonstrated in current position keeping in proper parapective thot relutionship to 
Stote suggestions made fur improvement of work performunce, Give recommendations far training. Comment 

Amolify of eaplain rptings given in Section δ to provide best 
day npg TPP IE myst - a described, if 

indicate 4} 

fi 
on foreign longuaye competence, if raquired for current position, 

basis for deterniining future personnel ection. Manner 9} performance ¢ of managerial 
opplicoble, ᾿ ' 

Mr. Wigren 15 a conscientious and capable research ofticer 
with a good grasp of his material and is able VA!lpiuosent it 
effectively to audiences of widely varicd sophistication. Since 

‘ his last report, j the basic orientation of SR/CI has changed, and is 
_now directed ‘almost wholly to the creation and exploitation of opcra~ 
tions. The organization thus needs more urgently than ever the 
digested opérational experience which it is Mr. Wigwven's job to 
produce. This has made it. iiecessary. to apply strict priorities 
based on operational need and relevancy, which has’ becn difficult 
for Mr. Wigren, who has no direct operational experience. He 
haS not been able to get the most out of his people, nor give them 
the sort of close and consistent guidance which some of them require 
in the face of changing or sudden requirements. He has a tendency 
to be over- -concerned with’organizational and bureaucratic exercise 
to the expense of substantive production. Nonetheless, his real: 
qualities came to the fore recently when he produced well and used 

‘his staff effectively on an important and complicated project. 
He is a distinct asset in his responsible and demanding JOD: 

Mr. Wigten πο σένα his duties with maximum economy. 

CERTIFICATION AND COMMENTS 

ΒΥ EMPLOYEE : . 

! CERTIFY TH THAT ft 1 HAVE 5 SEEN 5 SECTIONS A A, 8, AND COF THISR REPORT 

[SECTION ὃ 

OaTe 

2 Z ΟΝ (Ge - τ 4 

2. : _ BY: ‘SUPERVISOR: 
MONTHS EMPLOYEE HAS BEEN tf Tes REPORT HAS | NOT” BEEN SHOWN TO ἘΜΡΈΘΥΕΙ, οινε EXPLANATION 
UNDER MY SUPERVISION 

14. Joss BATE OFFICIAL TITLE OF SUPERVISOR | FV PgR eee τιον 

22 Jan. 1964 : Chief, SR/CI 

3. BY REVIEWING OFFICIAL aoe a 
COMMENTS OF REVIEWING OF FICIAL 

Concur, 

tees OS a IR st τω Seema aerate Si Paey 
DATE OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED ORI PRINTED NAME AND eS: 

27 January 1964 |Chief, SR Division C2 oe Ligue 

es 
ΗΝ SECRET 
“al ae vA 
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a 21. ae: SECRET ᾿ εἰ 
oe ; 

. 
(then Fitted tn) 

arth __ FITNESS REPORT 
SECTION A 

__ GENERAL Pag NaMz (Last) (Fired) “(Middie) ie DATE OF BIRTH 1s SEX sensor [5-30 Ἐν Ἷ 

WIGREN LEE Η. 12-1-23 M GS-13 | op 

ΤΗΣ Sea ee a ae re κού Se To SIG NME NT Oro rn 

δ. OFFICIAL POSITION TITLE : i 7. OFF/DIV/BR OF ASSIGNMENT δ; CURRENT STATION 
Ops Officer 

| DDP/SR/COPS/cr Has. °~ 

. 

~EMECK UM) TYPO OR Oe 
δ --Ο-π--«--.ςὌὈὨ Ν  ὃϑῳ«ὖὋὀ 

YPE OF APPOINTMENT 
10, CHECK (x) TYPE oF REPORT 

8. CHECK (x) τ ᾿ anaes __[nestave[Tressonsay -- - ——— —— eer 
i aes ae ὙΠ Ξ 

ama 
*] 

a 
—s rn .-ς --. 

SAMEERA PROVISIONAL (See instructions ~ Section 6) 
as ersten eee 
pated = 

elie eae 
SPECIAL (Specify): . 

3ρεέςιαι. (Specify): 
------.«.-ςἬἨ,,0ὈοΑοονὦ}}... ϑρες -ατ-- OO (Fromme Cg, 

: 12. REPORTING PERIOD (From: ἐσ . 

i. Da TE ReEvoRrT DUE IN OP, . 

. 

21 January 1963 
September 1961 . 5} Decemter 1962 

"[SECTION B : mae gi ee a —______ EF mT AGL hack 
. Ws Woak * .Patformonce Fonges from wholly: inadequate to slightly fees thon satisfactory, A tating In this category requires 

᾿ a oF Positive remedial action. The nature of the action could range from counseling, to further Sraining, to plocing on 

: Probation, te f38assignment of to Separation, Describe action token or proposed in Section C. 
A + Adeavote Porfor:nanee meets οἱ! requirements. Wt is entirely sotlsfactory ond Is characterized neither by deficioney nor 

᾿ excellence, 

: 
* Proflelone Performance 18 more than ‘satisfactory, Dosired sosults are being produced Ino proficient manner, 

Ρ 

8 Strong π᾿ Performance.is choractorized by excepri ο- Qutstanding Performance is so Sxceptional in telotio 
of the work ond In comparison to the rerformance of 

. ο 

πσσππ------ 
- ὁ 

List up to stn οἱ the m 
i ating period. ‘Insert rating letter which best doscribes the 

manner in which empto % ifi ider Ot effectiveness in performance of thar duty. All omployoos 38 (indicate number of enployees euperviaed). 

SPECIFIC DUTY NOt oy ; ; Supervises and reviews work of a section including 11 research 
analysts and three clerks. : ῬΑ 1ἢ- J Ee ee ee yl Oe α 

ΝΝ Ῥ 
; Pa x 

P Fie 

lans and implements divisional research Program on Soviet jo: 
intelligence. 

\ 72 
αὐ Ρ 

| | ἢ συ peg! ΕΣ SRP eles OTP ots dissemination of ΟἹ studies and reports on RIS to appropriate verter 
; U.S. and foreten consumers. 

3 
: ' 

2 2 [! 
Pec Dur 4), 4 

RATING 

ΓΕΘ ee “Gives lectures and briefings to Agency and foreign officials ag pene 
required, 

: : 
3 

. 
8) eG 

ie; 

RATING 

δον τὰ; ΟΝ coordination with ΟἹ Staff, OS, OTR and others on CI ΒΕΤΤΕΒ 
research matters. 

3 ᾿ 
Ϊ 

SPECIFIC OuTy_ νο. 8 

i RATING 

Establishes divisional criteria for records and methods of τς τὶ | RE TETER ie oes 
| 

information processing required fer ΟἹ research. 
5 

OVERALL PERFORMANCE IN CURRENT POSITION 
het OS AD 

aera: 
" oa ee! RATING 

LETTER 

Take into cecount ever thing about the employee which influences his effectiveness in his Current position such as per- j 

formance of spocifie uties, Productivity, conduct an job, cooperdtivensss, Pertinent personal traits of habirs, end Ϊ 5. 

particular limitations o- talents. Bosed on your knowledse of employee's ovoroli porformance during the rating perind, © 

ploce the letter in the rating box Corresponding to the Statement which most Occurately reflects his le ‘ _ 1041 ΟΝ 

Cte T eee 45. Opso.era rhevious EDITIONS, ᾿ ᾿ SECRET 

4.82 



SECTION C 

SECRET 
iPken ted Emi 

NARRATIVE COMMENTS 
indicate Bignificunt ttrengthe of weaknesses demonstrated in current Fosition keeping in proper necszective thelr relationship to overall pertormence, δια suqge 
on forwign bans cage competence, 
basis for detersining future personnel action, Manner of cerfcems 

stions mode fcr improvement cf πῶ performance, ive recommerceticns for training, Comment Ἡ required for cucrent positica, Anplily of explain ratings given o Section B 40 prowisa boat 9. cf menuysriol or supervisory duties must be de scribou, If applicable. 

SEE ATTACHED SHEET 

SECTION ἢ CERTIFICATION AND COMMENTS : ' 
SECTION ἢ CERTIFICATION ANI pete Se ἐπ παο ΞΕ : esses SS es ΒΥΈΜΡΕΟΥΕΕ eee ae act ζει = § CERTIFY FHAT 1 HAVE SEEN SECTIONS A, 8, ANG C OF THIS REPORT ; sionaTURE OF eubLoveg τ΄ ieee Ἢ Cre 

fer Aid BA be he 
2. οτος BY SURE RVISOR eer ee: MONTHS EMPLOYEE HAS BEER 
UNDER MY SUPERVISION 

ἐμὲ 

OATH 

3. 
COMMENTS OF REVIEWING OPPICIA 

ered 

= names are ses ener Oate OP PICIAN TITLE 

Ie THIS REPORT HAS NOT BEEN EnOEN TO EMPLOYER, GIVE EXPLANATION 

EG Niue ANO MGNATURE ¥VYPEO OR PA: 
CIRC TITLE OF SUPERVISOR 

c/sr/ct 
BY REVIEWING OFFICIAL 

orFr 

ις 

VITBIND OF FIC Lad, Ϊ 
4 ᾿ 

| SR/COP 

; SECRET 

eb ede 

Lene oE a teareremrrs 

Rar 



14-00000 

“" fitness report of a year ago noted his o 

-performance tn relation to that of other officera in this branch and outside 

NARRATIVE COMMENTS 

: ey ἢ 
Mr. dipren is extremely profictent in handling nis section from both the | 

personnel and managerial standpoints. In addition, he is an exnert on Soviet 
Intellivence in his own right and lectures on the toric to officials of this 
and other governments. He 18 particularly capable at training new rescarchers. 

In reviewing his fille today, I note that the Reviewing Official for his 
pinion that my ratings of Mr. Wigres at 

that time were too high. ‘That opinion was not discuzaed with me or with 
Mr. Wigren. Perhaps the ratings were indeed too high, but I must say that _ 
considering the Fitness’ Report form and criteria in use at that time and his 

4, 
IT would give him the sam? ratings today for that perlod. 

6 
\ 

The ratingy in this current report will appear 2lig¢ghtly lower than thoge εν πὶ of the last report. This io not entirely due to tra different report form. ᾿ 
Mr. Wigren's problems increased in both intensity ard complexity during thia .. ᾿ : period, and Ido,/not feel that he met the increased curien with as much of ar a increase in per formance as was necessary. This shoule not at all detract fron 
my rating of his overall performance, which is still eaceptional and only 
alightly lesa than outstanding. ἀν 
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SECTION E Ee. 

As Chief. of SR's Research Section on Soviet ΠΕ ὟΝ, Mr. Wigren' Β᾽ 
performance has continued. to be superior in the same manner ag gascribed 

in Section BE.of last year! ὃ report. In addition to this he has wor Rady 
closely with OTR’ on the revamping of the CI Operations Course. He has 

teen particularly effective in organizing and leading briefings on the 

RIS given/to chiefs and operations officers of foreign intelligence 

‘services during their visits to Washington, and in leading a seminar 
‘deeisned to ansist SR personnel in hamlling liaison briefings. 

Hi's. succena io carrying out ἃ planned approach to SR's CI research 

; _proplena, using: personnel who have relatively little substantive 

Ts, Guam a has. ‘been especially gratifying. 
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TIONS 8, C, and Ὁ to provide the bes? basis for detarmining 

Mr. Wigren has excellent substantive background on the Soviet Union and, except for a two year period on'a WE operations desk, has devoted his entire 9 years in the Agency to research on Soviet Intelligence in one way or another, His performance for the past year in a job formerly held by GS-14's and 15's : se. A can only be described'as Superior. He has not only assumed responsibilities : greater than those of the previous incumbents; he has curried these out with οἱ ᾿ a minimum of support and ina calm, mature manner which has earned. ; respect on ai sides. Although his analysts have often been relatively inexperienced, he has geared their assignments to their capabilities and ᾿ς Subjects designed to increase their competence. His most important contri- bution during this period has been in the formation of an organized plan of . research in. response to Agency and external requirements, and the establish= : 2 ment of improved records and procedures to carry out this program, εὐ | : : Although Mr. Wigren- would prefer eventual assignment to the field as an ! at operational officer, it seems to me his greatest potential lies in the kind of i research and support of operations. he is presently performing. - { would therefore : recommend that future training be oriented along these lines rather than strictly operational lines, and that planning for his eventual field assignment should emphaSize his knowledge of Sovict Intelligence and his ability to deal with other Specialists in a "liaison" relation. 
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se πῶ DER ως fae see, _-Fi Div Ὁ 8. CAREER STAPF βϑτατυβθ. φ. TYPE OF REPORT se | [wor euicrove ΙΓ. [uemoce | fees INDTIAL RE ASSIGNMENT/BUPERVISOR Ϊ [etnome DECLINED Jorwieo x ANNUAL REASSIGHMENT/EMPLOVEE ..['10,,0ATE REPORT QUE IN O.P. 11, AEPORTING PERIOD SPECIAL (Specily) 

[2-31 Jenuary 1959 Πα 58 - 31 Dec 58 
SECTION'B - -. ᾿ EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES 
Liat up to stx of the most impostont specific duties performed during the rating period. Insart rating number which beat describes the manner in which employee pertorms EACH specific uty. Consider ONLY effactivenoss in performance of that duty. All employees with supervisory responsibilities MUST be rated on their ability to supervise (indicere number οἱ employees aupervised). = 

1 Unsatisfactory ᾿ 2+ θοιοῖγ σόθαυσιο 3- Acceptable [4- Compatent 7 « Outstanding 
SPECIFIC OUTY NO. T RATING | SPECIFIC GUTY NO. 4 : ἢ RATING 

: NO. νο. Supervises 4 people - 3 professional : 
(05:7 through 9) conducting research ς acer ae and 1 clerical’ (GS-4) _ - Assists in developing new programs - 

SPECIFIC DUTY ΝΟ. 8 ὸ ς RATING [SPECIFIC OuTY NO. δ 
NO. 

Writes reports ao, 8 έί Coordinates with other offices 
SPECIFIC Oury ne. 3 RATING SPECIFIC DUTY NO. δ᾽ ᾿ RATING 

᾿ - NO. - 
HO” 

Conducta: research ᾿ b Conducts external liaison 5 SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION 
Take Into account everything about the employee which influences his effectiveness in. his current povition » performance of specifle duties, productivity, conduct on job, cooperativeness, pertinent sersonal traits or habits, particular limitations of talents. _ Based on your knowledge of employee's overall perfermance during the rating period, place the rating numbor in the box corresponding ts the statonent. which most accurately reflects his level of performance. " 

-.}-+-Performanes in many. important tospects foils to meet raquiremente, 2+ Performance meets most requirements but is deficient in one or more important respects. 3 --Performance clearly meats bosic requirements, rey 
4. Pastormance clearly exceeds basic rOquirements, 
5. - Performance in every Important respect is superior, 
6 - Performance in overy respect is ovistanding, |. 

SECTION ὃ DESCRIPTION OF THE EMPLOYEE 
In the rating boxes below, check (X) the degrec to which each characteristic applies to the employee 

1 - Least possible degrae 2+ Limited degroe 3 - Normal degree |4~ Above overage dagroe 5 - Outstanding degrea 

: ' A 

Pity 

PPLIc OB: 
NOT ΝΟΥ . RATING CHARACTERISTICS 

CABLE |SERVED 

GETS THINGS DONE 

RESOURCE PUL 

ACCEPTS RESPONSIBILITIES : 
CAN MAKE DECISIONS ON HIS OWN WHEN. NEEO ARISES . | | 
DOES HIS 108 WITHOUT STRONG SUPPORT : ni Se  . ------ ὁ ὁ δοὃὦ[οὸὲὍ 
PACILITATES SMOOTH OPERATION OF HIS OF FICE eat tte 

WRITES EPPECTIVELY 

SECURITY CONSCIOUS 

THINKS CLEARLY 

DISCIPLINE IN ORIGINATING, MAINTAINING AND O1SPOSING OF RECORDS aay ΕΠ a 
OTHER (Spocify): ὲ Pie ay σις αν ἃ = [3 353: = SEE SECTION ®E* ON REVERSE SIDE 

cee 45 OBSOLETE PREVIOUS ZOITIONS, SECRET hoy OE (4 
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a“ 
ae 

are . a SCCRET : ee (When Billed tn) 
: 7 SECTION E «τ΄ ΝΑΚΕΑΤΙΝΕ DESCRIPTION OF MANNER OF JOB PERFORMANCE pect ee ἐπ τ ae mete ow 

Fositton, Indicate suggestions made to employes for improvement of his 
Ste@ne atrongth sof wenhneasos demonsiroted in cyurtent 1 
work, Give recomaeadations for his teaining.. Describe, if enproprinte, his potential for development and for assuming greator re. spoysibibitios, Amolily of eupluin, if appropriate, tutings given in SECTIONS B, C, und Ὁ to provide the best basis for determining furure pectonnel octions, 

. 

Mr. WIGREN has shown intelligence, initiative and originality in his approsch to various assicnments. He has calmly accepted heavy working 
Fressures and has effictently carried out rescarch and administrative matters -requiriag. the careful disposition of munpower and time. He has willlougly 
accepted responsibility and made decisions on his own when the oced arose. 

It is recommended that Mr. WIGREN take a course on the Coumunist Party 
and one on management. 

_~~During. the sixtcen months that he has been under uy supervision Mr.- 
WIGREN hss capubly carried out assiiznments of u prosressively sore difficult nature. And he appeara to have the. potential to assume yureater responsibilities. 

SECTION F CERTIFICATION AND COMMENTS 

GATE 

16 January 1959 
SUPERVISOR - : 

SHOWN TO EMPLOVER, GIVE EXPLANATION 

2. 10 eee ane eee ae ee a 
fMOHTHS EMPLOVEER HAS BEEN iF THIS REPORT HAS ULERY SUPERVISION ἢ 

16 months ‘ _ τι ᾿ ; 
IP REPORY tS NOY BEING MA 

et timed rece ow δ ει, Ao ene re eee aie: a tes tare on e 
DATE OFFICIAL TITLE OF SUPERVISOR 

15 January 1959 Chier, SAS, FI/D oe 
3. ee i BY REVIEWING OFFICIAL = at a 

ει" WOULD HAVE GIVEN THIS EMPLOYEE ABOUT TME SAME EVALUATION, : δ 
ee a te, err ere ere {t wouULo HAVE GIVEN FHIS EMPLOYEE A HIGHER EVALUATION. So aoe - 

LUATIONS, 1 AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE. 
— 

a pe COMMENTS OF REVIERING OF FICIAL . i 
» , - 4 i 

Fe eee ene eee tent gt teeta rn 
Dare OFFICIAL TITLE OF REVIEWING OF FICIA 

ALC/PT/Division D 

SECRET 

τος 29 Januasy ἃ 



SECRE 
faa ‘ ἔθεον Fitted tn) 

INSTRUCTIONS 
“jnet ructions “for completing, t 

τ current MPUNTSTRATIVE GPP ICLP: Consul 

ta het you euproee your avaluation Of your subordinete amd te trpnsmat 
thie evalustion to your supeeviane end senior officintis. -Oryanyaatien policy ecoqsices that you inform the subesectis 
wate ehers Ne stende with yeu. Comptir tion of the report inn help yur prepare for on discussion with him of hee 
strengths aad ewacupacen, St in ateo oeganiention policy that yew eheve Pare fof thie report to the employer excent 

«οὐκ tiene apecifaed gn Reyulation 20. ary. τ ἐν recommended that you tead the entire form before completing ἐν the initial report on the employer, if muet te completed and forwarded to the "fice οἵ deve after ‘the Unte indicated én item ἃ’, of Rection "A" below. 

GEAERAL 

FOR THE SUPTEVISOR hie renoet ἐφ designed! 

ΤΣ] 

δον Tse tion, Ul thie 
Veeenine νιν Later than 72 

4. Seavice DES Gare τ 

Caddie) 2. UATE HF αἰ στα WIGREN, Lee 1 Dee L975 DI 
PRESTON’ Bi artis GCNMENT 9. OFF ICH AL Posereos to Div D Intel Bupport Br Blographie CLlicer ἴ Rteoe “auom Teg pERion τούνης THs ‘efbont (inelueive dates) 

8. PLRIOD covexTOD 
a 

53 September 57 - 19 March 1958 
win te sur RSs ἐς ΚΟ (Specliyy 

et Sti ceuteterwr pose 

CERTIFICATION 
SECTION 8. me oa eee ers 
To fag We RATER: tls ALO oT C j was | J was wot δέν suoen τὸ ΡΥ 
τὲ 

at NOT: . 

tm OF 

Βελενευνμεν 
TYRE 

Check onet 
OF REPORT 

A. CHECK ΓΔὺ 
------ 

SF πύυενεθι 16 δίεδ “Paw ΩἹ of D, & gaeming cate Tem O88 Sin? fu min ἢ αὶ COPr ATTACHED 12. 9014 arener, i OT ree nts ete οσπ...-... πος: . Chong Gtarete rat tue naten inusviggal “νυ δ -5 9 "ἀνε υ 4,15 w36 70ῦ PEetomwance Because (Specify): 

Per S REPOS Rte CTS we Tee OPPG@TORS OF μι δ tmore 
rtouan, 

teen RAT I RR ee meer et ne ee 
WPONV eneceets tet wcmainee ΟΡΙΝΙΟΝΡ OF wvBLie 

bree . 

Jawa Pensigus SuPer ver εξ σα, 
“πππ“Φ“ΦΠππιΠσΠσ-«-«ςνς.....» le eater eo 6 ee ene 

Δ ΧΆΜ Θὲ ζώνην Ete fess CuPtover ute STetw ores ASO OUNRNE BAS Sd test we oases ented μὲ TtaAMOS. 
ὃν Mrs came C. #60 Of PRIN 

5 set Ls February 1954 
Chief, Spec. Act. Br, F2/D — anc tote WET THe SUPENYSSOR, OR ame δίμερ ΓΝ 

ἃ. FOR τὰς 4Φἔνι1: 8 Ὸ..9., 
POSWATEON Orono ork 

Tey πὶ 

i 

ἡ 

Le Ϊ 
COMTINUPD το -αὐδζακο wtar 

as Pega τον ὦ teflected in the sbove section, 

OF REVIEWING OFF IAT aL 

D 

Tlocertify thse Shy subetan 

a 
o“ OFFICIAL Tate 

Chief, FI 

AL TNIS oate δ, 

La February : 
SECTIOR Cy τὰς Δ δ re ΘΈΡΕΙ εν 
ἢ. MATING ON SENTRA PERFOR sA CE SE BUTIES er ate we eee ne at eect ee uusiaheterammerads —— --.-.Ὄ.-.Ἡ a .----.ὦ tiveness with which the individual being rated has perfarmed doing siniler work at a Similor level of feapone bates in Section ἢ, 

DIRPCTIONS:  Oansider ONLY the Productivity and effec nis duties ducing the rating persod. Compare him IWLY with others sibiliey. Factocs other then productivity will be taken into accoun? 

Pos DOES NOT POOR LOM τις ADEQUATELY: mE 1S INCOMPETENT, BARELY ADECUATEO tts PRHFORMANCE, ALTHOUGH HE OAS HAD SPLCIFE ES Ts10ANCE OR FRATHING, HE OF TE FALLS FG 
ΑἹ TARY OUT δὲ ρον ΒΕ Βε Γι, 

τ ΡΕΔΡΟΜΗΚ MOLT DF wis OUuTIES ACCEPTAGLY: 
im A COMPETENT, EFFLOTIVE WANNtA, 

CAPRIFS Out Vany OF HES RESPONSI EILITEES ENCLCPTIOMALLY WELL. "ν SUCH AN OUTSTANDING MANNER fnat WETS ESUALLED BY Foe OTHER PERSONS aacen το 

OCCASIONALLY AEVEALS SOME aata OF WEAKNESS. 

. 

" δενξυννΝ" outros 

Δ ΣΊΝΕ Ρεμεορωδοσε: 

» ΡΒ βεδῆμο ag τευ 

με βϑυρξηνιπόω, 

INSERT 
RATING 

Nose 
F 2 & 

COMMENTS: 

FEE CIOS ENtfidus 

45 8x0 ase enicn” SECRET Performance (4, ARE ὀρβϑηϊετε, 
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SECRET 
(Bhan Fabled bed 

3 ΠΣ : 2 

PIKECTIONS: 
JER gs ᾿ 

a. State in the spaces below up ta αἰν ὐ the ᾿νε important SUFCEFLG duthee pertocred ἊΣ ALPE Heetaga err dod, 

Plave {πὸ mest depoctant Firat. [να ἐσ ἐμ! ming of Hodmpartant datees, ᾿ 

Rate πόσοι σθαι on each epecifie duty cousideriog ONLY effectiveness ti perfaemanve of Unis specific duty. 

For auprevisors, ability te ampervire will ntaays be roted as a apecadde duty ¢ aa t rete δι aupervitara thore 

who superease a secretary anty). ᾿ fay ἦ » » ᾿ 

Compare ἀπ your mind, when soseibbe, the: individual being cated with otheas yettefran ben eH nh atin 

aimitor level of ce naibibbty. Σ : y bas 

Tan individuals with the game 

duties, 

He apecific. 

job tithe may he pertorming diffrent cuties. Tees, rate them on dif fegunt 

Faonples of the kind of dution that might be rated are: MAL Rive 

ORAL BRIEFING HAS AND USES AREA RNOBLEDGE AMVETS EN PERROUA LIONS 

GIVING LECTURRS DEVELOPS NEW PROGRAMS PEEP ARN SUUMARTRS 

CUNDOCTING SEMINARS ANALYSES INDUSTRIAL REPORTS : TRAN SD UTES GERMAN 

ΚΙ ΤΙΝ TECHNECAL REPORTS WANAGES FILES DISKUSPEVG SOURCES 

COVDUNTING BXTRRNAL LEATSON OPERATES ΧΑΘΙ͂Ο NESSES BOOKS 

TYPING COORDINATES B11 OTUER OFFICES NETENS PRUCK 

TAKING DICTFATION BRITES REGULATIONS MAINTAINS ADR CONDITIONING 

, SUPERVISING PREPARES CORRESFONDENCE EVALUATES STUNEFRICANCE OF DATA 

‘ For: same jols duties may be beoken down even further if: upesvisor considers it advecable, e.g, combined hey 

aud phone operation, g@ the case of a radio operator. 

INCOMPL TONE the THE PEAFOUHMANCE OF THIS OUFY . PEREORMG Teeth ety IN AN OU ESTANODING MANNER 

BARCLY AULOUATC IN THE PERFORMANCE OF THIS FOUND FN VERY 418 INDEVILUALS HOLOING SiMe 

CESCREP FAVE buty ᾽ LAH υὐᾶ5 

RATING PLAFORMS THIS OUTY ACCEPTANLY ERCELS ANYONE τ ANOS EN THR PERFORMANCE OF 

HUMATR PU RFORMS THIS DUTY ΙΝ A COMPETENT ΜΑΝΝΓΗ͂ " : reid GUTY - 

3 + PERFORMS ΤῊ OUTY EN SUCH A FENE MANNER 

THAT HE 1S A UESTINCE 7 ON HES JOR 

RATING ERO EC CEPITC Bute Re 

huU¥RER 

a RATING 

SuUNBER 

3 
RATING} sPacreic Cure wo. 5 

MERE R 

cece anes ener eee ae een nee aa dE 2 Neem mae et eee Be ere 

Δρεκεγις DUTY MO. 

7 
RUMBCR 

Evaluating significance of data 
RATING 

σήφερις oury νῦν 3 Ε 

Ἀ PUM TER ᾿ νυμΜυ!ῇ 

Haus and uses area knowledge 

2. MARRATEVE DESCHIP PION OF MANNEH OF -300 PLR FORMANCE 

DIFECTIONS: Stresa strengths and weaknesses, particulnarhy thoee which offeet develapeent on present ἢ 

Mr, Wigren is intelligent, competent and diligent. 

SECTION BO. SUITABILITY FOR CURRENT JOB IN ORGANIZATION as 

ι ΙΡΙΩΤΊΟΝΕ: Toke into account here everything you know about the bodividual....peods ivity. conduct in the job, 

Jatics of habita, special defectea or talonta.,..and how he ἐντὶ in wath your team, Com 
pertinent? peravnal charactor 

pare him with others doing simiter work of wbout the same level, 
bo» DEFINITELY UNSUIFADLE + 1 SHOULD BE SEHARATED 

OF OOUDTFUL SUITABILITY... WOULD NOT HAVE ACCEPTED HIM TF 1 HAD 

« A RARELY ACCELPYANLE EMPLOYED... OF LOM AVERAGE BUS WITH MO WEAKNESSES διξειζιξντιν OUTSTANOING TO 

i” RANT HES SEPARATION Be ῳ 

OF THE SAME SUETADILETY AS MOST PEOPLE § KNOW IN THE ORGANISATION 

A FINE EMPLOYEE - HAS 50. OUTSTANDING STRENGING 

AN UNUSUALLY STRONG PERSON IN TERMS OF THE HEQUIREWENTS OF THE ORGAW IZATION 

CxCELLRD BY ONLY ἃ FE@ IN SUITABILITY FOR WORK IN THE ORGANEZATION 

UNOAN Αἴ ἡ KNOW NOW 

ote 

RATING 

HUMBER 
Owe 

15 (IS tNOIVIDUAL BETIER SUITED FOR WORK IN SOME OTHER POSITION IN THE ORGANIZATION? 

CMPLAIM Buddy: 

aus nd SECRET kg 

eae 

gers 
Ὁ 



SECRET 
τ ‘i f then Frblead tn, . 

᾿ς ' FIFNESS REPORT (Part H) POTENTIAL 
i Ek na ee rt RC οὸ 

INSTRUCTIONS eee 
Consett corrent FOR THE ALAUNTSTEKATEVE OF5 (7 instructions fur completing thie report, 

a oprivileged commmicetion te yrot euprrvesar, and te gypropriate cerece menagee 

the poteatial of the exeduger Leing seated. 43 MIT to Le abeen ta the 

yeu read the entire revert before compbeting se atenn. Thies erport as 

supervieron FOR AT LEAST ὧν έτος ι κεν than s)inys, 

PETAL FEPORE on the euvivpee, however, af VUST be 
Ral Section “i helow, 

POR THE SUPERVISOR: Thie regart ae 

ment κα μα πο Offir eats concerning 

rate employee, tt a4 pecrenmenntod het 

ta be vonpleted only offer the empbeyer haa been under yor 

hold amt cunmplete efter ther aydays bas elapsed, Lt this ba the 

vearpbeted and σα πη θη! fo the OF no letee thr lociaya alter tha dae dnt μη τ an rtes 

SECTION Es Shen lat deel tose ine wae ae GENERAL 2 tg on een 

NAME (hawt) (Perot) (Middle) 2. bath Ge yeote ἔ 

ΡΝ ν . τι Ay, : δ 

νυν πο ὃ ππυιπ Nas 
FOUCE DEVE DEON? BR AM Cot Bb Aste MEME 6. Geer δι, PuSITtOw FIteTe ; . 

pport Br etal) Beep te OCLC e raat 
5, PERLONM COVESEL κ΄ Tats ἩΙΡΩΝΙ͂ (inclusize totes) 

23 September 57 τ 19 March 
1. GRADE fhe PATE REPLOF GUE ΙΝ OP 

05-} 19 Mar 54. 
tO, Tyre oF REPORT 

(Check one) 

«4:25 CSpecsfy) Peer tue 

VATS et 1 Cte tied feat THIS ΜΕΡΟΜΥ͂ HEPRESENTS wy BELGE εν OF THE INST Yi Seat BEING RATED 
~SERTIFICATION 

pa IC. 
BR 

tary pate 

18 Feb. 1959 
For tue weve 
RE TO oe 

“ren DATE. 

VW Feb. 1995 

SECTION Ge 
τς POTENTIAL TO aSgume fof etd WEGPOND IDLE TIED 

ὩΣ er TD eta tees mete eer mew setere eet emre mamn eames a sti cms 98 ne #25 

af asebgeneont, sate the employee ”s putential to sesure greater 

i}ity encountered at the various fevels sn his bind of 

Chief, FL! 

 AESTUMATE OF POT ER nn ee amen 

DIKSCTIONS: Conaddtee bag πε of hin gerade and type 

responsibbitties.  Thisk in terme of the kind of reaponail 

work. 
$8 ALHOADY Sho sk TAF LEVEL AL MITCH BATOSFACTORY PREITHUARTE. CAN BE txpecrss 

ἃ «αὐ AE ALE THE WI OMEST LEVEL αὐ δ SATISPALTObE PREP OUMANCE CAN AL ALFLTICD 

4. MAKING $409, DUE NEEDS MORE TIMC DEPOHL μὲ CAG WE Ἱπαδλεηΐυ FO ASSLME HAS ATER PTSPONSIHILITICES 

} 4. ALADY POO THAENTNG IN AUSUMING GALATER ΗΓ ΡΟΝ Mee OIE 5 : 

4“ δ. wiht, Ρνώμ δὲ SOSUIT GUIOMY 10 πὲ RESPONSIBLE UsTIES 4ΙΥΗ ΟΥ̓ FURTHER ὕξδιδι 

WATING _8 « ALREADY ASSUMTAG MORE HEBPGME EMILE TIES THAN ESPELTLOD AT IS PRESENT EK ή4ὲ ᾿ 

Nuauee Po AM EMCEE TEAL PERSON WD FS Ort OF Ink Foe “ὦ SavsLR OL CONSIDERED # 5% LHRLY ASSUMPT IDI OF HIGHER 

| LEVEL RESHCOT EBITD 
. 

.-ο..-......Ὁὃὄ ὕ ὃὖῦϑὕθό..ὕ.......ὕ.-...-.-. “--....-“--- 
‘ 

2. SUPLAVITOKY POTRHUTI AL πεν ᾿ ᾿ ᾿ 

pecan moe oe mettre ene me eee cn a en sence mentee a rem emennremanran tie 

DERFCTION Anewet this question: πε thit person the ebility to be ἃ vupervisor? 2) Yes (I) Ne TF your 

anaers ba YES, bidicate bafae your apinion of gurcs4 of the level af supervisory ability δ} 5 person.ois) reach AFTER 

SUITARLE TRAINING, Indbewete your apinion ty plecing the maebes nf the descriptive ratiag Leiow which comes cloorst 

to expressing your oplosed in the appropriate colienn, Tf your rating is bared on abseroscy him suparvise, note your 

roting by the "οι! "Ὁ cess. ff baned on cpinton of hia potentiel, note the gatina ἐν the “potential” eglumn, 

MAet 402 ὩΡΙΝΊΟΝ ὧν HED SUPERVISORY POTENEFAL 1% Poids SPFUATEOM 

«εν THOLVIDUAL WOULD ff A WEAK SUPERVISE νὰ THES KIND OF 5:1 Γι 5.5 Εν 

. δέει νι SNGEYE UAL WOULD HE AN AVERAGE SUPER YEETR th PHIG KIND OF AER 

2 GIRLIE’ SROEYEIOUAL WOULD μὲ ἃ STRONG SUPER SIGE IM THES SITUAFIOCN 

OFEChIP TEE SITUATION 

DESCRIPTIVE 

RATING 2 

NUMBER 3 

QTENTI Αἱ. actual 
Jartugrians uf prafpooiune 

206 (truck Srivase, @efenoge phere, 

peeelLiatt susoerreeres 13 δε εκ (Firat fine errr r is ΝΥ 

epee 

τς &eeue voina tae Pasi 

cootiete of various kinda) entat (ον ες! arte 

APE YE SOE) ee na eter mem ῸῦῸὺς 
deere ye te oh ene eet ee ener ttn _ 

eno oreect tHé Benet 299 (Second line susersiscra) B Seer YF SUPERYEBORE 
a nt a 

GCecemisatian 
eno MAY GR WAY WOT OF SYUFHAVESS OS, Sascm 13 δεφρονλιϑιὲ FSF μοῦ FLaad, 

A BeGP, 

0 ses eurrer (Executive favel) 
RS
 NR ---- 000 

«υδοκδιπαῖέ» 18 NOL #PtGutat : : 

6 x 'ῳ a " 3 aed ort semsor ata 

omim pauror até BUBLADINATLG’ ACTIVITIES SOL Cr eEH hs ANY MEFD Caeesss eocror@stias 

SUSNADIWATAS THCLUCE UEwEEes CH fet HPFOSHTE Bee ἢ 
“κφ μωϊοιαῖι 

.“-.ὄ...........--- sr a —: 

atate (Specify) 
i 

< κίξιαζιῦ PMEVIOUS EDITIONS ἐν 

fom sO. U5 (Part Pb) ar scoms 45 Ani 458 mich SECRET 
bp NO¥ ᾿ 35 apf O@SULETE. 

41 



SECRET 
aber pelted In} 

ἀφ 4 τὲ Fae 

ἃ. howe ahs CONCERNING pore urd al 

‘for rencarch 
Mr, Wieren has a tlate 

nach πος 
- responsibilitics tu work of a re 

FUTURE PLANS en memes 
EMD EV ED UAL 

᾿ 

Torarn tau ἐαρἐπεενοῖ Prewst), fom ΤῊ SECTION Me 
‘ TH mite te OR GIMER DEVE 

It io planned to εἶν Mr. ‘Yilwren an opportunity to assume more research regpon= 

nibilitics. 

eter cone tan ee 7 Renta - -----  -- 

piviouase’# PUTURE ASSIGNMENTS) 

en 
nn tt RT 

ρητεπι 

2. NOTE OTHER FACTORS, IMCLUDENG PERSOMAL οἸἰφον δ!) 455 Ὲ 5. " 

DESCRIPTION OF IHONVIOUAL ne -ς- στ στ 
ser him on the job. Interpree 

degrees ta most people, To 

and insert is the bos the 
i 

.-----.-ς--ς.- 

Le provided os on pid 15 

the page beloe are 5 aepies οἵ 

ia a box under the healing “category. “ Read 

SECTION be 
DIRFCTIONS: Thia section 

the words Literally. ae 

describing, the ἐξ ἐν ρὲ as you 

statements that apply bn aome 

each statement 

the teft of each statement. 

category oumber which beat tells how much the statencst applies to the p τ covered by this gepiet. 

Teen τ θῖν ἐν το ο 
ΤΗΣ στ τ ae its en 

pin ἀκόμα, δον ἀκα τος pease tl 
- 

Ἧ 
mos Have HOF OBIERVED TniSs πέοξε Can οἵνε MO. OPINION ag ἴο HOw THE paccwiP ric arectes Τὸ THE 

+ Ἔ EROIVEDUAL 
. ᾿ ae 

. APPLIES TO THE IeDeVEOUsE τ THE ceast POSSTOLE DecuRLE 

+ APPLETS TO ENDIVILUAL 1% δ LIMITEO DEGREE 4 

CATEGORY NUMBER 2 

5 $0 APPLETS TO INDiVEDUAL FO ὁπ STEHAGE OEGREE 

4 

3 

« ἄρρεν TO FNOT VIDAL Τὸ Ai ABDYE AVERAGE οέσπες 

a 
.« aprpries fa On OUTSTANDING DEGREE . 

‘ -- ..........-....- 
ΟΝ ee a rn er 

σ᾿ το,  - 

CATEGORY [ἢ - ὅΤΑΤΙΜΕΝΤ ue 
STATIMENT 

CATEGORY 
STAT EMERY 

et arr 
- a ee ee ------- 

ἸΤ΄΄.....-.-
----- τσ 

41. κεν HE OM γἵακολβὺϑ OF } ft. +8 Gerrctive te φιβευδ. 

sigae Brim ἀφβοζνάτες 

} τ, sare 19 266 amo ΕΑ ὁ τ 

Ρ. Pore? OF vite 
BCCOMPLESRME

AT 

5 preuctive 
-.ὕρ.--'ς- 

8. και ένοθν FOR pacts 

᾿ -..-.......ϑΡΒϑ..--- .. -:-- 
ee tee 

=] 
Δ. Can wank vrci

 st Owe On wie 

1 11. ριξε ῖϑ pacs61G%3 RE 

h oem en ae att Ane 888 

4 areeors se oe 98% eter ieee 

- nC
 eT ce nee 

-.........0-.-...ὔ 
al 

mm 3. wat pma toate wt 

& #3. 13 teoyor FFUR or ora at 
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discussion with him of his 

yee, 

this evslustion ta your eumerviaar and senior officiate. 
nete where he «tegte with you. Completion of the repart cen help you prevere for oa 
stecagtns ond weaknesses. Tt is abso Organitation policy thet you show Part lof thee ceport ty the employee except 
under comlitions specified am Regubation 20-270. ft ie recreranded that you read the entire form befoce completing 
ONy -wrestion, tf this is the initial τόρ can the ermntayeoe, it muat be completed end forearded to the Office of 
Veesonnet no tater then 30 days nfter the date imlicatod gn item R, of Section Α΄ below. 

SECTION A. ᾿ς ΘΕΒΕΒΑΙ Ὁ . ᾿ es 4 
1. NawE (458) (Firat) {4448 6} i, vate OF rAaty 2 SER 4. SERVICE UF SIGHATION 

;° B DI Wigren, Lee He cf WAS CEO rae τ ΠΣ een ὃς, —— 
CF en ee ee ἢ ; TERE OFFICE DiviSiGy/ as, 

Taine ve daetee)~ 

___19 March 1956-19 March 1957 
τι ByP tere το Νὰ seactan ¢Spect fy) “REALS hows TYPR OF REPORT 

(Cherk one) 
Beater Seer e ts ter gers 

SECTION δὲ ο΄ mp ee poe ER EVEL OATAON 1 20s Foe Oe UAB ore δι δ κοι, reas eee Ven τς ΟΝ με μα. ΤΆ ΒΕΈΡΟΝΤ [ x) HAS ) WAS NOT βέξν «δον TO Tek Ινδινεῦυαι RATED, $F ΝΟΥ͂ την, EXPLAIN RY ah. oe ree 
ἃ. CHECR (Χ) app 3 ; nis . pon BY ~DATE——-f -— 

Seat eg Cet. 

«ba seen ee. 

pif 'eGeweguer peeweree “Pie i oe Bo. ἃ 

? a him Ἶ pied μὲς ΟΣ Γ᾿ ὁ Yeh sorte 
AUPORT Steril. +e we Ch OPEN IGE GF “THES 

yiouar. 

Tass GFF ORT AFeL EC Eh Fat του θέν UPEmIGHE OF & πα ot COMTI νι feet red Ball yD 

#Y AuG PRTVIOUD SUPEOSE SIPS, 

 .MANE DISCUSSeL Sete Tete EMPLOYER HES 8tRtRaISe 

Ae0 OE RtmMLRSES 9% Te et ml ἌΣ Oxted wi Trans, 

NH. FHS DATE «. 

25 Harch 1957 

7; fom tut πεντεσιντ Greiee 
PORMATION. ΒΗ. @iek LEAD TO A BEY TER UNOEASTANDING OF Fats REPOAT, 

eS 

THE SuUP#Avinow, OR Any Grudge 15’ 

IT have discusssd this report, and his gensral situation, in considerable detail with | .-- --7 ire Wigren. He felt he did not wish. to challeare the critical comments of the ratiag officers (I had two officers work together lo that capabity), but felt—that a rating of 3 under spacific duty No.2 did not do hin. justice. I think hesright on this score 

Pergonnel Board the subjoot of a prométion for him to GS-12, The Board reconmended deferment of his cas 
Tocertify that oe aot it deck 
Ae PATS DATE 

Ane σος 5 March 1957 orrici aL ; ς f, We] 

SECTION C. ; OS PERFORMANCE EVALUATICN a On 

5 reflected in the above section. 

3 ic OFFICEAL TETLE OF REVIE@ING OFFICIAL 

GINE Gat PEOFORMAWCE OF DUTIES 1. RATIN 

DIRECTIONS: Consider ΟΥ̓ the productivity 
his duties during the satang period, 
sibility. 

‘ts pees wr PERFORM DUTIES ADEQUATELY: HE 14 το νετεν . 
BAREL se BUETIATE IN PERFORMANCE: ALTHOUGH WE προ HAD SPECIFIC 
CARRY Of BESPONSIGILETIES, . 
PERSOSuU, MSLT SF WIS CUTIES ACCEPSABLY, OFC edi tasrLY REVEALS 

MUIGANCE UR TRAINING, ME OF Tin FAILS Τὸ 

SOwe AREA OF @EAKHESS. 
3. 

ΓΤ ΣΙ 4. PERFORMS CUTIES EK ἃ COMPETENT. EFFECTIVE waunte. 
RATING Ss A FIWE PEER TRANCE. CARRIES OUT WANY OF tS BESPCHSIBTL HTHES EXCEPTiowaley efit. MOMBER 6 + PERIGHMS 445 DUTIES IN SUCH AN OUTSTANDING wane tHAT WE 15 EOUALLED Ar FEW OMER PECSONS κγόοῶν TO 

ὶ THE βυρέρνι 578. 

COMMENTS: 

SEPL ALES PHEVIOUS LOETIONS SECRET Performance (as 
rok ; 

oy 45 (Part 1) τε ἐϑων 4S AND 450 amtcH 
sek OBSOLETE. 

1 νὸν 84 

τὲ 
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SECRET 
; Bho δε κι Pa 

he OM PERD θη αν σε Of SPEC EEA Outta s ; i 
ea ae ses re gat feet aa τως mie κα αν κω aw! Sew everhes. as Sears ἦν ὩΣ ἀρ ly ὰ afc na = arr, τ στ ee te τοτο ο----ς.--- PESTCTIONS:. ra ies ας Stete dn the spaces belos up te aie af the wore amportaat SPECIFIC duthes performed during NO gros Beriod, 

portant duties. ve 

those 

Vinee the most important fiest., By nat αὐ λιν! miner ou 4 
bh, Rote perfermanve on each apecifie duty consaderiny Yoeftuctivenees in porfoemaace of thie specetic 
ον For eupervieons, ability te eupesviae καὶ! aleoye be ented avon apecefic ΕΥ̓ gfe Fh 29" of GQup erections 

why supervise @ sevretary only). . 
ad. Compare in your mind, ehen possible, the indivistonl being ΠΝ MW res” at ο 

| ῳ 

rated with othere gee fer 
simiter feved of responsibility, . 

σι Two individuals with the same joh title way be performing different dutios. Flo so, rate then an tferent 
duties. gence ᾿ τ. Be specific. Feamples of thr kind of duties that might he rated are: May Ri 

᾿ ORAL BRLERING H&S AND USES ARPA XNOULEDGE CONDUC EN NG tase rtows 
GIVING LECTURES PRYALOPS NEP PROGRAYS PREVABES SUMWARIRS 
CONALCTING SAWINARS AVAL Y/ES INDUNTRIAL REPORTS TRAUILAYES GERWAY 
BRETING FECNNICAL BKPORTS WANAGES FLLES- BGEHMPIEPING SOURCES 
CONPUCTING ENTERNAL LEATSON OPERATES RADIO REEFS μη) Κ 
TYP IAG CCORDINATES 81TH OTHER OFFICES ORIVES TRUCK * mn TARING DICTATION a WRITES REGULATIONS : ᾿ ΜΑΙΜΥΑΙΝῪ ATR CONDEFEONING 

ἣ SUPERVISING PRIPARES (OBRESPONDINCE EVALUATES SIGVIFICANCE OF PAYA a For sume joba, shuties may be broken doen even furthes sb supervisor considers it ον φυσι e.g... combined key amd phone operation, in the case of a radio operntor, ᾿ ὦ 

fo > UNCOMPE TINT αν tah PERFORMANCE UF TES DUTY Δ. PERPOUMS THES Dute [ὦ ἂν OUTSTANDING MANNE M ἃ - DAdtLY ADECUATE tN THE PLRPORBANCE OF Teds FOUND Ut WEAY FER FEOF ¥IQOUALS MOLDING Siteee 
OTSCAIP TIVE Duty . Lam JOns : RATING 3 . PLARFORMS THiS UUTY ACCEP TARY " : cout Pos LXCELS ANYONE § 7478 IN THE PLRPURWANCE OF 

NUMBER 4. PERFORMS THiS DUTY IN A COMPETENT wanna THis OutyY 
S + PERFORMS TeIS DUTY. IN Stick A FINE MANNER 5 . 

IMAT ME FS A UESTINGT ASSET ON τ 5 ‘900 : ; ; eee. στο ποτ τοι παπεισππεγο, a an a accep ene annette ne nnn ae sete eee “PeCHPIE ὑυἷν wo. fF : πλεινοϊνδεσ σις bute wo. 4 HATING 
Writas Hqo and field [usar x Analyses operations — | swore 

Communtoations . 5 and proposes action, ; δ 
v,mo, 2 poe ΟΣ RATING [ortcerte Bute Wal BR kad RATING βραζε εις outer, mo, Σ 2 : 

* Coordinates with οὐδοῦ ; suworad Briefs supertors on δ ΝΜ ΒΟΝ area desks and staffs. i 3 | his activities 4 
wreitte puly mo, 9 (ni, |RATING I Oy CEU SNE auth κι BLT ee ee Propares intelligence | suai Σ munnea 
reports “| 4 

J. NARRATIVE DESCHIPEION OF MANNER OF JOO PLAFORWANCE . 

DIRECTIONS: Stress atrengths and weaknesses, particularly those which affect development of present job, 
Most notable among this officer's strong qualities are his intelligences, iaguisi- 

tiveness, emotional stability and good judgement. Ho comprehends and analyses situa- 
‘ions and problems readily and in tha latter seens very able at findtag logical 

foolutions. Ho expreases himself woll orally and in writing. Ho is noat in both 
personal and work habite. Such weaknesses-as Mr. Wigren seams to hava lie in the areas 
of social rolationship and motivation. He ie calm‘and iatrospesctive, not gregarious 
mor sasy to know. Though:ho is always polite and even tempered he sesns at the roota, 
perhaps, unduly sonsitive.to oriticism. In his attitude. towards and ths performance of pis job he seems to do what he likes well, but to let the lessagreeabls. thiags slides 

IM ORGANIZATION Epis aot SUITABICITY FOR CURRENT J SECTION D. 
VIRICTIONS: J Toke into account here everything you kaow about 
Pertinent personal characteristics or hahite, special defects or talents....anl how he fits pare him with others doing similar work of obout the same level. 

the individual... .praductivity, conduct in the job, 
in with your team. Come 

4 overestecy uNsurrapee - out SHOULD RL StPAwATEO™ . . 
2+ OF NOUATFUL SUITABILITY... @0LD NOT αν ACCEPTED MEM TF | SAD KNOBN MAT 4 σοὺ NOW Vek WAKtLy ACCEPTABLE EMPLOYER. γιὸς AVERAGE BUT “ΤῸ NO nt ASNETSES SUPFICHCS Fee OUTSTANDING TO wae 4 RANT 153 SEPARATION 
4... OF THE SAME Sur TABILITY AS waosT PeePee 1 ANOM ΙΝ PHE .ORGAND ZATION HATING 3 + A CINE TMPL OVER « RAS SOME OUTSTANDING STIENGINS - 

NUMBER & - AW UNUSUALLY STRONG PERSUN th Ti ews oF Taf REGUEREMENTS OF Tne ORGAN! 2ATION 
7... EXCRLLED HY ONLY A FEW IN SurTaMsLity 508 ας it Pek OR ANT ZATION 

'S THis FVOIVeuUAL OCTTER SUITED FOR MORK 1% θῦνε DINER FOSTTION TN Tak ORGANIZATION ERPUAIN Fistiv: 
᾿ 

pe ae Se SECRET ἕως ὑβ 
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2. For the Reviewing Offictal- (continued). | 

Mr. Wigren has also asked that it bo made a matter of record that, for 

a period of three months in.1)56, he πᾶσ acting chief of the 

and handled these responsibilities effectively. I havo agreed to aite the 

extent of his responsibilitios. Certainly the, routino business of the 

dosk waa kept moving. during this perlod. I have pointed out with respect 

to the maauer-of his performance of his duties that his fitness report Le not ; 

an unfavorable one. The factors which have turned this annual fitness 

report into a poraonal crisis for him'are the simultaneous deferment of 

his hoped-for promotion, and the deferment of an overseas assignment for 

him «= both.of which actions naturally refleot on his past performances 
T have pointed out that woe have to requiro aprreciably better than 
average performances from officera we send oversoags, that I boliove we 
have in the Branch at least one bettor qualifiod candidate for tho 
overgeons asaignmont in question, amd that I am obligod to give the 
assignment to the porson I feel is best qualified. 

Perhaps understandably, Mr. Wigren continues to boliave that this 
report 1a not a fair reflection of his performance. I have told him 
that Ican go no further tn attompting to oxplain my judgement and have 

asked that he digsouas his situation with the Deputy Division Chief 
and/or the Division Chief. He agreed to do 809. 



SECRET 
- oe ᾿ ‘ (Bren ΣΕ κα tay 

FITNESS REPORT (Part 1D: POTENTIAL 

Beret δον ἜΝ eee eae. gy cama, cM STRUCTHORS: Oo τς τς υε τοὺ κε poth ee Dit cele 
TUE AIRUINESTRATEIVE OFFICER. Consult: curtent instructions foe completing thbe gepurt. : < 

deport 4a a privileged communication ta your wapeevisne, and te anprenpristo careee manages 
ints τα οι ον the potentinl of the ΠΡ γα being gated. fe iw NGF te be ehaen to the 

that you ἀκ! the entite eeport before completing noy pcetion., Ὥνήᾳ seport ie 
POR AT LEAST 50 f)4¥s, Hf bese Chere “Ὁ faye, 

4. ΓΕ thie be the GNPTEAL KRIPORT on the employee, however, 11 MUST be 
no tater than Jdulnys aftet the due date iadicated in item Καὶ οὐ Section "i he foe, 

pre TH SUPLEVESOR: This 
ment aed gegsanned wt bie 

rateS oopteayer, Ft bs secommente 
to be completed omby alter the employee hae been undet your supeevis 
ΒΓΕ aot Complete after the odadays hae eles 
eters betef ant forensded ta the OF 

e (Farat> 2 DARE OF frie te 3. 814 4. πιηντιοὶ OF SECWATION 

—-—....Wigrens Leo ἢὉὮὦὃ[ὃὁο]οὃ;ὅ. Doce 192323.ϑὅϑ αἴ | «. JOUPIS TONS nT ae . 6 UPPICEAL POSITION Tithe ᾿ ᾿ 

ως DDP ee of _._...Area Ups, Officer a3 
t. fbaut 8. Date ΠΡΟΜ OUL IN ἡ FLUNOD COVIRID Ae Iu1s HEFORT (Inclusive dates) ᾿ 
1λ φ March 1957 19 March ly5ue19 March 1957 

τὸς Hie AC περυδει 00} 7Πηκι isis. "OO | μελεεηύκοικ νι εόνονςὁ A ΝΣ (Srectfy) ἢ 
αβρίυτ 9 

(Check one) ‘ MP wesuar er arssicuetn 

τς CERTIFICATION 
ιε΄ Twt PATER: 4 cratiry THARP Υμ 15 REPLUY MEPHES MY NEST JUDCTMENT OF Pt FNOEVIDUAL BUING RATFO Rian) Oa 0 Ξσξιξοςς:ς: 2S NNN ΣΤ ΡΤ ΑΥΤΟΝ οεέτετας τατον 25 March 1957 οὐ 1 ἜΝ Fat eee ee terre wo crn mene be 

“y , OPIN can RTT PY T TT ; 

GOP VAL FIELE OF REVEL wINO GREECE AL 

hic ὙΠ] si 

ὃ. fe Net wel 

a. Tete UATE 

March. 1957 
1361) nn te 
§, PGT MT PAL ΤῸ ASSUME GREATER RESPONSE MILE TEES 

MIRO TIONS: Considering others of hla gene and type of asealynment, rate the employee's patential to asaunsa greater veayensibiliticr, Think dn terme of the bind of ¢ bbility cneountered wt the various levels in hie kind of work. TTT a ee ear cee 
ἐν ALREADY ANOVE THE LENG AT ΝΗ ΓΗ SATIS GAC FORY PLEYORMANCE! CAn OF σφι rep 
Be ΜᾺ RF ACEO ΤῊΣ HIGHEST LOVEE at ἀμ ον fyatigeactone PLabonuance Can Me Capectep DA LT 
3. . MANING PROGRESS, WUT WEIDS W596 Tim OAR ON gal Cat me ἹΠΑΙΝΓΩ 10 Ἀφ ΟΜ CHEATER RESPONGIA 
4. AC ADY FOR THAINING TN ASSUMIGG GHEATOO wei Raw 4575 εἰ ὦ ἐν} ΓΙ Se WELL PROMABLY ADJUST QUICHLY 16 MORE A@SPoNsiuth DUTIES αι TOUT fin tbeem—3BA MING. ὁ + ALREADY ASSUMING MORE MESPONSINILETIRS PIUAN  KPECTED AT WES PRESENT LEVEL Z 
Poe AN FACEP TIONAL PERSON @HO 63 Gut CF rd εὐϑορσέμουιυ uf CONSIORRED FON LARLY ASSUMP TIO 

LEVEL RESPONSIBILITIES ----.. SRR oad 

a. SNP CM YISORY POTENT) AL 
rar em tan eta tne 8 mcr rae re το σπἔορο.....Ἅ.-Οὃὔὄ.::.::Ὀ.................... alse 

μον: Anawee thie question: Has thig person the ability to he + aupervieans? (Z0 ¥ | ma | 
tadicote below your opinion of guess of the bevel of supervisory obllity this person will gench AFTFR 

SUVESI.E TRAL ; Endicate your opinion by placing the munber of the deecreptive eating below which comes closest 
to esyreszing your wpinion in the appropriate calumn. It your cating ὁπ based an observing him supervise, note your 
γένος in the “petual”™ column, Uf based on opinion of his potential, note the rating an the “petential” eoluan, 

Tyra: ΟΝ 
OFFICHAL 

δ + 

ϑαΐεῳς 
Rite ee R OF MIGHER 

If your 
andwer pa YES 

OSLO TIVE Ὁ: MAVL NO OPINION ON WES TsPEMVISORY POTENTIAL ΓΝ IM9S Stifualion 
aed ᾿ Εν BELUEWE INOUVIDUAL WOuLG &f & @FAK SUPERVISOR th THIS MIND OF 214} ΑΤΊ ΟΝ warin 

ἑ Δ ΠΝ Tos MELEE VE PNDEVIDUAL WOULD GE ἂν ἀνεηλῶς SUPCRVISOR tre THIS κιμ GF SETUAP IOP. 
: 5... BELAR VE ENUIVIDUAL WOULD δὲ A STRONG SUPERY!S0R IN ΤΠ Si fuarronm 

AG heh POTENTEAL FSCHIPFIVE SaTUASI ΟΝ 2 
ae a & GROUP DOING tr Cteuck drivers, etenographer technicians οι professional spe. . § 2 cialisis of various inde) watea contact et TH SeMb OLAS BuBDROsmeTES to PatQuint (Firat fine 
Haan perv aor) ; - ere te ene nem wee ππ-ὶᾳ---.--.5-----ποππτ--π tn tH ee ---- 

2 ἢ S GaCUr OF SUPE BvERORS ono CemtcT tee θεϑις 208 (Second Line eupervisora) ; 

A GROUP, Om νὰν OF wae BOT HE BurLevEaoas, θην 83 BTsPomtr are 

wo PaLicy (Executive level) 

eetm CoOmtactT stim sawtioianre EUBOCDI wAaTES 29 NOT Fetigytnet 

Swes νέοι 41ι SUBCOHFSSTES” BCCI νει ἐβέ δινέδϑε ANG WIED CaBesuL CoCRbIwATION 
----.--- ----ςς-ς-ς͵ς-- a ete ME ὁ ὁ δ eae ne a ae narrate etree --.--..-.-.-.-..͵ςἘς-.-.-.- EP RA RRC | 

Both buMEDrAFa CUBES I BeTAS FHCLUCE MEBBERS OF FRE OFPOStTE 3428 

Stmae (Specify) 

περι ACES PHEVIOUT ἐτεὸν ὃ 

ε wow 9459 
θῶ δῷ, Us (Part Bi) ον Foams 45 ΑΝῸ 05s τ SECRET ’ Potential ὌΝ ta) 

ARE ODSOLETE 



SECRET ἌΝ ; . om EP Ore Febtet fay 

SATU PME, eh 4 8 tte On yOu Kr 
PMP ATO Tut ae eet ewer mowar Ut Mints ΤῊ 

eh heen ta le βοθος ἐλακ unit he asd απ οι δον Ὁ γ s le eel 4 Sean 
a COMMENTS CONE ἐπ Υ Μ RPotiy ti a 

PRY 

He 18, I believes, at a orucial stage. in his coarser. Depending upon his ΚΝ 2 απ. bition during the sext 3 to 5 fivents ho will havo Ῥοσοπο oithor a mediocre senlo 
oaso officer or aa officer ready And able to assum oxocutivo seaport ERD sae: Ho 
already has the inherent judgemont and lutelliponce for mere roapunsible jsts, but has 

mons trated a eufficient industry and rosolve to make him as a promising = 8 Ω - - τ 

not vot ds 
rofvasion . 

SECTION Ν FUTURE PLANS 
NOE PLANNED. PO PME {αὐ εγνίρίαι 1, ΥΜΑΊΙΝΊΝΟ om otuie tL “ει punt 

7 

Mr. Wigroa has been undergoing a variety of specializod training, ej τος ἢ 
language, preparatory to an asaignmeat in Such an assignment has been. deferred and futuro training plans must therofore 59 hold in aboyanode 

UEUAE ASS WEDUAL "5 
UOING PERSONAL CIRCUME TANCES, Τὸ AL fart 1410 ACCOUNT IN tna 

2. MOTE OFM FAL toes > Ban 

ἘΠΕΤΙ ΟΝ Or NOON σορὸν νι ἀπ provithel on an aid to dererthing the seSivicdual av you aee himoon the job.  Interpeet 
oo series of statements Chat apply ino aome tlegree to moat people. To 

Read cuch statement amd gasert in the boa the 

DESC 
“TIONS: This section 
words literally, On the poge below are 

the felt of each atatexent os a bow onler the headdog “categaey, ” 
cuteyqery number which Lest telfs how much the sta ttloapphies ta the person θην σία! by this coports 

Δ΄’ WATE MOT COSLNVED THES) HENCE CAN GIVE NO GINO AS To ge THE DESCRIPTION APPLIES To te . τὶ , tA Ci VE DUAL ᾿ Ἕ 
SHPLIES TO Tel INDIVIDUAL TO Tht rast Passiait θεοπις 

de 

1. APPL EL TO INDIVIDUAL Τὸ A RIMETOD ὁδοθεί 
Die 4902564 TO INDIVIDUAL TO ἂν AVERAGE DEGOLE 
4. 

eed 

CATEGORY NUMHER 

SEPLILZS TO INDIVIDUAL TO AN AMOVL AVERAGE FEGore 
APPLIES TO IMGIYIDUAL TO ANT OUTSTANDING ἀξ εν Ee Cy ee a 

SraAtiwing UTATEMEnT -- σὸν ---------...... oem penne wat ene anes meetin temmenee δ 
« Apis $% C68 bee πέπον Ti, WAS MEG BPeerness oe δι. EM εϑεζτινε tn δεδόυλε 

δυιμε at seta ALTOMPL Tuam a Σ ὅ ιὔῶνν Bite AWOL ATED 

δ᾽. COR L Ewa Dae etaN 4 oF 

2 CARVE Ete Yd Aw PRAT GS 

Can ware Lara 1 
*, - ἘΣ. suger Oni Graben re Oe φηνῳ “50 oheans 

13. διύεριν ee arg ad 
τιν 

wae δε γι νὴ 8 “2X. EA τηδοδητυν of oineas 

V3 Ae bee las se wih Twi να . 
% 

x 24. CUHAS TELE UAbEe PeLasuae “νἢ 

8ιβινέ" γι, "δα, Τὺ foe 

Lot Su boas 

“τον στ σοῖο ποτ ne Ce ee rr nee ae 
1S. sasPomos weet “8G suptee 

4 29: νει τρι avd sucdemime westos Ie Res eay 

ἥ Ὁ 
: . HMOe> erty 1, Sete TH. COS HER sua δ9ὲι τη 
Σ : Ἃ 4 ἐδ. 89 BeCuRety Conscious SisomG aus 3 i ACUI Themed 

1). Cumet ue write asta teams 

το Pen oL ent 
a) ‘3 7. Che GEE δεφως Brin eaorie 8 2). 99 νεπϑαλτενι 

power oy δος... 

Pad. Mid Ra Tech ae FS Come 
i 
3 δ. wat wines FEM DAETS 

steueteye 

3 : 9 ait, TE. FaS tea Tata ae swauta She wae Petma de οὐ τόθ 
Prom OF mes wri 

ἀῶ, τειν 

BND Cee teeta suri 
x : 10. fan cove me ae : ᾿ 3 ἐν 
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on ΓΒΕ ΓΝ ᾿ς Fetes Lt μὰ fr. tes 

ΘΝ 

2. For the Reviewing official: Hote: | 

I have indicated tn ink in the forms wherein my judgenzsat diffors 
from that of the rating offiesr. : 



f-00000 ᾿ ᾿ 2 

SECRET 
ΠΝ 

FON TMs AETUINGSTRATIVE OF FICK 

BOR TE TRYTSOR: “This report ia designed τὸ help you casrete vour cuntuation of your suberdinate σα 

this evalustion to your supervisor end senior officials, Organization poficy cemiree thee yea infors the suneiis 
mate ahere he atende with you, Completian of the cepert can help. yeu prevare for ὦ discussion with nazef lia 
strengths sad weaknesera, Ft de also organication nolicy thet yau show Part lof thie reeert to the enniover 
ines comiations specified in xegubation Heil Tt is receerended that you read the eatire fers Before cov 
rey quvetion. ΕΓ thia be the iartial resort on the ersloyee. if must be completed ent forsacded to the 
Pegeornet on later than 40 Jdeya after the νας in item A, of Section “a” heloe. 

tama t 

τί δῖε 

SECTION A. , - : Rarer GEVERAL ne oe ὦ Ss 

re ΜῊ τς Oath OF ΒΙΗΤΗ ἐς τ] Ϊ ἃ. ξἑεονιδὲ δὲς MATCH 

Wigren ld Bece 1929 1 π΄ 49 δ᾽ 
BOPP ee σιν STON’ ARAN ‘ wre pee SRF ICTAL PasrTieN Witte ce 

DP/ WE eres © we ce ἧς ἀγθα Opa Officer 
ye. GRASEL ἢ a. or - | ἃ. Ρεκιδο COVERED Br THES MOP OR gineduss 

OS ULI 19 March 1956 0 ᾽'΄᾽. 
TWh: ot Repors teeta ge | CC cree ce rere) 
(Cheek one. ΧΙ rvevar PEAS Anwar CMP. οὐ τε 

δε ΤΙΝ δες eee ie ee ὡς Se τς 
τς ΕΝ THE RATER: TUES MEP OE [Χ { ΝΟΥ͂ ὅμὸνν,, ἘΧχθι νιν ἀφρὸν 

NOTE - . e A 

A, CMECA po) aPProrarar TATEME MT Sy - 

ἢ ν᾿ ec ἔσκεν ene One wore wr Oem Nem teNs oF ἵνεν Ὶ ᾿ ae ες waren MET ae Cl ca δ, ὁ . 
F > Creare . Ἀ “αν τῶ μὰν AA COPS ἀττεζοεο τῷ this memes, 

mer πὴ Fm a ma i: ay en rt παν ew a te Ne ποτ OS τ᾿ τ ὙὉς.Ὁ.0.0. en = UR re tars moe ne Bae Rm CG Ae eke ως. weer ee ye ee ee ----. -- 

Camvos σεξατι νι Tet toe COTES νοηυϊνεδυδι Bares ἡ Αρη νιον" OF ἀντι" των ὁ CUP De wert Ta tee ἢ 
AWA SHhel oud ϑυρΡιπνε θη ὅν é 

nee ok a σου i 
i 
᾿ 

ὁ. SUMING INS 

Cvetua te wid 10m κιφδεέδηναν ον OL CMU RE Specify) 

ν νυν PE SUSSEh κι ν΄ tert ter rarves 

ΟΣ . xX ami) @¢Aneastrs $9 tere eh eet eet er we 

' t, tees are aa 

Ι PO VaR tae Steltatyg 
MILL LEA TO A METTER UNDERSTANDING OF Tors REPORT. PORWATION, abice 

' I have discussed this-.report at length with Hr. Stenger, because of ite critical ; character, and subscribe entirely to it. I think the discussion of the report . * with Mr. Wigren has been beneficial, and I believe an imprevement will result, : ἢ ginee Wigren seems to have good capabilities, if he cares to use them. If there _ ds not an improvement within the next year, the question of a reassignment will 
‘have to be considerad, Ade Lats wu ἐκ Serdar fre wna pet eet rage wea Gow ν ἢ οἱ 

' speek we Pusfore Hove me tt de. Ub 2} tes Pi fncb, be 
, Secrets tt REUSE Saal 

Tocertify thet any substantial differer 

AWS Date. —«,”~s«d~' τυριῦ OR PRE —<. ‘ BEAL TITLE OF REQ ΕΘΝ Ah eas 4 έ ες OFF ICEAL 
K ; tayde an ok 

SECTIOn € 

τ 

the productivety and effectiveness with which the individual being rated has notiremed 
Compare him QALY sith others doing similar unek at ὁ similar level of ὙΠ ΤΉ.) Ὁ period, 

Fectors other than productivity sill de taken into accvunt Later in Section Ὁ, aibility, 

Vo. DOES NOP PERFORM DUTIES ADEQUATELY: ME FS INcOwPETENT. 

"E+ BARELY ADEGUATE #8 PLRFORVANCE. ALTHOUGH NE καὶ 4UAD SPECIFIC GUIDANCE QR TRAINING. ME OFTEN τὸ ized 
3 CARHY Gul HRESPONSIGEILATIFS. Ξ 

Ϊ ἵ 2s PERFORMS ΜΟ5]᾽ OF HIS UUTIES ACTEPVABLY: ὅῦεεςξ ALLY REVEALS SOME AHEA OF af aanEss. ‘ 
Trecat 2° PERFORMS Gutt€s im A COMPETENT. EFFECTIVE van Σ 
RATING 3. A FINE PERF GRMANCE: CARRIERS Out waxy OF ets ONSTBILITHES RCEPTIOWALLY δέν. 

nowper δ᾽ PERFORMS WES DUTIES IN SUCH AN OUTSTANDIGG WANNER DAT HE PS LOGALCED “Bd FEBTOTUES PLESONS BAe ΤῊ 
TeE SUPERVISOR, i sae Fi i ut g 

COMMENTS : 2 ἔ Ὶ Η : : ᾿ ‘ ᾿ ἢ Σ δ 
ἀν a, ἐν Vy oy wee ἐς 

ee -.4 ye ἢ 
oe 7 

εἶ ¥ ξ 
Ν ΟΝ Ϊ 
aed ὁ --ὦ 

ἢ , REPLACES PREVIOUS TA Pees . Tiara FORM AO, = . : eh, ys (Part 1) OF FORMS 45 ΑΝῸ ase antes SECRET Per formance vat 1 νῦν gs 
ARE CASOLETE, 

ΕΣ 



: SECRET 
(then Estted 16} 

Un PRUE aAye Ee Ut SPECTER tases 

DIRECTIONS: a ᾿ ripe , Held? vos 

State in the specet belere up to aia of the mare important SPPCTFIC ciutiew peeformed “tur (hed hes dat van μύξα πνεῖ, 

tmpereetan? farast. [ἂν not ἐπε! νιν αἴσιος of uniemertant duties. me 

ας duty considering ONLY effectiveness in verformance of thia specific duty. 
sipervesc will sbenys be gated as a apecitac duty {dy aut rate δή eupervitors thoes 

Place the cvet 
hb, Kate perpformancve on rar 

c. For eupervieorea, ababsty ¢ 
whe anpereine 4 βφρι σία aunty). μ δὰ © 

d, Compare in yout omiod, whe possible, the individual being rated seth other pe Wedidy iw dar feb 9} n 

aimsdee bevel of resnernertality. 
c. Twos sudividunds with the anne job tithe 

duties. 

may be perforsing -fifferent duties. tf so, cate theman different 

“4. te apecific. Panmyles of the kind of duties that might be euted are: ᾿ MAM γα 

OVAL BRIERING HAS AND USES 48F 4A KNOSLEDGE CONDUCTS ΕΝ phebdiG@ross 

ΟΝ LECTUGEIT BEVFLOVS NE PROGRAWS PREPARES SUMVARIES 

COMIAICT GT, SEAINARS ANALYZES IND@STRIAL REPORTS TRANSLATES GERWUAN 

WHITING TELUNTCAL REPORTS MANAGES FILES DEBRIEFING SOURCES 

CONDUCTING BATERNAL LIAISON OPERATES RADIO - KEEPS BOOKS 

TYPING “a COORDINATES WITH OTHER OFFICES DRIVES YRUCK 

WRITES REGULATIONS UAINTAINS AIR CONDE TIONING TAKING DICTAVION 
SUPERVISING > PREPARES CORRESPONDENCE EVALUATES SIGNIFICANCE OF DATA 

For some jobs, duties ταν be broken down even further if supervisor considers it advisable, «.g., cambined key 
a. 

and phone operation, gn tie cose of a radio operator. — 

bos PCy ePE TIGF fu fet PERFORMANCE OF THIS BUPY 4 - PERECRMS THES OUIY tM An GUISTANDING MANNER 

2. BARE ASE SATE tf μὲ PERFORMANCE OF THES FOUND IN VERY FES INDEVEIDUALS HOLDING Sivte 

OLSCRIP TIVE tury - £4 2085 

RATING 1.. LAF OW, Fert ΤΥ ACCEPTAHLY ) - ENCELS ANYONE | ANOW f% THE PERFORMANCE OF 

NUMBER 4. PEREGOUS FIs ΣΤΥ Im A COMPETENT MANNER Tis uty ᾿ 

4. ρΡιίαοῖ Yess υὐΤῪ th SUCH A FINE ἼΔΗΝΕΡ 

fat μέ £2 & VISEINCT ASSLT ΟΝ HIS JOB. 

HATING |S > HATING 

correspondence to the | suvere 
3 

specivic gouty wo. fF 

Processing ani dissemination of field | ‘v7 
information reports ὁ 4 
Wiepig ποῖ no, > RATING at RATING 

Handling of project outlines and renawruuere : NUMOEH 

ale and other administrative details 4 a 

Siewert  egtinesenenene-euae-wec @ Ge watina ts 
AUMBER NUMOER 

Providing operational support to the 

station _ 3. Δ] λους δε τον tases 
3. WARRATSVE OLOCRI On OF wsonle OF JOR PLREOMAANCE 

DIRECTIONS: Serres atrengifie #id wenknesses, purticularly those which affect development on present job, 

A large portion of Mr. Wigrents time is taken up with the processing of field informatlop 

‘Jreports and the handling of administrative aspects of various FI projects, both of which 

he .performs efficiently, although he, req é3 sapervision to ensure the pronpt completion 

of project details. In the area of operational support for the field, which includes 

providing the station with requirements ,with name traces, operational appraisal and 

operational guidance, Mr. Wigren, performs acceptably but occasionally shows a lack of 

initiative and .originality-of ideas such as would be required to raise the rating In 

this category. As regards psepsration of correspondence for the field, Mre Wigren here 

again performs acceptably, but cccasionally shows of a lack of obsarvance ‘and attention 

to detail. 

SECTION 0. __ SUITABILITY FOI CURRENT JOB 1M ORGANIZATION 
here everything you know about the indivi-lual....productivity, conduct in the jub, LIRLCTIONS: Toke inte acest 

special defects of talents....and how he fits in with your team. Came pertinent personal characteristics or habits, 

pore him with others oing sititas work of about the same level. 
bo + OCF iS TELS pS ui TABLE - WE SHOULU BL SEPARATED 

2 0 OF GOUBTK. tS TROL ETY... WOULD MOT HAVE ACCEYTEO Him FF 1 HAD RNORN BHAT 4 ANNO HO@ 

h 3 A AKERS SCCERTEELE EMPLOVEE...BELO@ AVERAGE AUF BETH NO @EARNESSES SUFFICHENTLY OUTSTANDING TO waR- 

AAwT tS SiPATETION : ᾿ 
Moe GF ἴηξ Bout GLETSSILE TY AS MOST PEOPLE τ KNGA ἐν Ted SAGAN CATION 

Soe & FEN ἔμνι πεῖ - HAS SOME OUTSTANDING STRENGING com 

8 

7 

ve, 

RATING 
NUMBER “ἊΝ GBR ἢ SNG PERGON IN TERMS OF ΤῊΣ PEGGIAEUENTS GF Τὰξ ORGANIZATION 

EXCELLED 5’ 2 FEW TN SULTABILETY FOR #084 τα Tod ORGANIZATION 
i 

tS THIS ENGEVIDUAL BETTE S21 τε FOR, ORK’ ΙΝ SOME OTHER POSE TiG% 19 THE CRGANT ZATION? pecs 5} ows. tr ves, 
EMPLAIP FULLY: 

Although this question has been answered in the negative, it is believed that Mre 
iWigren's performance would be rated higher in a position involving more research-typs ᾿ 

work, ; εξ : : 

g mere ne 
fs 

: πον SECRET 



SECRET 
idhen ἔτ ει fay ᾿ δ 

ne 

FITNESS REPORT (Part 1 POTENTIAL 

TRSTRUCTIONS 

pK THE ADSINISTRATIVE OFFICER: Comoult current instructi s for completing thie report. 

4 ie POR TUF SUPERVISOR: This report ἐπ a privileged communication to your supervisor. and te aprropriate Sereer manages \ bg Ment σεν peesonnes offieials concerning the petential of the eoployee being cated. Tt is NOY to be sheen to the 
rated employee. Ft is recosmended that you reat the entire report before vompteting any question, Thies eeport is 
to be vonpleted onfy after the emptoyee baw been under your supervision FOR AT PFAST 90 HAYS. [{ Less than ag days, 
hatd and complete after the gudays hae eleased. Tf this ie the INITEAL ERPORT on the ployer, however, it MUST be 
cempteted ont forwarded to the OP no Teter thon d0deys after the due date imdpcated in atem & af Section SE" below, . j ; 

: ὶ =a . : ᾿ SECTION €. ᾿ ΠΟΙ a eta rea cas __ GENERAL lata Sackel en ὑτιτ ee fi δος eA wets pees τὶς τ ᾿ 
ἢν AME 41.554} (Ferat) Date OF μα τ ’ 

᾿ς. Wigran 
5. OFF ECE DIVISION’ UHANCH OF ANS? ται POSITION τι Le 

?. a. FERICOD COVERFO AY Hts REPORT Rents © dates) i 

10. Tver oF REPORE 
“ (Check ane) 

eTiky Tal 

καλά ἃ 5 SERTLEL CATION 

VEPORT REFRE feng 

THIS DATE 

2 May 1956, 
FoR tot πεν EL AING 

TYPED OR PRIN 
OFFICIAL 

HALE TICS . POTENTIAL“AO ASSUME GHEATER RESPO 

6 DERSCTIONS: Considering others of bia grade ἐς cate the employee? S potential to assume greater ᾿ responsibilities. Think in teens of the kind Re responsibility encountere:l at the various Level¢ in his kind of : work. - 
2 Pos ALREADY ANOVE THE CEVEL AY ΗΟ SATISFACTORY PERFORMANCE CAN δὲ exeterea 
᾿ Σ΄. HAS HEACHEO THE ΟΜ ΣΤ LEVEL ar BNICH SATISFACTORY PERFORMANCE (Ἀν Of FXPECTED 

=I 3+ MAKING PROGRESS. DUT ΝΕΡΌ MORE True REFORE HE CAN δὲ TRAINED TO ASSUME GREATER RESPONSIBILITIES Ὲ 4... REAGY FOR TAAIMING OF AISUVENG GREATER HESPONSIDILITIRG 
= 3 Sos WELL PROBABLY ADJUST GUICKLY TO VRE RESPONSIBLE DUTIES WETHOUT FURTHER TRAINING : RATING G + ALREADY ASSUMING MORE KESPONGIBELATIES [HAN EXPECTED AT HIS PRESENT LEVEL 
i nuwace Tos AN EXCEPTIONAL PEHSON aH ts ONE OF THE FEW WHO SHOULD HE CONSIDERED FOR CARLY ASSUMPTION OF MIGHER 

LEVEL RESPORSIBILITICS 

' 2. SUPEAVISORY POTENTIAL ᾿ 

PERECT Ic Answer this question: ius this person the ability to be a supervisor? ΓΞ} Yes CAT Ne τ Νο Tf your enawer ἔν ΚΕΝ indteate below your opinion or guess of the level-of supervisory ebility this person will ceach AFTER SUITAHLE TRAINING. “Indicate your opinion by pleeing the number of the descriptive rating below which coaes closest to expressing your opinion in the appropriate column. Tf your rating is based on observing him supervise, note your rating in the "“aetual™ column. Tf based an opinion of his potential, note the fating in the “potential® column. 

peseriprive δ᾽ HAVE NO OPINION DH HIS SUPERVISORY POTENTIAL IN THIS SITUATION 
᾿ RATING Pos QLLIEVF INDt¥1OuUAsL sOuULO GE ἃ κὰκ SUPERVISCR IN THIS KERD OF SITUATION 

‘ F NUMOER 2s BELGEVE INDIVIDUAL #9ULD AE AN AVERAGE SUPERVISOR tN THIS KIND OF SITUATION 
3 “ AMELFEVE INOIVIDGAL WOULD δὲ ἃ STRONG SUPERVISOR IN THIS SETUATEION 

ACTUAL POTENTIAL 

2 

τ᾿ OLSCRIPTIVE SUTUATION 

NG tt @aste δ᾽ (truck drivers. sfenaographera, 
cialiats of various hinds) entat comtact erty 
Ssupervieary 

uP oD technicians or professional spe- 
TMMECHATO susdedimatts 15 Feigutnt ¢Fiese Line 

ee .- — a :-Ὃ ὁ ὁ ὁὦἪὦςὦὉὦὦἜὦἜὦ 
i a GeCUP OF SUPERYISORS ero Oratcr tat easic 108 (Second line supervisors) 

en a - --.- -- -- - ———— 
1 KH GUGUP, HO Mar OB WAY NOT BE SUFLELISOMS. wHECH 15 φερρονθεϑιν FOR wasee Preset, 3 

“Ὁ POLLEY (Executive fevel) 

"ἢ ΜῈΝ CONTACT SLIM SMurOrATE ϑυϑοβοινατεν 1% NOT FREQUEW? 

1 ΕΝ EMME STE SUMGPOI NATE δὴ" ACTEVITOES AGE OLVEMSE and REED Camafur cOooaDiNATION 

2 ΙΝ IME OUR TE SUSORGI mates ImcLUDE ufenres OF THE OPPOSITE Ste 

otnee (Specify) 
᾿ 

REPLACES PALYIGUS COITIONS 
Vpnav ss 45 (Part Eb )or roams a: ano ase mice SECRET Potential i 

ARE OBSOLETE. 



1400000 

post, it is believed that this duty may provide him with the necessary. stimulus to 

{seas tour not result in an increase in potential, particularly as regards initiative 

a Sutject, in a research-type job. 

Ἵ 8ΕΟΤΙΟΝ 1. a DESCRIPTION OF IMONVIOUAL 
DIRECTIONS: -- This section is provided #s ‘an sid to describing the individual as you see him on the job, 

SECHKE'T 
(Sher Filled tn} 

SUPERS Ee SEO 
IMGECATE THE APPAOSIMATE NMUYBER OF MONTHS THE MATE ΘΕ OIF Aas BEEN UNDE YOUTH 

12 
SEER Le oe 

we 
oa PUNE hohe: 4. COMMENTS CONTE RNEUG POTINTE AL 

rab: th. 

In tho opinion of the rater, Mr. Wigren does not display quite the dezres of initiative, 
originality of ideas, and attention to details required for assyming groater reaponsie 
bility, although he is believed to be of better than average intéilfienges,, PH Ἐς . 

Δ Riess 

τ. ΤΗΑΙΝ ΝΟ OR OTHER DEVELOPMENTAL LePPRIERLE PLANED $e T 

ax Within the next twelve months Subject may ba considered for an overseas assignment. 
It is believed that such an assignnent may be beneficial in giving Mr. Wigren broader 
experience which may serve to increase his potential to the Agency. - ἫΝ 

tet ἀνοινεῦμαι 

ΤΩ ME TAKEN FNTO ACCOUNT I% ΜΝ Ἰ ΨΙθΑὶ “5 FUTURE ASSIGNMENTS 
2. NOTE OTHER Ἔξετοηες INCLUDING »εηπόναι CIRCUMSTANCES, 3 

Subject 186 desirous of having overseas:;duty. Should he be assigned to an overseas 

bring out latent potential in addition to broadening his experience. Should an overe 

and ability to think originally, it is recommended consideration be given to employing 

Interpret 
jJow ore a series: of statements that apply in some degree to ninst people, To 

insert in the bos the category number which Lent tells how much the etatement spplies to the person covered by thie report, 

the worda literalty. On the page be 
the left of each statement is a box under the heading "category." Read cach statement snd 

H+ HAVE NOT OBSERVED THISs HENCE CAN GIVE NO OPINION AS TO HOW THE OLSCRIP TION 
IMODVEOUAL 2 
APPLIES TO THF IENDIVIOUAL TO THE LEAST POSSIOLE OEGREE 

APPLIES TO THE 

3 toe 

CATEGORY HUMBER 2 © APPLIES TO JMUtviGuaAL Te A LIMITED OCGREE 
2+ APPLIES TO INDIVIDUAL TO AN AVERAGE DEGREE 
4 + APPLIES TO INDIVIGUAL TO AN AHOVE AVERAGE OEGREE 

᾿ δ- APFLIES YO INDIVIDUAL’ TO ἂν OUTSTANDING OLGREE : Soe ec aes ee Seas ie eee i ne en et ΔΖΥὋι..... CATEGORY STATEMENT CATEGORY DTATOMENT CATEGORY STATEMENT 

.3 CFPEC TIE tm OFS CUSe 11. HAD MEGH STANDARDS OF 

BiGwS Bi TH ASSOCIATED AOCOMPL ERwin 

1, AgLe 70 Sf Ano tnea’s 

"om? OF -vyit@# 

IMF T@E TA OFCERFOND AEe 

GOPOCLSS OF COM Fag inas 

τὰν MARE GACH SED T Of MED Ξ ᾿ 
$2. 4μοσν cerGimariry, Gem μην REED 821383 

13, SCCEP TE SESPOMSE BIL Ee 

trae ὅτ anes ea 

14. ALOHTS wid LeRoRS ᾿ “134. 

+ 

re 

3. ΜΗΔ mE te ari ve 
4S InguGwfeur oF orweae 

4. 13 AMAL YTEC ἐν πὶ 3 ἵμι κε. 

e808 PELE UMDELA PRESSURE | ina 
= : eee eee nao 

| 5. SSI vee CONS fan rey FoR 1$, atseomus φέιι τὸ surce. χε 7 ᾿ 2 | πε» EMOBLEOGE Awd FOLAS +1316 3 ΓῚ Oe EN, ONO SUSE aa ee ae poi ----.--ἘὌ.. ὁ ὦ 
Ϊ δ. «πον Owen TO 4088 116. 0049 #95 508 @1twour PP τ SUC alae ee wkerons 3 H ASSIS Tame’ | S1e0eG νυρρίαῖ & eae » i ---.-. - ¢ ———---- -.... os eee 

μι 7. Cam GET διοες εἴη ρδαριε πού een Be SOLO EL Ons in 19 veeserine 2 Ι. το κροϑιέωϑ 3 Ϊ 
we - τ ππ ΓΙ ΞΕ Υ ΞΞξεικεξεσεξε, κετετοςς τ οτ---ς: 

. | 8. ναὸ wEmony 05 sacts 2 16. 1% Oeteacaur [Oe ae RELL GE Ser PS Ae ak ky. i ereuctive 

3 

ΠΟΣῚ 

; * [ ae rar » . %- GETS tHimas Doma 19. tesees Crtsercy 29. Factas 3 460TH οϑιρὰ 
3 " i Tins oF mtd ovrace ees Se Se ne — a a ὁ ὁ ὁ ὁ τ 20. “οὐδ ἐλεεῖ Ars GaMEN "5 . jot CGtS mot Ab Gurar StROMG 3 - [τὸ. Che COPE φι τ» ἐψεφφινειες 3 Ξε tare δι, ὥθενι ε τινὲ 2 ! feu Cam litusud Suet her- Ἢ 

i vice πα 

ὶ πος SECRET ὁ 3 



t 1 
᾿ Ἷ 

ae SECRET ‘oe elie 
SECURLTTY INFORMATION 

PERSONNEL EVALUATIQN REPORT BY ve 
‘ μον εξ Bag (ον εὐνοἱ ζ, /é fr 

| Peeme Po rdcewgs ὁ will be completed by Adwinieteative oF Personnel Officer ' | 

τι νῦξ ἴω 13) ΝΥΣΡΗΤ wtadtel [»ν SPADE [ postion Fe RePl. * nn ΙΑ τς es a 

WI ΕΝ Lee ἢ, : 1 os-9 ἢ τὸ (FI) Cn-FY. Sasa eden 

wee CFRICE STAFF θα DIVISION BRANCH : [Xx] ccerer. fue reco, ΒΡΕΟΙΡΥ STAT iON 

onp/TF __ [staff ¢ Soviet Intel, ΒΥΓ 1 ricio 

ὅν. PERESS TIVESES BY REPORT be THPE OF @fPoRt : 

‘Fran To Coc] tattiat ocx) "πονεῖ (___] special 

19 Mar. $3 18 Mar, Sl ᾿ [ἡ Tp Reaaaignment (oT) Feces gament of Supervisor 

‘Jteas Y ekevagd. 10 will be compisted by the persun evaluated 

Te «τοὶ WOES BALCR OUTICS IN APPROREMATE OHOER OF {MPORTANCE, WIth & BRIEF OFLCR 

L, Conduct continuing examinution of structure and operational methods of Soviet 

ἸΡΤΙΟΝ OF FACr. Omit MINOm YUTIES. 

Ἵ Satellite intelligence services, Maintuin files and records pertinent to this examination 

2, Assist personnel of country desks in matters involving S.tellite services, Advise 

and aid C8 personnel of Satellite countr: desks. 

3. Cominct research on problem of relationships betwaen Soviet intelligence gebyices 

the Soviet satellites. Publish studies pertinent to this subject. : 
and those or 

τὰν, Presare analyees of. spectul counterespionage: problema tor use in the fleld, head~ 

quarters and training. 

- § Prepares counterespionage studies dealin: with specific areaa lee] 
and dbas#i on systematic analynes of espionage cases in those areua, 

’ 

6. Perform special Luako a8 iuatened. | 

ae, on Mage week ve ὠνὴν AAG “νυ eRPMAM ERD PULEMEDICUE - ΚΛ ὅν dks ge a rat Cues < Α " 

Ἢ B83 Eau sat ἀρῆς, μεν ἐν coe HR ee oe ee δ νας χα 

‘GR, Regearbh and Analyst te. 

15 DEFFTTENT FROM YOUR PRESENT VOB, EXPLAIN YOUR QUALEFICATIONS (APTITUDE. MROWLEOGE, SKILLS). 

10s 
Ἁ. 

τ "“ Coe” αν 

SIGNATURE 
1 Ostoter 1954 

DATE 

Pteme 11 zdcough [8 will 5 be _cospleted by y Supereleor : ; 

ARIERLY JESCRIGE THES PERSON'S PERFORMANCE ON THE wasGR OUTIES LISTED uUNOER TYEm 7 ABOVE. 

He flan ἔων. seve years δι. Unt Wan 

rite, brow , vi 3. ast f duties ote7t. . 

li. 

ΡΟ δὺ 
: : tdvers 

nay 1982 277234 et SECRET i τς : ver. ar 

ae tal 

ὃ 
f : 



κου; PE 

SECRES ‘SONNED 
SLCue rin tarowwat ios 

Ὁ ἢ ς 

ON ῬΘΕῚ ΜΙ Joh MOLT NOT he Jaco te aursrangiay? 
Dv. $M ΒΜ] WESPECT 1, FmtD νιον Ss FLRFORMANTE ° 

i  :......-..........--ς--ς-ς--ς-ς-ς
 ς-ς-ςςς-ς-ς-  π ; 

ΟΝ wnat asPecTr OF Pp RFOOWAMCE groucp [Μ|ὺ PERSON CUNCENS UATE LeeOR! δα 

ne
 nc lt RR A AA πο οη πρ μΡΗῚ 

14. COMMENT ON THIS PE Om'S AOULETY FO HANDLE GREATER REDPOMSIBILITIES NOW Of im Tre FuruAe. 

TLF ImPaCvEMENT? 

eon ς arth 

14. ARE THERE OTMER GUTEES @MiCH BETTER SUIT THIS PERSOM’S JUALIFICATIONS? Recommend appropriate re 
. 

1G. WHAT TRAINING 04 PUTATION 00 YOU RECOMMEND ΤΟΝ THIS έντνον - 

: 
e -- 

] brawn ΣΝ a Μ 

Lis ΤῈ PERFORMANCE GLPING ΦΕΡΟΗΙ͂ PERIOD HAS BEEN UNSAT 4OaC Tet, TH 

PERSON OF UMGATISFACTORY PERFORMANCE, 

EPORT HAS BEEN DISCUSSED witm THE PERSON: EVALUATED. 

fee 22, 

aOO1TS 
18. Tato PLRSOMMEL ἐλ ΌΤΙ ΟΝ & 

COMMENT ΟΝ STEMS 1, 8 ANO 9, ARE SHOMM BELOW UNDER 

- 4omls¢ | 
19. | MAVE REVIE@ES THE aBOvE AEPORT, iCamments, if ang, ore shoan In it 

esi δι. 
OaATEe Ξ SIGNATURE 

20. COMMENTS: (if necessary, may be continued on reverse site of cover sheot.? 

SECRET 

iy ΔΘ NE ΣΡΡα 

ERE 1$ ATTACHED COPY OF MEMORANDUM BGTIFT EMG TAs 

Ὅναι COMMENTS HE LUOTEG 



14-00000 

SECRET ; ἘΣ 
SECURITY Tet oeMar yyy 

PERSONNEL EVALUATION REPORT 
stems ἢ theough ὃ ef ff be completed by Adweisistrstaes af Personnel Offices Σ 

“Ξ“-ππ et -οοὦὸὔὟἂὖδ nn a ee . Bee canes ten ec 

te Vays iteet) {firaty 
Fe PLL ETION TEtce > ἘΠ ΤΩΣ Lee 
LLC ΩΣ g 

meer mek neta a ar erate peeve 
- 5 τς ae tne a es 

‘eo OFFICE 4Tarr O28 DivEsice 
t J OEPFe., 1S FHELO, SPEC HEE Siarisg | 

ὍΣ te ΡΞ Do} I C-CE [re κιτιο 
ee 

at 5ξξξ: terete ree titanate 

5. FERIOO COvLaED ay REPORT ὃν τὐῖξ OF REPORT 
: 

i 
Feom : To CT intetas 7 adnuat {J specty: Gola Ge Δ oe 5S ‘ (lp Feaselygnnene aie Fosselgnmens uf Supervianor ftena ἢ through 10 will be cumpleted By the Fet som evalyvated a een tneretety atete . 

ar ees 
Te List τύνη MAVOR OUTIES ty Abvodnimaty oars oF IMPCRIANCE, Gitw 6 Se4LO DESCRIPTION OF LALA, ὈΜΙΤ MINOR OUTIES. 1, Undor veneral supervision, exanina the structure ond operntiouol methode of Soviet 

intelli¢ence servicen, and Brevare studies: bused on this examination, ὁ 2. Conduct renearch $4 determine current relationchics batwaen “ovlot intelligence eervicos and thoos of the Soviet satuilite coumtrias, ᾿ ᾿ 3. Propore unilysos of sreectnl counterceplonase prodless for use in -the field, headquarters, and training, . ὡς Pronare counteresnlonuega atiuties desling with snecifte araas, and Leeoed on syatematt. 
. Analyveo of osplonerea ersay in those Ureas, : 

P 
5. Asolut in the review of Countsy Plang fron the. counteresplonsee viewpoint, @ LIST COURSES oF INSTRUCTION COMPLETOO DURING REPORT PERION, 

Name of Course - Z lecatlon © hengts 24 Course Gate Camplated 
a — 

—— | ; 
i 

ΤᾺ; 
᾿: ᾿ 

. 
ἵ 

; The followin couranys “urd completed during the ceriod £pril, to “uly 1951, and have 
not doon proviounly reported: 

; ' 1. Βαπῖς Orientation Courae; δι 3uste Intellisence Course; 3.0perationa Course; 
‘and 4, Advanced Operations Course, ᾿ ΡῈ OF WORK ARE VOU τ στ τες. Ὁ ae eee ae 

ny " WHAT ΤΡ F WORK AR “ PUIMAR ¥ INtéeR ες ), 
A eh CED Εἰθον Cr ΑΝΤΓΑΥΦΤΕΟΣ Reanarch. analysis, and suprort — all tuinly 

; τς in thn fiele av counteresplonage, * 
IP OUFFERENT PRO YOUR PAacseMT JOB, EXPLAIE WOUR QUALIFICATIONS taprezuse, KNOWLEDGE, Smittsi, 

Me, 

10. 

ea 
21 April 1953 

OATE 
rns items 11] theough 18 will be completed by Supervisor 

lle ORIEFLY DESCRIBE THIS PERSON'S FERFORMANCE ὃν TRE maucR OUTIES LtSTED GeorR 'Té@ 7 apove, Fie wt. Dep sabia’ Pe bee epee “Vy 5 
i 

eek EE ey wud a Se 

and agonere ἐξ on, 

FORM HO. : 
τ . : [Overt 

May 1982 357-153 
SECRET ᾿ ἡ us 



SECRET : 
SECURIT? INFORMATION 

δ). #@ @ast HESPECT 64 TRIS PROSLO’S SP UsURMANES ON PRESERE YUN HOST NOTICEABLE 4OU0 UR GUTSTARDIAG? 

ἐν, CommEOt Gh THES PERSON'S ABILIT# 19 RANDLE GREATER RESPONSTBILITIES NOW OR IN THE FUTURE. 

when σον ἢ eer Geesve. ond, anc 

25. 49. Ἱπῖνῇ CIMER DUTIES WHICH 84: {ἃ SUIT THIS PERSON'S QUALIFICATIONS? (Rocommand oppropriate redesiyoment, tt 
Ho9toleet 

ie, 

sneer ena rte tttennnnn tone gt ard wat ne arr TE IE TS SERS REN At ὡρὶ 
λό, Wess PHAINING OH ROTATION 00 γῶν FECOMMENG FOR THIS PERSONT 

Rvenuus]) opera biowsh + 
Conivebto, 

94 PPGfyrabty an 

i 

a a ΨΕΡΕΣΝΝ 5 σ᾿ ἘΕΟΊΡΗΕΣ ἘΠΕΕΣΝΡΜΗΡΗΝΡ, ἘΠῚ ΡΥ ΨΟΙΒΕΣ ἘΞΕΕΝΗ ΕΊΣ salicaria 
17. LF, PLOPOSMANTE DURING REPORT δέτε" HAS BEEN UNSATISFACTORY, THERE 1S ATFACHCO COPY OF MEMORANGUM NOTIFYING THIS 

PEOSL UF UMSATISFACTORY βεέκρόν“ τι, : i ὃ 

18. TRIS PESLOMNEL EVALUATION ἈΈΡΟΣ γεν BEEN DISCUSSED WEIR THE PERSON EVALUATEO. ADDITIONAL COMMENTS 
απ ΟΝ iffms 1, 8 and 9, aal τκῦδεη BELOW UNDER ITEM 20, . 

Ιποιυοῖνο 

et Sys oe, ~ ae “4273 
OATE 

5 ᾿ 1G. § meal REVIEMED THE ABOVE REPOST, tComments, If ony, ora shoan in 

4, 

: On 93 
Dare SIGNATURE GF REVIEWING OFFICTAL 

20. CGwepers: (if necessary, may Be scrtinued on revaraa side of cover bheot.} 

ν 11 
/7 

i 

i 

f 
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Froloyse o.: 996198 

ed COME PIR UTIAE 
(Yhen fille? in) 

oe TRAIPENG REPORT . 
MAPAGEMEIT FOR EOUALITS OF CPPARTENITY CIPO) 

Student: feo iH. Wigren 

Service “esinnation: ἢ 

COURSE ΓΙ ΘΠ ΡΤ LOM 

The course is designed esnecially for neonie in manaverial and 
It is hased unon the assumntion that the sunervisory nositions. 

NFLice: . DDO/CI 

= Dates: 12-14 Sept 1977 

Avency’s ability to promote full utilization of all emmloyees repard- 
less of race, color, sex, relinion, national] orivin, or age, depends 
mon the awareness ant hehavior of manarerial/supervisory personnel. 
They have a critical role in mating the decisions necessary to eclimi- 
nate real or annarent discrimination and to nromote productive work 

“relations .amonp employees who Aiffer in race, sex, or culture. In 
fact manayerial awareness and decisions nave a preat impact on the 
recommendations and efforts of EEO, FeP, 

ORTECTIVES 

Ypward Nobility and other 
‘employees concerned with comp}iance and affirmative action. 

. Through Lectures, readings, files, groun discussion, workshon 
exercises, and case studies, each suvervisor, at the conclusion of 
the course, should he able to: . 

1) Identify sone of the nore nrominent patterns of dis- 
crimination and descrihe their immact upon simervisory 
processes; 2) Wave had the onnortunity or been able to 
critically evaluate his or her own attitudes towards eauality 
of onportunity: 3) Petter contribute to the effective 
utilization of all employees by heine auare of and sensitive 
to several creditable anproaches to manarement behavior and 
actions; 4) Exnlain the historical backeround which gave 
rise to today's [qual Emptovment. Oroortunity Proprams;. 
5) Articulate the Arency's:- progress in Equal Employment 
Opportunity Provrams: 6) PBescrike what efforts the Apency 
is making to be fair to all emnloyees, including describing 
such proprams as the Upward “Mohilitry Program, Federal Vomen's 
Prorrarm and the lispanic Prosran: 7) Re responsive to the 
complaint process ant know what he or she, as a stinervisor, 
should do when faced with a comnlaintr from an employer; and 
5) Articulate the sipnificance and importance of major 
leqislation, executive orders and internal CIA policies which 
affect the management of Fauality Onnortunity Programs. 

COMPIOPNTIAL 

(when Filled in) 
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CONFIDEITTAL 
(“hen filled in) 

4 \ < ᾿ 
Ἐ " 

- ‘ : \ ACHIFVEMENT REcaRn ; Ke 
This is a cerificate of attenlance only, Mo attempe . was made ta evaluate student achievement in this course. 

: FOR THE MTRECTOR OF TRAINING: 

: 

5 δ Sep ἸΣΣ, 
: 

a -- πᾷ πος : 
Course Coordinator Yate ; 

| { 7 e ᾿ 
; 

᾿ 

ie i 1 

4 aa 
7 : Ἐξ 

\ 

ἮΝ 
i 

εν 

i 

at 

: 
a a 

, I 

4 
rf ͵ 

‘ 

CONT IDET LAL 

(When filled in) 



Carcer Manayoment Stake, 

CONFETDENTEAL 

MEMORANDUM FOR: Lee ἢ, Wigren 

SUBJECT i Acknowledgment: of Evaluation Board Finetional Category 

. 

REFERENCE > Evaluation Board Precepts for Your Grade 

- 1. ° Based upon an examination of your past assienments and duties, and after considering Jikely future assignments, you have been placed (subject to vour sienature below) in the fimctional catevory DAA for Evaluation Board purposes. Precise definitions of this category are contiined in the Evaluation Board precepts for your grade, This nlace- ment is made im order that your performance, growth potential, and career planning, mav be judged against officers.similarly placed nro- fossionally,. YOU ARE URGED To SUMS THE PRECEPTS AND OONSINER YOUR OW CASE CAREFULLY, 

ὶ 
2. Τὴ general, you should consider the following; a. Catepories are sharply defined. Competition is within categories, not between then. Thus, a weak B/OG performance is not strengthened hy reclassifving it as B/OS, 

b. A change in category after sustained per formance in a different cautcpory may cause a temporary loss of momentum in your career advancement until you have demonstrated proficiency in your new assienment, 

c. A category change should not he initiated for th* period of a temorary, training or rotational assignment unless ἃ permanent change of career track will follow, 

ὅς TE you believe that this is not the correct category for you because the substantive nature of your job more Closely approxi- mates: another category or because you have made a permanent change of career track, please take the matter ip through your command channel to. secure the concurrence of Your component of assipnment or of vour | hone hase component, as appropriate, to a change of vour category. Previously asstyned and acknowledged categories will remain in effect until a fully executed acknowledgment of change is received hy the 

ἡ. Please sign and date this notification in the space provided and return it to your Personnel Evaluation and Management Officer or to your Personnel Officer. : 

ACKNOWLERGED; ὁ ὁ ὃ 
A ἘΝ ἐξ ᾿ Signature of Addressee 

? a 

CONFIDENTIAL 
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9 $393 cated 

MEMORANDUM FOR: Lee H, Wigren. 

FROM 
Chief, CI/RGA 

SUBJECT τ Letter of Instructions 

1. The following letter of instructions is provided to 
outline your functions as Special Assistant to the Chief, CI 
Staff Research and Analysis Group. 

2. The objectives of CI/R&A are: 

: a. To provide current and relevant counterin- | 
telligence” support to operations being conducted by ᾿ 
ΟἹ Staff and the operating divisions in the interests - | 
of furthering intelligence collection and preventing 
the frustration of our operations by adversary intel- | 
ligence services. | 

| 
i 

! 
| 
| 

i 
| 

b. To conduct research and analyze information 
to facilitate the detection of the efforts of ad- 
versary intelligence services to penetrate the US 
and friendly foreign governments. ; 

3. -Your functions as Special Assistant to Chief, CI 
Staff Research and Analysis Group are as follows: ᾿ 

ἃ. Select information and research and analysis 
products of CIA, other agencies, and liaison services 
for publication by the CI Staff as CI guidance and 
references. 

b. Initiate and supervise the conduct of CI 
research and analysis by assigned personnel for pub- 
‘lication by the CI Staff. - 

c. Establish and implement publication procedures, 
including editing, rewriting, organizing, sanitizing, 

‘classifying, setting up dissemination channels and 

E2 IMPDET 
CL BY 012208 



14-00000 

Ceres 

 * soe 
\ 

gprs - 

controls, and monitoring printing processes for CI Staff publications, 
ho 
d. Initiate and coordinate the distribution of CI Staff publications aS appropriate within the Agency, to other US government agencies, and to liaison services, 

. @, Maintain a record of CI Staff publica- tions, including recipients, dates of distribution, responses and comments, related correspondence, and Other pertinent information. 

g-.' Collect and maintain a library of past and present classified ΟἹ publications available. from 411 sources for ready reference and consultation, 

I have read and ‘understand this letter of instruccions, 

lgren / 

{ 
Distribution: 

Orig - Addressee / F 2.- CI/Personnel 
. 1 - C/CI/REA 

SECRET 
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(Phen Filled inj 

FIT 
Office of Fersonnel, Transuctilons and Records “Bra eRayy es seettg 

eee ἘΣΎ 
Το: 

SERTAL ΝΟ. 
Last 
| 

ων (Peone) 

{τι @ REN 

Rees 
ENSTRUCT IONS 

USE APPROPRIATE SPACE θέιὸν TO REPORT DATA FOR LITHFR PCS OR TOV, INSERT APPROPRIATE COOL MUMMER IN “CONE® COLUMN 
TO OFSIGNATE WHETHER SUGWISSTOM 1S OF BASIC DATA, CORAFCTION, OR CANCELLAT SON (One only). REPORT DATES BY USING 
THE NUMOER FOR THE MONTH, amO LAST Fed O1GtFS ONLY FOR YEAR. REFER TO OF MO. 88. RervIsEo. 4 

Coustry “ARRival o/s 

Pcs (Raeiec) 
CORRECTION 

5 CANCELLATION: 

TOY DATES OF SERVICE 

TYPE OF DATA 

+ TOY (Basic) 
4. CORRECTION 
@ + CANCELLATION 

OFFICE: OF PERSONNEL USE ONLY - PUNCH AREA 

SOURCE DOCUMENT ANO CERTIFICATION 

DESPATCH WaVEL VOUCHER 

DUTY STATUS OR TIME ANO ATTENDANCE REPORT CABLE 

OTHER (Speci fy) 

OOCUMERY DATE/PERIOD. OOCUMENT TOENTEPICAT ION: AY. 

Ξ =.87°'7G _L&-T ay - New a - 90 
REMARKS 

rs Σ Ϊ - PREPARES Sv SEPOR7 aeROraTED Om ABOVE DATA CERTIFIED CORRECT, GASEO UPON SOURCE | _jece coathor COCUMERT OOCUMENT CITEO Γ ιν» — ye 
Te δι Otvestom, cram, foarte 

| ς δ Y Otvision 7 ; τ olary 

THIS REPORT WILL BE FILEQ/IN THE OFFICE OF PERSOMREL 

ΙΗ THE #HDIVIDUAL'S OFFICIAL PERSONNEL FOLDER 

(4:10) 
Foam [U5 a ὁλλόλατα recvrous ἣ SECRET. 3-47 sorrrons 
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ὶ HAVAL INVESTIGATIVE S22 VICE, ts 
HOREMAN SUILOING τω 

PAGULISESNOMEN AVENUE 
ALOMANDAIA, VIKGIEHA 27371 

tre ERA TFG ey 

NUS-226/ske 
3870 
Ser 8- 3460. 

9 δια ν απ: co 4979 

SECRET 

From: Director, Naval Investigative: Service 

To: Director of Central (ntelligence ; : 

Subj: Counterintell t; genee/Counteres splonaze Teaining (0) 

1. (5) During the supiod 20 October throusti 22 October 1975, 

twenty~ceven Speclal Agents of this Service attended an intensive, 
ve course of instruction regarding counterintel ligence comprchensh 

techniques as applied overseas, the instructors and facilities for 

As in past matters ᾿ which were ypraclounly provided by your Agency. 

of this nature, Mr. WillJam M. Decker, Mr. “azecb Trabulal, and the 

other dedicated members of your staff provided support and coordsnattion 
truly unsurpassed in excellence. Both Mr. Decker and Mr. Trabuled. 
consistently devoted time and effort far beyond that which contd 
normally be expected in order. to ensure the Pee quality: of 
instruction and assistance. 

2. (5) in addition to excellent administrative support, the caliber 
Of, instructors and content of the material digeusscd combined to make 
every presentation a signtfLoane and meaningful experience for the. 
students concerned. Although it was evident that all instructors were - 
highly motivated and fully conversant regarding their respective subjects, 
T wleh.to particularly cite those individuals who contributed generous 
amounts of their valuable time and extensive xngaledga toward the 
improvement of the Haval Investigative Service ecounterintelligence 
posture overseas, Those gentlemen are? 

_ Lr. ὦ Wieren : Ξ 5 

Mr. Joseph Flaherty : ᾿ 
Mr. John Βορατε 

Mr. Peter Ernest. . 5 ; ; ᾿ one ; 
Mr. Charles Beling — πὰ 
Με, Fdward Andrews ἌΝ 

3. (U) 1 again wish to extend my most ‘sincere appreciation for a 
job well done. f 

Copy to: 
Chief, CL Staf€ 
gt 

# 
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NAVAL INVESTIGATIVE SERVICE ears Sree eG eer ας, 
HOFFMAN BUILDING 

7 
2461 EISENHOWER AVENUE REPLY AEP ee τὸ 

ALEXANDRIA, VIRGINIA 22331 NTS-22B/uke i ‘ 
; 3870 : ' 

Ser 5-2260 ᾿ ᾿ ; 
; , 19 November 1975 

SECRET . a: 
From: Director, Naval Investigative Service 
To: . Director of Central Iatelligence 

Subj: Counterintel Ligence/Counterespionage Training (U) 

1. (8) During the period 20 October through 28 October 1975, twenty-seven Special Agents of this Service attended an intensive, comprehensive course, of instruction resurding countess intelligence techniques as applied overseas, the instructors and facilities for which wore graciously provided by your agency. As in past matters — of this nature, Mr. William M. Decker,. Mr. Nageeb Trabulat, and the ‘other dedicated members of your staff, provided support and coord {nation truly unsurpassed In. excetlonce,. Both Mr. Decker and Mr. Trabulsd consistently devoted time and ef£ore far beyond that which could. normally be expected in order to ensure the highest quality of: ees it instruction and assistance. 

2. (8) In addition to excellent administrative Support, the caliber — A ee : of instructors and content of the material discussed combined to make a every presentation a significant. and meaningful experience for the . atudents concerned. Although it was evidence thar all lnustructors were 
" 

highly motivated and fully conversant Tegarding their respective subjects, T wish to particularly cite those individuals who contributed generous ‘amounts of their valuable time and extensive knowledge toward the improvement of the Naval Investigative Service counter intelligence Posture overseas. Those Gentlemen are: 

Mr. Lee Wigren 
tr. Joseph Flaherty . ὶ Mr. John Βορατε 
Mr. Peter Ernest 
Me. Charles Beling 

᾿ Mr. Edward Andrews - : 

3. (U) I again wish to extend my most sincere appreciation for a job well done. 
: 

Copy to: 
i Chief, ΟἹ Staff 

. “,}ν7 τσ δι Me 9 5 ne eee 

στ 00] 
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{"1. Babies gay 

DULLIFICATIONS UPDATE: 

ἢ Avot BSING LT TIONS CAREFU LLY REPCrKS. ¢ AVE, TING, TYRE O1 PROS READ INSTHE 

2 be pertadicalty updated. This is dene auto- 
from pow This form ix for thett TTR? Pree, , 

formation onty if there have been ΤΡ κεν since 
1 Mistery. dtalement.” ara precios update form, 

edlenter if te fhe appropriate section, The stgned 
tu the File Room, Οὐ of Personnel, Moon 8 «4 

puter record, the: 
mous! bead 

cary prov ide 
femene Co (ἢ 

pereuiatesly 

Now that your qualificutions are a matter of 
mativally for muck informatlan; howerner 
Section δ με te campleted in all cases 
you χε τ your Farm 444, "πα 

ffyoriarcin doubt whether tnformation ἢ 
and dated farm should be returned thro: 
fteadyuartersa, whether tuformation tis ada 

Additionally, a qualifications update may 
by completing and returning an update fore Coun, yur ΗΝ 

εἴὐύνφμις aud POSITION DATA SECTION 3 
ir. SEQ. NO, usec (Loat-Ficat Middle y ᾿ anes pate or δια . ΓΞ 

(006198.. ἱ ΜΨ1ΟΒΕΝ, LEE ὦὮὋᾧὋὃὋ[ὦ)2ι[ρὈ»-»ς-ςςς ὃ ὃ ὃΦὋἝἷὖ 8201/23 {5 is 
fSccrion 1} ΝΣ ἘΓΟΘΑΤΙ ΟΝ 

: KIGH SCHOOL ‘ 
LAST MEGM SCHOOL ATTEHUEB _# a a ΤΡ “ἐγ. Stste-Courtey) δ Αὐτε νι ὦ (From fay RMEOWATE 

" ΑΝ ᾿ i [110 

ἘΞ ΟΣ ΕΣ Δ ΤΠ re oe LESE O8 UNIVERSITY STUDY 
|e eerreeneennmmtaet er tn tnt tte eewa et er) Hen Pe epee as 

: sungeet 
NAME AND LOCATION OF COLLEGE oR: “UNI νον wre beat eee aie eee emer orem ἢ ὙΣΑ͂Β AP TP ΝΌΕ9 OTCREF 

Σ wasos wise LEM OMe Tee fecreven acer ierot nes. Specify) 
: teteee nis: ie sink 103, τὸς λόφοι Ὁ, esas eee te 

Ye AR furs. SeM/ Orr, 

1 ty mewemenanetee ne ot nalts ome i 
i 

? penne ta tener tat test fen ae nnn 

ΠΥ νον 

OP ae 

z Ses een | eee! ἩΜΡΉΝ ἍΤ, et ee ace ce a ee re amare re eS 
a LEYZIRED SUOMESSION OF A wRETYE ΤῊ 517, ENDIGATE ΓΑ GRADUATE DPLGLE HAS ETM ΜΟΙΓῸ AnOVE meres 

THESES AND ARIAL LHSCRIBE £75 CONTENT. 

a ere ie eens nr ene teen ht Ae er a er A aR NNN BPR om met Rew 

Cha. AKO SPECIALIZED SCHOOLS 
STUDY O@ SFECHALI LATION 

ene ee 
MAME £909 A0URE55 OF SCHOOL 

“TRAINING NOT tHO? 

STUDY OR SPECHALI SLATES MAME ἀπὸ £09884%3 OF ΜΝ 
----........................-....... 

SECTION ΕΠ] : 
1 PRESENT S$TaAfus (Sing 

2 NAME OF SPOUSE 

“δι τσ Bay od ον  ἐ οι Rewsee irl) 

(Fssat} (aa TCL ast) 

Plate ne tigty (City. State. Countey) 3. DATe OF BIRTH 

6. PRESSHE Ser Loree a. OCCUPATION 

ΧΡ" CUTEZENSHMEPIS) COUNTRILTES) 1:9. “OATE u.s. CHPIZE NS HIF τ 9 7, CITIZENSHIP. 1" 

ant he ee etre ent en pce ee ---ς.ςς. 

OLPENOERTS | OTHER THAN 1 SPOUSE 

τέ: 

SECTION ὦ 

[ὴ Oo abo 

QO DELETE 

e QO aon 

[7 oecere 
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SECTION Vo. ; ἜΣ GEOGRAPHIC ΡῈ 8 FMOWLEOGE AND FORTICN TRAVEL 

nc te .-- ὁ ὁ ουῦ tn pines nce δ 5 nana NAME OF RETURN | 
OF Consemy 

DATE ἃ FLace RAL EOS 
OF Stuny 

Uf 

t Peer o¢ ἐπ λοι το fusts, of Taayey| 
{ 
! 

“P OF δασέα κε 

? 

SCHON VE 
THING ἐὺ STENOGRAPHIC SKILLS το TT. Terie Denna nrenssy: EMDITOATE SHOR OPO T iis ὟΝ errs 

hema san ae ra ce rt .πΟΌΝ 
TEM Sk. τα μεῖ κπ [Ἀ} avenoreparE [7 
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Lets SECTION τ ττοτοΠτο----- 
SPECIAL QUALIFICAT vous FWOWIOE InN aurATTON ON MONROE SESE Toe ἘΣΎ, 

UL ee el) UN MOnAEES x 

an 
ee ὦ. inane at are ns ee SOW DEV TOES RIT Ce TO Ieee ean 

SPORTS, Cicrvere 2 watiutiain ow DUVECES ΒΗ ety wpe MAVE LMVENEE EL, 

SECTION ΠῚ] Pee τ ae WARY SERVICE nate et ee ΠῚ οἱ τ OT at ne : CUPYENT DRAFT STATUS WAS YOUR DECEOTIVE SERVICE CLASSE TOTTI DATION EWauhee pfs Aa (7) ves NO Seg yr 2, LOCAL SeteerivE sna TARO art een be ΘΘΟΘΤΎΜΗΝ VICE noaRt hoano ADDRESS 

4 MATIOWAL GUARD Srarus 
ne erent emanates ant et Aree nar CurCH BESERYE On GUARD ORG ANT. Γ Aumy LJ 4a@ine coups 

TATIGN ΤῸ πηι τη yay BELONG 
᾿ 

Ε COAST δυλβο DO NATIONAL GUARD [ΠῚ wave IT sie Foece 
«1 ate narionat cuann 

πε en rr rear a ee ptr -“--ρ- . 
-------ςο--.-. ners τ νυν Oe os oe een, ΟΝ arteries 
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are ror κενή eons revere meso es ΤΙ 4. CUCK Cunnene ae CATEGORY ee meer ate ees eee oe MILI fanny ΜΌΒΙΙ ΤΑΥ͂ 

™ | wavy ntatave Cott wavy eestave CT srs iON ASSIGNMENT 
, [F[eimememacaey py ta δι PEOERVE UNE TO wien ARSTCRED Τρ ἢ 
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ee 
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na 

»» 

Π περ δ, ent aan έστιον ix PROFESS OWL" BoC 

“-π te ener twee eter senna NAME AND ADORESS OF SCHOOL 
Stun, Gg 

een A eT ee eer nto ay τ ALP AL ON ΤΟΣ -:----τ ὦ oh See etativatiow | Oate COMPU ITS Y 
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---- .ὄ-..----- ce 72:25 

AGENCY. SPaNsuRE D ne ee ee ee ue oe ne Tee tee nema be, 
1 

MAME, AMES CHAPTER 
ADDNE RS (Masher, Stewot. City, πεσε ere 

DATE OF MimntkaHiP Stare. Country) 
᾿ κι 

-π-ποσο-- TT a a ag a ον F EMPLOVEE 
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“REPORT OF SERVICE ABROAD 
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1 vod ° ca i 4 
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: & 
fice of Fereonnel, Control Diviston, Statistleal Reporting Branch } 

ὃ 
: 

. / 

Saleen eran 
ἢ ἘΞ rons nen tt i nt 

SERTAL NO, μων ees le 8 eye eto Pe ten ᾿ 5 At ete tne htt le ete ap, ΝΌΟΝ ΣΝ 
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Mipoer 
ae ee Ere a rr er ὁ 

ον, WIFE λ 
: LAY. enema 

(NO TRUC TIONS 
USE APPROPRIATE space petow ' BEPORT DATA FOR Firune fC$ Of Thy, TO OFSIGNATE wer tugte SURMISSION 19 OF DastC bata, Conmnrcrion, FHE MOMOER FOR Toe ΜΟΜΥ͂Μ, set Lagr two O1GHts νον ΤῸΝ yYrar, ROPER ty Ore moO, 

PCS DATES OF SERVICE reenter trae mn en ae eet eset Ge ae, ᾿ν ei 
ARRIVAL O/g DEP auTuaR 074 

TYPE OF DATA 

en Ate Fae en πα te satel eat a a are shane 
mom TH Oayv Y¥tse om te Oar 
23-26 | 27.78 | 20-30 viva? 2174 3 Η ppp ἘΣ paca 

1. peg (flagte) 
3... comarcrion 
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MEMORANDUM FOR: Otficiat Personiel File 

" SUBJECT : Wigren, Lee H. 

5 . ri wei? 4 : Ὁ" 
Ἰ. Studies In lnrellisence is the Aycucy's quarterly professional journal, 

of unique matcrial-historical, anuytieal, technical, 
It publishes a wide να οι 
etc, on all aspects af iniellivcnee both as a peofession and as a function of 
national security and forcien policy, Employees whose Writings are accepted 
fox publication make a valuable contribution 40 the Agency's work which ought 
to be reflectal in their official files. ‘ 

: 2 

2. Accordingly, the Board of Editors wishes to record the fact that 
Studies in InteHieence has published the folowing material submitted by 
Mr. Wigren: 

Book Keyiews: “Spy Ring’ ~ Vol. V, No. 4 (Pall 1Yol) 
“Soviet Spy Ring" - Vol. VI, No. 2 (Spring 1962) 

ΚΣ [ af . CO ΣΝ 
5 

a oa HUGE ET. CUNNINGHAM 
. Chaim, Board of Mditors - 

Studies in Intelligence ε 

Distribution: 
δ Ὁ ve Subject's Official File 

: (ἃ - Cl/Pers 
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SECRET 
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SERIAL NO. 
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EP int) ; naa 
Wigren, Lee ἢ, 

966 

(6198 

INSTRUCTIONS 

INSERT APPROPREATE COOE NUMOER IN “CODE” COLUMN 

REPORT OATES BY USING 
USE APPAOPROATE SPACE BELOW TO ALPORT DATA FOR FITHER PCS OR TOY. 6 

10 OFSICHATE WHETHER SUBMISSION 19 OF BASIC DATA, CORRECTION, OR CANCELLATION (One only), 

THE WUMBER FOR THE MOMTH, ANO LAST TWO OIGITS ONLY FOR YEAR. REFER TO OF) ΝΟ. 58. REVISED. 
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matically for much tnformation: how POF, SOME mint be οὐ στε directly from you. This form tx for that purpogze, Section @omust be completed tn alt. Ὁ ἃς You necd provide ather information only Wf there have been changes since 
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2 __ SECRET 
. ἘΚΕΟΤΊΟΝ, DECLINATION, OR WAIVER IMPORTANT 

-OF LIFE INSURANCE COVERAGE | AGENCY INSTRUCTIONS 
ON BACK OF ORIGINAL FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM ; 

TO COMPLETE THIS FORM— 

® Read the back of the Duplicate” care ἜΤ before you fill in the form. 

© Fillin ΒΟΤΗ COPIES of the form. Type or use ink. 
s Do not detach any part. 

1 FOLLOW THESE GENERAL INSTRUCTIONS: 
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1:1 JAK 1525 

MEMORANDUM SOR: Director, Office of Training 

SUBJECT : Recent Training for SELEVER/10 and 
9 τ SELEVER/11 under Project SELEVER 

. Reference: Memorandum for Director of Training ~ 
, Subject: Request for Training for SELEVER/10 | © 

and SELEVER/11 under Project SELEVER, dated ; 
30 September 1965,. 

~Afyieca Division wishes to express its appreciation 
for the excellent support and cooperation rendered by 

‘members of the Covert Training Staff and School of Inter# 
national Communism during the recent one-month training | 
course provided for SELEVER/10 and SELEVER/11, In parti- 
cular. we Wish to thank Mr of the 
Covert Training Staff, who not only handle he majority 
of the training. but also spent considerable time and made 
a special effert with ‘the trainees. during evenings and 
weekends "handholding"’ them, We also wish to thank in 
particular the following members: of the School ΟἹ r= 

. £6... “122 

Chief, Africa Division 

SEGRET 



i 3 December 1959 

MEMORANDUK FOR: Chief, 355 

: ATTENTICN: K>, Lee Ἔν ας τ ως 

δυβύξοτι. ὩΣ ΘΖ η1ὴηρ program for three Swiss Federal ss alice officers, 

peta ns. “1. The of the Eastern European oe Division wishes .6xpress its appreciation to SR Division for itg coopsration and Support, in particular vor the personal contributio of ite Scan wh 

or three 

2 Sad n'g, 
and unif xcellent briefings on rer e lligence Services, their legal . : and illegal support atructures, and their modug ΤΑ: : Operandl conzributed significantly to what we have ‘reason to telieve waa a successful training venture, To this mat be added the comments of the Swiss officers wnd vointed out that they were most impressed by the comprehensive and systematic development af wt h Mr. Wigren, 

presented 7.1} &8 added a good deal to their knowledge of the Bun ject, ; 

Ren 

CATT: 
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κι 4. YOUR MARIG A 
ἢ BEST FE : 

τ ie 
Ε 

ἢ nw mms se Sess 15 Mode Street___. 
terse lott 

i 
δι Are sou Corerad τ. OF 8 wey Fale memes Σ 

“Ὁ ρέμα baw to sane FOU anaval bare teers 

" PARR, - ered by ve ταν δ in, ὦ plan onder the Seceral Eetuslos, 13-39. 
i Mevith Beoutin Act at 1952 δ κυ δ the en 

. 

Units States es District σὲ Cotyent S Sroverm mens emg, 
Unbt# $4 O00 ; $3050 τὸ $2.sve ἢ 

. 
omyeetz? 

a — 
: 

; 
anny arnt? 

ms ΠῚ no ΓῚ 
54.955 τὸ 15 902 f ΤΙΣ 090 ὧν CvED 

Ἂς bes 
ao 

: ΑΗ re ee δ - - 
So -ποππτσξος. 

PART 8 Vel elect ta enroll in a health benefit phon as shown ἢ 
Ἧ te be mode from 

“wT, OF us 

Fist ΜῈ TNS fo 5.5’ my stare of the curt of tha enotlment, 
aw trom wide cover cf bro hore of the PFI po ye 

ΓΤ if you ποτ... ee 
Sony pee 

rr ya BENEFITS REGISTRATION FORW Ὁ πω ρας ἀππρι στ og Fm BrieIty ace Me το (Fead Inve uns δὲν bach et kee oe ren eae 1 NuAaAE ΠΕΣ 
CEST). 

PAST A WIGRM 
“WHO 

Le καὶ, Ὁ “era bao peal 
VOOR αν 

ME OF PlAra 

Grind παῖς OR ὦ ! 

| 

WISH [Ὁ EM. 
ROLL ἃ 
REALE BENEFITS Associati ΑΝ, ee meee Seer 

on Benefit Plan 
ver at oll hag the 2 In space 

aye 18, Gg 

@ regular parentenud ἐσ ho, becuse of thy disabling, ἵν inenaila 

οἷτο way ven 
. (Attach ad 

ae 

Py ia eat thio) NAMES ΟἹ Famiy PAP MDT 1} ἘΣ eemeaes io fer elf and 
. : ‘ Ἐπ σιν να -Fllen-R.—sigran.... | 8/13/1927. and ΕἾΤ] x Ἢ 

“sre Christoshar. L.Wigren_ 3/19/1957._2 

family, atse 

are Ve -sigren... 

JHES PART Must 

ALSO 8Ε FILLED 

in Hf OU 

UiaRSE YOUR 
2OLLALME, 

PART C 

ree rei 
istad above include 2 Avsbend who is incapuble of sali. Tsu be ξέρε νοῦ ty seaticue fee ποῖ thon one your? {if aniwor 

3. τὲ you oe ὁ female 
WEROI by region af mental af ph, Yes,” 

{empleyee or GAnuitant]—does 
steal disebility wn “aitach & doctor's cartifvate 7 

τ TE 2, WHICHE ES APPLES AND 

1B proper 85. 

FL IN THIS TL ὁ οἷοςν not ts κηροῦ! in any plan 
PARE IF YOU under the Hrolth Benefit, Act, | = serered by a pion under the Health Benefits act through the enrsil- Betas 

πὸ NOT 10 
Cea d cc Benrant 

: am 

ENROLL OR IF oar ΑΙ ΨΟΝῚ ha Aa a CECE Seat δὲ my busincnd, wile. ae porent. ᾿ 
rod ΠΗ 10 2. Select to concel my Present? enegli. | {BE bom ρον ον σε ΒΥ a heaie, Mtyrance alan whith it not under the Health ae. gt 

Benefits Act, 

: 

ΤΑΝΕ youa 
OU QUENT 

st 0 chunge 

Date of evecs which peemey chan ae 

- 

» Cntellmene cady num 
. f ees Teh μαλσεις « 

bal ste bet erger manber,, 

ust Sat 
» PARE, fmm Ao { ee i une 21,5 1960 + MOF more tna Nee set ἐ --τπὌοὸΠα --Ἰ ΟΣ ΕΣ to ΝςΝς oe 

3. AME AND At, 833 OF EMA tes 1 
ba. Dale οεσει σε in 135 breeches Bate op ἐῶντος Οὐἰςτ LieCtroey oF , : 

PART F 
| Be oe id BF | 

| F 
ἢ 

aes 

COMPLEND 

ὧν 
ἀρῶ 

(ratiacs Amd Dares 

tGENCY, | 

ΕΝ : : 
aera ee ὁ REMARKS i 

Pee USE GALT ἰ 
Fr awyutiants | 
“AND AGENCY, 

‘ 

Triplicote—ts Eawioving OR :9 ῳ 
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πῆς ΠΣ 

᾿ ' SECRET 
(then Faibdeoué do) 

CAREER PREFERENCE OUTLINE 

ἐγ παι} eareer 
ρον disor 

clal Persane- 
him. dime 

ination. 

is ΟΡ ΠΕ - 

when completod,| is a d@cumented duseription af the 
and proposed, career |uctivithen tozether with the 
reer Service. The driginuh wilt be filed in the 
and Will serve as ' Yor Puture spersanne ls 

of career pretes t depend upon the: 

- CONSULT ATTACHED INSTRUCTION SHEET PRIOR ἸῸ COs 
Station ἃς 

ἵν NAME GF τωριοτιῖ (Last. “Ficate ‘Widdte) 

WIG Lea Hobart : : . | 1 December 1923 oF 11 La 

5. ΥΥΉΥΣΥΕΤΕΥ͂Ν THe 

RIA 

SECTIGN 2 

ν᾿. GEMES A Fare OF activity 

Coursecintealligence (08) 

ΜΑΙ 

ἱ 1. DATE OF DIRT, PQ SPSVICE OF STGHATION 4. GRADE 
ΡΟΝ 

“OCCUPATION Αι cuce 
hes tenhae atten 16 mane Ste Metered ΒΚ Τα Henge 

yy 
ΡΟΞΙΤΊΟΝ THILE 

10, SPEGDE ES TPL OF ACTIVITY (Anvluding aadignmente) 
Ac thee yiate (Within meat f to- “2 ypearay, 

Remain at »orenent Division Ὁ asslenmant. until ahout Sprins 
vectisun asagets of the Work of tho otf hce to. which Aveigned, 
udsinistrative aide, 

» oarbicinvating In 

netuding thea 

| 
( 
᾿ 

ὶ 

1 
{ 

5. Lowes bam St σασοκμος REE x IAFTKRIOU 

dquartera a-otimments ΠΡ use of background, ‘int orest and experience 
tellicence and/or area knowledge, σα] wolcome ani seriously | Senate 
of possible future ascienmontse 

Yield sr nea: 
in Caunterin 

suggsctd 

SEC [ΤῸΝ ε. THALYING 

ORGY LETIIWAL, CXTEARMAL, ANN ΟΜ THE 200 SHAIN ING 

A. joetSa ate (Within neat } to 2 yours) 

“ες venacenent Course; Commmist Party Orponization and Cverations Zourse 

‘Cuethemjoo training within tho office 

Continued self-study off | 

B. Lomi since (Within next J to 3 yoaray 

a 
ὔ 

Te ve olenned at a luter date, besed on orojected ruture assisnnents 

Although I feel that cy interests, exoerience, and tr-ining fit 
me bere for Cu type acai genta, Iovish ts coin soma breadth of expertence through 
diveraitied asgiennentsa. I alas belteve that ny area and lancunge 
mieviedse should be put to use ab some tine during my career, : 

12. ADOT A Vea COMMENTS 

SUGNATU@E OF EMPLOYEE 13. OATE COMPLETED lac 

3 hareh 1958 

§ MECCRATITE THAT THE IMPLEMENTATION OF bey 

CADEL® PHRLOLEENSCES MUST DEPEND UPON THE 

RELOS CF WE CPGANIZATION. 6 UNDERSTAND 

THAT We PEYFORMARCE, CAPABILITICS AND 

PeTESE TTA BlLt BE Given Ouk COYSFTOERATION. 

FORM mo. SECRET Creer Qutline- (4) t AUG 44 1030 
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ἑ 
ἱ 

SECRET 
{ἤδη Filled Roy 

ΠΟΜΜΕΝΤ ΣΙ In DOPE RYE DOR 

2 CARTES INTERESTS CF LurLoree 

Prior te completing thle Career Proforence Outline, Mr. VIG 2M and 1 discussed hia career interests and vestrod training, I conenr with tha: views which he has expressed in tie completed outline, : oe 

46- RELATIVE To TRAINING FOR PMPLOVEE 

we oe, Τῆς tee . : . . t L 

» See Ltem 5, 

ee a rr ae mo nl pet creo - ο-- at brn tg 
37. ἴγρξο OR PRINTED MaAMs oF nUuprovinno 

FOR USE OF CARELAR SERVICE . 

i 

.--- > : et ἃ aoe τ ce ι : A oa το ξ, bs τς 

_ Beisiled Incividgal Corcar Man sastuied by FL Pagal 
ng fire in Fi freer 

22. TYPEG OR FRin 

24. TITLE rs 

: , ᾿ς ἀπ ὦ 

LEAVE DLANK 

SECRET ; 
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CENTRAL INTELLIGENCE AGENCY 

WABHINGTON 28, D.C. 

. OFFICE OF THE DIRECTOR 

MEMORANDUM .FOR: Lee H. Wigren 

SUBJECT: ᾿ Notification of Membership in the Career Staff 

1. On behalf of the Director of Central Intelligence, it gives 
me pleasure to inform you that your application for membership 
in the Career Staff has been accepted by the CIA Selection Board, | 
τον date of your membership ts 1} July 1954, 

2. Please indicate that you have ¥Feesived this notification by 
signing in the space provided below and return it to the Head of your : 

ει Career Service. He will forward it to the Executive Director of the πο στ 
ooo 

CIA Selection Board. . | . ep | 

; ΣῈ ᾿ς Ἔ ΠΠΠΠ΄ arcuate: Staff is classified 
ὶ ᾿ς “τα ἐμιεοττπατίοπ, it is necessary that this notification be conveyed to you 
Le a in this manner. The application for membership which you signed aah <a 

: has been endorsed on behalf of the Director of Central Intelligence by Ὁ a : 
the Exccutive Dicector of the CIA Selection Board and: pisces in. your 
permanent Official Personnel Folder. 

FOR THE DIRECTOR OF CENTRAL INTELLIGENCE 

Harrison G. Reynolds | 

Chairman, CIA Selection Board 

. rane Vee te 
ve ὦ ᾿ 

πὰ ἢ - ‘ , ΠΕΣ ; ᾿ 
ον MO. Sit. ft apa 53 - ὩΜ δ ὄοὔἕ so Seka ghiih (43 

᾿ ἀπ Ee 



i i 
ἡ 

tk SECRET _ 

CAREER SERVICE GUESTIONNAIRE 

SECTION j tt ° by oop 
AME “Theet) “UFiret) ἜΜ 6) "AGE 

Vigren BOO) ce cg που ΟΗ[20. 
“UR νὴ TOF MOG. IM | CAREER DEStGNATIUN 

9. re  τι 
POSITION. tine 

ATatelligence Officer 

ape 
STAR OR DIVEST UW 

Staff © τ 
NO. OF MOS, ΤῈ. PRESTNS . OF MOS. IN O59 “Teo. oF wos. ἐν CIO πὸ, OF wOS, 18 GIA 
rasitioM yy “Ὁ ᾿ ε 0 ho 

“VATA OW ΓΝ PERMANENT bury OVERSEAS On ΟΝ ὦ. 3. Frew Une lude ony Toy during faet feo yeore) 
του ad tach Sh AL en hh arb a nage i lo ps A σοὶ 

APPROR IMATE BATES oF BEAVICE 
Cowutnss 

neers memeenentteter en 

tHDICATE WILLINGNESS τὸ SERVE FOUR “OF 

ae ποῖ Ceatatm Comat ions 
INDICATE, AS 3S GNMENT PREE ERENCE AF PRECLOING ANSWER 1S re 

STATION 

MSU PN CCH. Iron οἱ Σο κι δυο, orate 

Woe ORY Soe : 

Start (0) : 
18 "C14 EXPLAIN “οι ΝΥ ΤῸ 

--..-.-.ὕὌ.-.-.........-ὖὃῸ-  -... ὕὕςςῬ:ΟΟὴ. .ς... 
IMOICATE GEOGRAPHIC ARZAS OVERSEAS IN WHICH YOu BILL MOT SERVE AND CHPLAIN NEASCHS 

Rapicai areau, Wite'n health will not pormit,. 

“ iNoreare RELATE OW St P aN” AGE OF EACH DEPENOLNT τὸ BE MOVED OVERSEAS 

Wife “ara 276 
ae 

Ne 
INDICATE KNOON MEDICAL wEqTRICTIONS WHICH THE AGENCY HAS tMPOSHO ON YOUR SEAVICE 

None 

vests 59:17} ὍΣ ad ww Manta‘onavense soe, (4 8 JUN. δά 



SECRET Pe, 

speveal educational tNOITATE AMY UNUSUAL CIRCUMSTANCES COMCERYING OEPENCENTS (eld age, vhronie etineas, need for 

facidatees, ofc. } OR ANY UNUSUAL PERSONAL SETUATION HICH BUULD AFFECT τυ OVERSEAS ASST GREET 

None ES 

TELO POSTTIONS FOR δε τ YOU BUULD LIRE TO BE CONSIOERTO AND THE DUSCAIBE TYPES OF HEADQUARTERS AND U.S. F 
DAGANEZATIONAL COMPONENT 199 wHicH YOu BOULO LEE TO SERVE 

Like present asaienmont vory much, Feel most qualified in CE work and would 

profer to remain in. it. Vestre to continue work douling with problem of Sovict 

Satellite intelligence services which is my specialty. 

AEMAARS 

pox. i ee « ᾿ 

νεῖ ον Η 

A Ses: 2 a . 

᾿ ὡς a ‘ 
~~ 

Ἧ ᾿ es ae . 

5 : Ὁ 

' 

: ' 

. é 

ι 

᾿ ΠΣ ; { ΝΣ sy βιθναῖυης OF EMPLOYER | ae 
x - é ie ao ” 

. 4 Vs Aad, Sf-Ceitt cates 

$ecTio 4 (To be compioted by eaployeo’s auporviacer) Ψ 

INDICATE APPROXIMATE TIME (wonthea) Ὑμέμν EMPLOYEE CAN δὲ tRDICATE APPRORIMATE Tide (months) with CMPLOYEE CAN BE 

MADE AVAILABLE FOR OVERSEAS SERVICE - MADE AVAILABLE FOR AMOTHER HEADQUARTERS OR υ.3. FIELD 

| ASSIGNMENT 

-........-.ὄ wey ene peer. 
COMMENTS OM AVASLABILITY ANG EMPLOYER'S PREPRRENCE FOR PENT AGSEGHMENT 

DATE 

BOARD 

eG "SECRET 
; 

ὃ . way BE σόντινυξῦ UNDER AEMARKRS 
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. STANDAPD FORM GF ἐσέ σεβε Ὁ avant, 188) 
PROMULGATED BY fe τε σύμ CORISSION 
CHAPTAM AG FELSP SL FEO INNEL MANUAL 

APPOINTMENT AFFIDAVITS 
IMPORTANT.— Before awearing to thea appointment affidavits. you should read and understand the ΤᾺΝ ὦ 

attached information for appointes 

ue ἘΛΕΗΤ scebivecdendetacas. 
"(Place of employment) “¢Depestment of agency) ὦ 

ΤΡ qe Tere : the ᾧ 

ie Hy ΜΠΌΠΕΝ » do solemnly swear (or ‘afirm) that— 

A. OATH OF OFFICE “πε - ἬΕΙ 
I will support and defend the Constitution of the United States against oll enemies, forcign and 

domestic; that I will bear true faith and allegiance to the samc; that I take this obligation freely 
without any snental reservation or purpose of evasion; that I will well and faithfully discharge the 
dutics of the office on which I am about to enter, SO HELP ME GOD. a at : 

. B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION 
Tam not a Communist or Fascist. 1 do not advocate nor am I a member of any organization 

that advocates the overthrow of the Government of the United States by force or violence or other: . 
* unconstitutions] means or secking by force or violence to deny other persons their rights under the 
Constitution of the United Statcs, I do further swear (or aflirin) I will not so advocate, nor will 
I become a member of such organization during the period that I am an employce of the Federal 
Government. : noe 

C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT 
T am not engaged in any strike against the Government of the United States and that I will not 

80 engage while an employce of the Government of the United States; that I am not a member of 
"an organization of Government employees that agserts the right to strike against the Government 

. Of the United States, and that I will not, while a Government employce, become a member of such 
. an organization. “νον 

Ὁ. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE 
I have not paid, or offered or promised to pay, any money or other thing of value to any person, _ 

firm or corporation for the use of influence to procure my appointment. ᾿ ; 

E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE 
a : The: answers contained in my Application for Federal Employment, Form No. |.» 

ated τρῶς sonoey 19 .., filed with the above-named department or agency, 
which Tfave.reviewed, are true and correct as of this.date with the exceptions noted in the Declara: tion of Appointeeon the reverse of this form. (If no exceptions, write “None” on the Declaration 
of Appointee.) Reka Σ : ; 

" ae οὐ τὴ τες ὃν Σὰ 
~ 

“(Bi nature of appointee) . 

/f ᾿ς ἢ a 

roma ae ἂς ον ners ne = 
(Signature of officer). . ~~ 

: | ; Washington Ds Cy κι ᾿ : 
i, Ce ΝΌΟΣ ΣΝ 4 

{ezat] 

ἜΝ: Rg nnn ne Ἐπ ΤΕρΟ τς aaa ees ἀν eae δ --ς- 
NOTE.—If the oath is taken before a Notary Public the date of expiration of his commission should | . : oe ̓ ς 

: be shown. : i _ 16-88 1-8 . 
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~ DECLARATION OF APPOINTEE 
This form is to be conipleted before entrance on duty. Question 3 fs to be answered in all cases, otherwise 

answer ony those questions which require'an answer diderent from that given to the corresponding 
questions on your apolivation form, if no answers are digeront, write “NONE in fem 10, below. Any 
false statement in this declaration will be grounds for canceilation of application or dismissal after appointment. 
Impersonation is a crimi 

4, PRESENT ADRES (atewot and nudes, city and State) 

ἃ (a) DATE Ce δι ΑΤΝ 

,μἍ PEC. IF 23 
4. (AD IN CASE OF ENTTRGLACY PLEASE NOT Y. 

Α.Η- ν 9 33 κ᾽ PRATHER 

Teeraststwostnsr [J γε fp} so 
Uf aa, foe apc puch relate δ 

RANE Por rrice APORESS 

INDICATE “Y§S" OR “NO” AYSWER BY PLACING “Χ" 
* IN PROPER COLUMNS 

ΘΟ ---ὐὖ.ὕ.ὕ0... 

5. ARR YOU ἃ ΟΤΊ ΣῸΝ OF OR DO VOU Of ALLATIANCE TO THE UNITED SPATES?.. 
-..,..,ὐΥὐΥΥὔτἸς.οοΞἙ........ 

& ARE YOU AN OFICIAL OF EMPLOV ἘΣ OF ANY STATE, TLARITORY, ΟυΜ ΤΥ. OR 
MUNICIPALITY? wan. cnenenenvnrecrvene snenseetonnemrnaenenes caress 
ff your anavee is Yes", give Getails in liom 10, 
eterna cee resin terete .. 

7, OG YOU RECS ANY ANNUITY FROW INE CNISED STATES ΟἹ OI ΓΗΙΟΥ͂ OF 
COLUM A BOVERNGENT UNITS ANY BZTINEOMENT ACT OR AMY ΡΕΝΊΙΟΝ OR 
OTHER COMPENSATION FOR AIUITARY OA NAVAL SERVICE... new ene 

HM your ansaer ys" Yeo, give in Peed!) σα απ fap retirement, 
that a, age, optional disadiles, ot by reason Of voluntary 
of javaluntars separation after ὁ vaare’ asevice, amiwunat of 
retirement pay, and under what eutiremont’ act; and rating, 
Hf retised fran Gultery or naval secvico. 
ee pt 

@ HAVE TOU ENTER BEEN DISCHARGED. OR FOATEE TO RESIGH, FOR MISCONDUCT 
OR UNSATISFACTORY SM RVICE FROM ANY PUSITION?...... 

ff your ansverwe is" Yes", give in lien: 10 the name and addrasa 
of employer, vate, and reason in each cave, E 
cometary eter τ. 

4. SINCE YOUR t87N BIRTROAY, HAVE YOU EVER SECM ARRESTED, INDICTED, OF 
om SUM MS WTO COURT AS A ὈΣΣΕΝΔΕΝΤ IN Α CRISIMAL μέσα GING. Ot 
CONVICT DOR IMPRISORED, ΔῈ ALACED ON PROBATION, Οὐ HAVE YOU 
EVER OPEN ORDERED τῷ DEAOSS? BAGL OR ΟΝ LATLIAL FUR THE VIOLATION 
OF ANY LAW, ΚΝ ΝῈ SEG ULATRW, OR ORTMANTE (EXCLUDING MINA TRAFFIC 
VIOLATIONS FOR Wc A FIRE OR PORP ET OF MOORLESY WALI MPOGEDD 

ff your answes ig‘ Yos'’, 
in each vase: (1) The dat 

re (i) the name and 
tatposed, af any, of otter dspuution of the osse. 

Tf appointed, your dngerprints wil? be taken, 

ail such cases under Leary 10, 
2) τδο natur: of the offenes 
sation οὐ fhe court; (4) the 

‘(Owe ateoel muinber, sf ens) 

Loffenre ond will be prosecuted acvoniingly. 

4200 16 TA Sp Αὐμ WA 3Ξ,νἐνῷ Τὸ ὦ Oe. ( APT 317) / 
or a rence ert ae a Pahoa, ve Siac pee ara eee eee 

(5) PLACE OF DIATH (city ce town and Stare oe counter) _ 

SWocwred ass 

[(o) Terre μας 
2IS BECAtewr Ave, : [Retry grow 

Rao ren, Class. | AVO2 -ἰῳ 
4 DOES TRE UMTED STATUS GOVERNUEST EMPLOY, IN A CIVILIAN CAPACITY, ANY RELATIVE OF YOURS QUTNER BY BLOOD OR MARRIAGL) WITH WHO 10 LITE Ott HAVE UVED BTTIGR 

ὃ, 
} s : mag. | 

QD CUPARTMENT ΟΝ AGENCY IN WHICH PELTON omen | SINR 
EMPLOYED : (Check ova? 

Lee ee eee ees 

e 
γυναι 

a 

Ne nce se ennenee sete ecee 

Bernese eens nenemeenmnweseneesceerneceans 

Ie 
1@_ SPACE FOR DETAILEO ANSWERS TO OTHER QUESTIONS — 
WRITE IN LEFT COLUMN NUMOERS OF ITEMS TO Wie DETAILED ANSWERS Arcey 

ΜΌΝΟΝ 

ΠΎΡΡΟΝ 

af anwar sen nn ns eere nomen σε κεν τεσ κε στε en neces caren  σκκσέκκσεκκ κε nn σεν anne eevenen 

ORR mn στε eee e cement ee ee ον συ teem neneneeentntee ns ete σσσοχσκου bas sens ene pment 

INSTRUCTIONS TO APPOINTING OFFICER 
The appointing officer before wham the foregolug certificate is mate shall 

determine to dis own satisfactran that (3s apneintment eould be in conformance 
with the Casi Service Act, apabcaNe Civii Service Rules aad Regulations and 
ects of Congress pertaining to appentmer et. | 

Thies fuer stud Le ebecked fer Suing of office, penaion, eultability in con- 
raya with eny reoord οὐ recat oecharge of arrest, end pesticularly for the 

Ow Ἢ ς 3 

(1) Identity of apoointee.—Thre appeintes’s algnature and handwriting are 
to be cempard with the appt: a amkor other pertinent papers, The 
phyzical appeacance may be coveted eguinet the medical certificate, The 
Bppvinice may ale be queatrumd om tis peronal history fia agsecment with his 
Previous atatrameain 

(2) Ago.——Uf definite age limita have been established for the position, it should 
be dcterminnd that apphcant is eat outsile the age range for appuintment, 
Until such determostion ig mate, the appautment may nut be consummated. 

υ. 8. dovdan uf Paomting orpice 

OM CrausereAtp.—The eppeintin officer is reepeneihie for obarrving the 
Cilsraatip provisions of (1) the Civil Service Rulee and (4) eppropnanem acme, 
Form 62 oo it for buth purposes and is @ereptabic proof of 
ideuaiap ς of conflicting evitience. in duubt{s} casrs the 
appuatirat adould aot be consummated until clearance bes been secured fee 
the certify ug orice of the Civil Service Coaumisstss, 

(4) Members cf Family.—Section 9 of the Civil Service Act provites that 
whenever there are already two ar more members of Φ family serving uncer 
prodatnaal cr permanent appointment in the competitive ecrvice, no mbt 
member of sagch tami ἀμ δ’ fur probsetivnal or permanent appeariment τῷ ἡ 
the compenine se The appointmerts of pereae entitled to yeieren 
Preference are moe aid): to thie requirement, Tres memte family prow. 
does τος assy to temporary appomer a may be refcimad τὸ 
the syprogecate ofbee of the Civil Service Comminsiaa for decision. 

ϑ-τάδχ 



sheets “STATEMENT OF PRIOR FEDERAL CIV ‘AN AND MILITARY SERVICE rich a ANO DETERMINATION OF COMPETITIVE STATUS 
in determining ceeditable service for leave purposes and retention 

rinination of competitive statue. The employee 

τες TANT: The information on this form ἡ, 
credits for recdi:ction in force, ne gency de 

rae τι should cumplete Part band the sere 270) Office should complete Parta ΠῚ through V. 

PART Il——THIS COLUMN 15 
FOR PLASONNED OFFICE USE 

7. RETENTION GROUP 

᾿ PART 1..---μρι οὐέξ 2 STETEMENT 

2. ΑἿΣ OF BIRTH 1, NAME (Lees, Arot: middle initial) 

NORE “4, Lee Hn. /Déc IFA? © 
FOLLCw ING INFORMATION CONCERNING ALL BIST SAL AnD SIOTRICT οὐ Οὐ τα LEEVICE YOU HAYE HAD 

UR PRESENT ab HAR TMENE (Ds nut enclude γε srtery serrica.} 

19. A, CSC STATUS ["] ves [7] wo 
Ὁ. TYPE OF PRESENT 

APPOINTMENT 

1}, SERVICE 

YEAR 

ΤΥΡΙ OF 
APPT MENT 

iF ROAM 
pete MAME AND LOCATION CF AGENCY 

NONE 

4. LIST PERIODS OF ACTIVE SERVICE iN ANY BRANCH OF THE se ei FURLES OF THE CMTS oTATES IF YOU HAD NO ACTIVE 
MILITARY SERVICE WRITE “AOKE. 

Eee 

Wie yy woele "Oa 
cede pee Senn 

5, DURING PERIODS OF EMPLOYMENT SHOWN IM ITEM ἃ οἱ 725} πεν A TOTAL OF MOUSE THAN δ MONTHS AGENCE 
WITECUT PAY, INCLUDING PEPIOUS OF MERCHANT MARINE φξ τ εξ, DURING ANY ONE CaLEnDeR rEAW? [[] ves ["] uo 
IF ARSWEZ 15 “YES.” LIST FOLLOWING INFORMATION, 

CISL MARGE 
(Han, of dishon.?) 

32, TOTAL SERVICE 

13. MONCKHEDITABLE SERVICE 
(Leave purposes only): 

TYPE IF KNOWN 
(LWGP, Furl, Susp, AW/OL, Mer Mar} 

14, HONCHEDITABLE SEAVICE 
(UF purposes only): 

& PERMANENT COMPETITIVE CIVIL SERVICE STATUS? 8. DURING THE FEDERAL SERVICE LISTED ΓΝ ITEM 3, 010 το #0 

Cj ves BQ νὸ 

(if answer is ‘Yes,’ 

15. FUEMPLOYMENT RIGHTS 

[jvs [] so 

16. RETENTION RIGHTS 

[τ []7νο a 

17. EAPIRATION DATE OF RETEM- 
. TION RIGHTS 

“inwhat agency wore you 4a suyed at the time atatus wae acyuired?) 

7. ARE YOU: 

A. ΤῊΣ UAE OF ἃ DissaieD verraan? [J ves [Ὁ] μος 

B. THE SOTHER OF A DECEASED OR OISAGLEO VETERAN? [} vis ig nO 

C. THE UNREMARRIED WIDOW OF A VETERAN? YES 

8, ΤῸ BE EXECUTED BEFORE A NOTARY PUBLIC OR OTHER FEZ 

Tewear (or afarm) that the above statements are true 
A ΤΩΝ 4 ; 

7 (PATE) τ βέρατοτ; 

ὉΤΗΘΗΙΖΕΟ TO ADMINIGIER OATHS. 
29 the beat of my knowledge and belief. 

Subscribed and sworn to before me on this dey of ————_-—_ 19... at Sees ener 
ise "Ὁ" (MONT) (city) (STATE) 

SEAL 

NOTE: If oath is taken before a Notary Public, the <zte of expiration of his Commission should be shown. 

INSTRUCTIONS: File this form on the permanent side οὐ the emgloyee's official personnel folder immediately before or after the personnel 
action Involved. 

(OVER) Waele 
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Ἂ 
54 ) My F xX 

TIOM SHEET ΞΕ τ τς PREPARING THIS FO Rw 2 er ree 

ἫἪΜΕΔΤΙΕΝ STATEMENT CF FEDERAL CIVILIAN ANO MILITARY SERVICE 
He “isren 

| FEDERAL CI¥ILI ag SERVICE 

: = “AGE sey 

| Central Inte} li-ence Agency ,OSC 

Lea 

Scie 

| 

i 
a ki 

: hie Total Civilian Service ἢ} 2 glo |. 
Vi. MILITARY SERVICE (INCLUCE Ont? PERICS OF ACTIVE DUTY: DD ΜΟῚ PROLUDE TERMINAL LEAVE) | eee ie! poe ee thre fa Geen om ey WU oa SS ees 2620 7 i 

| = eA ae ee τ ΣΝ Ϊ 
iN Total Military Service lle |y 

Wii, CERTIFICATION 

li 
| I hereby certify that the above Civilian ang Military service tg complete 
i “and sccurate to ‘the bast of my knowledge. ca } : : ᾿ ἢ il Secember 105] 

Oarg 

ἴτας Cbgaerasie BIR LIE 

WAY BF ζύντινυ το CR ROp-Of Patmance REVERSE site 



+4-90000 ἡ 

agar ad ere ecuttl Lei ᾿ ᾿ (Ὁ δ Security Information: (ἢ 3 PERSONNEL QUALIFICATION QUESTIONNAIRE 

1. Serial No. 

(no entry) 
ὦ. NAME: (last (first) (rniddle 3. Oftice 

WIG REN, LEE ffoGarr IL/CO/sis 

wmale (1 
4. Date of Birth 

t Decwnser (723 
7. Citizenship: 

Vues. 

Marital Status Aq 
female (2) Nr. Dependents? 

8, Acquired By: (1 Birtn (2 Marriage 
(4) Other(specify) 

‘ Other Year U.S, citizenship acquired, if not by birth 
SEC. I. EDUCATION 

‘| 1. Extent: (circle one) 
; 1, Less than high school 4, Two years college, or less (8. Masters degree> High school graduate 5 

o.Employment Date: 

TARCH IGS 4S 

Naturalization 

2. - Over two years, no degree 9, Doctors deyree 3. Trade; Business or 6. ‘Bachelor degree 
Commercial school 7. Post-graduate study 
graduate (minimum 8 sem, hrs.) 

δ, College or Universit Study: 
Name and location of Dates att'd College or University From [Τὸ 
Bes7an Gn, CoA. | Ὕ ὃν : 

Bosra ASS. pistes Gevl tieys ΠΗ 7s Py φ. fava Cod | s/s s σον | rey3 rar) 

ra ἐδῶ Pea τὰ HARVARD GRACLAIE 

Pete oP anes ae AISTIORY [INT lose 
3. Trade, Commercta » and Specialize raining: 

Attendance Dates 
School 

Military, Intelligence or Investig 
Specialized schools: such as intell 
etc.) 

ative training (full time duty as a Student in 
igence, communications, ordnance disposal, Attendance Dates 

School From To Tot.mo's 
.- AAMNY Specimereea Tale 
PROOPAM, YAre arid, 

Study or Specialization 
MARK. NISSIAAD LAAIEVAB ε- er ἄγει 
1999 7 Φγυδιες 
as 

VR ets L AE AS 

* &OsC4 Free) 

LIE Wd fy ty λα 

COMO. FOR Pah SouNeK 
SCAVICTS WALM PE POAS » 
«σαι ἢ ΥΜΑΥΜ 

CAF OT og yg Pega! 

SAF Cra ees σ 



SEC, 
lL. 

Fron, 
γδόδαι RAE 

ll, WORK EXPERIENCE 
State the nature of duties performed with this organization, starting with 
your present position, Approximate dates (month and year) are sufficient, 
Use a continuation sheet, if necessary, to adequately describe your duties, 
MAR Sf Tones 2. Tot.mos.206  fOuscription of Duties:= Δ ΚΑ γα) son) on 

Wf. _¢ ve pe :- AS we ΧΟ δ. CBA at Q a rade 2 Salary SALZOS - ἀρμμκόκαςο > Se WDC ES. ty oa alge ραν 
WLC CIE NAL μαι εχ, οἷ 34 fee Office Ft/CO/LS/B Br eget bag atehg et Tee ae 

Position : 5: : Ze ΕΝ PTE εἰ Σά SS Service 
Title: AGE Lu δα (6 Oe pie κ᾿ i ~ SHARAF ION 4 YOeee 2 Coustpe gay Pe 

Duty " SeCuALlens cA SPs ee Pe As fe Tithe: “ὦ “Station; tf-ove re pag 

Grade 

Office 

Position 

Tide: | 
Duty 

“Tet am - 

ΠῚ ἀκ ΙΓ ie δι AIA 

ΨΥ, 4 249.“ RL aS - 2 τ᾿ ὦ Φξ oc! 
A Kad τρῶς oo “PERAT Ass, 

Duty Station, if overseas: 

Duty Station, if overseas; 

Tot.moas, Description of Duties: 
π΄ -..ἠἨ.-.ς Ὁ ἜΘ ΦςάῬ. 

Salary 

ee ee 
Pe ee νφτερίεκξεαρ ἡ 

ar se ΞΗΒΘΟΝΟΟΝΜΒΉΟΘΘ ΤΟΝ 
: . = ; a wor ene Dory Station, if oversev! - 



at a Pa ARE ταν 

i 
Ϊ 
[ 

; πὴ O89 oA ES 
EC, τ. WORK EXPENTENCE (CONT'D, ) @ © 

2. Previous Employment: Describe your previous work e 

detail to permit full recognition of your qualifications, 

wee t 

xperience in sufficient 

Include military work 

experience, List last ones first. 

Fromservr 1G TO foev [40 Tot. o's Exact Title of your position capagadd 

Classification Grade (if in Federal 

Service) Salary Description of Dulics: «= fagr- tinge Wtan 

Iiumber and Class of Employees CALALO GING Το debt ANN ha EY 

Supervised: py, Cerda es BAe a Si ET eR ! ἐς 

Employer yaug wreevet 7 Ὁ iti st Laks tees ΜΕ 4 "ἰδές φὴ 9 4.41 
ae οἰδέραλ δῖα 

Kirid of Business or organization 4 CARES es al ΟΝ ΣΕΥ Pee © 

(i.e., paper products mfr, public 

pulty) - 1 Duty Station if overseas: 

Fromue εἰ To fer Tot. mo's Exact Tithe of your position χη κι yrpg zen δος 

Classification Gradetit in F ederal | CLUCcAaried sescpae ΨΩ 

Service) Sfx - οὖ poeseription of Duties: = AL a aa! er 

Number and Class of Ermployees Ἕ ἀὐλλλλλῷ ° 106 

Supervised: “4 LECTURE AS ¥ : 9 Penge ers ῃ anh mate ΘΩ͂ + 

Ersn ployer ΄ AGC ΚΙ a fet Y. Spy c4areas Af ite RW es Baa) δῇ Thaw «ῶ 

wind of Business or organization ἱ 4 s0f4 πίων vplel ut BY cA fread es τα anlasa tf 

tices, paper products + mfr, PUbLICH puerpaged corer vet εἰ DISeusscs rere 

‘utility) i Duty St: HOR ti OVErseas: . Ἢ ; pons 

From . To Tot. mo's ‘Exect-Fetle-of- fous position ee, 

Classilication Gradelif in Federal § ~——————-— πο pcape seat: tLe ES 

Service) Salary Description of Duties: — anaes 

Number and Class of Employees pea - pel oe VOT Ss or? 

Supervised: . | “Βαλα ωμάρα ak Wks st Heb Lp buena 

Employer 
~puregel - 

_Kind of Business or Organization er ABCASL. sti hy Vivid Ob Dols tt teat 

. 7 Gile., paper products mfr, public § L kee keatce Ca a 

iit) ; ; : : 

ΓΈτοτα ‘fo Tot,mo's i. 

Classification Grade(if in Federal | 

τὰ Service) Salary. 

Nurnber and Class of Employees. 

Supervised: 

EZrmnployer 

Kind of Businese or organization 

G.e.; paper products mfr, public ἢ 
RDuty Station if overseas; 

From To Tot. mo's exact Title of your position 

Classification Grade(if in Federal 

Service) Salary Description of Duties: 

Number and Class of Employees 
ἘΣ 

Supervised; : ; ; : : : 

Employer ; ; ae 

Kind of Business or organization: ae 

(i.e., paper products mfr, public ᾿ 

utility) Duty Station it overseas: pee τὶ Ξτεττ- 

3 
a 



ἥ 
2 

SEC. HW. WORK EXPERIENCE (CONT'D) 

3, Special Work Experience: Check any of the following organizations by which 
you may have been employed, 

01 U.S. Secret Service 

02 Civil Police 
03 Military Police 

ΠΟ U.S, Border Patrol 
05 U.S. Narcotics Squad 
06 FBI 

Bea 

i 07 Crirhinal Investigation Div. 
δι Office of Naval Intelligence 
δὰ Office of War Information 

Army G-2 a 
te 

20. Office of Strategic Services | 

“SEC, HI, FOREIGN LANGUAGES 

24 Air Force A-2 

25 Forciyn Economic Admin. 

26 Counter Intelligence Corps 
27 Immipration & Naturalization 

28: Strateyic Services Unit 

29 Forciyn Service, State Dept, 

30 Central Intelligence Group 

31 Armed Forces Security Agency 

32 Coordinator of Information 

33 Office of Facts ἃ Figures 

34 Board of Economic Warfare 

3 Federal Cornmunications Comm. 

eee 

_ List below the forcign languages In which you have some competence. Be sure to 

include uncommon modern languages. Check (X) your competence and how acquired. 

LANGUAGE 

and written form (e.g., Arabic), explain your competence herein 

al 
ont 

3 
ΕΠ ee 
aS ᾿ 

48 Ὡς g 

ΞΕ lh e τ 
μῳ} 8 «ἸὉ ὦ th 

wie cod & Ω͂ a’ α ἢ 
ῷ ν᾽ συν rs 
gs HIV ὦ ὥ 
a OFC Ω, 
fey bes [6G a 

HOW AGQUIRED COMPETENCE 

-* [f you have checked 'Fluent! for a language that has significant ditference in spoken 

a crated ee “πστ΄ αν τ΄ Η͂ 

πποροοιδιιχεὰ Language Competence: Describe ability to do specialized language work 

involving vocabularies and terminology in the scientific, engineering, telecornmuni~ 

‘cations, and military fields. List the language with the type of speciality. 

a 

[Relient WES TOR Tete aCe ey SE sae eae Rend ee AES ERE σατο 
: a : : “ει .« ᾿ς ρα Pies ue. 

 fusseaal = ξηφῥσιγ ἔειπον FAN Nese CAM ὃς FENCE I δ“ - 4 
; 

ee 
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[heme erp 1 eee 
SECT ae Caine as 

ae 
you have knowledge SEC, IV. AREA KNOWLEDGE 

lL. bist below any foreign countrics or ecyions of which 

sidence, travel or study, Study can mean either 
gained as a result of re 

sulting from an intelligence, 
academic study, or study of a forcign country re 

al or professional work assivninent. 

; Dates of Manner in Which Knowledge 

Reosvidence, Study ‘Was Aquired (check (X) one) 

Ete, - Study 

meena 

niilitary, commerct 

Specialized Knowledge. of Area 

List specialized knowledge of forvign country such as knowledge of terrain, 

coasts and harbors, utilities, railroads, industries, political parties, etc., 

gained asa result of study or work assignment. Include name of employer 

or organization. 

aN 
Per Cent of 

Time Used skill 

Prefer Assignment WPM (Approximate 
Using Skill Oltener Proficiency) Not Used 

Speedwriting. 
Shorthand System: 1. Manual 2, Machine 3. 

SEC, Vi. - LICENSES, HOBBIES, SPECIAL QUALIFICATIONS 

Hobbies: List 

as sailiny, skiing, writing, or 

other special qualifications. ᾿ 

σεις εκ βάλες ς 

IT. Licenses: List any licenses or certic he any hobbies such 

fication such as teachers, pilot, marine, 

SEC, VII, PROFESSIONAL AND ACADEMIC HONORS 
nb or honorary Socicties in which 

List any protessional or academic assaciatio 

you hold eremibenshit, JUONe nn ok og ee 



74-00000 

SEC, VII. PUBLICATIONS 
List below the type of writing (non-fiction: professional or scientific articles, 
gencral interest subjects, current events, etc; fiction: novels, short storics,ptc. ) 
of any published materials of which you were author or co-author. 

SEC, IX. INVENTIONS 
Describe any devices you have invented as to type of work for which intended 
and whether patented. 

Patented 

SEC, X. TESTS (Within present organization) 
Describe below the type of tests which you have taken, 

Type of Test ᾿ Date Taken 

GAO tA L CTA FEO AGS? 

i 

ese ee ρεῶξεςς τς 
i 
fe a ae ee eee a ee 
4 

OA Gury 

SEC, ΧΙ. PHYSICAL HANDICAPS 

List any physical handicaps you may have, 

SEC, XII, OVERSEAS ASSIGNMENT 
Are you willing to accept periodic tour of duty oversens ? 

; Not interested 

. . SEC, XIU, WORK ‘ASSIGNMENT 
eee fe) view of your total experience and education, for what assignment do 

.you think you are best qualified? 



5 E 

1 

eas 

SEC. XVI, REMARKS 

©. 

παρ 
ν᾽. 

i : , 2 ez ἀμ ἔχε a x ae J pes ασλερεν = See ae) Sa @ sou hi iormation = Ga ae 

ATV, MILITARY STATUS 

Present Dratt Status 

Have you registezed under the Selective Service Act ot 9182. - Yes No, 
π' 

ἢ 

In yes, indicate your present draft classification = ἘΣ ποιὸν 

Present Reserve er National Guard Status 
Do you now have Reserve or National Guard Status 
Lf yes, complete the tollowing, 
1; National. Guard 

τ Air National Guard 

Yes # Now 

Inactive Reserve Status 

3 2 : 
3. Active Reserve Status (member of organized unit) 

ἡ 

Service ΠΡ  ΨΌΝ Grade irene Serial Number Par ae ee) 

Reserve Unit with which currently aftiliated : a ee 

Service Mobilizaties Assignment, if any . Ὧι 

Location of Service Records, if known 

SEC, XV. TRAINING 

in this organization. 
_ List the training courses or subjects you have taken 

Use this space to indicate any other qualifications you may have which you do 
net describe above. 
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I et ΒΒΒΒΒΒΒΒΝΝΟΒΟΒΟΒΟΒΒΒΟΒΟΝ _, Sana 

REPORT OF QUALIFICATIONS 

MOTE: THIS PEPORT MUST NOT BE DiSCUSSEO WiTH APPLICANT O® EMPLOVEE, Name OF Puftcyil Gon BPEL CAmT? 

od at eo ἢ Ἢ 
550 

| TEST RECORD. 
ee MEAN PROFILE 

ie ee oe , WOTE: PRleigy Ling REPRESENTS AVERAGE RANFINGS 
FOR PROFESS 1S68L ANS TECHNICAL PURSGNALL, GIRECTIONS \ paket ‘COLORED Link wt HESONTS SUBJECTS RANKS. 

GTAG-MIGRER 

TYPING Gis TEST 
#LTSGNGLASER: 

GERERALIZAT IONS cee 

IAFERENCES ὃ 

51πς, aeguaents} [| 

RET. ASSUMP, 

SEN. τοῦ, 

ΓΤ ΙΝ LANGUAGE READENG TESTS 
LanGuage ΜΕΝ SCORE SUBJECTS SCGeF 

1 : 
FRENCH it 4c 

FRENCH UL” 8 
᾿ 

, 

a ee ae: a  ΝφΝΡ᾽,ὀ : ᾿ ἰῇ 
- 

GERMAN 30 
γ΄. 

: es a re ae ἈΝ Soret OS τος 

: ITALIAN j 37 2PFL, LOG. REAS. τ πως Se at be Ἵ at 
SPANISH ὁ 35 
EVALUAT 08 JON OF EDUCATION ANO EXPERIENCE _ : Lia --- PEF POSITION OUTSTANDING SURE AION 2 9 -SAGEC SATE oat uals 

Se ar [2 co saan? : ἘΞΞῚ co : 
DIRECT EXPERIENCE co co ΕΞ. | co 

ἢ iMOIRECT ExPERtERsE [ΠῚ co = Ξ:2 co 
pe te ae os Ρ co Cc. ΓΞ} CJ Ea a) Ἰ 

DIRECT ExPcRitacs co co cI a ΕΞ- | 

IMDIRECT EcPEDIENcE ὁ oes | cz ca cc) ca 

OF Se = eRe Rg oe co C3 3 C3 ca 
OIRECT ExPERIENCE co ςξ: [- ΞΞ {3 

* wotrect crPeatiuce =F C=] C5 | Cae | 6Ξ-:3 

QUALIFICATIONS TEteasCiay | 
: FORM NO. a5, 
ἱ Fee 1950 277706 



re 

eae 

etsy 

MUST CONTAIN ReGraits 

THE Carta anuye (tress 2 cory 5) τις we ritcco on 
MON CODING an APPLICANT ΓΟΗ͂ ΤῊΣ FIRST TrME, THIS 

FORM 19 THEN ATTACHED TO roRe 1962, MAS ER QUAL TICA® 
TIONS CODING AECORO, 

: : LANGUAGE CCOING DATA « Fords Whe 
Horo tah evencvee no, & LANGUAGE DATA coor 

as ; | Z-.errers BASE CODE ΓΝ Ἤ' 9 

Ἃ OATE Suge. trEeD 3. Gare, OF BI RTM 
ween corm Lhe oewotes no LANGUAGE 

Sy courercnce, ΚΗΤΕΗ͂ THE FOLLOWING IN 

erce Uy "NOt+ LANGUAGE” (12-0101T3) 

LANGUAGE PROFICIENCY TEST DATA 

G_LANGUAGE DATA BEFORE TEaT 

OATA FOR tTEM 2 THRU TI 

EXTRACTED FROM Form 127 J T 

LANGUAGE PROFICIENCY AND 

1967 : @ APR AWAROS DATA. 

tem meee 

g MAR 
Biset 

_ The authorization to process this employea's disclaim of 

t 
| 
| Ϊ ; 

Profictency in the langua 

Ι. 
: 

89 factors indicated 
ΣΝ oe Po ina memorandum on file and destpnated tae ng 

| 
ciency Disclaim File", located in the Qualifications 

| 

i 

Analyste Branch, Office of Personnel, 

ΣῊΝ 
i 
i 

} 

t 



7 SECRET “OR iors " {ει εγώ Le & : 

QUALIFICATIONS SYSTEM RECORD CHANGE 

AFFLICANT CODING OATA Sa eae ee ee ew et! 

-- 

2 nase fy 

MUST CONTAIN 20eDIGHTS 

2. APPL. NO, 

S-O-G178 

THE DATA Agove (items 2 reAUsS) wite δὲ FILLEO 
WHEN COOING AM APPLICANT FOR THE ripat Toei, .Tr . 

δ 7 
FORM 1S THEN ATTACHEO TO ron 1965, valtea ὅσας : 
TIONS CODING RECORD, 

LANGUAGE CODING DATA - Form bllic 

h_cancuace ota cone 
DASE COOL 
Φ 

“wren Form Wkhe oexnotes NO LANGUAGE 

Deelah aig, ENTER THE FOLLOWING IN 

item 4: "NOF+LANGUAGE" (f2-oratrg) 

OATA FOR ITEM 2 THAaU 7 15 

CXTRACTEO FROM froRM 27% 

δ casicack PROFICIENCY At J T 

ms me: AWAROS DATA, 

τσ mere einge 

ae 
Terns? 

The authorization to | | 
α Process thia employee! ei at Sa ee factors ἐπάν αν μοὶ pn bees te 

: re morandum on file and desi t " 3 
Proficiency Disclair File", located in the Qualifier” 

Se eee mete ee an mre 



 Oate Suewitico 

MO DA WE 

SOMBOTINGE , ENTER Vd 

ΝΟ LANGUAGE" (teee: 

v 
8 woes 

case Lads oesores ac 

Pauw 
ἡ 

‘one 
Lat 

sa 
ANGE 

NO 

Ri ieg 

ΓΦΗ 

σνχύῆας 

? seman ἈΞ ὦ me} Allon τὸ precess this exslove 
aunguage 2actors 

τῷ γα πὲ ν ντα 
ΣΧΘΙΟΙ on 

Be FruLeo 

tase, 

MASTER QUALIFP. CAs 

THK ὁ 15. 

Ξὸ FROM FORM 1273, 

LANGUAGE PROFICIENCY ΑΝῸ 

AWANDS CATA, “ 

vin 
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SECRET 
(When Filled Iny a 

Nee ere , 
VERIFIED RECORD OF OVERSEAS SERVICE 

10: eee 
: oat it, » Hlatistionl Report true Brann, HOOM ὁ Ια 2506 Headquarters ----“.ττῷὦὄΞ..-.ὄὦὃὄΝὉὦἜὦ.. τε ον 1 nem ceon eraser comet ne ae me neem ed ΗΝ ote ee eect AP te teenie sey NAVE OF EMPLOYEE ee ne Ae te i eg sie Fae τ --- OPP ACE COMPONENT Fimar - MEDOLE ance ee eae nett patentee ieee AoA ere a mnt eon tater 7.24 F 

25°26 

$-8 (Pring) 

Wigvren Lee τ τὰ Hq. va : 

INS THUOCT IONS 
USE BOP oreo tarr seers με ἢ ΤΟ SYPORT DATA FOR EITHER C$ on δ γ- ΓΝΟΦΘΥ ὩΥΡΡΟΡΠΙΑΙ͂Γ οὐδὲ NUMOTH ἐν PCODR” σοι ων 

0 έν wot πεν ΕΠ ΊΩΝ ts OF BASIC DATA, CORPECTION, Of CANCESL ATIGNH (One only), ἘΓΡΌΝΤ Dates uy USENA tee 

WUMAE F OD Yor ΦΗ͂Ι AAD LAS? Two DIGETS OnLy’ FORK than, τῳ 

Oe ne cement Ἕ Ἶ Ἶ.. 

PCS DATES oF Skayice 
ARRIVAL 

te ne et 
TURES AF usta 

| ΟΣ] COUNTRY 
OP ART URF 

SF nf 
§o+ PC% Cheese, 
3. COMMIT AT Ee 

5... ChuLTLE BT Ee 

TOY DATES GF SERVICE 

RE TUG 
OLPARTURE 

arte tres ane nie cane eres 
Pros 0 DATE 

2+ ΤΟΥ ἔβδφφ::} 
4. οὐροεέστεστςν 
9. CAME Li τ; τς 

-'"--..ΡὌἨ-;Ρ-΄ὦ 

ΙΧ] TRAVEL τ 2 σ4 
GU3PAtCH adie ϊἰ.. 

: Buty “TaTus 4% vies, SND ATTUNDANCE REPORT 

CARLES 
Be TP ae en ae ee ef nee oe me -- TT tte ὠ-ἰττοόὸϑἢὋπτ«ιεοιὰὶ.-.-.-.-.-ὋἜ..ὦςὦ. 

Clete ffLpenssy) 

aa. 

ΐ 
OBR aT SEOs scarticm nO, 

APA9-67 
13 October - 13 November 1966 rT re ὁ: oe re ON neg 

----.- 

REMAL YY 

ne 
erent ὁ ὁὃὁ ὁ -------- -. . REP OMT ANNOTATED On ABOVE Data “EP EF ETD CORHECT. DAaSKO UPON SOURCE 

DOCUMENT CitrD 

Osa SGURCE OOCUMENE Beda ae eens Ἐπεὶ (eananeah aiearee orn See  ςςὦὋἜἘὌὁἘοὁὋὉὃΦἩὌεπεοιἐοέἕοροΠθ ος tit σε ΟΣ - Ry 

CARL τις την ΘΑΤΕ 
SIGNaATUM a ne 

- 

c Ὁ ΡΠ 
{4.10} 

FORM W5la ete Pet otcus es Σ SECRET 4-66 ttitosa. . 



goose) VAS So {ΠΣ ΓΙ 

Po clagaraan logtpection, 
μὲ 4 ME dA 

: 

αὐ inting cesta and cont oUeLMAL Las 

a 
πο μαμε ρα αι nredeues are ΠΏ δ ποι 

ΤΉ ΟΛΤΡ OF CCAINSE ΠΟΘ ΕΎ ΤΟΙΣ 

The above: tamed todivtdualh bea ropudie dy alten εἰ δ ζὰ 

Ἦν. eA 
ns acts 

b πένητα ee set Be 

ὍΣ 

Page and 

Chi θεῶι, 

LOGESTICS TRATYLS 

Osteher {0 



ῖ 

- 

CONFIDENTIAL 

(hea Completed) 

ΕἾ 

Dato a guns 1960 
4 
ἰ 

MENCRAMDUM FOR RECORD 

THROUGHs Otaff Training Officer 

SUBJECT:  Complotion of runagemont Conference 
1 
\ 
' 

ἱ 

1, tee πὸ Higren - has completed a Yanagomont 

Conference corducted for SR from’ 9 » 20 Fay 1960 

2, The conference covered 4a hours of group discussions, | 

lectures, ard selectel readings noncernite probloms of Aponcy 

nanagesent at tho middle levels, Tho individual named completed 4 

all couferenca ausiguments, No grade has beon given since no 

evaluation ia mado of any individual's performance in this 

conference, 

FOR THE DIRECTOR OF TRAINING: 

Chief, ranagement Training Faculty 

CONFIDENTIAL 
(When Canpleted } 
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Π Procesning and Printing: 

SECRET ὦ EYES ONLY 

TECHNICAL SERVICES STAFF 

THAINING DIVISION EVALUATION 

PHOTO. 1 « Rasic Vhotography = 

NAME: Liigmen, Loo fe 

ee ; Sag ᾿ is . an οὶ ἮΝ POV. OF RICE: STAPE: rt DIV: whe BEHANCH: DATES THAINED: «from: χ ἴδ 9 ee, 195% 

The course is primarily designed to develop ahills. Several subjects, however, (auch ne tele photo lenses, 
ateres photography ete.) are cavered only briefly and the Purpose inthene subjects ia merely to impart an ander 

— standing, and not a shill. . : δ 

This form, therefore, evaluates» 

a. The student's level of understanding (mignified by the letter “U"’) or 
Ab. The degree of ahill attuined (signified by the letter SM). 

whichever is applicable. - 

I Haste photographic theory and practices 

A. Manipulation of camera” 

lL, Το (ἢ, 
τς Signet (5) ——p Ἢ Στ - το -πτποσσντ-----π---- 

ἃς Camera focusing (8 --ὐτἰὖἷὐτιπἜῖι᾽-πἸσπτοοὩἔοροᾶ....-οὦὃὦὃὦὔῦὔϑδ ......... ---.-...]..σὕ.σὕ....ἐἰ΄.. weeny 

He Dejihasl Felt ween (Ὁ Cea ag te cosa a et es eee SU ee 
C, Relationship of aperture to shutter speeda (U) Lo 

ane 

Av Developers, hypo, washing, drying (S) 20. Masao 
13. Loading NIKON film developing tank (S) 0 
C. Use and function of the enlarger (S) ὁ ἐὁἐἕὅὅ 
ἢ, Contrast papers - selection of proper paper 

for ἃ particular negative (8) 

εν Print control CN ao te Sg 

TH {ἰθὺ of filters: (ED ae aa τς eo et gt λας 

IV Use of ἐξροξαὁ meter, (1) er ee τον οι 

γ Indoor photography: 

A. Employing enty natural room lighting (5) ἘΝ 
Εν Employing accessory room lighting 

for TD pictures (5) 

SECHET ~ EYES ONLY 



é 

© SECHT-EYES ONLY 

toa, | | | ee 
VP Docanent copying ’ fog | =: ; 

2 fx: 
A. Techriquen (8) ate 

a ae 
UW. Rasipaent (8) 

Ὦ 
C. Selection af film (S) i aerated re ate ON al aL he ϑλαχιν ὡ Ἵ | 
D. Developing and Printing (S) _ 

ΝῊ Telephoto, wide angle lenses, atereo photography (E) 

ΜΠ Reflex Copy Printing: 

A. Use of permanent photo tab printing bex (S) 
KH. Use of portable “Contura™ unit (8). 2 
{ Adaptation of “Contuza’® unit to 

clandestine needa (VU) ὁ. Roeen 

IX Graphics Registry /OCD - Understunding of what is | 
necessaryin a photograph in onler to be of use 
to Graphics Hegistry (U3) Sia eee : a 

i : πποϑοδρι ες σον avon cmnmaneneutacaranenecsoecanereasersessaceccansasenaes ἀρόοσι ας διξοῖςι SS ον 

| ἽΕΙ 
Cotas Seah ΘΗ δ ἘΞ neh 

1 General Quality of printy ΠῚ Ξε 

NW Choice of subject matter τ organization and comporition βαρθνβεεδ ξιεας, as 

ΠῚ Quality of darkroom work (cleanliness, Medinewa, Ole.) os as πὶ 

IV Attitude towarid subject matter του ἁἝτνὧὦνν 

REMAR KS: 

i : Vest Gide. se 

APPROVED: 
; i ? ᾿ wae ore ap 

pie feat NS ae Uae oes SD eas, tg Cpt Ὁ : 
i C/TSS/T raining Division eo dusivuctor _ 

SECREP-EYES ONLY 



Viscran, Loo He 

Inetruction was clyen in renoral Mhotocrephy, and ite 

| sepplication to the snecifie Pprobleng of + round antelliv-ance | 

4 if 
ὶ t iy Cating, fixed 

photorraphy, docusont copying with two methods 

and mol 116 Survelllancu, svatishis Lieht, emoll osfect asd ID ἧς 
i 

photesrspiy and photocreghy in roan gesrehe 

This student 48 well Orvaniced tn his work and has a tine 
fomdation for the wots he wlil te calles upon tu dee Currently 
ha should be able to hardle stailar accirnnente invensfied tn - 
the fteld and with additional practice ard xporionce 46 capatle 
of applying photocraphy wliely end in a nora techinical situation. 
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τὰ : ge 

SECRET i 
qB'hen Filled Fn} 

ae CAREER PREFERENCE CUTLINE 

This Outline, when com . igs a dac seu 
interests ‘and proposed eriuctivities tome the i 
and his Career Service. The original will be {iled 
nel Folder «wand will serve as a guide Por future perso: inet 
plementation of career preferences ἢ bupon the nee 

CONSULT ATTACHED TO COMPLETING THIS OUTLINES - 
SECTION A. ᾿ 

ἽἼ. NauF “of TMPLOVEE te (Laete Firstwiddiey i? Datt oF ΠΕΣ ἐγ: SERVICE γδιώνατι ῦν | 4. GRADE 

WIGREN, Lee H, [2 Dee 1923 ' DI : GS-11 
5. ORGANEZATIONAL me fe Pasttiow TITLE “GT Gecupatiowal Coge fa OFFICE OF Ags) Games? : 

a 3 | Tntalligence Officer | «fd 
SECTION BD. - , CAREER INTERESTS 

ἢ. GENERAL ἵυρε OF ACTIVE TY eS 

ΕἸ Operations _ 
10, SPECIFIC TYPE OF ACTIVITY y(inctuding “as ig@aments) ἣ 

A, PeMECOTATE (Within mest 1 ἴἢὸ 2 years) : re . ¢ 1: 

hoctgonent told 

@. LONG-RANGE (Within ποκ ὃ to § years) 

Reassignment to Headquarters Dask within WE/1 

SECTION C. TRAINING 

14. ORGANIZATIONAL, EM TERMAL, AND ΟΝ" THE+ JOG TRAIMENG 
A. IMMEDLTATE (Within nent | to 2) years} 

CE Operations, 0.4 
Communist Party Organization and ὁροζάϊ διῶ; 0,2 
information R®porting, Reports ἃ Requirements, 0225 
Secret Writing, T.9 
Audio Survejljances, Teh 5 pears) Language Study E 

LONGs PANGE 

12 ΑροιΤιῦναι COMMENTS 

 mECOGHIZE THAT THE IMPLEMENTATION OF MY ἘΣ. OATE COMPLETED 14. SIGHATURE OF EMPLOVEES 

CAREER PREFERENCES MUST DEPEND UPON INE 
NEEDS OF THE ORGANIZATION. 1 UNDERSTAND 
THAT MY PERFORMANCE, CAPADILETIES AND 

INTERESTS WILL BE GIVEN DUE CONSHOERATION. 20 Nov56 ᾿ See Item 22 

FORM κο. ᾧ . . 

1 auc 3, [030 : . SECRET Career Outline (4) -" 

a 
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. ase 7 oF ‘ ΣΉΜ Μ 
(then Filled [5.) 

COMMENTS ΒῪ SUPER VIGOR 
Re oa eee nna ie ie Se ae penne Tin Seg aS a Ba eS al Ne, ες νοι τος 

SECTION ἢ, 

1S. RELATIVE 10 CARTER SNTERESTS OF EMPLOYEE 

+ RELATIVE TO TRAINING FOR EMPLOYER ~ 

1418. SIGIATURE TYPED O29 PUINTED NAME OF SUPERVISOR 

20. DATE 

* FOR USE OF CAREER SERVICE SECTION E. 

21. COMMENTS 

Detailed tndividual Career Plan agproved ty FA Paced 
an file in Fl Career Management Office, 2048 1 

ἂς. TYPEO OF PRINTEO NAME 

Ἔ στε ere ae 
24. TITLE 

νὴν 

LEAVE RLANE 

SECRET 



πότνα 

CAT Lee KAGREN 

“ER. ome VOL Ae ba 

3.~.16 Novender 1946 

Boreal 

i IN - ἢ i 
ς 

cae ae δἰ: 

“6.50 pets evens 
ay ; Mi, : 

κι δ ἃ 
otk 

tra: ΓΑΙ 

πο ΒΝ 

18 tor 
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ἢ γ ᾿" 

eS aed 

7: Negistrar, Cffice of Training 

ὲ I certify that I completed the cat Ww ; 
bs Ν y av ed the atte writing Refresher No, 37. 

ἢ } 
c 



14-00000 

E-E-C-R-E-T 

TRAINING EVA! UATION 

΄ Advanced Counteresptonage Courea No, 4 

GRE, Lo ὡς cos) fale Core 
Name Sox Datos of Course 

: Ts ae ee: ee, Ὁ 
4 

Dato of Birth Grode cr lank ΠΕΣ ΣΙ" 

Reooareh and analyoia | - Intellipence Officer -- ee nn οἰ οορὅ}υἕἷνΝο ὦοὋὦὋὃὦὃοὃροὦὁ.-.-... ........ ......... 
Projected Assignmant or δσωσστν Poulison 

Δ, Tho Advaneud Counteresplorage Course ia a specialized asures of 
two woeks? duration daaigred for CE inpnotallate ata tosis aupsrviacra, | 
Tho Basie CE Course or equivalent axzperienso is ὁ normal pravuquinite Ler 
ontry into tho Advaneed CY Courna, ‘The nourne ta ennduated on a geninar, 
roundetablo basis, Enphasie 18 placed on stiudeat partiolpatioa curing 
staf? and -ruest locturco, Time 15 allotted for mocding the mxtensiva . 
matorial provided, " 

Ὡς, - Spoctnlized tochniques ef CE eparations aro smphnalzed, Cour tar. 
Saplonaga aspects of dovblo arent operations, listsun situations, aad 
defration are ouamined in dotetl., Srectel attestion ia piven to the 
structure ard modus operandt of Soviot and Satelite interne? ev! external 
clandsotine servicoc, Similar studies ara made et the Vagtar GirevL oes y 
ag they currently aciat and an thay pay offact aperncy epovations, 

3. Rach student 18 required to rive a pranpitution hefora the class. 
This hour-long presentation Ls based on a prokied assipmaent civen the 
stidont ly tho staff, Excortion ig meds whors Sigents heave the PiolA ov 
hoacquartars oxporionea ir. CE or a related Miali; sueh a atudent is 
pornittad to give a oncehour locters based on apeel?ie onperiencs, The 
"eanred” prohloms are selactad to test students? ability to co CH research, 
Collata, mako lo~ical analyses, and present jjeap affoctively te a beminay 
PCUps : 

4 This evaluetien ts based pricarily on tha etudunt pre 
_ ard to a leagor depron on rarticipstion in semirar ciocussicna ; 
eorducted by the staff, aes 

ation, 
Ora 

Stee, 

seta oa TATE τῆς 

pa taney + 

τὶ u 
ah fe 
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“Γ᾿ SECRET 

1, Mr, Vigren ranted in the top bracket of a δι elaca. fle 
eontritmted effectimiy in seminar dtseusstons, He αὐ σοι to bo 
Glert, and to have a good grasp of CE funiarontals, 

᾿ ἧς My, Uirron’s presontatton doult with his basic seatemment in 
Steff C, The presentation was woll organized avi was a Ξαλ sontriintion 
to the class's Ch taczrround, 

' 3, In gy opinion, ὅν. Wigren hen. the backpround evi grasp of CE 
peinetp les adequate for a CE case officer and analys+s, 



i 
‘ 
‘ 
t 
t 

᾿ 

= ὶ TRAINING EVALUATION 

3 eftletab ta aie {πῆς resort be entrusiau 14 ἐν Pho report sumeartsoy the fistings, aheerestions end 
yerseormvbly praspuegitio tee ft, Vivecugh he may, eltnia veleives af tae ναί Pneteuetues turing thea σὰς 

Als diseretion, ange Fila other venders of nha atelf, Hieter wely, αν ne rotarencg ta author Ponta ae findings 
ihe reraet ahuula newer ὃν saver τὸ the Stated anya bt ateut the atudent. Bure complete date 4. oasdianta jn 

εὐας φ γεν δ files of the tretndag Oleision and ery be ovantned 

after contacting the Pecurds and εμφήμ δὴ Ulbicors 

STUDENTS NAME Lea totart Wieren Dare Ce REPOOT | B Juno 195 

TRAINING COURSE Operations Ὁ ΙΝ ΣΤΟΝ --ῦὸ Ὸ -τομρς ὦ Lie. ; = 2) 

TRAINING FERLOD “αν «- 2 June 199) PROJECTED ASSIGNMENT Clerk ᾿ 

‘ 

achtevement of the etudent tn clase prostems and gsaeinan 

The aeerall 

BGS 

1. PERFORMANCE RECORO. the following grades thow the 

pos¢lole sccree te gecken down ta totleste 

oe the following acalot Ο to-$98 unsatiafactory! 60 to 19% athatasterys 89 15 

tlons. fhe tutal the relative walgnuting of various factores 
adjectival rating 19 γδεῦύ 

tscetiongs 9O to LOCH Superiore 

Fesstble Seore Δ: 5} 9,5 teare’ 

1} Comprohenston of διεὶς rrinctples of clanvoating 

(aor 25 Sat. Cr er er π.. r oparatlona os a ee τὸν te ts 

(eh) Use of tradecraft (80 }}}τγ to spply principtes 

CTT) - : 20. Sat, =» 
Of ctendesting operatlonal « 6 6 0 8 8 eo we oe 

4} aplilety to evaluate operational data « 6 «© o © oe oe 410). . 12 Sat, = 
(oh anliley to veo operational date . 0 2 ee ee ee ea 120) 11 Med, 4 
(5) Planning © «© © we sw ee i δ νκ ον οο 430) 19 Sat. 
(8) Paraunatlty anatyafe: os ee ee a να oe ee we ee, (20) et 14 Sat, 
(2) “Porsunotity manipulation « 6 0 6 6 mee he ew eo 450} ; ᾿ 25 Sat, . 
(8) Adaptodtisty to oferattonal wmorgencios + « 6 + νου 8 4309 20 Sat, 
{ attention to detalt «oo ee ve te oh er ee wean b208 ᾿ 12 Sat, ps 

(20) Organtzation and presentation of weltton aperational 

torfal oe we ee mene re we eo wee we toe τς 420} ᾿ mate : 13, Gat, none 

TOTAL . . ᾿ 13008 - ΐ : 191 
Qvarall adjectival rattay 6.0 9 « Sattatnopory , O43. ee ον ον. 

The following Indicetaa tho varlous porsonality trate 89 οὐδ νη Sy the 

Tne odsnevatlona Inctusea tha student’s participation ard eonduct tn teaiaing 

A scalo of 0 10 [6 wood, Ὁ frdizeting thot tna 

oo Trail CHARACTEAISTICS δες νὸν 

Ἰανισμοίοσν during tha tralning pertod. 

oo wall 69 nie reactions to various praniems and situations. 

tralt has not coon obsarved, the lower numsors indicating below ἀνθ δον), and the Algher Indicating Sbore Averages 

(hb ΑὐΤη}ιγ to gat along and work with paople » os 6 ee κω ὦ ee 

(οὖ Hlty τὸ grasp lastructlons . oe ee eh eee ee 

are and Interest In work 6 2 6 2 @ 0 oo hw 

4) tndustrlousnes 

(5) Practloal tIntaltlgence 

Soo Attachuent 

160) astutonoes . 6 6 ew wwe 

41} adaptadlifty 2 © o 

(8. Elfectivenesa νον 2 o 

(9F Staptitty ες 
190} dabttacly 

11} Ima Ἢ oe 
(12d) Abiltty τὸ nandle ang gteect peoplo . s 6 6 oe 

Jo COMMENT. ¢f0 05 Used only In cases of outstanding atrongtha οὐ soaknesscs} 

APPROVED. 

REVIEWED. 

FORM Νῦ. g - SECRET 
JAH 1950 
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enuse of £. 
to plan work 

inst 

part ici 
odbuatde 

Yot. οὔ νοῦ 

pat τὶ 
Mistuaderrtocd ins 
structions oom. 

pletely on mora 
than ove ᾿ 
ocennica, 

2, PLADEG WORK. 
Hot, obaerred 

Got in tera: 
difrhoulty bo 

Lluce 

ἘΦ 

23.. ARTLITY TO UR 

New obcervad 

Feomed ὉΠΛῸ 
express thourhha 
cloaorly in ‘ 

written fern, 

ἀ. ATTENEINS 
Not observed 

ae 
Written an} oral 
vork ouPfered 

seriounly frou 
constant Late 

tention te 
detailn. - 

eo 

CRS AEING TE OTRUCT IONS 

Was very slow to 
frasp instruc 
tions, Often 

requested ade 
ditionnl axpla—. 
nitkon or repe- 

tition. 

IPE 

quately. 

unas 2 

‘Vas weak in ox 

prasaing 
thoughtea clearly 
in uritten form, 

TO LeTAIL 

Vork frequently 

mirred by care~ 

less or impre-. 

£6 trentment 

f rignificant 

ἀρίστης 

τι following 

trening: period, 
indientes the varlous trabhe as 

The observations 
aie da training as vell as hie rcoactions τὸ varie 

-- προ einen eed 

Understwed ia- 

structions if 

given in de 
tall, 

3 

Made plisns which 
permitted odo. 

quate implemen- 
tation of # 
project, 

Ν᾽ 
Written wotk 

showsd no sif~ 
nificant veak~ 
neso. 

ee een 

Mork sho μα 

acceptable ate 
tention to 

significant do 

tail, 

incluce the se 
τς 

wy 

5 «ἡ 
Did not require 
n detalled expla 
nation 

é 
2 

Cave evidence of 

enrerul, t 

thoughtrul, 
planning. 

ay τ 

ΣΝ 
ability to ax. 

press thoughta 
thoroughly in 

written form. 

i 
Cerorul handling 
of sipnificant 
detail, 

Pity the 

pms and 

Eee steam onan 

JGrassed in» 
structions 
‘guickly, com 
pletely, uccu- 
tatoly, 

PRY 
Flanned 
theroughly, 
allowed tor 
almost all 
contingencior, 

Bese) Mee ey 
Was outatanding 
in abllity to 
express idean tn 
clesr,: correct, 
coherent mannor., 

vork was 
conalstently 

outstanding for 
rrecise, accu- 

rate ha.cling 
of detail, 



seed! Been hae 

κτλ κοῦ Cluancy 

in his 

but 

usally 

- 
«. 

oiled Rintongs 
amount af time 
and οὐ ῥοτὶ nec- 

essary to sati«- 
factorily acca 
mlish assigned 
Work, ὁ . 

eee 
7 

oo es 

Gecasianilly 
ἀντ an his om, 

2) " 

Gave oun after 

‘ reveral attemrts 

et ite had falled. 

weed pulls nh harn’ 

erotrivctive: try 

apinasion to ret 

bh achocol 

rituationn 

atequvbely. 

Θ . ieployed 

reenonable 

foecility in orcl 

exrvengion. 

meee re 

SB eh 
Showed racequa ta 
ceomplionge an 

reperda time and 
eftert ror 
acecoplinhnant 
of nesigmed work. 

Ἅ:, Ὁ ἀξ CLAS Je Deere 
Urunlly took 
state to 
implenent ideas, 

fut πῆρα minor 

Hivtieultics, 

5 

Dias 
ἘΡΙΣΣΙ τ ἘΣ δ 

Spake cont 
conmoying tdens 
clearly and readt— 

ly. 

Spar ee ΣΗΤΟΤΕΣ ΤῊΝ 
Volunte cred 

ereatar tire and 
effort than is 

normaliy exreste 

ea in tits esurce_ 

é 
εὐκαπσπαυπ..Ἕ" Ξ3...ὄὦὄΨ 

Usually displayed 
eathuriasa ani 
aggrecsivencar. 

4 
tere pda Searels Se inn ween 
Cuca land ing ly 

“ Crestiva, ine 

νει νοι, or 

original. 

in ejeatoee acest 
ey 
aed Cuts tend try 

fluency and 
eleority οἱ 

expreurcilon, 

3 vty lly 
iodurtrious, 
piving feneroupe |. 

ly of tine, 
effort nad : 

interest, 

Santee! Lene eae 
Hieplayed une 
uenal eauryy, 
cAthusiagy agit 

apeTescivencan, 

se thc ee ΤΣ 
rte in hte a: Ge 

EOS ΔΩ 

ceonteva ob. 

Jeera te. 
ne to. 

LEV ate 
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’ Frequently 

τ Δ... LEADERSHTF 

το. ERTIRIRLAST: AND 
Not observed _ 

Ι 

Dicplayed no 
indlention af 

Penulne interest 
in tha subject, 

' 

tee, 

eles 
λιν interest. 
ed in the 
subject, 

SECRST | 

NPTSREST IN THE WORK 

lee 

eae, 3 

Displayed 
definite interest 

in making this 
sphere of 
ectivity his 
career, . 

11, ALILITY TC GET ALONG WITH ASCOCLATES 
Not observed 

1 

allonatod 
aseoclatos, . 

ἰ 
t i 
} 
1 
ῃ 

Not cuscerved 

Appeared to withe 
draw from proup 
activities to a 
marked dopree 
even when roqueste 
ed to take part. 

13, TACT 

Not observad 

Merkedly blunt 
and ind{isereet 

VY. PERSUATIVENESS 
fob oteacrvad 

- 

Did not influence 

the thinking and 

actionn of others 

ΕῚ 

Vas noticeably 
lacking in: 
a. sociability 
Ὁ. consideration 

of others 
c, cooperatives. 

ness. 

Took fa) part 
din group 
activities, 

2 
Occaslohally 
said or did 

something which 
induced an une 

favorable 

reaction, 

2 
His opinions 
rarely affected 
his associates, 

ne) 
noedable, 
considerate and 
cooperative 

Vicenhevis 

_ associates, 

Normally 
participated 
within the group. 

) 
clscrect. 

απ a6 

successful in 
celling a point 
or himrelf, 

Bees 2 eo 
Displayed une 
‘usual enthustas 

and interest, 

wk 

Dicplayed 
dofinite 
a, soclabllity 
Ὁ, consideration 

of othors 

¢. cooperatives 
ness, 

Displayed 
leadership 

‘ abdlity on 
several 
occasions. 

Had poed diecern- 
ment for the 
appropriate 
thing to ‘say or 
do. 

Vas very good at 
influencing others 
by his own 
personality and 
thinking, 

3" 

Oi splayed 
exceptions] 
enthusiosn and 

intense interest, 

Unusually 
roctable, 
considerate and 

ceonsrative 

vVis-oevis 

assoclates, 

Consistently 
assumed leader 
ship in group 
activities, 

μὴ 

Conelstently 
demonstrated 

keen porseption 
vor fitting 
speech or 

conduct. 

& 
_ Ste ontecattm mm atiastys ttn tunes 

Was outstanding 
in abllity te 

cosmand respect 
and attention 

through nis 
rersonality and 

thinking. 
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“2S. Caney 

ei eo γεν 
Qisrleyved nck 

SENSE 

Net, observed 

2 
Displayed in- 

consistencies in oF eeemen sense. 
. judgment. 

16, ASTUTENESS 
iat observed 

1 " ose (2) 
Apeared — Laoked adequate 
gullitie and naive, skepticien and - 

᾿ θ1ροοσπθηῦ, 

ὩΣ 

17. ABILITY TO LEARN 
Not obrorved 

1 
Shewed no improve» Improvement vag 
men. durtig slow and labori~ 
cocrse af ine OB, 
stroction, : 

18, ADAPTATION TO TRAINING - 
Not obcorved. 

2 . 

Did sot adjust to Accepted training 
trainicg yrogran, but with 
Reansinad dice reluctance, 
oriettated, an 
outsider, 

officer, 

NOTE: For remarke see page 6, 

Oe nny 

SECRET 

Umuelly ‘dicplayed 
sound judgment, 

Displayed 
adequate 
discernnant and 
skeptic! em. 

Gy 
Asoinila ΩΝ 
course material 
in gatlefactory 

fashion, 

Adapted hinself 
to most aupecta 
of training, 

SECRET 

4 

Conaistently 
disnlayes: sound 
judgment, 

ὡισες τὰς τος 
Displayed above 
average porspi~ 
eacity and 
akeptician, 

Showed marked 
improvement 
during progress 
of instruction, 

Accepted the 
training αλλ» 
ation with good 
spirit. 

‘A rating of 3 in personality traits 18 considered everage for a CIA 

DAsplayed cute 
etanding ability 

‘to make sound 

aéocisions, 

& 

'. Digplayed 
exceptional 
shrewdness and — 
persplcacity, 

na τὸς ae ρος 
Deepite lack of 
previous 
ezporienes dis- 
played unusual 
ability to 
aesinilate 
eourse material, 

eee ee Dee eer 
Accepted train- 
ing with obvious . 
enthusisen., 

operations 

ony 



le. fhe of Fictat to δδοβ thie copert fs “ 
entrusted ἰς personally reasgonsisie 
for Et. githough re 
diacrettan, δου Ft 

May, eithin Aly 
YO Cther menters 

Οἵ Mie stati, tne report sheuls server 
be ahoen to the studest ehos Et ᾿ . 

*  genceras. 

5 ihe ΠΣ oe 7 Srescut Seana Loe Hobart Virren : 

STAFF ORLENTATION ὦ TRAINING COURSE 

Taatwing Penton 2 - 57 Arid LOS. 

1. PERFORM 
examinations, the total 

76 to 854% grcottent; a6 

Prodleme 

ὯΝ τὺ 

posalble score is broken Yaan to 
The overall adjectival rating is teased on the foilowing scate: 

to 1e0g Superior. 

TRAINING EVALUATION 

thi ¢dlbting of tnformatioqn= τ τ == == = = 

2] Reporting of informations + = = we wo « 

(3) Message writing «= «6. eee ee weno 

(ud) tntervlows: 

($l Intervle 

16) Mapping end ghetcning - + =< σας 

(7) Observation and 

18) Security Problems - = 2 = = = = = = 

Odjactive reste 
a Eli Rita 

Procurement of informatio 

pescetiption - = = - = 

Ὁ}. Intelitgence Toots ang Objectives = = 

10} 

{1}} USSR and Communitme « = = 2 w « @ 

TOTAL 

Reporting mochanics = = - + ~~ = 

° 

“Overall adjectival cating «= τ τον 

reactions to varlaus prodloms and situations. 

1. UNDERSTANDING INSTRUCTIONS 
Hot odservod i. 

: 1 ee nS 
Ulaunderstood inut= 
ructlons completoty 
on more than ono 
occaalons 

2. PLANNING WORK 
νοὶ observed. 

1 

Got tn serious dif~ 

ficulty because of 
fallure to plan work, 

3. ATTENDING TO OLTAIL 
NOt obsefved. io. 

——— τς. 
written and oral work 
suffered sortousty 
from conatent Inat~ 
tention to Jetails. 

%o ABILITY TO WRITE 
νοὶ observed... 

i 

Seamed unable te exz= 
prass thoughts cleare 
ty or correctly in 
written lors, 

2 rr ene 
Was very του to grasp 
Inateuctlona. Often 
Fequested aiditional 
auplanation or raq- 

petition, 

2 : 
----τ-τ--ἥὄ. 
Planned inadequately 
for the affective 
carrying owt of 53 
Project. ° 

2 

work Frequently marred 
By careless or impre= 

clee troatsent of alg= 
nificant detatl. 

2 

geak in gaglish usage. 
Fraquent grammatices 
or spoiling errors. 

5. PEASEVERIMG In EFFORTS 
ποῖ Observed 

a ΝΕ: ΤΞΕΒΕΞΕΨῸ 
Give up 88. B090n 43 he 

mat apposition or dif- 
tleuttlies in pursulag 

an objective. 

2 --..οὥ..ο.0...... 
Gave up after several 
attempts S23 feileg. 

te 

Personetity nanditng - = = 

- US$ rare ΟΝΕΕΝΤΕΑΤΙΊΟΝΙ 

The report summarizes the test results, observations ard cpiatons 
of the verleus ineteucters far the course listed only. 

Plete caie fe avaitable 
ay Se erasing after contacting tre 

Amy suettious a8 fegirds the evatuetion of 

More Com~ 

ia tse files of the rralaing olvleton and 

Records and gscheduding off lest. 

tala student shewld b¢ 
refecras to the CRief, Recerts ane cvatustion, rao. 

atvistos 

a ot 
-----..-.--- ὄ  . . 
understood instruce 

tlons If given In den 
tall. 

Made plans ehicn alu 
not Ringer the satise 
factory comptetion of 
8 project. 

Pon 
Γ᾿ 

work shosad acceptadie 
attention to signife 
leant getall, out 
contained a number of 

“minor errors. 

3 

written work sechene~ 
Teally correct, Out 
poorly organized. 

a ; 
Surmountad’s αἴπος dife 
theulties, dut stope 
ped by severe oppasi- 

thon. 

"SECRET 

Care OF ag PoRT αὐ 

C58 

“ paovecten assiguugat Vit 

inglcate the relatives 

GRAQE (δ -Ὁ 

The folboming grades shoe the achievement of the τἰυσφηῖ In clags problems and 
ighting of various factors. 

0 to 658 ynsatistactory; 66 to TSG oatistectorys 

Possible achloved Percentage 
Score 

(20) 

terres - (20 
(30) 
(30) 
(20) 
(10) 
(5) 

(30) 
(20) 
(75) 

: ζς ἢ 

Dis not require ὁ de= 

tailed euplanation. 

% 

Gave evisence of 

careful, thougrtful 
plhaaniag. 

% 
er τ τ τ  ---:.. ο 
Careful handting οἵ. 
significant dotail, 
alth occasional fapses 
of ἃ minor natures 

“oy 

Cee een eae aetna 
arittien work sAdeed 

ne stgntficant ρϑϑλ- 
NESTe 

oe 

-»--.--ςἰ-.....:... .. 
Reneeeds dts “efforts 
after a major setback. 

_ G00)” 334.0 
Excellent 

score score 

Ὁ 75 
29.1 73 
1143 72 
21.2:.. 1. 
23,2 77 

15.7 19 
7.2. 19 
λ.3᾽ 85 

23.2 9% 
16.6 83 
64.5 86 

73,0 

the following Indicates the various tralts 44 odserved Dp the Instructors Juring the 2. TRAIT RECORD. 

testning perlod. fhe observations include the student's participation and conduct In tralning ag well as his 

4 ---ὦὦὸθ....---.- .-.. . 
Ούδερφ4 Inateuctions 

quichly, complotety, © 
acewratatye 

5 
Plannod thoroughly, 
ailowed for alt con» 

tingenctoa. 

3 
nn 
work e828 Oulstanding 
for precise, accurate 
handling of detall at 
ali times. 

3 
Outstanding Im abllity 
to express ideas In 
chear, correct, 
conerent manner 

3 
Persistes la his 
etforts to achleve ode 

jecthves despite ren 
peated set=backhs oF 

severe opposittone 



͵ 

β. οδοτευοτιγε 
Hot coderved 

i 
nn 
Devald of iaaginstion 

or Invertizensag in 

Gporoschd to prebiers, 

iBAGINATEGN 

7 

g>vees only 9 vary 
fimited daqree of 

bmagination, 

Pe. FACIRDTY OF ὁῆει FUPRESSION 
Mot cdserved 

1 

unable to ereprags goif 

efaartip, Presented 
I4ean tn 8 groping 

ond Incoherent fasnre 
ton, 

Be FORCE FULNESS 

NOt Observed es 

ὶ -ὍὦὐΆἡ͵..... -.ὄ. 
wat ποῖ able to pron 
θεῖ nis cen person 
atlty and ideas to 
others. 

39. AQAPTATICN TO TRAINING 
Not observed 

-ς....ϑλι-ςςς... 
Oi4 mot adjust τὸ - 
training program. 
Rematned disurlentatad, 
an outelder. 

fact 
οὶ OBSEP YOO ccm 

——_——_1____._. 
Continuatty ablenated 

_ Others by indleceoet 
actions of words. 

106 

3 REMARKS! 

i 
| 

ἢ 
᾿ 
: 
i APPROVED, 
J 

{ : 

| 
᾿ , 
᾿ βεντένξο, 

{ 

δ ξινρων δι a geet on ae 

2 
--«ὄἜἍὍἍ....ὦ»΄ὖὕ.ςὕ... . 
(9.59. fluency of 

erse in hie tpeech, 

but weaning usually 

cleare 

Rarely convinced anyo 
one of his point. 

2 a 
«--..........- nee 
accepted training, 

but wlth rebuctance. 

arene Steer ne 
Oecaslonaily ssid or 
did something ehich 
tnduced on unfavore 
adie reaction. 

i 
! 
ι ᾿ 

i 

nn 
1 

SECRET 

aero aa ΕΝ 
gheeed auffilclent 

imagination to most 

post «που! situations 
afeuuatelys 

Perera ced Mex Pence 
Dispioyed rertonadle 
factilty ia οὐδ ese 
preseton. 

πονῶν (ee ) Eee 
woe fairty Successful 
In seliing ὃ polat or 

himself, 

3. 
adapted himsolf to 
most agpects of 
training. 

τ συ ας 
wot shitted, dut avola~ 
οὐ arousing entagon= 
lam in deating “ιν 
others. 

Chit? 

SECRET 

8 

Qearmstented the pose 

Session of cresties 

ability to a greater 
than evernaqo degrag. 

64} 
sp2be contldentisz, 
anneaying lidoas 

εἰ κεῖ; and readily. 

y 

woe edle to Infiuence 
of control others 
through δὲν persons 
atity ond thinking. 

- 
rad ͵ 

accepted the training 
sitvation wlth good 
opirtt. 

Ass 7004 ditcornment 
for the sppropriate 

thing to say of do. 

Fas PRUCTOR 

᾿ : ᾿ 

OQubetendingty ,reativa, 
imeentive, of orlgingt. 

ae al Ἢ 
Outstanding in Fluency 
and clarlty of oral es~ 
pression, 

2 --......-..  “΄΄.ΒῈ΄............ 
Outstanding bn φοΐ 
tu command ettention . 
and respect througn 
personal forcefulness,. 

5 
accepted training with 
obvious enthusisaa, 

‘3 ND 
Shoeed heen perception 
for @lttiag epeecn oF 
conduct δἴ all tises. 

 Pyedelleade se : . Bintveleabe ewe ot Unie td 

Wi ca Wh ΡΝ 

ste! 

κ᾿ 

“πος 
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SHORT RAND 
are Sen ce 
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Limbocker 
: 
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1, CATE OF ReCuasd 

/ 
October 1975 

a Postihol WILL ad ἀπαθές Ops Officer IGS=13 

REQUEST FOR MEDICAL EVALUATION 
SPEAR Te Ti gle pm 

Wigren, Lee ἢ, ΕΝ ΡΠ 5 σέγ ας Givisig ρει στ᾿ 
POA oe TO EMPLOVED'S ENTS WwO/CL ΩΝ 

; of ne 
pues of pe aig, — CES a Sn te er τ ΤΣ a Sete Op 

ee HOGS/TOY 

a PRE EMPLOY iagey 
] OVEHGEAS ASGHINMENT 

τ ENTRANCE ΟΝ Οὐ ΤΥ 

itor on μον 

FE I ncn Ar ὦ THE oF CUVER : | ἱ | SPECIAL γραῦν 
a Ν bee σία 

τίσι ΟΡ Semtinitinta τὸ ACCOMPANY τ | 
ain "Gusto! 

᾿ "ᾳ ᾿ 
TO Tae ep Pade fits HEPORTS OF MEDICAL ἢ 

led ARE LARS ἘΞΣ if 1BIONT ΑἹ ΑΘ Ὁ | 
oe ere ate me em 2 δ δ 

[τ ἽἼ REfURN τῷ OUTT [ RETURN PRO OVENSTAS 

τ ττοπστποππ-τπι. ... "ὦ Γε τα : 
me “4 FITNESS OO BT 

ees hes SO Ae ee πος ἃ ων 
ἐτατΣ 

πταεὰ 
ς . eS σαὶ wets eater eae [ | MCUICAL RETIREMENT : {0 OF EL. ty 

γα ΕΝ με ee 

23 Nctoher 1975 

Mr, Nigra is planning to travel 10/24/75 ΛΟ. |ptease: expedite. Ϊ 
I 

Mr. Wigren had MPT /PH Bain July 1975, ἐπ | 

) ἱ ει προ. Or bye eee! " Dye dn Wed es aoe ΜΝ λον ao ᾿ τὰν ΤΥ ey ΚΑ ie | 
sf Nualified for THY St ndby until 1 Setoaher-1977 | | 
| 
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PHYSICAL QUALIFICATION RECORD 

aAME. SALGNE Ur ACTOS 

TETLE OF Pose rigs 

clerk ΝΞ ἘΝ 

σερακίμενι OF FIELD ; : aa SS 

δορὰν 

biect was found physically Ξ:- τς (c7Junfit for duty with this Greantzntion 
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- } 
ἢ 

er Dosunad, fen tnt Ly 

! 

ἌΝ 

! 10 Mar 51 : aoa 
OATE ᾿ SUGNATURE OF PH¥SiC AL REQUIREMENTS OFFICER 

FORe m0, 2-87; 
may ϑ48 ἢ wee us 
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READ INSTRUCTIONS CAREFULLY BEFORE COMPLETING, TYPE OR PRINT. AVOID USING LIGHT COLORED INKS 
a at ae OED USING LIGHT COLORE! 

ὁ be periodically updated. This Slasee δε φε9----. 
iy frow you. This-form is jor that pareose. 
matior only if there have been changes since” 

‘Now that your qualifications are a matter of computer record, they τ matically for much tnformation; however, some muzt be obtained direct 
Scction I must be completed in ali cases. You need provide other; -you submitted your Form 444), “Qualifications Supplement to the Pe i History Statement,” or a Previous upase form, 1) you are in doubt whether information has been previously subinitied. enter Din the-appropriate Section, The sionad and dated furm should be returned through administrative channels to the File Room, Office of Personnel, Room £13 Headquarters, whether information ts added er not. i . : A Additionally, a qualifications update may take place at any lime there is information to be added or changed simply by completing and returning an update form on your initiative, 

a a τος 
2 SECTION 4 BIOGPAPHIC AMD POSITION CATA 4 EMP. δέν, mo, MAME (Laet-Firet-Middte) 3 ‘ OaTe OF BIRTH 006198 ... _ WIGREN, Lee if. | 12/01/23: Ὁ. 23 

COLLEGE OR UNIVERSITY STU! 

SuBsecT 
YEARS aTTeno£to!] oecece’ yrar 

RECEIVER 

NAME AND LOCATION OF COLLEGE OR UNIVERSITY 

a —_——. ee 
SSICe OF & WRITTEN THESES, INDICATE THE ,YIETLE OF THE 

2. 
: en ea eee at ὁ 

OA GRAOUATE DEGREE HAS BELEN NOTED ABOVE WHICH KEGUIZED SUBME THESIS AWD DRIEFLY DESCRIBE 175 CONTENT. 

TRADE, COMMERCI A. AND SPECIALIZED SCHOOLS 
NAME AND ADOPESS OF SCHOOL STUOY OR SPECHALIEZATION [- Frow | το arte | NO. GF WONTHS 

OTHER RON- AGENCY EQUCATION OR TRAINING HOT INDICATED ABOVE 
sYTuoyv oF SPEC (TALE ZATION 

MAST AND ADOGESS OF SCHOOL 

rae WARITAL STATUS 
PRESENT SratUS (Single varcied,Pidowe? Separated. Divorced. Annullee Kerseriot) sPecifys: 
HAME OF SPOUSE (Lrae) (First) (Middte) (Vaiden) 

~ > 
4. PLACE OF ORTH (ity. Stare Country) 

3. BATE OF ORTH 

3. OCCUPATION 6. PRESENT EMPLOYER 

------- rege ree 4. CITIZENSHIP 
8. FORMER CIYIZE@SHIP(S) COUNTPYELLES) 8. CATE U.S. CHTIZENSMEP accereED 

ee ua nee Ξ Ἢ Ἔα ee SECTION IY . . OEPENDERT CHILDREN ἈΞῸ SOPLRDENTS OTHER Yuan SPOUSE 
Pan eae DATE AnD PLACE OF BIRTH | CITEZENSMIP PERWANERT ADCRESS 

RELATIONSHIP 
Ἷ Q Apo 

O OELETE 

ia) ado 

0 OELETE 

FORM GUNA oe ronvious SECRET ee aol ve ERTTEOnS 
Brrvetne ont arimedeonse: yi, save - 



SECRET 
(#hen Filled Fay 

cTiGa W : GEOGRAPHIC AREA BROW EDGE am FoeeiGe TRAVEL 

Ϊ ἢ 5 BUVEL FOE ACQUIPFO BY: CHECK (1) f ἥτις aan peice 
MAME QF RECTON TYPE OF SPECHALITEO Ash ἔξιο sdaviie U1 ware @ euace 

ΟΝ COUNFaY 3 RNOBLEOGE | ee περιρένεε | ot gtuay 
i 

“4 (a 

ea, See 

ee on Ser 40 8 «9 21] 
4 

-PSECTION VE 

ἃς ΤΥΡΊΝ (FRY) 

ἶ 
os fom ge bie estes dae cas 

TyPinc and sithoce mare Caries 
SHORTHAMND( BPS )).3. INDICATE SHONRT~AND SYSTEM USE - 21 9 tat APPROPRIATE FTE a Ε 

~ ἤν ᾿ OTHER 
᾿ CJ ences Γ seteceorries Γ sremorvee SPECTEY: 

S€cTrOm Vil ὃ SPECIAL ΟὐΑι 1 ΕἸ ζΑΤῚ ον 5 

THIVIOE ἸΝΡΓΟΜΜΆΤΙΟΝ GM HOBBIES, SPORTS. LICENSES PUBLISHED waATE@ IAL Ye DEVICES πηι VOU MAY HAVE INVENTED. 

secrion veil MILITARY SERVICE 
CURRENT DRAFT STATUS 

Ἐς MAS VOUR SELECTIVE SERVICE CLASSIFICATION CHANGED? 2. new Caatii#ttation” ΠοΠΕου- = 
Γ] ves - ες [ no ἐνῷ a 

ἃ. LOCAL SELECTIVE SEAVICE BOARD NUMBER AND ADDRESS . :4. 416 DEFERMEO, GIVE REASON 

MILITARY RESERVE, WATIOWAL GUARD STATUS 

CMECR RESERY GUAR ΤΑ . ΗΜ “Cue con KAT? On 

ieviow +o eiice γῦὺ δε δὴ ΤΥ ἘΠ aewy : Te), Manne caer [Ὡ coast Guano [3 Byte are 
ΓῚ savy ΓῚ ata roece ΓΠ 418 NaTtONaL Guano 

- - oe eee 
a. CURRENT RANK, GRADE OR MATE/Z. DATE OF APPOINTMENT ΙΝ CURRENT Saw — 3. ἘΧΡΙΒΑΥ͂ΙΟΝ OATE OF CURRENT O&LIGATION 

ἃ. CHECK CURRENT RESERVE CaTEsoRyY [Γ] βΈΡΟΥ acseave [] stanonv/ ontim) PU] STMN BV Cinactivg [LTectmm [1] oscuancen =e ποτεθ εξ τ τ τ 1 mia GSANA SRI NONE Milian © : 
B.OMILITARY MODILIZATION ASSIGNMENT : 4. *EtLaed yest ΤῸ WHICH ASSIGNED Of ATTACHED 

MILITARY SCHOOLS COMPLETED (Fatended Yetive, Reserve Duty, of aa Civilian) ᾿ 

— ἘΣ aave counties WET ᾿ NAME ANDO ADORESS OF SPECI aL IFAT oe 

{ @exroems 

AGTOC KY. BPONSOREO 
ie 

HETIES And OTHES Graben i ZATIONS PROFESSIOWAL SOC stcrion | 

MAME AND CHAPTER ADDRESS (Number Street Caty. Seate, Country) 

jo CHANMGES 

rare SPGNATURT ar EMPLOVEE i 

” ξ΄; rs | wet , Pe PPC. “ἡ Oy tie 

SECRET? 



14-00000 

SECRET 
UWhan Filled tn} es ἢ OFFICHAL USF ONLY funn Billed ox 

| i. ri = om 

t e QUAUFICATIONS SUPPLEMENT TO PERSONAL HISTORY STATEMENT A 

Ua COCOPYO INKS READ μην ΓΗ). Tete, CAREFULLY BEFORE COMET TIC ΤΥΡΕ OR PRINT AVEO USING & 

δισοφαρμις ARID POSITON DATA 

τ SCOAL SAE see 

eu GS COS I08 6 ae 

’ πε τς Fae nese. Fg Se ge ee t SEE Va Sait CF fee 

2igios i WEGHEN Lee κ ἘΝ mek 1g/04/25_ . 
᾿ jae τεῖξί Οἱ AGS Came OCA SN γοντκν Cyr 

OTR WASH. 0.0, 

_AGENCY | OVERSEAS ‘SERVICE 

ON ULE 

IASTR INTEL 

ΞΕ ay 
PPE TOUR teow ᾿ Ἴ 

( ee SS veRR Lg 975 q ars pert γα 
| ἶ 

| 

GVESENS ΓΛΤᾺ 
09} | 
Cates 

aera mma a penne ὦ ὁ ὁ ὁ ὁ ὁὦὁὦὁ 

927}. 

| 
| 
| 
| 

| 
| 

3 
| 
Pt 

; EDUCANON 
ἢ τορος δ᾽ hse FED ! 5 

τ ξρη [HESTORY, GseE3ap °° . Ῥορ:λ Τ ΎΑΓΕ UNIV GONN ΄οὸ 
i eSTR |mESTGRY, GEsEsac ie | HARVARD UNIV MASS 

6 SAUG ENTE oe 



74-90000 + 

so τ Scone, : : Ἂ tWhan Filled tal 2 Ἶ . ᾿ 
1 ene antegrade ee me ns tree -....͵.ς.............. ...... ΕΚ ΠΡ ἐν GEGGHAPHIC ARTA KNOWLEDGE AND FORTIGN TRAVEL 

tla ay 

te ee at an yore aan ater in ne ae 
emt pra 

Fes ἘΣ Ε ACOUIIEL BF πάρε CY ΟΝ, πΡΕ OF φρένα ED 

O8 COUNTS 
DATTA OF WAVE) ΘΑ & PLACE 

OF Stupe 
δ ἢ} 

DENCE 

RECWLE DOE OF MSOC CE 

a 
sh 

Η é ᾿ Ἐ ἜΝ i i 
: 

To DA γαῖ. 
; i 

an reba eat ΨΙΘΕΝ δ Ἔπ“ππεΞν;, ποι λάν.......... 
' engl 

1966 Sur ne re em 

Oe r. Me ue cel Le a) 
PER ὅσον A, 

ann teen ᾿ 
ot 

SECHORN Y 
TANG ame Ore ten nner 

oni Perea nena πο. Aeteeteree A, eR pal iE SPOR AO TW 7 2 ΙΝΟΙΟΑῚΤΕ ΣΝ ΑΙ (2 τ 2 ὦ 

Ϊ [1 ([{] πον anes ΓἸ "πόνος ee teas ans slate Hat sg eee ποι Σ my, her oy nen --.--ὦῦϑὄβ.....-.΄-....ῳΦ.... 3 ἘΑΡΕΙΕΝΟΕ Οὐ τρανμι ὦ (omprumater, moneugrayh, cant giench, off i 

ID STENOGRA 

εν Cota tay at 

ve rants ΜῊΝ 
4. MIG ATE Olt ἢ BUSINESS MACHINES WHIM WHOCHE YOU HAVE Maly Ὡρ μαι 

Oe erm en ποτε» --Ὃοὁἅ:ἅἍ»..Ψ........... 

SE ret tment steer Tse pee eceamel- ete te Pen aN Gat eR ee RY tee en = nin: ayer nantes beens SECHOPS VE 
---“--πσπ--σποισπτ--.-- -σ i nine entero -...... .. ee CT UAL Δ δὲ £14 HERES AND SPOTS IN WeMlCH YOU ARE ACHVE OR HAVE AGHYELL PARNCIPATEO INDICATE YOUK Pat CHENG μὰ GASP, 

SUS CAPAC (Peericient) δ STAMA Collecfsvey; 
ΤῊ τη rT-artPerranereraneaneunevanneeranerparevntenceresnsrartetas rameter ee στ ets erent et ~ FAG BUSHES EQUIMENT O@ MACHINES WHICH YOU MAC AYE LISTED IME ΠῸΜ ὁ, SECTIONS Vi AIST ANY SPECIAL ἐπι PG POSSESS GLU A TIES τῷ OER BGs mety HERS sndieare Cw speed, Fend.ny 8 τρισί OFFALY PRESS, TUSREP LATHE BLO Arad OINER STEP INBIC & PROFESSIO MAL DES LES 

a ιν 

MALES SUCH AS OFLRANON OF RADIO IRANSAU 

None 
te errr en tes, OW OR Mave νῷ EVES BEEN ἃ LICENSED OR (εμέ ΕΓ OF ad TRADE ὧν PROF SHON sug 18, MADIO CPERAIOR TEACMER LAWIER, CPA MEDICAL TE Cea Cars, PSY MO OSIST ProsiGian, 10 ἢ 

3 Αϑὲ Gut 

ἐιεζι κα, 

4 Ψ 1D MATE ANSWESED VEST AD TEAL 3. ABOVE, TADICATE SIRO OF LICENSE OR GERMFICANON Arai toe ISOMUNC. STATE, ‘ PASE IPALITY, ETC Prgeete Scone segete number if inven, 

" ᾿ 6 LATEST ΛΓΔ Ε ζΕΘΠΡΙζΑ τ γον of νοὶ 

fo MOE tebe comes μίσει αν ϑαϑ INDICE INE TILE, PUBLICATIONS DATE, AMO [rE OF wirttw> 

UST Arde SG PUPICAND BL BLISSED WATER ALS OF νυ YOU ASE τοῦ Aula ince hence or cimatiby grectet, game w interest wwbyeste, 1 eels, thet annies, ort: 

a 

COCA ER ορσπππσππτπσσ-.“..---.««,-π---ἝὦἝ»-.-...ὉὃὉὃὉὃὉὃὉὃὉὁὋἝὦὃ[ὁὌὃἂ.͵͵ A NORE CRN: OE fe een fernneensnnnnaanannasapenatt mse. S INDICATE ANY CEVICES Wands VDE RAVE INVENTED AMO SIATE εξ OR NOT Int¥ ARE BATENSED . 

ἙΌΑΡΟΝΣ ἐχρέξιενζε, 9 θιϑυς δέχ Bray ἢ 

Ore TeACNIME ἢ δια γε « LECTURING [BRIEF INE eASSIG MeN TS 

SECRET 
ae ᾿ 



SECRET ᾿ 
Pete ὁ αν fey eter απ... ὦὃὦὔ.όΣ,........ ὡ ποτ σσκωως. 3 

ve κε σῇ 

- tetera ππ πο.....,........ 
OF SLESICE τ σενκκοοα ote bene 

49’ BGAN CATES hey Moe PTT 

Vf : τα 2 
ARMY 

ΞΕ (9493 ΞῚ 3 ἡ YG 
| esa Mitre δεῖνι NUMBEN 

-πιπσσΞσσ- t erent ett atures Δ... 
GRA OO δα κι δι νον κεφ 

4 032,1 ϑέχείω, ἔφενενο cen. ἀρϑι νι " 

‘a : 
2 Je ar | L cenemesmememtemiees nn td “-πρπ“΄ρρο.-»..-........... 

= BY HOMomam ESCM mGE CE} se nerein: [i] ὑνδοῖ πα ζογμον [Π ξένε τὸ iacnve pore ΕἼ τυπρεαρν 41 ον ΒΗ ΝΥ CJ canes senene [ shimtstsa ἐῶν ace P [Ἰ ai νύ λεγε 

“ἐκεῖν om the ambien ἀφ σα φ' 
ΤΟΝ CF κυρ αν DUNES “σευγ 1 μὸν ντσε and 4 

Coie MEE OF 
SEE REANON 

HEF LACS 

, 

i ae. τσ ne ane at — la am i a 
4 ᾿ ᾿ ; Col NANONAL GUARD STATUS a at el ce Ae et moe Sana femipennnntelg δίς ϑμα hoes te nee meen ee ee r Rela 244 Pet Oe φύλλο ORGAN Γ ον ΠῚ wae ζοῦν | ΕἼ coast cuaeo [] Nanona Guay 

τῶ PD γένει ζεῖ ν Οἱ ΟΝ J --- 
ΔΑΓ, 752 VEIT VOU BELONG [ reaver (5 ae roace . (Tp as Nandnat Guaen ἰὸς ΣΤ 

I ρος τις τ Ae nt 
é 1, Cussetses tavern GRADE O@ Balk 

1 EAPIRANOPI DATE OF CURGENT ξενετεν ὥδο abn 

SRLSERVE σαϊέσοῖν [Π] erane μελέων! Γ 
Ors CF ΔΙΕΤΑΞΥ μέρεαξ DUNES τκευ Ihe duties und shu SPN Me emer oe pet wath ont Fumchues ot Re mmchtary vernea! 

etre ee er ee cnn ------........ 
Ae twitter eect 

Ὁ Ὁ ἃ μένε CE Om GAnOrlaL GUARD ἱδαλ Νῦν Μ᾿ EAGLE JE Wiest AMO tS ACORESS, 

S COMPLETED a ee Ὁ ͵͵ὦ ὃ ὃ Ν ἣἣἣἝἝἝ aes 

- 
ΜΙΠΤΑΘῪ SCHOOLS COMPLETED εἰ: Cute, ἄσιτνν, Status οὐ ot Οὐνήνοπὶ ee pete Se pill A eda 

NOY De OPEC ALON 

. 

jee re ange 

᾿ 

ΝῊ Ε 



Ae cece eer ee ro .... ........ 

᾿ 

ὶ 

~ Su ρει ς εὐ 

SECRET 
2 παπὰς, 

iWhaa Filed In, LOY 

Tay f psi τ Ἢ AGENCY TMPIOVMENT ΜΙΦΤΟΗΥ 

1, πεκίσηνε GANS νας εἴς by wont & peer risen ον PD BECIQ SATE TF FICE 9 Div tiGd DAM of 

AIAN ADA DT τ AiAY ITS Mennegu se fo eS DOP SR 

SANE OF Ga v7 ‘ eg a a bs me | 7 GHAGES MELO Pe 08 

tae t= RES atric i, Cro G Rad? SHB. lege ον 

ὁ δ᾽ στ OF OUTES 
᾿ 

~ βιυεωναο  # fe PLE mre Mm 7 εἰ DD BH DIVES σον SOO SON ROM PROG Ae aA 

Severe ff PME EELIGE AMOI 

welt RE oI yee pean (Lares Bvancu) ων AT 

(Ax IMUM 4.) 2 9 αἹξ 2494 “ΜΞ «ὦ δεὼ ,.7γ͵. Anwneusts ἐςξωλ κ 

΄ 
~ DATED βου δϑειζ 4.4. ἢ 

Direcre/  DBriessénrivarreaA or PE Olicn sar: ἃ TO AGENCY Anto 

U.3. fA PE Cont ara ary Cowl roe ace se .§ 

Condvcread μέζω ει £ BRIEFINGS FUR ὦ.... 

ZAOTENGHE (Cowmtey, ζογὶ ᾿ GiBECIOU IE SAE Ce ΟΣ DIVISIGEs Baad reer 

SEPT 19ST = Alay (92 Σ ING ΡΣ (D> 
3 9 GOAGES MELD thy 08 bre G8 108 

Θεοῦ ΟΦ.» fe. 

LS IMELUS WE DATES Prom. ἴ9- by marth δ᾽ pons 

δέρας 5 ρι.« 

ὁ. τ CRONGSs OF DUNES 

~Caenoversa RESALE ep PREPARE th Be Pow)ss 

~ Canovcras CM PEs Asad, LINGO ws 

w HELP OM PEEVE OS Weis” PME ARI SL 

- SCPERVISCD Mo PER Soma e ; 

4 ΟΕ ΙΣΜΑΤΕΟΓΡΙΓΕ OR DividiOed baat oad 

DoP{WE-l | 
SaGes whD rl 108 

Y ireCLusive DATED {Prom-To by month ἃ peort Ϊ “.τῶζ αι τ Mavatey, ζν}- 

AVPRUAGSS « SEPrF IVD | id 
ΕΣ 4. fhe GF 108 i 

ΓΑ δ Ops ΩΦ ΣΙ πος Ry : 3 GS-/f 

ὁ LESCHINOH OF GUHES 

- SuPresre sy ACTIsilres ak STOCK “Κ σα κι STATIEAS 

SECRET 3 
~5. ᾿ 

t ὥὥωφις) biased ΞΖ κε ΤᾺ 

Ἐπ τοῦτ 



14-00000 

; δ τρῶς SECRET 
Where Filled ti’ 

errermnameee ene Sey tte + 9 Ὁ χοῦ τὰς oeeR yt me Armen Fe kale mime geen ὡς AGERICY EMPLOYMENT 1HI51O ey (Coat'dl 

ΘΑ 

ἥν ΩΝ AS ΠΤ ΤΊΤΟΝ ἘΞ ss 
ys ae Er 

Cuvee ἴα 

MARNIE I= Per 
ὁ ΠΗΕ ΩΡ ane 

ὁ ἀπ sComtion Gr bunts 
COON Que PEMA At Τωβ Cong 

- MME PAKE WD SPY OI aay αν τ INTE ἐς ἐς ENO GS 
Mey 

‘ , : - $ Teor eo “δες POPE ῦα9 TF AOLEF Ok go Youre a CASTE CY th OP OWN MA 
INTE CLIN OE SOME . PROPALOCIS PAPEMS OH Lu “gece 
COW ως Li V2 LOOP AES 

« 

1 WICLUSIVL DATES μνῶν fae by munth ἃ paurs 
“T. OMECIOMNTE GFE 

atce ate πτὶ ποτ υπεεν ππολ απ ee 4. πη OF 205 

ὁ GUALES lib ΜῈ ΟΝ 
ἘΝ raat Trremreal ee Patent te ete AO πω... ...ςςιοιοιοὃὦὥὕῪ.. -π τ es at an et rene aan 1... ......... 
@. DISCRPTION UP DUNES” 

renter 
b.UPICLUSIVE DATES ΟΣ & géus} 

: a ἜΣ SECRET ΄ς : 
δ πε 

rr ῳ. 

: i t 5 
: 

: 
: 
4% 

¥ % 
ν 
ΕΣ 

k 



Risener Ay 
SeCHOPS Ix 

αν nee een et ene ΤΙΝ 

SECRET 
a, 
τὰ iMWhen Folladd Ent 

᾿ ρυε λα STATS Cengle, Abeer 

2 TAME OF SPOUSE The 
(Δα μα λκὶ 

Ὁ ΔΙ ΟἹ gietee 

[3 fvowsr ,7ὲ σ᾿. 
8 CA CUPA Π 

_Hevse td (Flat 
a 

MSECTION K 

- 4 S efor 

ee .-τ..---ὔὔ-΄ ὃ... ͵.»...»΄9)........ 

SECTION At 

PiArAE ΑΥ̓ΤΌ CHAPIED 

Vaeg δια, Cour oF 

WASH ASE rod OC. 

"ἈΜΜῈ ᾿ πές ATIC? 

{Πι 5 ΤΡ ς κα Lee “| Seal 

Υ fle er 
a Pia ὧξ Bieter fee yore ἢ 

Reoamoke Vn 
ΠΤΕΡΟΥ͂ 

πε πο ah ant Lat tenement 

BROMLEY CHL es eeg, CO here αν 

sires 

Ae Mar 2 
tI As hand Grae OC. 

LAG IF 2 
4 

PROFESSIONAL SOQENES APD Οἴη! 9 OSGANIZATIONS 

“ει Heber, Sieaet, Cop, inte, Covatee! 

a ean -.--..-.-..- 

SKSNATUAE OF EMPLOFEE 5 
{ 

Ν 

νὰ σαν Ht cpr 
SECRET ~~ 

me be 

ae ΟΣ : 
TATE De MEMBERSHIP 



30 Dovember 1963 

MEMORANDUM FCR THE RECORD 

- SUBJECT: Cextificate of Completion - Midcareer Course No. 1 
7 Octeder Ὁ 15 November 1963 

The attached certificate indicates that Lee H. Wigren, 58, . has completed the ἃ sency's Midcareer Course No, ι- This ‘course is one part of the egency's Midcarcer Training Program, 

Among other tocics, this course Covers the functioning of the various comsorects of the Agency, the functioning of other agencies of τὸς Εἰς ἃς Government, Particularly those with 
intelligence and action responsibilities, and the Agency's relation to them. It also covers foreign, domestic, political and other Εἰ factors affecting the sclicies of the U.S. Government, 

Liz Ο Masel 
Lester C, Houck 

Chairman : ; 
Midcareer Course 

H 
i i 

} 
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1S November 1963 

DIRECTOR OF TRAINING | 
DEPUTY DIRECTOR OF CENTRAL INTELLIGENCE | 
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Radio Operator, Teachor, 

P3S5UING STATE, AND 

.--........ 
Yoar of istue) 



® 

fu! or (Cohen Pillod En) - 
everett RTF ran SAAAPRSAASAnaneanoo9 3 were aE To por Sea ΜΌΝΟΝ 

SECTION XI CGMTIRULO FROM PAGE ἢ : eet err ntti νάδαρορο αν ance seein etn ενστοακου AP a te eet περ en oe on ene Senate ιοιοιςιςςι,ςοςοιοὌο.Ὅ,οὔὺ..ο.ς,.,  οὃ5οΘϑῷΟΧΚἋὧ.βμρομώς, 7. RAST ANY SIGNIFICANT PUALISHED MATLRIALS OF WHICH TOU AM, Inf Au fwOn (Do not subail copies unieve fequeatwd), WROLCATE TTL 6, PUMLICATION DATE, any POPE OF ani ting (None fiction, scientific welieter, βρη interaet subs 
dects, novela, shoct. @tosdow, ofc.) 

none 

Tin πεν DEM TEE ONT το, ὩΣ ΙΕ a a rm nn a te 9 es inna INDICATE ANY DEVICES δ YOU HAVE INVENTED AND STATE WHETHER OR MOT ἵμὲν ARC PATEN TEE τ 
8. 

= | 34: ς᾽ 

Ιο. 

4% 

ἧς SECRET 

LOST AMY PUDLEC SPRARING AND PURLIC MEL ATIONS CAPER TENCE 

WE FONMERLY A 

public apeaking - high school, college, chureh 

OF SOCTL TIES Im wNICH YOU ARE 
LEST Amy PROFESSIONAL, ACADRMIE Of MON DMAUY ASSOCIATIONS 
MEMBER, LiST ACADEMIC HUNSMS Υὔ MAYE ULCEIVED. 

BA 

SECTICH ΧΙ} ORGANIZATION WORK EXPERICHCE ~ SINCE LAST COMPLETION OF A PERSONNEL QUALIFICATIONS QUESTIONNAIRE ἐς ENCLUSIVE DATLS (Prom: and Fos} Ma. crane] 3. ofricesatvi stony hRANCN OF ANGtOuMhyt ἢ i | Mar 51 ~ Jan $5 . up to A 05-9 ᾿ 517Ὸ} Soviet. Intelitgence Branch 
la. NO. OF EMPLOVEES UNDER YOUR Prefer f 5. OFFEnEAL POSETION THLE ey τ aaa : ‘ SUPERVISION == nang intelligence officer and research anglyat-: i 

6. ΟΕΦΟΒΙΡΤΊΟΝ OF OUTTES 4 
᾿ 

' Kesearch, preparation of case atudé8e and. analyses, lecturing. Speclalization 

1 

| 
| in intelligence sorvices of Soviet satellites. ° 

ees se abn ahs fee ren en 41. INCLUGHYE DATES (Prom-:. and Tos {2 GRADE |b, GFFECE/OUVISION/ORANCH OF ASSIGNMENT ἢ ᾿ . | Jan 55 =~ Mar 55 6} 1] _SH/CE 
{ OFF ICEAL POSITION {{{{8 i 4- ΝΟ. OF EMPLOYEES UNDER YOUR O1aEnT 3. 

cle i τ each Lei cailaliusae eS, Oo ao: 1. INCLUSIVE DATES (Frome and Tax y Te. crave]. OFF ELE/DIVISION/ BRANCH OF - ASSIGNMENT Ἶ 
ἐ με 

ἢ ὁ πες τω πο πππΠ το 4. fe. arrices POoITION ἡ 

I SUPERVIS}ON none 

ie OESCAIP SON OF DUTIES 

| Same as above ~~ Branch was tranaferred 

| | | 

MO, OF EMPLOYEES UNDER YOUR Diagesr 

SUPERY ESI OM - 

: ι. Intelligence Officer 

i BECO oN ae Cu Satay guidance and sunnort of operations; preparation and c@ordl- Ϊ 
i nation of intelligence and operational reporte; preparation of administrative: 
documents; providing supnort to field Stations Acting deak chief for 3 montha, 
5 { ᾿ 

.-------... terrae Bile A rte 
jt tNchusive Dates (From: and To-) Δ, GRADE}. OF FICE/DIVISION/DRANCH OF ASSIGNMENT ὃ 
| t ἢ ᾿ 

: ae a se tnt treet are nar eenrrerenre ΟΙβές ἢ ΕΣ 2 
[“ NO. OF EMPLOYEES UNDER VOUR OFFICIAL POSITION THTLE 
} SUPERVISION © : : 

ἐδ. DESCAIPTION OF DUTIES 
ι 

| 2, GRADE OFFICE/OIVISION/ BRANCH OF ASSIGNMENT 

erect PN een arteries ene 

4--.Φ-.-.--..Ψ.Ὀ.0.-- a 
3. INCLUSIVE DATES (Frome and To) 

[4- MO. OF EMPLOYEES UNDER YOUR OIRECT 5, OFFICHAL POSITION THfLe ° SUPERVISION ; 

[S» DESCRIPTION OF DUTIES 
errno pm eeroer stop na: 

(Use additional pages if required) 

SECRET 
. 



SECRET : | 
(Phen Fidled In) Ι 

Φ SECTION ΧΕΡῚ ΟΥΟΚΕΝ AnD δ _DEPEMCEATS 

τ WIM@ER CF CuILD REN (Lncluding atepedeldeery 
‘and adopted chaldeen) @HO AML UNMARBIED, > 

Bae ΝΜ ΚΕΝ. ὃς ΚΟΥ CEP ENDENTS ie hake aa apo z se. ; 
parents. utessererie, sevter, af 

| BHO DEFEND ON row ΑἹ acast ioe or Ν 1 
UNDEAD Rt YESAS SOF CAGE, CAND GARE NOTH SESTS THUR SUPACOL, τος Φενεσδεν AVER 21 VCARS 
SUPPORTING. Ὁ ὁ ΦἝὌἝΠἔΕΠΠπυῬο͵͵͵,. γιλῦς. WS ABE ΔΙ Ξε: SUPPOR LING. 

DO PROVIDE THE FOLLOWING INFORMATION FOR ALL CHILOREY AND DEPENDENTS 
Ἷ : 

mere : ᾿ 

δου συον ϑνν be δ νὰ i aap aes ee i 

pantanorner Les Wigren ΕΞ 1957 15 Mode St, Fairfax, 

Ellen Kader “igren | wife . 1927 

πο πὸ SE σὐ νον 
ἈΘΘΈΤΙΟΝΑΙ COMMENT AND/OR CONTINUATION OF PRECEDING εΤΕΜμ 8. 

‘Previous addresses: 

218 Selmont Avenue, Brockton, biasaachusetta -- prior to Agsacy employment 

3200 16th Street NW, Washington, D.C, -= March to July 1951 

1616 16th Street, NW, Hashington, D.C. =~ July 1951 90 Auguat 1952 

2700 Que Street, ἘΜ, Washington, D.C. τα August 1952 80 April 1956 

SIGRATLRE OF EWFRLOYEE 
΄ 

rte, νι ὁ 

DATE COMPLETED 
τ 

Ν ΕΝ Ἢ te fe at Sg) 

a ( Ἂν SECRET eg 
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τιν aed (Lost Pirate Uiddle) 4 of 

{=e 

‘yt CAN READ ELHTS OF aVEReet DIFELS LET 

ones ty 
: soot 

SECRET 
(Bhen Kitleod Ie 

2. DATE ὦ: meer 

wyerty fae 

(di Grrr, LEE “ε5., 
(51: 33} 

“2 KROPF ICT ERY 

FMT Lm 1 BWA ASE 
us δ s » if ἢ i. Ἶ ᾿ : % Ginn z L 

FOYT VIMLARGUAGE TLERENTS "| 

ra, Pn : Reading (40) - 

i Cae READ TRATS OF ANY Ὀγέδιζνι τη, 32 2 GENERAL RATURE Gh τὰ FIELGS FAM FAMILLE AR Κι τα oseurdas tnt 
INGLY RAREG , 

+ Cas BEAD TEATS OF MOST GRADES OF Sete myles. OF A GENERAL RVTURE OF TN FIELOS 1 ἂν Pon Pe al te St 

DICTIONARY OCCASIONALLY, ᾿ ᾿ : 

Suewapepers. reference matertade, οἷς... USING THe. Git ιυαρ τ 
FREQUENTLY, 

1 CAN READ SIMPLE TEXTS. Sucw a$ Sferer Shins, NEWSPAPER WEANEIWES, CTC... USING TE OFC Ti cece RE OVEN TEV. | 

t Have πὸ READING ABILITY aN ΤῊΣ Lah ee. 

Feiting (42) 

1 CAM GRETE PERSONAL REVIERS AND Sith se MPTERIAL BETH CORPKRETE SUCCESS ΜΙ ΤΜΟΩΤ USING THe SHOT ONARY. 4 TAN 
@AITE FACTUAL MARRATIVE SND URFOSI TSG we AL BETH REALISE CLARETY, BIPM VERY FER Gesamte AL EMRSET. IN 
NATIVE STYLE, USING IME DICTIONARY SHE FmHise. 

PCAN ΒΗΓ PERSONAL LETTERS AND SiWiL ww τὶ EG MATEREAL B17 COMPLETE SUCCESS, USING Tel Zevcti vader Say 

RATELY, 1 CAN WRETE FACTUAL NAKRATE SS fel EXFOSSTORY MATERIAL WIT REASONABLE CLARITY, συ Tur fe GP AmB TOC AS 

ER8OR8, BUT TN A STYLE GHIChe WAY NOT SE “τινε, USEING Tri DNCTICNARY OCCASIONALLY. 

1 CAM @RITE PERSONAL LETTERS AND ΔΓΦΤΙΣΥΣ TiePLE MATEREAL. BUT REASONABLE SUCCESS IN COMVEY HHL WHY a ani οι 

BUT SET OCCASTOMAL MINOR GRAWMATICOS ΞΡ ABD AN CBYITOUIRS FOREIGN, ASAMARD STYLE. Ut recs Tet CACTI CNaAsy 

CCCASPIONALLY. é 

ιν οὐδ rae eer MEANING. 1 CAN BRITE PERSONAL LETTERS OND ElwrLsch TihsP LE MATERIAL. BN TEASCNAULE SUCCESS 

PEW EC QUENT But wit MARY GRAMMATICAL ERGORS ams at + WEY FOREIGN. ἜΦΥ ΦΙΛΟ STYLE, USING THE BEC 

CAM@OT WRITE iM THE LANGUAGE. 

Pronunciation (82; 

tT mAave "ὁ SKELE 9% PRORGURCEATION. 

i 
᾽ 
ἢ 



SECTION 0. 

SECTION E. 

1 SPP aw FLUENT AND ANCE emELY FS ALL PRACTICAL ANU οὔτις Sim atbends it 

ει ἀν ALL PEELDS ΦΕΤΗ merce; ae FawIu rag, 

2 PSPR δὰ FLUENTLY AND ACS ERTOLY TN NE AMLY ALL PuST Ea aN Foot a sero ariarss 

WET OH tCN fF AM FAIL TAR δὲ & τυρὶ ον SOME SOP UL au SAV IGE, Ls easy SOS TATECNS ONS 

1 Can Conedaeeh cy Na FITLOSs 

CLO LN PROT MS, 

COT ROUTINE BUSINES srw PaaeiCyl am FoR Las SSS OF DAILY LIFE Aut Te AER ANd ταν Cy ἢ GET ALONG QUITE WELK τ SET ORS 

σπάνει. ane GUT ALONG f% Tei wre? COMMON STTUATIOMS OF DATES Kise τὸ a MANAGE 

ΙΝ AwY OF Ie ABOVE OF SPE ors, & OG OOF Tee 4 NO ΑΙ αν ΤῸ ust μάν! 

Understirmding (WY) 

T UNDERSTAND MON’ TREC al CONVERSATION ON ALL δ, 0184. Bote Tales ors Face AND ON Td THRE PtH et oF LA OL HST AND 

τ NEARLY ἘΥΝΕΗΥΤΜΙΝΟ 1 HEAR ὧν Ἂς HADEQ AND ΑΥ̓͂ THE moVELS, PLAYS. ans LDV RES, 

.- RT FACT TOT PACE AND ὧν THE TELE PHCHES ὁ 
TNCASOPa woe HES CAND 

SATION ON NEARLY ALL 5808 

ω THE RPAGIO AND AT Td μῆνις, wares. AND LEC ruars, 

ε UNDG RSTAND SON’ TECHN EC AL Sou 

2. UNDERSTAND MOST OF “ΜΑΙ F NEE? 

PuNs. 

b ENGERSTAND NEARLY ALL CSGnetesariGs Om FORICS GF GatLy Lir€ ἂν THenee. BOTH FaCde δι acl AND ON Pook PELE: - 

ῬΜΌΝΕΙ FO UNDERSTAND MUCH Of fe tf | NEAR ON THE PADIC, AND AT Tos woes. PLAYS, ΑΝ LECT TUNES. 

tT UNOERSTAMD Yue SIMPLEST Comets aTiOM, BOIM FACE O-FACE AND CN TeE TERR PHONE! fF UNORGSTAaND SOME OF @HAT 

Fo Mt AR CN THE BADIO AnD 47 WIVITS, PLAYS, AND LECTURES. τ 

ῃ 

4 foul aah BELIEF, 
POED § AM ELAGIELE UNCER THE Thawg§ OF 
TEVE LANGUAGE Ρ Potency TEST geFoRe | 

ANNVAL MAINTENANCR AMARQOS WELL BE 

PV GOMUIFY THOT THE IMP Gta stm GIVEN AMOVE 15: TRUE and ACEUR aE τῷ S03) OF wy απ 
THES CERTIFICATION CONSTETUTES BX APPLICATION FOR A MAINTE GANT E beady 5 

WECULATION NOL ὅδε. 5, PAR. PO Lat. SP UNDERSTAND THAT | MUST Pags ἂν 
ORCOME FLIGIDLE FOR ἂν AwaRD, ae ΜΑΣ LARESPEST ENE OF Tee Garg OF fF 

CUMULATIVE 49 OF THE ANN EVERSOE* TATE OF COMPLETING ThtS ἔσκεν, 

an aT yRE GATE πιο 

ti [uw 



ve e 
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If. f9 

; PART I-GEALRAL . 
for ee ae ΑΞ ἘΣΘ Σ ΣΝ τορος οτος ξονι ...... ο....... 
1, “ae {πὸ ι 910 Middle y {7:24} ὃς TATE CF BHM Te fag 308 

onan euste pee 

SOAK / Lee pla σα {0} 
we LANGUAGE 

} MAYE MO βνοσιξινεν | 
ΙΝ ANY FOREIGN LANGUAGE " 

PART 115 Α ΝΘ βΑὩς ELEMENTS 

“Readiay (40) 

THE OrcTignaay 
| CAN BEAD TEXES OF BA DIFFECULTY, OCF & νέας Vat uh. UP IM Fitteds § Aw PAWEL Nae ΒΙΤΗ, USING 

1. onty waatuy, ae 

1 ttm BEAD TEXTS OF WES GRADES OF DEG RCUL EY, OF « ULOEFAL NATURE OB fe FIELTS ΑΜ FAMILAR Ἀ! foe, USING Toe 

VICTIOWARY OCCASICGBLL +. 
ὴ ἀν te 

ΤᾺΝ BEAD YERIS oF 

FREQULWILY, 
AuTPACL DIFFICULTY (newspapare, cefecence materials, e£e.}.. USING THE DICTIONARY 

(4: f Cam READ SIMPLE TESS, SUCH AS ATAELT SIGHS, eet PLR ‘PEADLEMES, ἔτος. GHIRS IKE DICTIONSRY FATQUEN TEV. 

5» 4 HAVE MO GRADING αὐὐνῖσ ἐν THE LANGUAGE, 

» 141) SECTION 8. ars Wr i elk 

EDSUT USING THE OFETsOnaey. 1 CAN 
1 CAN WRITE PEAS0% SL LETTEDS AND SIMILAR MATER AL #1 he ‘CUMPLETE SUCCESS ® 

wats ehRY εἴν GramMaricay, €MAORS, Ih 
Ι. w@ETE FACTUAL HAGPSP EVE AND EXPOSITORY MAICGPAL ite ἩΓΡΒΌΝΑΒΙΕ CLARITY, 

MATEVE STYER. USEM Tak GICTHUNARY ONLY AARLEY, . 

1 Jan @ReTe PLRAOWS, BETTESS ANO StMIL AR SiwPre wa Let AL wit COMPLETE SUCCHS$. USING THE DICT iOnasy OUT 

2. RAOTLY, i CAN BRITE 642540 HAARATIVE AMO F¥PORS TID WRTERTAL αἴ A€AS7TOABLT CLARITY, πὶ μ᾽ FES Gkammatic ar 

FHOORS, fur fh A STOR Gd writ wav NOT BE MATEVE, Utind The OICTICwAae GECASHOW ALLY, 

Is CONVEYING MY WOANING. 
1 CAN WRETE PERSORAL LETTERS AND SIMILAR SIMPLE WATE ei AL, SFTR BPASORABLE F.CCKSS 

UTEHG Tre GHOTIONARY 
3. BU BETH ὁζολθιῦνδι, Weare GRAMMATICAL CARORS ANG Fe VEY ICUSLY FORE IGH, ABeBaa> STYLE, 

OCCASIONALLY. 

1 CAN BRITE PERSOMAL LEVTEG@S AND SIMILAR SIMPLE warLbital, Ort @Casoudere SOSTESS IM CONVEYING Ur WEANING, 

“HUT METH MANY παῖε δ. ERAORS AND 1% A VERT PROSE UN, 8BABARH STYLE, δι THE OFCTIONARY PREGLENTLY,. 

©. § CANNOT SRITE bi Tork (mG AGE. 

SECTION C. : Promeciation (42) 

3, MY PRONUNCIATION 15 nafa¥E. 

2, «κι MATIVES CAN OCTETS 2% ACCENT IN MY PRONUNCIATINDD THEY HAVE MD DIFFECLETY UNDERSTANOING ΜΕ. 

33) MY ΡΡΟΝΟΝΌΟΤΑΤΙΟΝ 15 GheICUSLY FOREIGN, BUT ONLY Badd h TAUSES OEFFICULTY SOB NATIVES TO UNDEMS PANO. 

Α. MY PRONUNCIATION 34 SCCASTONALLY OTFFICULY FOR RAPHatS TO UNDERSTAND. 

οι 4. WAVE NO SHELL ιν PB CeLMCIATION. 

CONTINUE OB BEVERSE SIDE 

roam NO, ‘ Ἢ auras ig 

Era so φὰς ᾿ ; δέ ἘΕῚ : [4543} 

iad (eee 



T 
SETTION Ὁ. 

ῷ 

SECTION €. 

te 

Tard COATES ICMESCS COMSTETUTES my 

REGULATION κ᾿ ἔϑιιν 5. PAR, ὑζί δ). 4. UNDER S TANG 

BECOME εἰτὐϊϑι τ FOR ΑΝ ABeAS, 

ΠΟΤ ΤΙΝ of PAST TIL AMGUAGE ELEMENTS 

ae Speaking (43) 
-.-----.».....ὄ..»-΄- 

PROS AR τειν τι Ὁ “ἢ ACCURATELY I ΑγῈὲ Foe tea ANS SOCEAL SHTUALIONS! 1 CONVERSE PATEL AWD PPO wRT ζει ων 

PY ALA FEELS OFT avin fF AM FOMIL Em, 

----»-.......................
..............τ τ .----ς. LCC CA a 

ἌΜΑ ΤΆ PM SPARE) HELE κασι LAL ANS Suc bay GETUATION SG PCAN CONVERSE EN Moet FLT? 

SAVIN VETER AT) QUOTATIONS. AND CuwMmgn PHOVTE RS, 
P OPb am FLEES TY πὸ AL 
pte athe ἡ Aw SAM EL EAR AND FE EMPL Ge SOME PCP αὐ 

exten a.srhtnipnrpsaane onsite Meri esin it nett eC τ .-- 

Paarici ae TE σα GO μάν EEE AND TS Atk AND CAN ΘΝ ΌΩΣΤ AOUTINE OUSINE SS TM 
PGET ALLEN ἀν 1 eek EM SET AT 

§ wae κε TQ UCT SEONG th THE MEST {μη δα TUATIONS Se φασιν BAe E AND  THAVEL, 

Ubateestamting (44) 

P YBOLMSTAND Ὑ5Ν PE CMEC AL CONVEREAT ES Ore ALL SUBGECTS. BOTH PACK: PO; PACE AND ON THE TERT OMONER To uMare 

NEAOLY EdSTP IEG | WEAN CN THe FAD Bey εἴ tee wv tes, PLAYS, and Lec tuRhS. = 5 

| UNOEMSTAND νῦν TECHNICAL CONVERS ATES OF NLARLY ALS SUBIECTS, BOTH FACE TO+PACE AND ON Foef, TELERHON 

UASTASTASD ΝΟΌΣ OF ΦΜΑΥΙ͂ EF TAR UNM tee BMaGed AND at Tee wOvelS,. Pravag, AND RACTURES, FNCLUOIRG WCET Gok 

PuNd. 
: 

De Baths RTEE ἄν ἔναντι, BOTH FACET? Του PACE AYO ON 
ε UNOe RTA ws day ALL CONVEASATION Sots rCPids 

AND AT THE MOVIES, PLAYS. AND LECTUNES. 
Puchi: & UNDESSTASG MUCH OF BMAY 41. fae dee Yt λους 

USOENSTAVO Tee SIMPLEST CONWERS AP EG, OTe PACE TSF ACE AND ON THE TELEPHONED ἢ UNDERSTAND SOME 

MEAR CN THE RADIO AMD AT Tet μον», PLAYS, AST CAC TERES. ᾿ 

uw WOE ADL b FO ueLL A STAND Tak SPOOL ἘΑΜΌΜΑΘΕ εἰ 

BEFORE CONTIMUING - CHECK PART 14 TO EpSuRE Tat you HAVE. CIRCLED ONE RUMBER PER SECTION: 

PART ELI-EAPERIENCE AS TRANSLATOR OR PNTERPRETER (45) 

HAVE WAS CEPTMIEMCE AS A TRAMSLATOR. 

WAVE MAD ERPERECMCL AS AN INTEMPRETLE, 

σιν OF THE ABOVE STATEMENTS APPLY, 

HOME OF ἴηι ABOVE STATEMENTS APPLY. 

PART AV-CERTIFICATION 

1 CLMTIEY THA to€ INFORMATION Givdm #OGn0 FS TAGE BND ACCURATE FO Vt GEST OF MY ANOWLEDGL AnO BELLIS 

APPLIC ATIONW PGS A WAENTENISTH AWARD PROVEDEG fo AM ELIGIBLE UNGER Tt Timms oF 

Try Wd Fo MIST PASS AM OMFECTIVE LOnGUAGE PACEICIENCY TEST PIP IES 

AND THAT LeeESPECTIVE Ce NE Tare CF TESTING, ANNUAL MAINTENANCE AMAROS Bit me 

> 

CUMULATIVE a$ CF Ine ANNIVERSARY DATE OF COMPLETING MES FIRM, 

CATE SIGNED 

[0 ie 

{aed 

STCUATONE ᾿ 

Ἐ 
ΙΒ 
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SECRET 
(Phen δι4} “4 fu, 

Ν "PART 1-GERERAL 

7. VATE CF iw tee Mawr (heat Ficer- 8s 11,6) ᾿ς 417 ΔΉ}: . ᾷ 
cance tite τς. γε ree ene re ne a aCe ΟΣ 

: Ἢ | ene 

ΓΑ͂Ν 77 Clini’ 1, . [βεῖὶ πα “Ὁ 

ι μΑνῇ WO PRORING ERS 

iN ANT FORREGN CAM MATS 

ORCIC ELS 
pt O30 a. TOnaAT Ss Gate | f3a- yap να ἈΝΑ ΩΝ 

Crew "3 4 

PART 11-|αβουλοξ CLEMCATS 

SECTICN a. : ἢ Remling (49) 
eter ttre ane apse 
1 CAN WEALD SEATS BP ARY 

t. ONLY MAHOLY, = Sto 

Gh FG PEL DS FAM τ AMTCEAR wate, TING Ine 

pant DAFF ECUL TY, OF A URE MAL ATuet ὕϑ be ΕἸ LY Ft 

# CAN READ PESTS SH WOST GMADES. OF νους ἵν, O68 & Gbab war rm ries 

OICTIONARY OCL ASE TORLLY, : 
ee ne 

1 CAN READ FERPS 48 AVEBAGL Dee tcuaty (aewepapers, seferance materzals, cher}. USEME THE DECTEOMARY oo ee 
PRE QUENTLY, 

4) | CaM READ SIMPLE TeeTS, SUCH AD APRELT S164, MEMSPAP ER μερὶ εὖ 5, FTO. US tN PAE DICTIONARY ἐπι τιν, ! 

THE LANGUAGE, AGILITY ΙΝ feb μᾶγὲ NO REAG IOS 

Writing {41} SECTION 8. 
ces eset tine henner raentbnentntafannenatan + sateen tant 

PCAN WRETE PEGE toe, LETTERS AND DIMILAR MATEREAL WER COMPLETE SUELL oS “αἰ ΤΟ USING THF DICTIONARY. 61 τὰν 
1. ἈΠΕ FAC UAL HSeFeTIVE Atite ERP OST TONY MATE ATAL wit, ME BN GBS CLARE ἢ, ΜΈΕΤῊ VERY Fi GRAMMATICAL FANON, IM 

NATIVE STYLE, USSOS TE DILTIONAAY ONLY RARELY, τ" ᾿ ᾿ * i 

1 CAN WRITE PE&SLO OL LETTERS AND SIMILAR SIMPLE MATER ESL wt sh COMPLETES SUCCESS, USING THE DICTIONARY ONLY 
RARELY, § CAB θυ τὲ PACTUAL NARRATIVE AND EXPOSITORY MATERIAL BIT SLASUNADLE CLARIT®, WITH FLW GRAMMATICAL 

CAAORS, BUT IN & νάσιξ BHICH MAY NOT OL HATIVE, USTMG Tek GICTIeAee OLCALIGNALLY. 

A 
1 CAN WAITE PE S¢LeeL LEY TERS ANDO SOMIL AR SEMPLE MATERIAL, BAP RH PEALCUABLE SUCCESS IN COMNVEVING MY MEANING, 

3. BUT WITM UCCASIOMSL MINOR GRAMMATICAL ERRORS AND π ODVISLSLY FOREIGN, AWKWARD SYYLE. USING THE OICVPOnaARy 

OCCASIONALLY, 

CETUS EN CONVEYING MY MEANING, 4 ΕΑΝ BHETA PROS Osl LETTERS AND SIMILAR SEMPLE MAPED EAL, OTA BE ATO LULL 

QUT αν MAMy Gest, TICAL ERRORS AND ἐν A VERY FOMT IO, AME MAE STL E, USING THO OICtiotaRT PRTQUENTEY. 

τα Trt LANGUAGE, CANNOT WQETE 

Premunciation (42) 

ἄστο................ ...͵...ς.͵... 

.Ξ MY PROMUNCHATIOg 

- MY ΡΗΟΝΟΝΟΙ ΑΥΤΟΝ 

19 ΣΕΟΝΟΝΟΤΑΤΊΟΝ, SR PLE HAVE NO 

CONTINUE ON REVERSE SIDE 

FORMAT. UG” : SECRET- : ; = — eat 
1 FER 57 . - 

μα seagrass A veal α atts 

το σοί on, 



0000 

CONTINUATION CF PART HI-LANGUAGE ΠΣ 

SECTION 0. 0 : Spenking (45) 

orc nen ey mtremance te annem ttt tht ALAN ETC AL I nanan ennarncreinsnmttn 

t PORPLAR FLUPN FLY AND ATCUAGATERY EN ALL PRACHIOAL Ant Ge ORE TPE A LE eee 4 CU OE FREELY AND μα 0411. 

δ αν ALL ΠΝ μπῇ WET ει Fad FAWTL ΔΗ. 

vice nuparvun. ammunit
ion ος.ς. ς-..--......ς.- - AOD CL AA A 

th RAMEY ALL PHAR ται Ae eae 1 Ue ar FLUENT AND ACCURATELY 

ee REE ΦΥῊΝ b AM FAMECT AH AND Ft AYPLCy SPME POPUL AR SATIRE, LET MARE GET ταν AND Cowie PRG Wt ABS. 

cepa een ene Ati AS Tr : 

B46 CA CEG ROUTENE MISTER EM PARE AR FEELS 

SETA TENSE oF Lan Gower ot ΙΝ MORE FEEL IG 

P GPP ALO QUETE RELL ιν SETUATCONS UF DAELY LUPE Arty fea eet 

peer nase υτττστ--ὍοὡἘὍἔοᾳ«Ψ-ΦὋΦἜς---οὶὕ το το eA ECE 

a.) 1 MAN AGL Τὸ GET ALONG th THe MOST -TeuMUS ΜΙΤΑΤΈΟΝΝ OF 

ceeding neater eres een 
μελέτα, 

ἐς 4. 

CASEY 91 awh THAT, 

hag 1oWAYS νὼ ADILETY TO USE {μι LANGUAGE PN ANY QO ΤῊΝ ΑΝ} 

SeCTION ἢ, Ltnlerstamtin {ΡῈ} 

1 UNDE MU TAND WOME TECHNICAL CONVERSATION ΟΝ AGA BURP ORS, ΝΜ ΤῊ ract+ 2 5 94... ahh UN ΤῊΣ {τὰ μη Γι ΠΣ ΤῸ 

tHe Mesto, PLAYS, ANE LEG SUT, : 
Ye ΕΑΝ ἔν ΝΥ TRING 1 RAR OM SRE HADI AND AT 

αὐ FRET TNE AGE ANT OM far TRE ΡΟΝ. Ὁ ΡΒ, ΣΤ. 

PLAYS, AMG LECTURES, INCLUS IG MOET OWES Atty 1 UNULITEAND NOMS TECHN IGAL CONVEMSA&TEQN ON NEAL Y au 

UNUM Pat MOST OF wie AT ΜΈΛΗ ON Tk HAOIO AND Αἱ fet Μη 4211. ὅν ; 2 
Pun. με νὰ 

: . 4 1 UNDEASTAND NEARLY ALL CONVERSATION ON TOPTES OF DAILY RIFE ANU Toavil, NUT Pata ΤΟΥ PAGE Ants Oe THE ταν εἰ 

ξ το μος ἡ 7 a ΗΘ fF UNDEMSTAND MUCH OF WAT 1 ME AR ON TNE RAIS, Aut ΑΥ̓͂ THe μῦν} 5, PLAYS, ANG LEE PUwE GS. ἐπ 

4 

< sere 

Ἢ 
. 

. fay { UNOERSTANO THE SIMPLEST CONVERSATION, BOTH FACE HOOF SEE At Of fee POR ONE) FE UNDERG Patel, SOR, Or mat 

. κι 1 WEAR OM THE ΝΑΌΙΟ AND AT THe μον νιν PLAYS, 44D LEGUMES, 
be 

: ᾿ ᾿ ts 

. : : by . on 

ὦ A B, | At HOT ABLE 10 UNDERSTAND fk SPORIN LANGUAGE, 
ἡ 

BEFORE CONTINUING ~ CHECK PART It TO ENSURE THAT YOU HAVE CIRCLEG Ont HUMBER PER SECTION, αὶ 

; PART SLIEXPERIENCE AS TRANSLATOR OR ImTERPRETER 195) 

$. FAVE PAD EXPERTENCE AS A TRANSLATUR, 

WAVE HAO CAPEIGDLNCE AS AN INTERPRETER, . 

πο... ... --... .͵.......-.-- 

ΟΠ ἄρον ΒΟ. OF. Tre AUOVE STATEMENTS APPLY, 

ἷ an μααυυκται σα τυ αν αν. το τσ τ στο π-ΦΧππΠὋΠᾷ“ΦΦτὋΠΦπφᾳρ«“ΠπΠ πο 

é a.) uote OF THE ABOVE STATEMEN™S APPLY. 
ἂν, 

PART EV-CERTIFICAT ΟΝ 

: πε. τς δι Ss ee 

᾿ Ι CENTINY THAT IME UNFORMATION GEVIN ABOVE Td TRUE AND ACCUWATE ΤῸ bel GEST ΟἹ My KNGMLEDGE Anh BLL "17, 

i Tet CERTIFICATION CONSTIEMTES MY APPLICATION FOR A MAINTE NAMED Awad βρη“ Ὁ 1 AM δι Unban THR Thea OF 

᾿ REGULATION NO. 25. 18. PAR, Ε{{4}.-0ῦϑ9Ο UNDERSTAND THAT Po MUST PASS ΑΝ GHILCHE VE ἘᾺΝΌΘΑΟΙ PROFICHiNeY That μέθη ὦ 

BECOME FLIGIACE FOR AN AWARD, AND THAT ERMESPECTOWE Of Sat Gar OF TECTING, AntwuAl MAIMIENANCE ABANIS WELL fb 

CUMULATOVE &5 OF Ted ANN EVERGARY DATE OF COMPLETING ThtS Fate, 

Argh Aunt ΘΑΤΕ 316NC0 

ee ee 

peo ὦ 

Mere τε πεν 



SECRET 
rP8en Padfod Fey. 

Snrtneen ee ete seats 
Ὅρα thematic ate Mitte) Oy. pay 

Loa Gi at hoe ὦ 

ΕΝ ᾿ {35..28} { 4. 'Gnav és vate {94+ 59) 5. F 

1 AWE MO PROP LCHE ΝΟΥ 

ιν ἂνν FOREIGN LaNGuane u_[ 7 
PART FIL ANGUAGR ELEMENTS: 

oh Matas Srp” ) εἰς 

Remliny (40). 
“ππ“-ππ-οὸ-“-»“«ὦοὦ͵ὦἀὠ.͵͵. 

3 1 fay vt Ab Vets OF ANY ιν teak Te, GP OR ΔΈΝ MAL MATOME On bf FUEL DS fF AMF Amt AW wit, USING Pee ΟΥ̓ να 
wes ome MAME LY, 

- κ 7 

SATION A, 

ον 1 GOW ΜΡΑΘ Τῷ OF Most GRAGES OF GIP CU ty, OF fk GHA, MATURE Oi τὴ ΟΠ 1 Ale γαμη τ PH μὴ ἵν, USING fwe VICTI GMAW) UCCATIONALL®, 

$CAN GLAD TANTS OF AVERAGE DINE F OUR TE (newapapern, refecenca maturinga, ele, ), URING Tar DICTIONARY ν᾿ fer QuENtLy, : ae 
τ . 

rw 

ws 

΄ : : a . : ᾿ ᾿ πεῖν 
FE, 1 CAN HEAD δέμρι σι TENTS. SueH as TONES ΧΕΟΝ δῚ NENSPAPLH MOADLINES, C1C,, USEING THE DIC ναῶν γα συὲν tury: etn teeta pee reese 
Ae 6 wave WO READING ANILETY ON Peek RASS AGE, 

SETI 8. . : Writing (41) ee ie eer nt hierniana nema csr 

1 CAN MALTY PERSONAL LETTIAS AWG Site an MATOWEAL wifes COMPLETE Suece ss ETON USI Pur DICTIONARY, t tan fe ΦΡια facryaL HARRATIVE AND ἐνμωΝα EGG e MATE RY AL WEP MEAS OAL GLARE TY, whine VOUY ΓΙᾺ GRAMMATICAL TARORS, HM ΣΝ STVLf, USING Int σΥ ΟΥ  π ΑΘΥ δεν RAKELY, 
δ ᾿ 

sneer es 6...ὕβ......»ὑῦᾷῦὖθᾷᾶ53ᾷνϑ.Ψ.ὉῸὦὺῸἃςῚΪἾΪς..͵..........ς.. 

1 CAN WALTER PERSONAL LEUTEDS Awd Symi ae Commie MATERE AL of Tw COMPLETE SUCCESS, USING Te NICTHONARY ONLY BACT, 1 CAN WRITE PACTUAL NAUBATIVE AND FEPOSI TORY MATIMTAL WITH REASONAMLE CLARITY, WIT Fim GRAMMATICAL EAPOUS, BUT IN A STYLE mic wae ΜΩΤ δ NATIVE, USING Tht DECTIONARY OCCASIONALLY, 

ἍΜ 

{ Can ORITE ΡΕΗ͂ΒΟΝΑΙ LEYTE RS ano SEWELAR SIMPLE MATERIAL, WIYM RPASONAGLE SUCCESS I CONVEYING MY MEANING, ° Ov @ITH OCCASIONAL MINOR GRAMMATICAL TPRORS ANDO IN OBVIOUSLY PORLIGN, AWKWARD STYLE, δέν Tre DICTIONARY TOCAOTOMALLY, ὰ 

$ Cah BO1TE PEOSONAL RETYORS Ano δι. Ὁ SIMPLE MAYE REAL, we te AEASOMALLE SUCCESS ΓΝ COMVETING UY MEANTNG, Bul @ifh Many GRAMMATICAL ἐπα κα ano ty A VERY FORE EGN, AWKWARD S¥YLG, USING THE DICTIONARY FALQUENTLY, 

1 CAWWOT WRITE IN THE LaNnGuace, 

Pronunciation (12) - ὦ ee erent peepee ee 
f§- ΜΡ POONUNCIATION 15 NATIVE. 

ξτρρα Ὁ, 

ReILE WATIVELS (ΑΝ OETECT AN ACCENT tm ΜῈ PRONUNCIATION INEY HAVE NO DEFFICUL IY UNDERSTANOIMNG we. 

F- Ge PRONUNCHE ATION 19 OAviGudLy FOREIGe, Bul ONLY BARELY Causes OFF ICUL FY aR NATOVES TO UNOERSTANO. 

wy PRONUNCIATION FS OCCASIONALLY BEPFECULET FOR MATIVES TO UNDERSTAND, 

RAVE WO SMILE TN PRONUNCLATION. 

. CORTINLE ON REVERSE SIDE 
Site Os, μὲς . SECRET i, 

(4:.45} 
1 Flt e7 

ἀρλβετυηός 



-O0000 

CONTINUATION OF PART HT-LANGUAGE ELEMENTS 

Spesmking (44) ¢ 

b SPL Aw σχινεΝἕξεν ἀπ AC OURARE LY ἊΝ ALL PRACTICAL &% 0 SOCLTAL ἡ μάτην δι FF λα κέ PEO L TT AY ἐν ἘΝ ΑΝ se 

ΓΝ BEG EERO TS ΘΕ Τ ΘΙ Ἐπ 6 AM ἘΑΜΕ 4, 

" -- "συν a EAP PP ας ακπιαρτας 

SECTION O. - 
te can aah ca  Pre tte 

i. 

---........-...............ῦϑὥῳΒψᾺὕΨ.ς..... 

WATERY αν me AR ALL HUME (Ἂν ats SUNT αι SETA EE SG Se Ὁ Cae Cove ash im ΠῚ} ΣαΓ 5 

SAVINGS, LETTER AMY YUOTE TIS, eh Ct PEO VE DS, 

2 fo SP par ΝΜ ΤΙ τ Ati AG 

δεῖ weg ces } An PANE T PAR AND 1 EMP EO SUMe Poti AD 

apes Ac ant διοττττν στο τττστοττοντττ  σστἘΠ........0ῦϑὺὕςβς... .ν.....΄)ὉὦὃὺΚ........ 

BEY STA SS IM μα Γ πω Oe PEEL OS PEEP ALG YUTER weld EN BETUATEONS OF ΘΑ Εν LUPE AND TRAVEL AND ΤᾺΝ canbuee Pu: 

4. Pay anh bo ΠΕῚ ALO 6% Tok MUSE GOMMON 2ΕἸΖΑΤΙΩΝἍ OF ΘΑ ιν Lier AND ΠΑ ΜΕ, 

ene“ CECE spe theannaeenenstreeeetnen ented nda Faas} υὰοὅυ 
E . 

USE Tee (ΑΝ ΑΓ ΕΝ Ανναν {πὸ ABGWE RESPLETS. Hast My ATL εν ἕω 

σαν ue a ae SEA SEE EEE ΝΙΝ 

SECTION ξ, Aavierstamlion Cb) 

τ, 9 Ae te TCU EC AL COMVIMGATION OM ALE νυ) την, WUE PACKS TOP ACE ἀν ἦν Tod. TEC POM oF teu et PANO 

" tbe tet we 61} b RAW ΟΝ THE RADIO AND AT Tb MOVIES, PLAYS, AND LECTURES, 

AGE Te tas he ON THE TR LER F PGE Oe tated GH) FEM EC AL CONVERSATION ON AP ARLY ALL Mae ty. BOTH 
ISCLUDING MODE seh AND 2 τ ΤΑ MSP UF aA Fo Mb AM OM tet MADIO ΔΝ ΑἹ Tat MOVERS. PLAYS, Are LEE ferwes, 

Ραμ. Υ 
mpnnsneaanne penetra A INP eA Se ANSE AT TINE EE Ue ect 

‘ ι UVR RSTARD NEAL ALL CONVERSATION ON TOPICS OF DAILY LIFE AND THAVER, δὼ ἔκ Peete TU PACE AND Os ef TOLES 
4. pucak) 1 UNDERSTAND MUCH OF ΗΑ 1 HEAR ON The HANIO, AND AT THE MOVIES, PLATS, bao LECTURES, 

UNO PAM Tet SIMPLES CONVERSATION, BOTY FACE TOF ACE anh ON THe CRO A weriaes 1 GaVstey TAND OMe OF meat 

mp aw Un ἐμῇ AUTO AND AT Tae Μόν, PLAYS, amb LET TIAE Ss, 7 

Aw OF ABLE [0 OE HSTAND Pek APURRN LANGUAGE, 

BEFOHE CONTINUING - CHECK PART 11 TO ENSURE THAT YOU HAVE CIRCLED Cat με, PER SECTIGR, 

PART Wi ImEXPER TENCE AG TRANSLATOR OR INTERPRETER [89] : : 

fe TP MAVE Map PXP RCT ENOR AD A TRANSLATOR, ; 

cies - - 

ae Pon AYE WAND CUPID ΜΙΝ; AD AN INTERPACTER, ‘ ri 

3. fot OF fee AnoWE STATE ΜΕΝ ry APPLY. i 

aN, " 
CA) HOKE GF Yast AUUVE STARFMENIS AFPLY, 

‘PART 1V-CERTIFICATION 

INFORMATION GIVEN ABOVE 19 THUR AND ACCURATE TO ΤῊΣ GREE ἀν Me ἐμ ησι DCE AND BIL ee, | 
A MAINTENANCE AWARD PROVIGEG § du ELEGERLE UNOLH& Tot Thins OF 

ΤΕ 41 δι ἈΠ 1 
πε 

Po Chwsarye fat ΤῊΣ 
THIS CRG PEF ICATIGN ΟΝ ΒΓ ΤΟΤΕ ἢ py APBL CATION FOR 
RiCuLehign uO, Poe his, PAR. 1044}. P UNGERS TAnn THAT fF MUST PASS AN ONJECTEVE Lament Ol PROP ICTINCY 
πε BLEGEDIE fa ΑΝ A@ARD, AND THAT IRRESPECTIVE OF ful GATE OF TESTING, ‘APfIEA) CAE PEARCE AWARDS. @FLL 

συμ ative AS OF THR ANNEVERSAAY DATE OF COMPLETING THES fare, ᾿ 

OATE δ ΟΝ ΕΣ ἢ 

ie 

ee 2 oe) she ν : 

sapere 



FORM 

ιν howe (haet-Firet-Msddle) {3.4} 

Ve ΤΡ δι ΑἸ 

SECTION B, 

SECTION (, 

aa” 

SECRET 
r@hen Fellod In) 

LANGUAGE DATA RECORD 

PART t-GERERAL 
jets ΜΕ ΥΘ ΣΝ noes es wore tata ay ΒΝ] 

SATE Gh Iw fae Coe. 300. 

lay a Ke t/ AC PAOLA ἢ 
oe ’ 

ronayey CATE C34. 49) 

bomwave μὴ PROP ICSOENCE 

ΙΝ ANY @ORCI GH 

PART Ci-LARGUAGE ELEMERTS 

Realing (40) 

1 Cas BEAD PLATE OF ANY DEFFICULTY, OF A GENERAL NATURL OR TM ΕἸ 0 ὺ 

OLY MABEL Y, i 

“ 
PPE PI ΟΝ ΑΝ OCCA IOUALLY, : > 

fat MEAG {{π1} OF MOST GRADES OF HEPPPCUL TY, OP A GNNERAL ΝΑΤΌΡΙ OF FN PEEL ON Po AM FAM IL Gab aE te, USING 

1 Ae READ TEATS OF AVEMAGE OFPFICUL TY (fewspapers, teforence materiavda, @te. ). Usitt Ph GEE TIONARY 

PRO QUIREL YS. . i 

ΕΠ ΤᾺΝ BEAN SIMPLE TEUTS, 800» AS SPREET SIGNS, SERSPAPLA MLADLINE δ, €9C., USEING THE DICTIGn aay FRE GUENTLY. 

1 HAVE WO BEADING ATILETY FN THE LANGUAGE. 

Writing (44) 

SUCCESS WE ΜΟΟΤ ΙΝ Def OFC Ti Guay, ! 4 CAN ἡδεῖ: PRUSONAL LETIORS ANG SIMILAR MATERIAL WETH COMPLETE 

@NITE FACTUAL WAKAATIVE AND PXPOSITONY MATERIAL WIIN REASONADLE CLARITY, with WERY Few Chav ari αι, LARORS, 

BATEYE GSEVLE, GING THE OL TIONARY: Gul y RARELY, 

| CAN WRITG PEMSONAL LEYTCAS AND SIMI AH SIMPLE WATEROAL WITH COMPLETE SUCCESS, USING THE DICHIONARY ONLY 

RARELY, 

ReeQRS, HUF GM A STYLE WHICH MAY MOT πῇ MATIVE, 

ee gre RPE EC . »ο..-....ὕ...ὕβ........  ὃῦοὃῦ .-.ς...........-...- ῦ΄--ς-...........- - 

USING Tul OLCTEOWARY OCUASTONALLY, 

1 CAM BRITE, PERSONAL RETTERS AND SIMILAR SIMPLE MAYERTAL, WITh REASONABLE SUCCESS th CONYEVIAG mY MEANING, 

GUT WITm OCCASIONAL MINOR GRAMMATICAL ERRORS AND IN OBVIOUSLY FORKTON, AWKWARD SYYLE, USING Tee CICTIONARY 

OCCASIONALLY. δ 
.-.--........ tte ...ν.-ὺ..----.--. 

1 CAN @ROTE FLASGNAL LETIVAS Ant SIMILAR SEMPLE MATEREAL, WET REASON ANLE SUCTESS IN CONVEYING MY MEANING, 

but πεῖ MANY GRAMMATICAL ERAORS AND Im A VEAY FOREIGN, AMRBARO STYLE. USING ἔμ! CEC TEONARY FREQUENTLY. 

---οΟ'-.........-....-. 

“| CANMOT ΜΗΜῦ|ἴἔῚΛ IN THE LANGUAGE, 

Pronunciation (42) 

MY PROMUNCEATION 15 NATIVE, 

WY PRONUMCEATION 15 OOWVIOUSLY “FOREIGN, BUT ONLY RARELY CAUSES OUFFICULIY FOR NATIVES TO UNDERSTAND. 

WY PRONUNCIATION 8 OCCASIONALLY ΠΤ] FOR NATIVES Τὸ UNDERSTANO, 

LANGUAGE 

TAM ἘΜ Δ ΑΒ mite, ΙΝ ΤῊ DICTIONARY 

CAN 

1 CAM ALTE PACTUAL NARTATIVE AND EAPOSTTORY MATER EAL WETH REASONADLE CLARET TY, BOTH Faw GHAMMATIC Al 

σαταττοτον τιν -- -  “--...... 0... ..........5.τᾳῳςςὡὩῸ΄͵ςς....-ὖ6ς-.-τττ|;τ||ς7ςᾺ0ὦῳςἌἰῳἀἨ-τ-...--ὺῈτ, τ τ ττ ν-....θ....ς.- 

ζΏ @WILE NATIVES CAN DETECT ἂν ACCENT ΙΝ MY PRONUNCIATION THEY HAVE NO OLFFICULTY "UNDERSTANDING ME, 

προ... “........ςςςςαςἘςςςαν-ςς-ς--α-ςς-ςς 

tHe 

ΕΝ 

ι μανε ΝΟ SMELL ΙΝ PRONUNCIATION, 

CONTIALE ON REVERSE SIDE 

ve. GUNG » τ SECRET (4-45) 
1 FEB 5} 

a 



ἊΝ 

COMTIRUATION OF PART Ti-qamGuaGe ELEMeaTs 

SECTION O. ᾿ Spenking (43) 

AND SUC tad SPTLAPH κα eee HSE 6 PEERY BST eObowmar hate? 

4 SoiagacecuRvicy νοῦ ACCURATE ff ALL PRACTECAL 

τι μ 
IM ALL ΤΙ ΙΓΙΏΒ 9110 medcr ἊΜ FTL TAM. 

᾿ ς \ 

2 1 SPEAR FLUENTLY AND ACCUMATEL © Pe REAM EY ALL PRACTICAL AND SOCTAL Stead bah 1 CAM CONVE SSE EN WOST PITLDS 

᾿ Ride Φειζ 1 AM PAWEL EAR AE F EMRE Ee Yue POPULAR SAYING, Li tp eater ἀν ΤΣ Le. bil μον Pav eee os. 

ne 

3. 1 GFT ALONG QUETE ark is SEtUATIAGS TE UAELY εὐγε ANDO TRAVEL AND CAN Chee Ὁ ΒΤΙΝΕ τὴ ΙΝ SS EN FART ECL ΒΡ ξιε. Ὁ: ἢ 

: i 

fa. ) ι MANAGE ὙΠΟ GET ALQUNG TM THE won Coun βελτίονα OF GAELY et aul, Se eGTL. 

ABOVE BESEECTS. 

S. | WAVE WO AMEILETY TO USE: THE ιν ΚΕ IN ANY OF THE 

SECTION E. : : Uslerstantion (HM) 

f UNGER STASO MONS TECHNICAL CGN sf WTA TION ON ALL SUBJECTS, OTH pace te BOE AND ON feof PELL PRONT! 8 υψνοεν sr anny ἢ 

NEARLY QeC AV THING 7 WEAR ON Tae HOI AND AY ΤῊ MOVERS. PLAYS, ant CEC ENPLD. 

DO fa 2 HL1- TOE ACE Buty CN Tet TELM MOWEF & Fy 

“TECHN ECAL ς΄." 61 SAT LON OM NEARLY ALR SUBIECTS, 

Pyars, 4% LECTURES, INGLUDENG ΜῸ 1 22415. OTS 1 UNDERSTAND NON 
WAT § EAS Gh THE BADIO ANU AT THE MOVIES, 

2. uNnenstanoiwasT oF 
PUNS. : i 

; 

t 

4 4 UNOERSTANO NEARLY ALG COME eT RT EO ON 

‘ Prowte — UNQERSTAND MUCH OF wee 1 HF AR OM 

eit PACE FGF ACL. AND ὍΝ Me fete 

LACS, ONG LECTURES. | MOP PCS OF DAILY LIFE and Τραυν δεν 
THe RADIO, AND AT fit μον τεῦ 

a4 

) | UNOLASTANO THE SIMPLEST Ὁ 
1 HEAR ON THE RAOTO AND AT 

Oeel salon. BOLM FACES ΤΟΥ ΓΑΕ AND OM ἵν ξ σξερρμοκερ § LNDEMSTAND yOwWE δὲ mae 

THh WOVIRG, PLAYS, AND LECTURES, © 

au WOT ape TO UNDERSTAND Tekh S¥OKT LANGUAGE. 

8. 
BEFONE CONTINUING ~ Cnece PART It Τὸ ENSURE THAT YOU HAVE ΟἹ κι ES Vee HUMBER PER ΦΕ0Τ 

PART It IT EXPERIENCE AS TRANSLATOR OR HNTERPRETER (45) 

1. F MAVE MAO EXPERIENCE AS A PHAWTLATOR. 

"2. 1 HAVE MAD EXPERTENCE AS AN Im TLGeMETER, 

GF THE AGOVE STATEMENTS AFPLY. 

OF THE ABOVE STATEMENTS AF RLY. 

_ PART 1VCERTIFICATIOH 

ι CERTUFY THAT THE [WFORKMAR (Om Given ABOVE 15 FRUE AND ACCURATE 15. Put wESt OF wy WMIOLEOGE AYO BELLIEK, d 

THIS CEATEFICATION CONSTITUTE 5 we FF RUICATION FOR A MALNERNANCE AWARD Beta oro boAM ELS GEELE UNDER THE TE oe 25 

ACCULATIG’N NO. SSO ETS. Pan, 10(4}- 1 UNDERSTAND Porat “51 PASS Be OESETT 1 ef LANGUAGE PAGESCLENCY FEST BEAT ae ug 

DECOME ELIGIBLE FOR AN AMARO, AND Trat SQRESPECTIVE “OF tif DATL OF TEGELESS, BANAL MAINTENANCE ABARDG GILL FE 

CUMULATEVE AG OF THE ANNIVERSARY GATE OF COMPLETING TeéS FORM, 
5 
4 

DATE SIGNED 

(0 teste 
46} 



ie, SECRET 
8, Ὅς a o we, 

NAME Lee He _Aleron. eee GATE 9 May 1956 

IN CANS OF FMEMGQICY PLEASS NOTIFY: 

- NAME Nea. Tea He Nigren RELATIONCHIP wife 

Ses 15. Moda. ftract...raictas, Virginia. ae ‘ 

᾿ ΤΈΚΕΡΗΟΝΣ _ Cheacant 44950: 

: y 

WE FILE 
SECRST 

: 2B 
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“TICATION FOR FEDERAL EMPLOYN δ΄ STASGARD FORM 5.7 ΝΟν 15) id 
US VINTEC SERVICE COMAISSION 

INSTRUC In caitee ἐν prevent lelay οἱ TUE pia grghy Wernatene ca ED) adenenen card sepredeng Ανναν νον af thie epplication, ἥ 
"Ta pet Vt oxsg ore peeling fe fr UNA OTT ΚΟ ΤῊ ee ers rad 4} 

Frtion, ancaer every question met thea δον τὴν εἶπ 
mote ὑφ pontan INK, ba spytvere for a speach 

We, read Che ga vesatiowy BIMeKN δα 

αὐτὰρ ἢ 
Newt the ΟΤιν σι ath τὸ hick 
on 

fe UNE tee ramet τὰ ENE areca rer a seen 
ero arene tee fhe @rvren 
sate νδ any eR we ge ot 

veal Mopyie 

Reve OF ΚΕ RATION Ut RENE AM AALS ᾿ 

Ogura Tnreuwevee Agency SOB E OTE SY ee i a aaa for Use of Cted Service Commisslan Only 
ROTO Cf ἀνεφενδικονφῳ an ebannenatser ΓΟ ΣΟΥ 71) 

ὦ ᾿ Sinem, ΝΥ ALD RRUISTEN 

ENS tet (hye τῶ ότι θυ Ses κοῖς treet meee κὸν ἢ ἐν δ ερὸρ 
zr PT POAC GF Ferpormant are FOO (Cite ord tyvete) 4, ONTE G eae Ἢ 

Ν wb Tend pe : er S sa Pi Dente aseee τ ᾿ 

= Ἂ a Α ‘ 

ῃ i Rak α ὀἰῷ nati " Η os NOT ATS πεν, Revita 
ΕΝ we (rotad mastery qoudins Cit aiden, if anry τὰ Φνὲ ᾿ 

Cr ad a TA 
τι ne eS STAM 

6 TA) STATED AME MYMEL OR 4 ΓΟ MRE 
: 

| 

c 

| apr. 

rat ae ῃ : 
τς τὲ Be linent. £Ve nue sag anne ete MG 

3 : 4 ‘ ν : ἢ ΓΝ . J 
το, es POST OFFICR Crew fading puste ane) HWY STATE OF fetes ORAL RATING ant RATING 

Remrekt or : erat ΤΣ we: ὍΝ vi 

5 PRRGAL GH ὙΘΤΊΝ Κα οἷν ANCL (Otared i ΤΑ. Re rev ret, 1) BOME FIN knee ἌΡ essutie a besokedesseaceeeeees 0 POINTS | oo. cue. 

a ᾿ ᾿ ATT) 

et ὃ ere ῷ ane 

ΕΠ ts | SOE 10 
Be a εἰατα ccavonihc dan Pea ng erreren prererereeri 8 lr Nya ms beeen 

gi 8. BATE ὦ (moneA, day, yaar) C] wareao 
mike 

᾿ san, νὰ 
1 

. 

g| Recerner 1, eb Glew, ΠΕΣ 
ξ' ΝΠ mace oF Bint (δὴν and Stat Bava ouiorde U.S, nave city aed county) : ᾿ Id ᾿ 

τρις δά cea sarceraes roe ceases) γὐρ νων DISAL, f. 

woreckt Parise HCE OE ὡς ρου ὡς | prince 
Re Wate 1} ἋΣ ΜΕΟΝΤ ΜΤΜΟΟΥ͂ Seana 18) ἩΠΤΏΖΗΥΟ τ πὰ οἰ ξονεν sededateed] locnczate|eectbetaee|[Z) UNIS: πον οῦοεν 

Ϊ ι ᾿ ἧς - 1 ἐ TEATLD 

i O ἐτμαις fhe Πὶ ᾿ς ας OS ΜᾺ: Lt Oaxoens : 

16, Ga HAVE YOU EVER DEEN ἘΜΡΙΟΥΕΟ BY THE FEDERAL ΟΟΝ ΑΨ ΤΑΥΕΕ CJ ves (9 ΜΝ ‘ ον | 6 ARS ᾿ 

(ὧν IF $0, GIVE LAST GRAUE AND OATE OF LAST CHANGE 19 SESE . INITIALS ARG 

4.-ς δε γζὸ . i ; 

{ ay ζμῖτα VOU BNL ACERT ἀρρολαγή σῇ ἀρ ΟΡΡΙΜΕΌ. 
45. can WHAT IS FHE LOWEST ENTRANCE SALARY YOU WILE ACCEPTS Ἀ. 

PLR VLAR, . Ἵ 

You wall mot be considered for any Position woth 9 suwer antiance GQ Ue BASHINGTOR, BC, sere god ea ih toe UNITED STATES 

salary. 2 . mit : H 

τὶ CHECK UF VOU WILL ACCEPT SHORT TERM APPOINT MEST Ct TERED, FOR ΙΝ OTSIME ΤῊΣ UNITED STATES 
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NAN τ τ ν τ ππε τς RELATIONSHIP WW AGE 

TYPE AND LOCATION OF SERVICE (LP KNOWN) 22 en τ τ-ππ----οὸὃἅ 

3 
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SEC 15. EDUCATION” ἊΣ 
; 

᾿ πῆς τ ELEMENTARY soso: WHIT AA! Semvoy, ADDRESS Baron loal ass, U6 4 ‘ 

yg 

Mate 

. 
Ctry - 

Coubiry 

DATES ATTENTED 4 ὁ aks y re ORADUATE? Ley ̓  ὁ 
HIGH ScHoor PRAM AGH Seysde Apbress & 4 ἜΗΝ MAS. SA Chey 

Θ 
UD br 

DATES ArTENneo AIST ATE 
GRADUATE? Mes 

DIS Cota in Y4b oye ΚΦ ΑΝ ADDRESS Oey Cody SA ̓ 

Ν χὰ ὃς i : 
᾿ ἢ 

Chey ‘Bta υ é 

ee “PalrS;aig DATES ATTENDED Um Dea DEGREE 4.8. χων 
| ms eons ch ΕΘΩΕ HARUAER SMDERS ITY ADDRESS SR EOG EMS κα. LA, 

— 
a! 

7 
r ᾿ . : ty ale Ὁ 

ἘΞ DATES ATTENDED ay tk Aol b < Ta DEGRRE AAC 9g panies 
: : 

YQ ἀὐό th THIRD Py ἢ 

ST ahah owes 

ER rr re rey ᾿ 

MILITARY, NAVAL OR OTHER Gov; SERVICE — U.S. OR FOREIGN μι. 4 “ δῆς: : τᾷ ere PD ὁ ANS ϑῳς 

Countey ᾿ ia “-ΞΦ-.- “Ly ΤΩΣ of Gorvicg “i 

Sui Pcmerr κ 
MBB ως 

Last Station © 

REMARKS; ‘ee att zee deicals δίδει, day stag oe an, IVS 

ἌΣ SELECTIVE SERVICE BOARD KIMBER 25° ADDRESS ς IF DEFERRED GIVE REASON 

iswegti 
Finsti 4, PROM αν 906 τὸ Sire 

. τ... ὌΝ π᾿ ΟΝ 
δ: 

τὴ {SEC, 144 CHRONOLOGICAL HISTORY -oF EMPLOYMENT FOR PAST 15 YEARS. ACco 

ΤῈ ΞΞ “FOR ALL PERIODS. INCLUDE CASUAL EMPLOYMENT. INCLUDE ALSO PERIODS 

was woes | . OF UNEMPLOYMENT. G:VE “ADDRESSES AND STATE WHAT YOU DID DURING 

5 le APRA PERIODS OF UNEMPLOYMENT. LIST Last POSITION FIRST, : 
LE CVS R LVE-O 

Sieg “VY OMS Cm ARG EF Short THe Arrsy, {" Fea. HEC 7. 
ΣΦ μην geey ASTewewT gr VALE CUNT EL Von. 1947) 
ANO AT Magan (Seer Wy7. sepy 950) ὠνοα  PRaVISiays 

ες ΝΟΣ. ΘΕ διε, Dera s ΘΕ NY sruoy ARE 79 85 FOUND. Unpeg trem 2 o9- THIS Fores, 
, 

PROM Seer j9yé _ τὸ MeAte 9. 7 
EMPLOYING FIRM oR AGENCY πο χορ, Sra Ez 

-- 
ν᾿ 

Yan er SDerrane ys Pant ς Co TREX pe aS δὲ κ΄ we er 

ee, . OF Hom, οὐ ς PO kas 
ore 

CWA a? πῶ a αν » 



τὸ 

ADDRESS STEAMING. graninaeie: Na
ntes eS 

δι. & No, ey 
«Ομ ΤΥ 

KIND OF BU SINESS δονάνάλωι. Hes fiicit NAME OF SUPERVISOR Ais IW ¢aaed LUT 

\ Nyverse | HAS 
Paar. rise’) aut τοὶ 

TITLE OF 308 INDENEN AME litre SALARY Stir tote om PER PES SE A 

your puTies Easr-Ti1é— 29 Cac SARE πε Εν de LM OEE O 

“μ᾿ CATALOGYSD LETTONS IN comme brew ΡΤ YALE Ebi tied 

REASONS FOR LEAVING @isADVATL OL MACE Alba L sive RC OB MES POA OIA’, 

a. pron AceweE 19a ἢ 70 £: Cesar Ye 

EMPLOYING FIRM OR agency Lh 5. clita : 

ADDRESS RAEWK marist £ omarion Oreice, Came Prone ΝΆ. LU. SA. 

vor pares oF | 
St & No aiey 

: " - EneG δα avisie hOuca Fi aa! 
“ ; ω J 

THIS WORN KIND OF BUSINESS (44/447 A@Y)_—___—-— NAME OF aaa meet ol Lot Yosle bt Ah, - 

AGE ON ' Turon a Titan ES vcarroan 
᾿ 

feng eS |) ΤΙΤΙΕῸΣ JORENSISZED A RECIALIST A CAS AAT i). SALARY 7 Per f£0.00 ᾿ 

᾿ le OF Flats i 

: 

Mane YOUR DUTIES: :QRGAMLE “ὦ AGAUAUSTE
R IANS [ebb Ma Tian! AN Mba : 

: 
pi teie ry BOwse. Lae PACE

R 

ry ra mi 

rigs 
oo 

REASONS FOR | ‘LEAVING ριδκλλῆδε £80 DETALLES. Shand, : 

: -Ξ SAS CS ὃ pe ᾿ 

ae ἃ. FROM sie LL τὸ Occ uses 1544... ; ; : a τ 

ἢ "EMPLOYING FIRM OR AGENCY Gacar Ariaseic + Faces: Wa Co. ο ay 

appress *Lasal5- ἀπ 
oe een Poy 

By. de Ne. Cus 
Biate Country 

τ΄ KIND OF BUSINESS Qaocu αΥ NAME OF SUPERVISOR FRAN Pie Rawss 

: ' (Par Fay aes a 

‘ mor jos Peepers Cuvss (rit). SALARY $4, per._R . 

YOUR DUTIES core vecorsmies n Four (puuosys Sav
es, vapayS, AND; 

ἷ δωλεῖς VACAs or RI Se : 

REASONS FOR LEAVING Te LATER ARLY. 

rr 

8. FROM cu ὦ τς oe rasta [HW τὸ. lune ἥν... 

EMPLOYING FIRM OR AGENCY τ 
τ ee a, 

ADDRESS ὁ a IAL jas Sister, SaccaTos MASS _—__{f δι... : 
State Country 

KIND OF BUSINESS pee: acc£8Y____. NAME OF SUPERVISOR ALSACE S 

TITLE OF JOB GSEALS. _(fagr- Time). SALARY so 3,  — per 444. 

YOUR DUIES περ. ΟΡ Sy Seay, Buliihs EFC. (SATURDAYS 

REASONS FOR LEAVING Svumssex SeQve Ue Quctios 02 Hee? =< £ bed 

REDS saa parts time asses oaolys) .....- 
es 

? 



- πες, 

a i ate Beaneet dee, 
Beocafay, ΔΑ ΣΙ 

Present ee tee {The following material ts meant to 
ἐπ internation given in this Beem ceed 

τ ἐς under Ttem #14, Please use it first. 

Our Geer W185 To 8y OF LAIPC OV Ate Uy SUC CVOPAIEG CASAL CAPPLeYA EMI 

ANDO UN EMPLOY AGM s ONLY MAJIN I TEAS CWMNISH ARE MARKED 
BELO UI «7 )ARe INCLUDED SA REGULAR Fak, Orases 
On OTNERS (ὦ (a4 RE BOPPLIED 4K SELES ARV ve 

eT eS ree oo πω TREE ERE ESET ES RTT PTT eee ee eae ee Ne DATES WHER ee VAT ao a OF Iasyve ΩΝ μαι Soret ΞΞΞΕΣΞΙΞΕ mnt peer Deets enc SRD Ν en e —_— τες ΡΝ 

‘Seen ~ Nev. . AY Home “SEEKING EMPL AY ALE AT 
1980 ~ TUWNET SOLOING Ser gare GA Pres, i Bao NFou Atom Seva 

| SEPT. 1997 Warvard Uni. Sruocer| & Sinan vee 
fo Ϊ (Usoen GL. B az ) “ CHAUEFEURING Fe AIMER, IIVS “ὦ weeks 

te At MeN, 1I99 each, 
occ 

Serr, 50 : 

᾿ for Ma. δ. €. Changer Lard, 420 Blt Hoh Sr. " 
¢ 

Ly? Fo piled s Phas 

FAaLs, δρημις, SumaeR | | 
Teaess, Ma 7~ 8 WUE 4, 

-ϑδντρδρυ ως 

-}) Ee 4 Ti ς HE FE T jhee ΩΣ Ro iedea 

enna te NTT te 2 ao la a a cee 

MAR. σης. NWYALE Sanu. STupEaT 
ΠΕ : (usr GI. Brew) -~DLwog veg (Fawt- Hae For Yace Εριτιθοω of ro : ᾿ 

“Aad (947 SPRING Κ δυλικιδα εἱς MHonace GlatPove Get FES POU O LACE OCS 2 LP 
: : Face * ϑλσιδο, Ἰνψέ- 7 7 Orne (Joan Fo Secae rary Ta Dea as 

‘V4ee ὥσες oe Char rt. Time) - ge ilaiar αὶ EEE on 7; 

0) Cane ἃ ξξ, Va.- Basic ΤΙ “ἦν τ fas: ie "ἣν 2 

Fos. 47, 1993 

+e 

Fed, H, 9 ς 

C3) Qanp PucKEery, Von: 

ἃ) Cane Mea ow AID, ~ Dic@uace Ye FEO πον 3 τς 

ὶ ~ ue YIAIG ᾿ 
Bosrew ἥν, ὅσωι αὶ τὶ 4 ὥς σαν, Α͂.Ρ ὥὄφουεσυ ὁ STAC, AlaAtal & Cas δια 

- TAeer:, Gasexrow — (Prime) 
συνε 194) - Dec. t five. 

” $aFF, yf 

Yo | 

PEG, 17 443 
3 ea | 

εὐ 

“νος ΜΙΟΜ Sense | 

ΑΝΟ Higu Seyosn 
ΤΟ ΚΙ aT 

σζεραν, KENNEDY BurrER Srowe, Slaw Sr, 
ren (Paar Trase )- ὧς Ger, 1940 = - Juve ΓΕ 

- Parca Nourse 

on) ? 
i eee : ‘ ἐπέρα ον poe e 7 eee eee Kae τ She OH | STARRE ® αὐὸ εις ARE GETNAME δὺυ ΕΚ 

() γος Unies CAR my Φρεώος 12 Thane Pesseen) 
Te Jove’ γα ναι, guy " 

=~ 310% Tueanrny 7 ἢ Dysisisat = Apaic eo Play. yy 

*SuPP.y Seerean, ISI SCG = PIAS = Yo afore $. 89 
- Trea, rr £buca roa ΩΡ eres © we! i be Y Vu δες HG oe OC enna τ 
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GEC. 16. HAVE YOU EVER BEEN DISCHARGED OR ASKED TO RESION FROM ANY FOSITIO4? 
HAVE YOU Lerr A POSITION UNDER CIRCUMSTANCES WHICH YOU DESIRE TO 
EXPLAIN? GIVE DETAILS: ; 

; ‘ Ἢ 
Ve 7 VE aie 

Ϊ 
" 

4 16. : ; FERENCES — IN THE U.8,— WHO KNOW YOU _INTI- 
i MATELY — (GIVE RESIDENCE AND BUSINESS ADDRESSES WHERE POSSIBLE.) ᾿ 
ῃ 

ee 
i! z 

. Street nod Humber, ΟἿ; Crate ᾿ 

if ἢ Bevel Maveey Say) ὁ BUS. ADD. CCMA A AGTH O18 HWE My GROEN Ta), AAS, ἢ 
i | RES. ADD. 58 Wh Mata St, Saoexraal AIAS$.. : 
i : 

ἕ 
‘ : ; 

3 
ἢ 

ls 4, Δία. Ο μοχορν bie wang BUS. ADD. LAR tad 8% Brac rad) IMSS, Ε 
ΠΕ ' ἮΝ : “RES, ADD.2A_ Gireake $7, fracwrey C185 Ἴ I 8. Ales YO" 3. ἃ σα BUS.-ADD, Aart Scudee LAeck rea) LIA SS.’ : ἢ 

a ; 
"RES, ADD. 28 ἄνώχα λοις AV, HOLM T 4A) fags a 

ΙΝ 
τὰ . : “4 RYARO EP idloa Ty 1 4 a 

i ᾿ 4. Sct. ἄνα δ rae μαρεν ye ADD LM&THAMAL σαν δεν Αδιδάιδάσ ὅσες, τ ὃς  £ 
ἐς ἐξ ᾿ " RES. ADD, JO ῥα βο., 57,6 ln 51} 3 

᾿ fi EE δι ΔΑ. MR Fig Rag, ADD, ee 
i toate, 

RES. ADD. ὥσ γα RD ALOR ABIDES COMM Ἷ 

ἱ ᾿ 6. : MA. Coanened 4“, Μελλνάμων tos Meg. 92) -- i a a 

i ee pete a sito. BR Ob Low Ρ τ γε Δα Hag o 

i 
ra 

᾿ ἢ ΕἾ ἐς, 

‘ 
: 

μ᾽ 

| - 820,17. NAMES OF FIVE PERSONS- WHO KNOW YOU SOCIALLY IN THE UNITED STATES — 

Ι ᾿ NOT REFERENCES, SUPEK VISORS OR-EMPLOYVERS .." (Give residence and business ad- 

| . dresses where possible.) : a Ἐ τὸ : AE. OS 
: ὁ τ ae ; : 

| 
i : 

ὋΣ δίτοος and umber Lenny τς ἢ  Btate 
΄ 

; és 

sy Μ᾽ 

1. EAN ETH αἱ RYLER ug ADD. AMINE E IB Cust Oh, CAmasanee Mase Bab MM SF 

ἐς ἢ : : : RES, ADD, SG heliKiMelan Mare τ΄ Ὸὃ 
a. Ϊ : = ces τι é ean ae eee 

i 2. OLA AS £2 BUS. ADD. ΠΤ τ Ὁ το Ὁ Ξε ἐπε 

πο H 
᾿ RES. ADD. Avarig A-33. ROMBRIOGE Pass, - PHYSICS LFpy, ᾿ a, bee BUS. ADD, Lend CAPA βάρος ALAS. RES. ADD. Haavaad thay. GAMGAWeL Mass 

—lOPT ics LAG ong TORY μὴ ᾿ BUS. ADD, soa λας poo BOSTAY ALCS, RES. ADD. LY Ala ef ἂν BSL Cerone ALAT I 4, ; : 8, rd’, ὦ BUS. ADD, Too ΠΤ ΟΠΤΣΣ 
i sve ‘ ἢ = RES. ADD. ADSL LALY St Δα EMIS Agu! Yo £ ic 

ἱ 

ity ᾿ .- 

Ι 

reese? 
: Te 
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SEC. 18. GIVE THREE NEIGHBORS AT YOUR LAST NORMAL RESIDENCE IN THE U.S, — (Give 

residetive and business addresses where possibic.) 

" διέφφι aud Numner City State 

ι. Aliss_0 GALEN eRRICA. nus. son; 2 || }ὈΠΞς τ ΠΈΞΞ:.- 
go nes, avd. 234. R¢6tomr Ay, LRAT EM AJASS. 

2 MAs..£RAV RB YATES pus ADD. moo. -. 3331: ee, ee 
Ἴσ.4 for ily Γ _ RES. ADD. ate, Benen. Ay, Baecn Test MALE». 

8. ΑΙΑ͂, SO WARD ANBVNESSY us. ADD. 2218 Foacsr. Ary. BAscures! CLASS. 

"BEC. 19. FINANCIAL BACKGROUND ᾿ 
A. 

8. 

τῦ 

op 

4, ADD. ibesrssaainoarahie eee ALAS ES, . (Met hy boy pe many yes 

1 NOT, STATE SOURCES ARK YOU ENTIRELY DEPENDENT ON YOUR SALARY? YES 
OF OTHER INCOME _ 55:23: 11 τ --.-. 
‘NAMES AND’ ADDRESSES OF BANKS -WITIE WHICH YOU HAVE ACCOUNTS era OPES. 

FAMINE S BAMA, ἂς CLA LA «δ᾽ Σ. ὅδ. DOM ZAM ΔΑΓ... 
HAVE YOU EVER BEEN IN, OR PETITIONED: FOR, Tne i ae as 
ae PARTICULARS, INCLUDING -COURT: — a 

GIVE THREE CREDIT REFERENCES — 1N THE US. 

NAME MA. ve Ὁ BewvfT 2. appness 28.2. 1 Gasea_Sr, Benen rad, Mass. 
NAME δία, HAROiNG E _JBATER ADDNESS Lie Kies. aca Av, Zaacxradly ῥα. 

NAME, Μά, Wingsam €. NYE ADDIEBS ἘΠῚ uae omens ΤΣ 

BEC. 20, RESIDENCES FOR: THE PAST 15 YEARS 

prom 1223 τὸ. (927 Jar Mined ST Bascnsiy, MASS. MSA 
, rity Slate ᾿ orate 

prom J4a7__ Ἐν L413 _ ᾿ dy Sasve Msg. eet wed eee Country 

OE. ete ITE La AA ἘΣ ΞΞΣΞΣΞ ΞΕ ΈΞΕ ΤΕΣ Σ ὡς 
FRoM J. 146-70 19S? _.. alg Bex nent Av. Διο τς Tod r oe 4 ἐάσας. U.S.A. 

ταν egccl¥nOM Man 194le. τὸ le tur. YAL if Llanl. μι Haven! Ca sed | 
-----ττ 

rrom[ig¥2._ To L750 | «4. MELROSE ST, Ascent 
ed dae Te ay BACH YeaR R © ee UO he 

447} 4151, 

ea ie ine ΨΥ 
State Country! FROM — σώματα ass ro) 

FROM <= ὙΠΟ Sea — = or 

ΓΞ 

_BEC, 23-5 _-RESIDENCE OR TRAVEL OUTSIDE OF THE UNITED STATES NOME _ 

A. FROM cs os CUty OF BOC ON ὦ, UB | _Purpoee 
cg, FROM VO gay ar easton ony pn 

7 SO ase ee — FROM —————— City of Section Country Purposs 

ren 



εἰρερεφο θεω 

rz 

i 
ee 
ἢ 
td 

4 

Pate ide 

ἢ Gee 

[roar ensue ana Nav USSIUSNONTSTTUSNWT SU NUUUDVUOINL IIIT UOTE Orne Trees cc SSS 

Bl που eee ctet 

Sa AN 

meeymenert aer't28 Man ORT 

σε τ π΄ κὰκ A, RG 

ῬΊΟΜ.. σ΄ τὸ -:----. 
City of Bection Country Purpose 

FROM ὑπ τυ ( 6 peuenennaannRnE! [a serene et te mama a ς΄ 

City or Gection Ceuretey : Purpoes 

FROM TO... = aoerenee Be ee ee te 
City or ὅφε το Country Purpose - 

B. LAST US, PASSPORT — NUMBER, DATE, AND PLACE OF 1asue, —2/ 2476". 

HOW MANY OTHER U.S. PASSPORTS HAVE YOU HAD? Fil hae owe GIVE APPROXIMATE 

DATES: ean 

PASSPORTS OF OTHER NATIONS: Me LAR tN hie € 

, CLUBS, SOCIETIES AND OTHER ORGANIZATIONS sa ᾿ 

LIST NAMES-AND ADDRESSES OF ALL CLUBS, SOCIETIES, PROFESSIONAL SOCIETIES, 

“EMPLOYEE GROUPS, ORGANIZATIONS OF ANY KIND (INCLUDE MFEMBE RSHIP IN, OF SUP- 

PORT OF, ANY ORGANIZATION HAVING HEADQUARTERS OR BRANCH IN A FOREIGN COUN- 

TRY) TO WHICH YOU BELONG OR HAVE BELONGED: 

1. CEMTRAL: MeTHomsT CHOKES α΄ Βρρρατιω. Λίραι, US 
flame and Chapter cy Country 

_ DATES OF MEMBERSMIP; ATTEVOEO Slee AUtIAs Mert Ξ αι ἘΕΥ͂ Το : 

2. 2, Higzany Cows, Βαρραζαν Hua Sean, βάοςασια, LASS US. 
Heme and Chapter 

DATES OF MEMBERSHIP: ene 
a ΠΥ τ 

τοὶ DAA πρλτις Chuk, Aaocn rod Hee S 
Meme and Chapter Bt. & No. | City 

DATFS OF MEMBERSHIP: 7 ee ee ὦ 
OSAAME@ IIA CWAPTER 

4. EADLAO nog berera’ —(aiy 31, Bysen taal LPASS $1. 
Meme sod Chapter Bt. & No, cy Country 

_DATES OF MEMBE RSMIP: Od. LIV) = dee ce iar 

5. Basra Una esas ry ὕδασιν CLUB, ᾿ Bas ἜΣ ΔΊ445 d- S.A. 
Mame and Chapte Se. ἃς Na. cuy Country 

DATES OF ἘΘΡΕΘΕΙ (2412-43) Method cit ΟΝ Club δ᾽ 

. AXA ERATERYITY, βρα τό ser Baste, ass. USA. 
Brae Hamme and Chapter St. & No. 

DATES OF MEMBERSHIP: βάτος TPedged, batalla! sampled rambo 

9, ate bigs: Sieg METHO UIST ὄσσαν αν, Mel EDN) Caw. 
Marne and ‘Chapter ᾿ Bt. δὲ “No. sas tate Count FY} (4.8, 

Prd 
DATES OF MEMBERSHIP: 

i ΟΣ ΣΝ ΗΝ ᾽ Pa ε “ " , ee ὦ ᾿ς ᾿ τ a. seal 

5 SMS. 

Ay 

TTT pee meee ieee vee 

t 

i 
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.. ene 

' SEC. 23. GENERAL quatirications 

A. 

| THE INVESTIGATION: 

‘ 

FOREIGN LANGUAGES (STATE DEGREE OR PROFICIENCY AS “SLIGHT” “FAIR" OR | 
“FLUENT ὶ : : 

LANGUAGE ας SPEAK FAA. Reap LUCA” wrire LAs 

LANQUAGE SAAS speak SA/GA I READ EAR were g Seren Σ΄ 

LANGUAGE Autss/24! δρεὰκ FA(A reap ὅ: 5.7 wrrre 56} ὦ MIT 
Sul Ose SLIGHT mm δεια τ -- SLIGHT. 

LIST ALL SPORTS AND HOBBIES WHICH INTEREST YOu: INDICATE | ‘DEGREE or PROFI- 
CIBNCY IN BACH: 

Srarme Coc. sce Tia gG + Pw A PAG AIDA sruoy 

ee TE OO A tanya 

{ 

HAVE YOU ANY QUALIFICATIONS, AS A RESULT OF TRAINING OR “EXPERLENCE, WHICH . ᾿ 
MIQHT FIT you FOR A PARTICULAR POSITION? ; es 

eatin, Η 

VES os, Gay Mist 2A AY Do Σεῖς. As Rateaitia ria Al ARID . 

ἐπ᾿ Ovea Pier is “Ωρ Spe ee - 

mL ALED ae 
Pa) Poser S$ rcan si 

LIST BELOW “THE NAMES OF GOVERNMENT DEPARTMENTS, AGENCIES OR OFFICES: TO 
WHICH YOU HAVE APPLIED FOR EMPLOYMENT SINCE 1939: 

SIPP lécetion no 6} 
Ψ φωπασα πο, cris} (yer cone plete. 

a SERV en A δ ae ΠΥ 

χα εὐ ot, i al ἣ AL (1650 } " 

IF,.TO YOUR KNOWLEDGE, ANY OF THE ABOVE HAS CONDUCTED AN INVESTIGATION OF 
YOU, INDICATE BELOW THE NAME OF THAT AGENCY AND THE APPROXIMATE DATE OF 

tk ’ 

Bree PR πρὸ} Ὁ ee a Oe ΝΟ ΟΣ Οὐ 



μῶν ated stew eh ate | “κῶν 

ened δ» 7 

SPRITES BOAR shies 

peer ποῦν» αετλε δεν Ὁ ΟΣ ἘΦ, τοῦ 

wots mae tee nce senna ? 

“12 
SEC. 24. MISCELLANEQUS - 

\ 
A. DO YOU ADVOCATE OR HAVE YOU EVER ADVOCATED; OR ARE YOU Now OR Wave wou EVER BEEN A MEMNET OR, OR HAVE YOU SUPPORTED ANY POLITICAL VARTY OR ORGANI- ZATION WINICH ADVOCATES THE OVERTHROW OF OUR CONSTITUTIONAL FORM OF GOv- ERNMENT IN THE UNITED STATES? 

R ᾿ ICTED OR CONVICTED FOR ANY VIOLATION OF LAW OTHER THAN A MINOR TRAFFIC VIOLATION? IF 80, STATE NAME OF COURT, | CITY, BTATE, COUNTRY, NATURE OF OFFENSE AND DISPOSITION OF CABE: ni aes 

Ὁ, HAVE YOU EVER BEEN COURT-MARTIALED WHILE A MEMBER OF THE ARMED FORCES? IF ANSWER IS “YES,” GIVE DETAILS BELOW: 

‘eo MO 4 2 eas 
εἰ Se ge ee eae : ae sr meer 

NAME Aveusr HH. WIGREA RELATIONSHIP £4 TA oA 
avpress 216 Ken towT Av, Renon real, Mass κι σ: 3. : BE. ds No, Chey are Btate Country II 

πος 
eee 

a ee erent SEC. 26. YOU ARE INFORMED THAT THE CORRECTNESS OF ALL STATEMENTS MADE HERE. IN WILL BE INVESTIGATED. ae : 

ARE THERE ANY UNFAVORABLE INCIDENTS IN YOUR LIFE NOT MENTIONED ABOVE WHICH 
A MAY BE DISCOVERED IN SUBSEQUENT INVESTIGATION, WHETHER YOU WERE DIRECTLY ᾿ INVOLVED OR NOT, WILICH MIGHT REQUIRE EXPLANATION? IF 80, DESCRIBE. IF NOT, AN- SWER “NO.” ‘ 3 ; 

(a 

Ne nee 



Pomieas ὁ 
πτπεσππσττσσ.......................ὄ.....ὦὦ.. ἜΤ ΡΝ τος 

- ses 

SEC. 27 I CER TIFY THAT THE FOREGOING ANSWERS ARE TRUP AND CORRECT TO ‘THE 
BEST GF MY KNOWLEDGE AND BELIEF, AND I AGREE THATS ANY MISSTATEMENT 
OR OMISSION AS TO A MATERIAL FACT WILL CONSTITITE GROUNDS FOR IM- 
MEDIATE DISMISSAL OR REJECTION OF MY APPLICATION. 

SIGRED AT BROck Tap, Masta ΟΜΝ ς ΥὙΈ: care δίρνο ME 4 79 πῶ 
τς Σ and διαῖδι. é . 

lism SN Ἄγε Dye aes 
RTA ΜΟῚ ἢ Aypiicant 

f4 

USE THE FOLLOWING PAGES FOR EXTRA DETAILS. NUMBER ACCOEDING TO THE NUMBER 
OF THE QUESTION TO WHICH THEY RELATE. SIGN YOUR NAME AT ¥ END OF THE ADDED 
‘MATERIAL. IF ADDITIONAL SPACE 15 REQUIRED USE ΕΤΗᾺ PAGES THE SAME SIZE AS © 
THESE AND SIGN EACH SUCH PAGE: 

Sectan Eousareon. (continved Foam. Ps ω): ον 

-ΔιυτΣ λοι; 

Live Coverts ant t : ΣῪ : ἘΣ ote 
ἊΣ ἦλ a3 re, rte? ; ᾽ ἢ 

, : Ἂ ᾿ QTd an Σὰ ; ἃ 

on uy Hon “ woe “ a 

; ἴα fs 

“The Jt Pe care tlor ld © a δΟΡ ΣΝ ΔΕΕΝΎ fame ome ego en 

Movemeub ond te Staal Strime ot 1999 ° οἷν 

, (3) i 
DEAE RE Pe μὰ EL FES ok a id “ὦ ἐΨ . δ ΚΝ στ OQ OTE: 
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works ME ἢ wiped Se There erete 
Jpor oe. i 3 ΤΟΣ 

i Taare 
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‘ 
‘ i 
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ἵ 

ἢ ΣΟ ear es Pfetory fp the ὙΦ a Vth Qeeteurtan, 
4 Slee sitter s.4 SOUrGe an re liace ΡΟ 
4 eT ARC £ Care 
δ᾽ πο pee € bia τε 
ἑ cot εκ εἶ τ Na te, 

: auate 
Η Η 
4 ΠΌΝΟ ΜΘ ΟΝ ee ΟΝ Re RIGS ESE τ ‘ 
ἶ i 

: εἰς 
ἬΝ. 
Η a 
. τ fo: peed acee ἱ 5 Pater on twee 9 

aitited-ceryice οὐκ, Io was 
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